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^TO WI -fir f^FT TJTO WTT # TOT# f fTOTOTl fTO TOF TJSTOT TOTOTOR TO? TOR 3 TOT TOT TO# 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 

WT II—TOPTO 3—TOT-TOPTO ( ii ) 

PART II—Section 3—Sub-section (ii) 

TOTTOT TOTT # TOTOR# ( T8TT TOTORTO #T RTOcET ) 1TTO TO# f#IT TOT TOTfrofsRT 3TT#T 3# 3TfiRTTOTOTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 

f^rTTOTOTTOTO 

(f#ffa Tlront 

TO# f##, 25 a#R, 2016 

TOT. 311.851. — TTlftTOfTO #TO (WTO t# to#TO TOTTOSr) t#to, 1970/1980 TO WTO 3 % TOTOWTO (1) % TOUT 
TO#TO, fTOTOl# TOT# (TOWtff TOT 3TTOTO W stcTTOT) 3Tf&)P)ti0, 1970/1980 TOTTT 9 TOTOHTTT 3 (TO) 4? (3-TO) 
TOTTT WTO TOT TO#TO TOTTO fir TO## TOTTOTT, L(d£kl, # MdBdMd 1#Rr TOUT (TOW ## 02.05.1950) 

TOt TOT# f#jl% # srf&l^xHi TnfiTO TO #TO TO? # 3(44 % f#r spw apt# 3TT%^ft TOTO, # # TOfTO ft, 

tftroro fro % f#roro totor to 3^1 to i Pi to ^t-h/toi-O f#TOro toi#to tot# |i 

[TOT.TO. 6/21/2015-#arr-i] 

TORTTOPT WTO, TOWtoITOTO 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 25 th April, 2016 

S.O. 851.— In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Padmanaban Vittal Dass (DoB: 02.05.1950) as Part-time Non-Official Director on the Board of 
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Directors of Indian Bank for a period of three years, from the date of notification of his appointment or until further 
orders, whichever is earlier. 

[F.No. 6/21/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

Rif##, 25 3#T, 2016 


TO.3JT.852. — Tnf#fR % (TOR T# R## *#R, 1970/1980 % W 3 % 1W? (1) % RTR 

Rf#T, 3k>+lf1 #T# (TOTOT TO 3#R T# 3TRTOT) 1970/1980 # STRT 9 # TORFT 3 (R) 3# (3-qr) 

gTRT TOR TO TOtR TO# fir, +.#4 Bd+K, ifd&kl, TORT TO I ^I #TT (TOR 10.07.1955) TO 

TOT# f#ji% # 3Tf%3JW # Rif# % #R TO? # TO# % f#r RTOT 3P17 3jj#ff RR, TO # R# ft, RiP# 

#r % Prrr rtot r toi+ 1 Pi + #>dK+if) trow r#tr tit# fi 

[TOT.R. 6/26/2015-##-!] 


New Delhi, the 25 th April, 2016 


slldldlM TFT, 


S.O.852.—In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Ms. Vandana Kumari Jena (DoB: 10.07.1955) as Part-time Non-Official Director on the Board of Directors 
of Syndicate Bank for a period of three years, from the date of notification of her appointment or until further orders, 
whichever is earlier. 

[F.No. 6/26/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

R# f##, 25 3T^r, 2016 


TO.3JT.853.— TO#RfR #R (TOR T# R#of ^?f) ?#r, 1970/1980 % W 3 % TOT (1) % TOR 
r#r, thrift tot# (dMsj.ol to totrto totor) 3t#Pto, 1970/1980 # mrr 9 #toiritt 3 (R) #7 (3-w>) 
srm tor ### to to# r# |tt to#^ totot, iid&ki, # #. tor (tor f## 25.06.1956) # tot# 
P#Rt> # 3T#4 ^mi # RT#W 71 #R # # 3T^i% % f#T 3TTOT TO# 3TT%^ft RR, TO # R# #, RiP# #R R 
f#RR #r it TOIRp# #-R7RT# f#RR R1#TR TOC# || 

[TO# 6/27 /2015-##-I] 


New Delhi, the 25 th April, 2016 


TOdldlM TTR, TOFRfTO 


S.O.853.—In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri G. Ramesh (DoB: 25.06.1956) as Part-time Non-Official Director on the Board of Directors of 
Syndicate Bank for a period of three years, from the date of notification of his appointment or until further orders, 
whichever is earlier. 


[F.No. 6/ 27/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

Rif##, 25 #R, 2016 

RT.3|r.854.— R#RfR fR (WST TO q## :3Tjq-y-) 1970/1980 R W 3 R TOW (1) % TOR 

R#R, #RTO# TOT# (TOTR#RT TO#f TO 3TRTO) 1970/1980 # RT7T 9 #TOIRTTT 3 (R) 3# (3-R) 

RTTT TOR ### RT TOHr R# TO, ##q TORK, TOfFT, 71# RTRT #RTTOR (TOR 1%# 04.11.1954) # 

to# f#jf% # sTflrgron # cn#w ^ to # toRt % Rtf totto stto 3## to, to # 

3?lP.4idH % 3TO TO# % #%TO RTO R 3j9|4dPl+ #-RTO#T f#TO Rif#! TO# f 

[TO.R. 6/23/2015-##-I] 

TORTTOT TOT, RTORIto 
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New Delhi, the 25 th April, 2016 

S.O.854.—In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Ms. Mala Srivastava (DoB: 04.11.1954) as Part-time Non-Official Director on the Board of Directors of 
Oriental Bank of Commerce for a period of three years, from the date of notification of her appointment or until further 
orders, whichever is earlier. 

[F.No. 6/23/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 3#T, 2016 


^T.3ir.855.—U$4$d (WT xnr RWH) *#cr, 1970/1980 % W 3 4 3W (1) % ttft 

Tftrf, ^1441 -Cl Wft (RWff 4T 3T^- airPTW) srfM^nr, 1970/1980 ^ HT7T 9 # RW1RT 3 (W) 3fR (3-4) 
sTTT ^FRT 41 WRT 4Rt fR, HR41R, Ud^.H I, tth. RtpTPT (RR? fri% 24.05.1957) 4T R4# 

3i%gw # rnftw ^ # spd% 4 stw 3fft 44 ttrt fr, f^un #4 4 

ft%44 Ti^r t 3^141 Pi 4 ^r-h/.+iO f^$i4 rtPht 4Rfr f i 

[41.4. 6/32 /2015-*YT-I] 


New Delhi, the 25 lh April, 2016 


slldldlM TUT, 3TcjT4f%4 


S.O.855.—In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri S. Raghunath (DoB: 24.05.1957) as Part-time Non-Official Director on the Board of Directors of Vijaya 
Bank for a period of three years, from the date of notification of his appointment or until further orders, whichever is 
earlier. 

[F.No. 6/32/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

iriMt, 25 #r, 2016 


4T.3ir.856.— % (OT TTcj- 4#T RWH) *#4 1970/1980 4 W4 3 % RWR (1) % 4T4 

3(4410 wft (RWHr 41 3 T^ rnq- 344 - 4 ) 1970/1980 ^ SPT 9 #RW1RT 3 (4) 3fR (3-4) 

son ?lf%Rfi 41 WUl 4TT fir, 4R4K, I*del'll, >4 t f^3( 4Ti> (wv 22.12.1965) 41 R4# 

3li%3JW # ?nf)w STcrf^ % 1%TT 31441 3HRI 3fl%4T 44, 41 fr, #4 

4#rt % Pt%44 #r ir 3^141 Pi 4 ^T-H/Ad'O Pf%44 4iPl4 tr# ti 


[41.4. 6/8 /2015-#4M] 


New Delhi, the 25 th April, 2016 


slldldlM TUT, 


S.O.856.—In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Biju Varkkey (DoB: 22.12.1965) as Part-time Non-Official Director on the Board of Directors of Bank 
of Baroda for a period of three years, from the date of notification of his appointment or until further orders, whichever 
is earlier. 

[F.No. 6/8 /2015-BO-I] 
JNANATOSH ROY, Under Secy. 

4# f^ft, 25 arffa, 2016 


4T.3T1. 857.—•U^ld'jhd % (444 TRT 4£Rf R444) 1970/1980 4 WS 3 % RW4 (1) % 4T4 

4^4, f44lft 44ft (R444f 41 3RRT R4 3jrRW) 3if?lRqR, 1970/1980 # SIR! 9 R441RT 3 (4) sfR (3-4) 
SORT 444 ?li%PTt 41 44F1 474 fTT Vsfk 4R4TR, iJd&KI, 41. %. RPl?T (RRT 13.01.1957) 4l 
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P#Pb # 3rf#J44T # 4T#4 % #4 4% # ST^fSr % f#r 4447 3U# 3## 44, 4T # 4#T ft, ^f#d #41 

#r ffi 4 T % ##4; #4 1 3# 4 1 Pi 4 #-4744# f%%sT^r 4 Tf #4 417# %\ 


[44.4. 6/29/2015-#%-!] 


New Delhi, the 25 th April, 2016 


sIMldlM TFT, W##I 


S.O.857. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Dr. K. Ramesha (DoB: 13.01.1957) as Part-time Non-Official Director on the Board of Directors of Union 
Bank of India for a period of three years, from the date of notification of his appointment or until further orders, 
whichever is earlier. 

[F.No. 6/ 29/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

4# f##, 25 3T#r, 2016 


spT.3ir.858.— #n (4#r t# 4 ## 4444 ) ##, 1970/1980 % #4 3 4i (1) % 4T4 

4#4, #44-0 #1# (4441# 44 3T#T # 3trnnrr) 3Tf%) Pi 4-1, 1970/1980 # 4T7T 9 # 444T7T 3 (4) (3-# 

srm 444 #%# 44 4#t 47 # f^, ## 447447 , # #44 7j!4 (474 f#% 16.01.1955) 44 44 # 

P#Rt> # srf&ijw # ?nfN- % #4 # # % P# 3 T 44 T 37# 3## 441, # # 47# ft, #41 

41 ##14; #4 % #1+1 Pi + #7-4744# ##14 4 i #4 tit# |i 

[44.4. 6/7/2015-#%-!] 


New Delhi, the 25 th April, 2016 


si Mid) M 7TRT, W##T 


S.O.858. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Gautam Guha (DoB: 16.01.1955) as Part-time Non-Official Director on the Board of Directors of 
Allahabad Bank for a period of three years, from the date of notification of his appointment or until further orders, 
whichever is earlier. 

[F.No. 6/ 7/2015-BO-I] 
JNANATOSH ROY, Under Secy. 


4###, 25 3T#T, 2016 

44.3fT.859.— #44 ff# 3# ill#u[ #444 #41 srf&lPdH, 1981 (1981 44 61) # HTT1 7 # 44-HT7T 
(2) % 4P4 4#4 4T7T 6 # TT-EIKr (1) % (W) 4T7T 444 #%# 44 4414 47# ftr, VsfN 47447, 4TT#4 

f## % % 47T44 47#, TTclflTr, # 3 FJ 4 jpriT (^Fip 02.03.1955) 44 44# f#jf# # 3rf#J44T 
# 4T#4 ##4 4## 31#% % #7 3T44T 3U# 3## 441, # # 4# #, Tlf# ff# 3# i||#ti| Pdd-H #41 
(41414) % #4441 W4 % 3# 4.1 Pi 4 #-47471# ##>141 #44 417# % 4# 1% % 414# 4 #7 # 47T#TT7 
4f4 41# % ’J# 744 # 414# ## 4f#44 (4444#44) 41 #4 4 7414-44 4 41 


[44. 4. 7/6/2015-#%-I] 
¥##4 714, 3RR 4f%4 

New Delhi, the 25 th April, 2016 


S.O.859. —In exercise of the powers conferred by clause (b) of sub-section (1) of Section 6 read with sub-section 
(2) of Section (7) of the National Bank for Agriculture and Rural Development Act, 1981 (61 of 1981), the Central 
Government, in consultation with the Reserve Bank of India, hereby nominates Shri Anup Kumar Dash (DoB : 
02.03.1955) as Part Time Non-Official Director on the Board of Directors of National Bank for Agriculture and Rural 
Development (NABARD), for a period of three years from the date of notification of his appointment or until further 
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orders, whichever is earlier, subject to the condition that he will resign from the Board of Swayamshree Micro Credit 
Services (SMCS) before joining the Board of NABARD. 

[F. No.7/6/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 3#T, 2016 

3iT.3n'.860.— % (FTST FT FRST) T#4, 1970/1980 % WZ 3 % 3W (1) % RT^T Tfer, 

#4470 44ft (<54 441' 4T TTcf sj^Tq') StRiPP-IO, 1970/1980 # STRT 9 # TTSTUT 3 (R) a|r (3-4) SPT T44 
?I%4T 4T FTFT W fir, ^fa-Rmpr WfTTT, 3%T4PFT ftf^vTW (FR fM«T 16.06.1954) 41 FT# # 

arfii't^Mi # crrfNr r if# 4f # smflr % f#i rw «Ri#fi R4, # # ti# fr, 4Fn#iR % % ##i4 rrr if 
#14110 4 #-RT4lfl ##T4 RTf#l 4#f f I 


[W. R. 6/17/2015-##-!] 


New Delhi, the 25 th April, 2016 


slldldlo TUT, RRTHf#! 


S.O.860.—In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Deverakonda Diptivilasa (DoB: 16.06.1954) as Part-time Non-Official Director on the Board of 
Directors of Corporation Bank for a period of three years, from the date of notification of his appointment or until 
further orders, whichever is earlier. 

[F. No. 6/17/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

Rif##, 26 3 pH-, 2016 


*FT.3ir.861Trfhifrf #4 (Mf tt=t r## tw) t#r, 1970/1980 % ws 3 % (1) % rtr 

##1 #b4l0 #1# (<54441 4T 3T#T ttr ajcfTW) 3rf&)P)44, 1970/1980 # WT 9 # FT-STITT 3 % #4 (r) 


STITT RRR 4T R#R 4TR fR, 4# 4 RT4TT, Odg.UI, #% # R# 4 IT# % 4FDT (3) # I0P)f?4 ^rfvPTt 

# RTF RTT# % 4FDT (2) if Rfaf# R#%Rf % TRTR RT 4FPT (1 ) if RtOf# WTR #TRR #4 #4 #4 #4 


if#TT R dr4M RRTR R #T 3JR# 3TT%^T ffR cm, ##14 RT#R TIT# 


4R 

R. 

41 'TUT 

dd4ld ft#l4 44 HIM 

yfdltOd =4# 41 d 14 


1 

2 

3 

1. 

HR Id t s Mi 

# ’ft". 41^441 

#. t# ttr. #rt, rrr 4 gj 94 si4, BI'RM-m f#r# #4 
T3T441#!, 359, STvHRRTi, ddl4 r ld, ##-600018 

2. 

3+ dl'-b i#4l 

# 1(4. MIT. 4104 

rN rs rs . ^ cn r 

R I4d 1 <*1K. 44lf-<14d, 4'24 -Hgl44£l4, Rl<dl4 1 / 4 4 

#4, fftffspR f#TTR, ##r 414 Th 4, #-7, 8# r#fi, 

4141-4# 44HM44, 4T5T (T), RTTT-400051 


[4T. ft. 6/3/2011-##-!] 


sildIdiM TFT, WHfRR 

New Delhi, the 26 lh April, 2016 


S.O.861.—In exercise of the powers conferred by clause (c) of the sub-section (3) of Section 9 of The Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management & Miscellaneous Provisions) Scheme, 1970/1980, the Central Government, hereby 
nominates the persons specified in column (3) of the table below as Director of Punjab National Bank and Bank of India 
specified in column (1) thereof in place of the persons specified in column (2) of said Table, with immediate effect and 
until further orders:- 
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SI. No. 

Name of the Bank 

Name of the Existing 
Director 

Name of the Persons proposed 


(1) 

(2) 

(3) 

1. 

Punjab National Bank 

Shri B.P.Kanungo 

Dr.Rabi N.Mishra, CGM, Principal 

Reserve Bank Staff College, 359, Anna Salai, 
Teynampet, Chennai-600018 

2. 

Bank of India 

Shri S.S.Barik 

Smt.R.Sebastian, CGM, Reserve Bank of India, 
Inspection Department, Central Officer, C-7, 8 th 
Floor, Bandra-Kurla Complex, Bandra(E) 
Mumbai-400051 


[F.No. 6/3/2011-BO-I] 
JNANATOSH ROY, Under Secy. 


27 ar^T, 2016 


FT.3ir.862.— f4ff4 4444 f!#4s: 414 Ff4f4 (1)4141) % % 3FJHTT, Vfl4 HTFTT, L/d£KI, 

44 FTpFT ^ciTI, TPJtF Hf#F, if 414 WTT f#FTF, FTTT 41 <413 F# Fl4'5jI4FTW 4 4#f4cl 4 t-##4 4 
MflFTU, If 414 3npd4ll' % y,riF6H TfSTT #9144# FT 7 j14t Ff#^ ftr 4 94N4 |f; f^FTT 01.04.2016 4 6 
fti? #4 3^1% % f4r ttt l#4ffci wrrft 44 RtjItf fr# ft stfft 3pt4 3it#4t ft, 44 44 Ff4 ft, #r#4r 
<Pi^k 3frr^#g-144 ?ttttt 4i4iH4 srffFrfr, V#l4 44*44ip^ siRiRh. tt#ftt44f#4|i 


New Delhi, the 27 th April, 2016 


[FT.4. 56/05/2007-(#4#T-IIj P..44-0 ] 
#4 TFT, 3TFT Hf#T 


S.O.862.—In accordance with ACC approval, the Central Government hereby entrusts the additional charge for the 
post of Central Registrar and Managing Director & Chief Executive Officer, Central Registry to Shri Mohammad Mustafa, 
Joint Secretary, Department of Financial Services, Government of India, for the purpose of registration of transactions relating 
to securitisation, reconstruction of financial assets and security interest created over the properties, for a period of 6 months 
w.e.f. 01.04.2016, or till the joining of a regular incumbent, or until further orders, whichever is earlier. 


[F.No. 56/05/2007-(BO-II) Recovery] 


TIRTH RAM, Under Secy. 


(#F> FT# F# 4fTT) 

FT f#M4, 4 FT, 2016 


FT.3ir.863.— f'FTld if I#4Fri srff I#4F, 1949 #4 sun 53 3TTT ^ :rf4#4 TT #1 FT# fR 
Ft#4f HTFFT, 4114414 f4r# % #4 If'blPjT FT, FT Riffs' FT#4 I fft #FTlfl if I#4HH arff f#4H, 1949 # 
sift 15 ss-mrr (i), ftRtRft #f# ft tpj; f|4 #444 , ft# ft tfft 4#sr ff4i4 Rtf ft t 

26 FTF#4, 2014 % FptFT 98/21.04.132/2013-14 TFT FT 21, 2015 % fRfT 4. 

44#43TTT 4. #444 #444.94/21.04.048/2014-15 T TFT ft FT sp^Ff# T SFJHTT If 414 TTRTFT FT 
Ff#^I#FT'J| tt# TFT Ff#ff# %T FT FFFF srff If 4F, 2002 T TF##T T 3PF#F F##fF Ff#?jf# 

F.Fff Fl/'idf-iriril +F If 41 FT 01 3T#t, 2015 3#* 31 FT#, 2016 T #4t #44 F# 3TF#T 3]|ffc|#l (Tf# f#TF 
ylf FiH ifrr srifrr 4 ftt #4) 4 f#TF 4 ft f#44 f44 % fttt #4 f# 44 fit fRfRstf' FFf# ft |i 

[FT.4. 13/2/2010-443#tt] 

Pif-d 1%, TTf##TT (444tTT) 






[HET II-TsFS 3(ii)] 'TO TI TPTO : 14, 2016/%P3 24, 1938 1907 

(BANKING OPERATION AND ACCOUNTS) 

New Delhi, the 4 th May, 2016 

S.O.863. —In exercise of the powers conferred under Section 53 of the Banking Regulation Act, 1949, the 
Central Government, on the recommendation of the Reserve Bank of India, specifies that sub-section (1) of Section 15 
of the Banking Regulation Act, 1949 shall not apply to scheduled commercial banks in so far as the amortisation over a 
period of two years of any loss arising out of sale of non-performing assets sold between April 01, 2015 and March 31, 
2016 (where the sale consideration is lower than the net book value) to Securitisation Companies/Reconstruction 
Companies, registered under the provisions of The Securitisation and Reconstruction of Financial Assets and 
Enforcement of Security Interest Act 2002, as permitted by the Reserve Bank of India vide its circular 
DBOD.BP.BC.No.98 / 21.04.132 / 2013-14 dated February 26, 2014 and circular DBR.No.BP.BC.94/21.04.048/2014- 
15 dated May 21, 2015. 

[F.No. 13/2/2010-BOA] 
JITENDER SINGH, Dy. Director (BOA) 

WM-q 

pfft.4t.4t. WFT) 

fiMt, 3 Rf, 2016 

TT.3H.864.— J MdPlT sffT iipftT (WT TT=f 3 rf?)Pl 4 R, 1948 # STITT 2 T W (T) 

i 3EJHW if tsni%T 3fli?TI TTTT sTTTT, TT TRTR HTW i ^dldld, 3TPTi if it HW ildlfdd, 

3EJWT 3Tf^7lff it f^TW 3 Ti, 2016 if WITO TFFF arfinft T#'F TFpp Wlif % fWW 
i fw ^nf^frl TTcfr fl 

[i. it-4330/01/2015] 

wrsr w?, tt nfir (injw) 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV DIVISION) 

New Delhi, the 3rd May, 2016 

S.O.864. —Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Suresh Chandra 
Srivastava, Assistant Section Officer as Assistant Consular Officer in Embassy of India, Buenos Aires to perform the 
Consular services with effect from 3 May, 2016. 

[No. T-4330/01/2015] 

_PRAKASH CHAND. Dy Secy. (Consular) 


(RttRHsf 3EJTF1) 

TffiMt, 12 Hi, 2016 

TT.3H.865.— dlidPR Hf=TT T (SETf^TfET <UsH4d<f if d<Usl"fi) STf^rf^TR-, 1971 (1971 T1 40) it 
mrr 3 snrr wr T%if tt wit wi fq 7 ^rri, 2012 % htw i tetw, wt ii, ir-3, ww (ii) if 

wrf?Er TjtFT, w; aftr tsw tw wtw, ttw httit % firir 28 2012 if iw tt.3e. 2222 it 

srf&i^di tt 3if^stiH ij i wi w, ii 3ifsl5fiH' j i it ^ it Hi wt swwt wt ht % |%tt v)frR«s i 

3|RlP,th, Vi) 4 HTT1T 4t% it T# dlPl+l % TOFT (1) if ^fVPsjd srfirift it, W srfisitW % WEWTi 

prt spfinft i V? httr i -tHiRd srfinft it % i wtst siiinft fti i wf fifr wit t 
TFt w frVi iif ifi w srfinft w diPi+i i ttw (2) i fifilir -hiVR-t mP>k i iisr if sm 
^nf&TK it itnir i w w srf&fiw tttt tt wir west srRnft it wr srf%wf tt wet Vw wt 
ifit t#^ jfiif tt fViKd iwri 
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dip)+1 


3#)44-0 4TMI4 

■HI^R# hR-H-U ##Rl4i d4l £HlRl44<. =R 44#4 4#IU 

(D 

(2) 


# #r ’tft f%, ft rnffa- TFim# #r f## t Tnffcr Fg f#t f#rr ### sfk sft ftttt h ^t 


fitsfftt, ft% ##t 4i4Ft4, ?tm tthtfif, pdppsirf#- Rto-h fPriF 444M4, 

FT TIT TFFT (f#T T=I -HIPif] Rd-FI (FFTT), Rm'^H 3ligddl WTT, TWT Fg# FT?3T, 

#IT.), Tlffa - FJ FTTHT ppppsni# - FT## #TI #F, TTTF#F ##Rt# TT# T## #F, #T#TF 
f#TT f#[FF, F# ill•iTlRf =fTi T# T## #5, 3f[##P iFIdl, t# ^FTifTTT (FFF T#T) 3ig#rt 
f##l_W TpHf^TfiTFt, 5rTTTTTT% 3IW WT-H^TTT^TTf^rrrTTr qR-Hil 

3Fpra- 

T#. _ 444144 _WT_ 

_CD_(2)_(3)_ 

1. 44mTU 444144 Tlf# FT# f#T f##F 

(TTFrf HTTP TT FSPT) 

TT#T FT# f#T 3TPI4T t^FTF E#F, 

Ft f## - 110 020, WITT 

MTH: ++ 91-11-26926275, 26926370, 

#r#FiFT 1800111955 


2 . 


3. 


WT: ++ 91-11-26932075, 26311109 
f#r: info@nsic.co.in, dpu@nsic.co.in 


#rnFF: www.nsic.co.in 

Rmum 3irgw wra Tiff? ft;ft#R#f### 

3ftr pi p-hsttI# f#w 3iHjw i# sf# png-Hs## g^rr ttf #f 3 ## FFrg#F, 

TFFTTrrF#F „ ^ 

^ gdilp-Hdl 444M44, 

#OT #f#44 T*#, Ft f## 

#f#IF: 011-26321423, 64650781, 

64651703, 26382047, 


f#F: mic@nsic.co.in 

3 ihPi+ 444144 tt#t ft f#t f#F ### 

(FtF-I) 3l'Npi4. 444144 FFT-I, 

#-15, #W-18, #rFT, FTTT#T- 201301 
t#t#l: 0120-4571700 t#%TF: 0120-4247966 


fFF: zgmnorth1@nsic.co.in 


4. TTjf# FT F#T f#TF f##F 

FTFT 444144, 

#F-# / 118, #RF-18 #f#T 4WH44, #gTTT- 201301, (FTF T#T) 
^pm : 0120-4595000, 4595045 (46FFF), 3# 2511798, 

%W: 0120- 4556450 3# 4556453 
Iff: bonoida@nsic.co.in 
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5. 

PHw PlPfts! 

^TMfi#nr, 


110,111,116,117,?r?r, srft gwr PP'^i, 

TM R47 pRT %5, 4lPl4MI4 - 201 002 
f*Rr: boghaziabad@nsic.co.in 

6. 

J .i •m PHm PiHftsJ 

snw wrPnr, 


16-#, *TprR, TffFTPft 3T4T, 1, 2, 

-4, 4lPMMK - 201 002 

0120-4566526, M%W: 0120-4350679 
f*Rr: bosahibabad@nsic.co.in 

7. 

Trfhr ^ ^rt^r Pttr- ppp*; 

?rP3T 4Mpi4, 


TRjft tHt % TFT, pF~5FT'F, 

drll'H'l' nr, ir, J KH-248001 

f'OTl R: 0135-6451005, 0135-2520501 

bodehradun@nsic.co.in 

8. 

TrfpT Rf ^TFT f^FT PrPP^ 

^FP3T/€t3TTMt 


^-1,^5, sMrPFF= in^, fte, 

(isw^r) 

MNlFr: 05947-262453 


frRr: nbdeokashipur(a>nsic.co.in 

9. 

Trfhr Rf PrPft^ 

3WT 4l4pf4, 


307 / €t-6, cfpnr cFT, ftrt, 

(ot d'f'fl'4 % 1 ft%), fPry 

3TFRT - 282 002 

MKh: 0562-2527862, 2525567, 

Mwt: 0562-2524842 

f*Rr: boagra(a)nsic.co.in 

10. 

TI#4 f^FT PrPrF? 

3TF3T + I4pl4, 


65/1, fTTTT cFT, FFl % TT^Fft % 37R, 

T^fPr +H141, ^ fm, TP35 - 250 004 (RrR F%fli) 

F##F: 0121-4051441 / 42 
f*Fr: bomeerut@nsic.co.in 
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11. TTlffa ^ WEI fpET PlRtesi 

3TE3T + I4IH4, 

105, TSDTcFT, |%W-TT4T-II, 41RlP4 + 

3T^RT-I, TTTT ?fiwr (TrP T^T) - 201308 
0120- 4253123/4572986 
bogrnoida@nsic.co.in 

12. 4Mpl + 4441-14 TrfEr H’T 3pFT fpET Pi Hfts! 

(^tEC-III) 4Mpl4 +I4H4 TtR-III 

41444)44 T44H441, fft-30/35-^t, 

^RTT 4ET, TTETt^T, 

4l4|U|4f-221001 
’EETE.-0542-2200324 
f^r: zgmnorth3@nsic.co.in 

13 . TrfEr 3 pHT f^ET PlPPs! 

EE3T 4|i|'M4, 

4M4KI44 #T%T, Tft-30/35-^t, ^FKT cET, EETtET, 

•414 |U|4fl-221001,3TI Tpl 
PfT%W: 0542-2370223 
P'W: bovaranasi@nsic.co.in 

14. TrfEr 3pEl PETE PlPPs! 

^TWT -+I4M4, 

112/1, ifEffPpET, ft?, TTT’JT- 208 001 

M#f: 0512-2535049, 2556379, 0512-2543217 

fEE: bokan@nsic.co.in 

15. 4TI^ ^ ^ZpEl PETE Plftis! 

eeit 

p3ffpfr %PHT, PwTTE sflPfpEE tt^T, PtWJT-273 015 (^tR tPi) 

PfEPET: 09235406193 

PET: sogorakhpur@nsic.co.in 

16. TT^T 3pEI PETE PPPlP 

EE3T WePeI 

sPePEFePP, ^71" 'HTT, PP, 341^1414-211 009 (^ETTpl) 
PfEPEf: 0532-2697218/2697050, 2695847 
Pft%W: 0532-2697218 

PET: boallahbd@nsic.co.in, nsic.naini@rediffmail.com 
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17. Tlffa pp P^P f^PP ft falsi 

?Mr¥#nr 

503, 5 ff pfarp, #pp mi, 13 ,ppR tip?, 
p ( sm '*-226001 

0522-2288803 

f^T: bolucknow@nsic.co.in , dzgmupeast@nsic.co.in 

18. PMft+ +I4fal4 Trftpp^PdRfapp ftfals! 

(43xTT-ll) phftp PI4M4 PPT-II 

npIRH / 0/2 P^P *%T, TTP ftP, PP<JT- 302015 (TTPPPR) 

1##T: 0141-2744899/2742991/2742372, 

%W: 0141-2741277, 2740334 
ipp: zgmnorth2@nsic.co.in 

19. Tnffp p^ #r fapp ftfalr 

pw +14ft 4 

1*4np/0/2 *%P, TIP TtP, PPIT- 302015 (TRTPR) 

0141 - 2740191/2742991/2742372 / %PP: 0141-2741277 
f%P: bojai@nsic.co.in 

20. TTlftP pp; PPR falPP ft-falr 

PTPT PI4ft4 

513, PPPR PTT51T, *tRP PTIPP, fa-prgr PPT, 

P4PT -302 023 (ttptpr) 

MpR: 0141-2231594,2231573, %PT: 0141-2231572 
fpP: bovkijaipur@nsic.co.in 

21. TTlffa pp; tpR fapp ftfalp 

PP PPIT 

PRT Pp PPR PP, ppRR PPP, TIP PW 5, 'sTTpfrSTTpT, PIR (TRPPR) 
MrR: 0744-2426104 

22. P^TPpp TRIP fPTP Pi[*44- 

PP PPPT 

ipfrftp^R ppp, ppp afbprfap ufaftupp, 

PPP TrpRSjR, PPP-303007 (pppr) 
ppf P. 09413846491 

23. TT^tP PP PPR ftpp fa falsi 

PTPTPTPfpP 

294, 295 (P-PP), PPP PP, PPPP pRP, ftPP ptp, 
f^TPT#)- - 301 019, 

M%PP: 01493-220076 
fpP: bobhiwadi@nsic.co.in 
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24. PjfP PPEI fpTP PPP 

PE3T +l4lH4 

P lit PP pf&PHTT- 141 003 (WET) 

MtW: 0161-2541946/2530940/2546523, 

0161-2531946 
PET: boludh@nsic.co.in 

25. pfEr PT wfET fpTP 

TT ?ITW, PpT PPIP W 444?H4 W, WT TP, TP pP % TTP, Pp 
PRPlsi (W), Pt.- 08146755811 
P##T: 01765-2241493 
PET: nsicmg@gmail.com 

26. pfEr pt ppet fPp Pi HIP 

PT PE3T, Ep WTP PTP, Pl-Cl < W % TIP, PWP-148001 
PPfPEPT: 09781935323, PfErEl: 01672232322 
PET: bosangrur@nsic.co.in 

27. pfEr Pf PPTT fpTP PlHfts! 

peit +nIh4 

TPnftpr - 378, ^PP TP, TlTW -32, P, PsfElji 
MPet: 0172-2620538, 2620539, WP: 0172-4656538 
Pet: bochd@nsic.co.in 

28. pfEr pf ppet fPrr Pi {i&g 

PT PEP, 

3ITfPPP mP.TH, TTTO PT, 3ETTPT %T- 133001 (ffPlEP) 

PEEP. 0171-2633507 
PET: nsic.ambala@gmail.com 

29. pfEr PJ PPET fpET PlHEis: 

PT PEP 

PI EPrHT3TlPfE-TTE# TER, PPEIT, PT# PT, ftflpTST PPpjtp fPWfe 
% PIPT, fpPTP TW 
P##T: 01795-652114, 657114 

30. PpT Pf PPET EETP Pi Oft s! 

PEPTTTfpT 

TPP TP, ETTEp 3 tPt, P-1-823 / 4, pPT pP, PFEt % PETP 

PETTY - 144004 (WET) 

P#EET: 0181-2292242,2295533,6570257 
WP: 0181-2299242 

Pp: bojal@nsic.co.in, nsicjalandhar@gmail.com 
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31. TT^^^fFTf^fTR- 

3TTW 

wrrR .12, f^raT^fFrf^ 

W, nnj-180 001 
M#f: 0191-2564934, 
f^T: bojam@nsic.co.in 

32. Trffa- 3WT f^TTR- PlPPid 

^ 3FP3T 

wt RRft, % mP>k, fte, 

44cH d?Hfi~i iRfrr, 

RpTT WT (pvR I A <4 T^T) -176 403 
M^FT: 01893-245319 
RRt: bojam@nsic.co.in 

33. TnfPr ^ ^tft PPm RrfRfe 

^iwr 

fw tRRt ' t ? mP'I', Rppt t w^:, PittiRt, 
3PJOTT-143 001 
frFT: amritsar@nsic.co.in 
4TT. R. 9216449998 

34. ^ ^TFT f^TR- ft falsi 

^IWT + I4pl4 

^pt *T7 dddPtd (tth##), 11-12, RPtmtPR t, 
fm, m*fhd -132103 RPdl'JII) 

^fwrrR. 0180-4002721 
Mtwn. 0180-2670608 
RPw: bopanipat@nsic.co.in 

35. 3li-dPld-. ddd'Hd UHU-H3TTf?ft Plppsi, +I4H4 

(7T.7T.R.) LJH LJ ^3TT#?ft d *41 Pi %4T 

RRIW idPdd~t Rrfe, Tff 110020 
Rr: 011-26382350, 011-41036462 

RRt: zgmncr@nsic.co.in 

36. TrfPr w% fR^nr RrRrfe 

STTW 414^4 

Ud 41^4 41 MPiK, -di-UdMI 3P-MdM %TRT 
4TWT aft pH irRz, df f^ft -20 
MRft: 011-26382568-69 
%W: 011-26382568, 41002320 
RRt: delhinsic@nsic.co.in 
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37. 

H4 '4^14 PPl4 PPlk 

^IWT 4I41H4, 

tt. 9, fMk cet, settt^teti, 4# % t trt, PPh hi^-h, 

-122 001 (^PaiI'JII) 

Mb#T: 0124-2308913, %W: 0124-2220543 
fkr: bogur@nsic.co.in 

38. 

TrfPr ^pt PPht Prkk- 

HE3T 4I4IH4, 

^tfz t. 107, fkrET I'H 1(4 -5, kf%TTT, 
lidcINK - 121 001 (£P,4|U[|) 
kfkk: 0129-4311249/52/92/93 fTkm) 4102430 
%W: 0129-4311293 

frET: bofbd@nsic.co.in bofaridabad@gmail.com 

39. 

Tnfk ^ ^for PPht 

3TE3T 4I4IH4, 
wm cET, TfpET cfRT 

TT^f Tk k) PPkl 
kT TTFT, Tf fkff - 110 001 
kfkEr: 011-23360527, 23747674, 

%W: 011-23747673 
fkr: clo@nsic.co.in 

40. 

rrfk ^ fkrrr PPk 

3imr 444 P 4 , 

516-517, 5 4t cET, WskHTTE, 

3IRTT57 4lPlP44 iP .-H 3, 

3TMEEJ7, kkt -33 

kftkR: 011-47580231 

fkr: bojahangirpuri@nsic.co.in 

41. 

Trfk ^ kH Pete PPk 

^wr 444 P 4 , 

706, 4IcMi cET, Tk^T^-1 

Hdi41 gwrftqt % ik, 
fk^fr-110034 

kfkTET: 011-27357120-21 

%W: 011-45057484 
fkr: wazirpur@nsic.co.in 
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42. Tnffa RR; RRFT RrR Rrfpfe 

<RPslT + I4p4, 

Rt -60 4" 64, W-Q HR-Hi, 
si^=tMM, R# RM) -110055 

011-23515243 - 44, 23535255 
Wl: 011-47597201 
Hft: jhandewalan@nsic.co.in 

43. Tlffa RR RRIR RfRR PPM 

^IMfRkjr, 

Rr- 99, RRR RR\ RTRT Rfo, RW## RTR-R, 

!+rd4< wo % ip^, 

RM) tIrrr fr?, 

- 124 507 RP.RIRI) 

M#f: 01276-267551, %RR: 01276-267552 
f^R": bobahadurgarh@nsic.co.in 

44. TT#4RRR#RPRR PPM 

RP3T 444p4, 

RRft-326, fsTcfPT RR", Rr fR, RRTRRT, 
R#RrRN 110028 
MKh : 011-64611484, 25775787 
WT: 011-25775166 
f-RR": bonaraina@nsic.co.in 

45. RmP + 444p4 TlffR RR RRIR RfRR P1PM 

(rRpR-I) RmP + 444p4 rRtR-I, 

R#R. 422 (RTtRR. 615), RRTRRTf, 

%T# - 600006, (rPTRRTR) 

R7RTR : 044-2829 1943/2829 4541 

WT: 044-2829 5791 

iRR: zgmsouth1@nsic.co.in 

46 . thIRrr wtrRrr PPM 

RraTRTRRR, 

R#R. 422 (RTtRR. 615), 3TRTRRT#, 

%Rf - 600006, (dPM4 i s) 

R7RTR : 044-28293347 / 28294541 
%RR: 044-28295791,28293347 
fRR: bochen@nsic.co.in 
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47. TTlftF F^F PtFT 

FT FraTpTF#, FF#, %^tcTT 3#T MfVl tw) 
sTITT U4U-H 311^-4+4]^ TFT 
-24, F#t FFlPR pft, 

T^rr^FFT, %F- 600 032 

48. TT$F F^ FFF fFF PlFU 

ft fpit FPrfpF 

%%? W - eTFT 'lp*l', 

41upilu FFMHH, 

MIRppAhP^ ’ft#, FRETTF, 

%wf-600110 
MKh : 044-25530310 

49. TrfF FT FFF f^TF PlWF 

FTFT 4I4'M4, 

35 / 4t, FTP FF, WTfFfr #FF, #fTT FTT, 

M-620001 
MN?F: 04312414541 
i-iFi: nsictrichy@gmail.com 

50. TnftF f^ f^F f^FF Pi HIM 

ftft 4f!h4, 

TT. 309, Ru+l - TT3nffrrRTT ^f4T, FfTT TFT, FIFT FF TF, 3FDJ7 
pUlPlT TtFf, 3FF[T, 

Wt - 600058 

MfR: 044-26243984, 28291292 
Ml Up : 044-26246826 
#4f: boambattur@nsic.co.in 

51. TT$FF^F#Tf4FFPPU FTFTFT, 

^RT %T# 3TTFT SRJFift 3fN7Tf?F SFTfFFT FPF wft, 
ftanffpprr 'FFFF TFT FfFT FT fF, 
f%F# sMlPH prfe f^FTFftrnf, %ni- 600 124 
MI F F : 044-26912327 

52. TrfF Ff 3#r f^FT PP)U 

^rraTWFFF, 

ETT -10, FTF III, 11 FTWTTrfF, PF-4 t-FT MilRl + tttM, Pfft, 

FF - 600 032 

Mw : 044-22501069, 22500005 
%W tt.044-22501 052 
Iff: boguindy@nsic.co.in 
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53. ^nfnr w wft fro Pi fad- ~tj\ ^rpTi 

TT. 5, f%W^T *£te, +4H4I<|^ 
wf - 600 096 

Z^m-. 044-2454 0533 

i-%w: nbdeoperungudi@nsic.co.in 

54. Tlffa ^ WFT f^TR- 

^TWT 4141-14, 

W, STRffPFPFW:,4£H4l4sri, Ml 1^(1-605009 
M#r: 0413-2248970,2248940, 

%W: 0413-2248970 
ffF?: bopon@nsic.co.in 

55. ^ ^fpr f^TR- Ptftds; 

3TW 4141-14, 

1055/10 Ptw 3Ti%^TT^ft ft?, 4l44d< - 641 018 (dHl-HI?) 

MPfFT: 0422-2244618,0422-2247757 
Mt%W: 0422-2247764 
bocomb@nsic.co.in 

56. TrfN" ^ ^for f^TR- Pi nft=! 

^wr, 

srirr w? fjRT ^ wft ttst, 

7twr5/1, Rt?44 afidTlPR 
^ftwi fr?, ?fr?-63800l 

57. plfft^? 

3TPIT 4141-14, 

4? 7 t. 14,Flpft pft?, -fTf W, 3TTTRRTit 
^625 016 (TTf^PTlf) 

^ .: 0452-2609992/3, 2602419 
WT: 0452-2604322 

bomadu@nsic.co.in 

58. 3tHP)4 4141-14 TTflr ^ ^fFT f^TR- PifT)^ 

(?fgpir-l I) ?twt 4i4l-t4, 

TT. 25, FTprr TFT fr?, 4u-HU-H31T^7ft 3iVilRl4 tjtjt «#P, 

TRT^TTR, 

- 560 044 (4'ild4) 
d-fl4H : 080- 23307790/23307791, 

WT: 080-23145227 
ffF?: zgmsouth2(a>nsic.co.in 
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59. TT^T ^ WFT PlRtesi 

RW + I4pl4 
t. 25,'q^TI TW, 

RTTRTR3TT#iWt aMlRl* ?rt rtr, TIREiftRTT, tRJR - 560 044 
(+H?i+) 

080- 23300070/23109059, 
boban@nsic.co.in, nsicbangalore@gmail.com 

60. TT^T RJ R?TR f^RT Prefer 

RW + I4pl4, 

rr4" 60, sFprr RPemi, 5 rwdrt, 

RR RK, TTiff <WW1 % TTHR, 

RRR, fRR^T'RT 
4RII4 -590006 
Mrr: 0831-2449922, 

fRT: nsicbgm@gmail.com / nsicbelgaum@nsic.co.in 

61. TTjfbT HR; RTR f?tRT ppps! 

rt hwt 

113/ 2-4, sitMwtRRR, <Ml4lRK 3fNrrfrRRR, 

4 9^, - 560 044 

62. TrffH HR RTR PfRT 

HTRT + I4pl4, 

Tft-424, ftRT HRT RCR ftRT 'JPlTT RRT % 

49^. - 560 058 

MKh : 080-28374676, 28394576, 28374977, 

Mwt: Mw: 080-28374676 
fRT: bopeenya@nsic.co.in 

63. irir an^fr d'+.-Ti'fl siPtspt 

HfsTH TT. 52 / 1, WRT H. 1618, TFT HR# 3### % 3#, Rl##], 
tTTOT p#, R#RR, - 563 122, 7T# RT#, +41 u9,-563, 4MK #HT, 
+ H?d+ 

#. R : 09480888240, 9341158399 
f#r: nsickolartc@gmail.com 

64. TTffa HR RTR PlPfis! 

RTRTRrRR, 203, \ 4ldl-Hll mR-HT, 3114^41 sfTRTTR, 

|4-U 414-500020 (3#I #4) 

MtR : 040-27622515 / 27615761/27622097] 

%RT: 040-27617777 

fRH": rohyd@nsic.co.in, nsichd hyd@dataone.in 
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65. 

■rnffcr t?ht PiPPus tt w, 

^T7T.2, TT#T.61 / wr, h-HhRs; snwf 4) ;Tm 
fTfTPIT (ttti),4,hQ4] (V), R44IH (€t^) 

(|<RI4K)-500014 

66. 

Trftr tstPt PPttt PifTi^ tt thit 

25/197, 4"HR 7TT, PTR hP, 444 Rp,4R, t#jTT, 
f%^T-517 002 (3TTST ‘5T%'^T) 

MKlH: 08572-240958, %4T: 08572-232545 

67. 

TrfRr ^fFT f^fRl PlPldsJ 

TP3T 414444, 

TR 7T. 6-3-144 TTT 144/1, ^fsnrr TfPr rPhk, ifpRT TT, 4NIHK, 
?/RI4K - 500 037 (d-tKH) 040-23777880 / 23777/1 (d^ffWT): 040- 


23777879 


f%7r: bobalanagar@nsic.co.in 

68. 

TnfPr TsfPr PPtt 

TP3T 41444, 

T«RT cRT, ' c Tfe T. 49, TtT TfT, ^R tttTT 44 Hi -ft, 
f%3rwrrr - 520 008 (arra r%?t) 

Ml 4H: 0866-2541055, 0866-2545055 

frr: bovijayawada@nsic.co.in 

69. 

Tllffa PpRT PlPlM 

tpit tttNt, 

sTR T. 6-67-27 / 2/3, 4^4141 T jf%7T PMt TfT tR T TTRT, T4T, 

4^4141, 

fMlfeim£4R - 530026 

0891-2768554 

fPr: visakhapatnam@nsic.co.in 

70. 

TrfPr T?HT f^TR- PlPlM 

TP3T 414444, 

# 1 , TRORTTRR, T4T, 4llll-H ftT, 

frgr-635 109, 1%HT iPl-0 (dPlH4l4) 

Mt#r: 04344-267092, %RT: 04344-267093 
f%T: hosur@nsic.co.in 

71. 

TrfPr tsht PPtt IPtPitt 


TT TP3T 


70 sft, PlWR HVJ1PI4 hP,4K, 

^RTT Tf^T for T RTT, 

TpfpR-632403 (Tpmrnf) 
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72. TTlffa Tf PpFT Plftlls! 

^iwr wrNnr, 

THT - 67 ft ft it mH>K, FfpT TITT 
Trorr^DT, ^rf%, - 682031 (%rr) 

Mi 'EM : 0484-2381850/2368149, 

%W: 0484-2380155 
WT: bococh@nsic.co.in 

73. Tllffa Tf TOTF PPPT PlHM Tr^WT 

S3TI fte, (%7T) 

74. TT^ ^ T#fT PlHM 

tt hwi 

sTirr f^FTT TSfFT%?, (4 fin hism % 41%, 
FdHI- HHgjS - 678 001 (4 ac'|) 

75. TrfPr t4t«t i%DT iPrf^ 

TT ^TTW 

XIV/105 TT, 4l£l44 W 3MR)4 Trcfe, 
eMhMI, 44£I4H, %TT 

76. TTfPl T%FT PpHT 9 \ PM 

tt ?rnu 

sur f^m ttpt %?, wt w, 

M444HH, PMsM-695033, 4tt 

77 . 3/mP| 4 414144 Oj# TT^ TJ t41t i%FT Pi PM 

irt 1,414<) 31Mpl4 4l4pi4 1.41 rd3, 

3T#TT3, 4MRI4 TtM 
41 ill %TR, 14M,l<fl- 781021 (3TTPT) 
Mh?ET: 0361- 2657952 3TRTT-2730219, 
%W: 0361-2558948 
■pET: rogwh@nsic.co.in 

78. TrfPr hu t?tft PPht PrfM- 

£?imr 4I4 Tm4, 

20-41, infte t#t, (7 41 4Pft) 
41H4MI - 700069, (Ff^nT 4’TFT) 

: 033-2213-7084 / 2248-8288, 
%W: 033-2248-7359 
fiFr: bocal@nsic.co.in 

79. TrfPr Tf tstpt 1%FPr PrfM- 

TT ^TTW 

£4 His* ^ dPP-M, FFTT 4.45, 

&4HI£, ’ft.TTTT. 444 t, ^TT^T (’Tf^W 4 tFT) 
1411)44 : 033-26792016 
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80. 

dllflq POlT Pi lifts! FT^Usll 

^RT |THFT =11 Ph4 TJR WOT TT^T, 

Pnj3H, fT4?T- 711204 (TpeFT RTFr) 

81. 

TnfPr f#t PPft PtPfdsi ft ?rnu 

35/4, ^4iy< TfF, 4444M, 


fRFT- 711 104 

82. 

Tlffa' F#T PRFT PPd4 

3TTWT 4I4H4, 


tt.tt.-i 77, frpd ft Pr€f, ftsf-i, 

4H 41 d 1-700 064 

P#FFT: 033-23211471,4414)44: 033-23212416 

ftf: bosaltlake@nsic.co.in 

83. 

TrfPr fittfPitt PP4si frit tmPh, 

Pi 4Pj/I 3fPiiP4 ttPf 1 ^ 4 1P l/ft, 

Pr4Pj#t 31VPP4 tPf, p.33, 

WT TIFF, FTIT FT, 

P4Pj/l - 734001 (TpTT ipnF) 
dr#m: 0353-2540218 
fPf: bo.siliguri@nsic.co.in 

84. 

TlfPr ^ ffPt PPtf PPd4 

FTOTTHpiq 


TFT FF, ^tFTPft %PT4", 7^15: 3fldTlP4 FpF, 

^ppTFT - 751 010 (F#PlT) 
f4P#T: 0674-2548875, 6510189 
%W: 0674-2549780, 

85. 

TrfPr f^ fftf Pitt PP4si 


FT w 


Pit ttf, tft, -753012 (f#Ptt) 

441th: 0671-2312083/2312875, 

%TT: 0671-2312875 

FTF: bocuttack@nsic.co.in 

86. 

TT^Pr F7£ FFTT PpTF PPd4 

FTOTTHpiF 


ftPf. fff. -16, PPh ffhPpt, 

TTFT^FT -769004 PlFT dp-Hsi (F#pTT) 

^TlTf 0661-2665059, %TF: 0661-2664559 
fpF: rourkela@nsic.co.in,borourkela@gmail.com 
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87. TTlfR Rf RRRT Plftisi 

REIT 444H4 

104, Rpff Ef^TR, WT-fff mPeK, 
sU4d4 RTREff, ++£414, TEET 800 020 (f^fR) 
M rIE: 0612-2354222,3212403 
M%HT: 0612-2354222 

f^E": bopatna @ nsic.co.in, patnansicgmail.com 

88. 7T#T R^J REET PPET 

EEIT+|A[lH4 

4/7, TlfER 4#, £l+i4 ETREft, 

^7-713216 

TR 0343-2542165, 0343-2549975 

#ER: bodurgapur@nsic.co.in 

89. ElfPr Rf EEET PPET PtPP^ 

REIT+I4IH4 

R+m ret ePett, anf^RpjT, 

EE^EJT-831013 (EEl?) 

M t H : 0657-3294051, 

M%ETE.0657-2371299 
#4R: bojms@nsic.co.in 

90. TlfPr R^J ESTET PPET PlPfisi 

REIT + l4lH4 

EERT WT, ET+T tlf^ETR TTfRj, 

TEp- 834001 (RT7W) 

0651-2543921 

fEE: boranchi@nsic.co.in, nsic.ranchi@gmail.com 

91. TIlfRr Rf EEET PtEE Ptpfdsi 

EE REIT, 

TTflPTR RET, 41-1.10 (WERT) 

#ER: nabasis@rediffmail.com 

92. Tlffa R^ ESTET PpTE PlPtPsi 

REIT + I4M4 

^£E#E, "IWTRRT, 15EE, 

Rfr 4H4HI ERff (fREH 7#te) 

ft#T TFT, EE7T EWT 2/1, +/M + |r|l-700 087 

TR 033-22522232 / 2252 

IJ\%W -33-22522319 

i-ifR :nsicnewmarket@gmail.com, 

newmkt kolkata@nsic.co.in 
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TlfFT 3WFr fprpT ppp*; 

93. ?IWr 4I4H4 

FT# P.3, 3fl4)RR, TTpZ, 

41^41 pTPT, I ctl-fi - 781021 (3TTOT) 

P#m: 0361- 2657952 Ft. 2730219, 

%W: 0361-2558948 
#Pr: rogwh@nsic.co.in 

94. TlfPr 3WFT PTOT PPRs: 

^TTOTTOdPid 

FT# TOT .3, 3TFTtPFp ttPz, 

41^41 pFTF, Jj4l3l4l - 781021 (3TTnT) 

PftPFT: 0361-2657947, %FF: 0361-2657948 
#Pt: rogwh@nsic.co.in 

95. TnfFr Ff fftft PFtt ppps: 

■37 ^nwr 

f^anf mR-ht, ftPt, ft# 4t ft# % TrnPr, 
#FTFFT, FdTdFI -799 006 (P^TT) 

PfmF: 0381-2351374 

96 . TipFr ^ FFtf PtlTfid 

tot ?rraT 

fPFT4ft#, 3*->+>M-795 001 (dPlHp 
PftpFF: 0385-2414270 

97. TrfFr Ff ttfft Fw PPlis; 

TOT ?TF3T 

TnrTTrtfFfr mR+r, "R.-wd", ft#? fm, Pfwtt: 
PWFT-793 003 (44M4) 

98 . TT^Fr TOJ FFpiT f^yrr PiRRRe! 

TOT 3 IWT, 

sTirr 3wFr Ptfsiftf, wtfft 
Fr4H - 796 001 (Pl4kH) 
tPtP FFT 08575091069 

99. fmPi+ TOdPid TrfFr^3wFrR ttr- PPftd 

(Ff^FT) FMpl4 TOdPld (FPrF) 

iJcfPr cFT, FIT Tp" Pi Rid TO, FT 
FT#fFf *JF# - 400008, (WRT^) 

441'Rid : 022-23738275, TO: 022-23733742 
#Pr: zgmwest@nsic.co.in 
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100. Tnffcr Rf R?TR RR|4S 

RE3T 4I4M4 

RRT dR, 4^41ui *€r, 4^44 (^), TjT# - 400009, (H^klg) 

MtRR: 23740268 23740272, 23740116, 

022-23741989 

f%R: bomum@nsic.co.in, bomurnact@nsic.co.in 

101. 7T#T R^J dRFT f^TR RRRs 

RT RPR, 

son <0l*4 lJ43flirr rrr, s^^.26, TRR .16, RPTR 
(R.) 400 064 
MtTR: 022-25802244 
#RR: nbdeothane@nsic.co.in 

102. Rlffa R*J RRFT f^TT 

RT ^ITW (RRRT RcTR) 

42/57, ifidR #4R RTTf^R 41RS, 444141 TITT, f^R^t, f^TRl: 2JFt 

103. r#t ^pj rstpt f^rr 

rt rpr (f^w. rut) 

sTTR %4T ^l44Ri4 f^tRR, R# RTRff WT#3TRT % TRT, f^R, 4*1^41, 
a s'l 4 <i-39 1350, 

Mt%RT: 0265-2241430, 
fRR: brd.hzldp@vedanta.co.in 

104. Rlffa Rf RRR f^RR RRRs 

RT W (f^R RdTR) 

TR -14 / 2, dl<l>i< 3fl^|Rl4 TTRZ, TTR-anlffTf)-, dl^4l rNrT, f*RFFfi\ 

<nrrjT, 

^TRTRR^HIg) 

MTR : 02525-653041, R#%W: 02525-270200 
f^R: trp.hzlp@vedanta.co.in 

105. TnflR r^ rstr I^rr PiRds 

IIMTHTR 

403, Rr 4t, RRT >R trtrt, 41^4141, sp^ft jrT TR, 
aHffi Pj«f), - 400072, (4P1?) 

%*flRlR: 022- 28582020, 2850 9915/16, 

3226 5918, 

%W: 022 28509917 
fRR: boandheri@nsic.co.in 
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TT^T RXf ^TFT PtW PiPPls; 

106. ^^TTW, ^OT7t.68 / 1, ^T3WT% tjtit, 

ftspR f%RR: fr§-, ffRR (^rffenr) 

R##T: 02525-653041, 

107. RlfR RXj ^TFT f^TR PlPR-sl 

?TTW, 

£RT ^Npl-H aMlPR "flPli^R, 101-103, tfRl 3WRT 5iWT, fHlfl 
lP>R, 4lPl4, wf Oj#) - 401 208 

108. TTlfPr "T^ iJsfRT PPTR PlPPR 

^TOT 414?"! 4 

n^fftflTT mP-hv, ssj9, cFT 

fRnff PPh-mi %?7TfR PRrRr fr^, ttrt, 

H Hiy/- 440001 (RgRT^) 

R#RFT: 0712-2543254, 2552023 
WT: 0712-2543255 
fifR: bonagpur@nsic.co.in 

109. TnfR ^fRT f^TR PlPPd^ 

?1WT 4l4p14 

sTRT I7RTT7T U-H ■! 3TT#, apR^R RR, TO ftnTPff- ^fTT % 4RT, RPT# 
fM tw, -yJr-411037 (HtfKIg) 

R##T: 020-24497303, 

Mwi: 020-24440546 
f bopune@nsic.co.in 

110 . TTifPr Rf rrRt Ptw PtPtes! 

RT W 

£RT f^PTT RRRT 4R, RRRT 7RRT, 

RrRT 4p4d-l +I4l'44 %4RT, WfTJ7-416012 

HI. RlfRRjJRRRTf^TR PtHPlsS 

RT^T +I4H4 

3RT 94 Ul)4i)43TTfiT, ft -15, 

TTR-SUfftfr, ^R^3f, fR RT47, 
sfi-PlMK -431136 (RfRTg), 

R##r: 0240-2552300, WT: 0240-2563799 
■ptR: boaurangabad@nsic.co.in 
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Tnffcr *P=[ 3TTFT 

"112. 3TEIT T4 41 "t 4 

204, fsTcffcr cft, ^rw-'q;, f^4d4 3n%g- Rr#nn qpp % tht w, 
Tnrpc - 492 007 (^tT|4hisO, 

Z^m-. 0771 - 4035388, 6006070 
f%pr: boraipur@nsic.co.in 

Tnffcr ^#4 PPtr 

?wr (RT^TT R'^TE?) T# SET TI.80 / 4, ^TTcf-Mvl Pi 41 TTS", 

STR^ft, PH4I4I-396 230, 4T4TT iqi rtr jpRft *pT Tjjq- ) 

M%W: 0260-2641436 
Tlffa RTTR f^PTR PlHfts! 

^TOT 4I4?44 4R-H3, cFT fpPT % TUT, 

TT. 4TCT TR, W^T - 403 001 (RT4T) 

0832-2220540 
f^PT: bogoa@nsic.co.in 

115. TT^Pr RTTTR 'PETR 

^TEsTT 4I4H4 

Tp^rr tt. 13, gifPr tft, wft wi, tqT3nt#tTfr, trtjt, 

TTf%^ -422007 
Mrtft: 0252-2365059, 

- 0253-2365061 
fipT: bonasik@nsic.co.in 

414144 TH-fPl 4"^ RTTFI f^HT Pi 

4hPl4 4I4?44 (TI m) 

202, 203, 44^4 WT, y^-’Jci -414144 % 4TRR", 3)^441414 - 
380014, pJ4-Ud) 

^TTmr : 079-27543228 / 27544893/27544254, 

%W: 079-27540159 
f^T: zgmcentral@nsic.co.in 

117. Tlfk" ^ ^TTT f^TR 

3TOT 414144 

202, 203, 44^4 RR : d4 

Id Rf -414144 %4TRR", 3^441414 - 380014, (y4-Ud) 

^'RT'T : 079-27543228 / 27544893/27544254, 

WT: 079-27540159 
Oft. boamd@nsic.co.in 


116. 3iNPl + 
(w) 


113. 


114. 
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118. TTlffcr RJ RIFT PrT PPM 

stmt rfiri 404, PPrt, %.%. Mr % w, 

fMTR, TjTcT - 395 002 ( 4 M 4 M) 

RFT-0261-2345733, %W-0261-4039735 
#4r: surat@nsic.co.in 

119 . TTlffa- Rf RIFT PFFT PPM 

3TraT4l4p4 

10, FTRRITR, 3MfPt4 ttiM, H\r (ttrt T?Mt) - 452015 
MO 4) 1 4 - 0731- 2424408-2424409 - 2421566, 

%W-0731-2421566 
f*R: boindore@nsic.co.in 

120. Tnffcr RIFT PrT PPM 

RT RTRT, sTRT fpRT RFTRRef WFT %R, 

IMdlMdl-td ^TTgT, P^f Mf, 4c l iPd 4 ., RRRMT 

121. TTlfP R^ RIFT fpFT PPM RTRT 4141-14 

110, 41-141d RR, WT RR, RFTR-462003, (RRrMt) 

M p RIR: 0755-2766205, 4295152, 2766205, 

Ml 4>4-H : 0755-2553183 
fiR: bobpl@nsic.co.in 

122. TTlftR ^ f^rnr PPM 

RPIT 4141-14 105-106, flRR pTR PPM, TJpR 4lPlp44 hPfK % 
RTRR, #77 414-0 ftR, 

P-14141 -396 230, (RPR RRT Tp #Pt #T TRR &P) 

M04P: 0260- 2640272, 6534514, %RR: 0260-2640272, 
fRR: bosilvassa@nsic.co.in 

123. ^MRTRpMrF3T TI^pRR;RIFTfpTR PPM, 

^ RRPT Rjp sttrt, p -41, RR -58, pRRTI 
^RTR-0120-4546197, 

MM4 -0120-4546198 
Pr: dmrbnoida@nsic.co.in 

124. TTlfP Rif RIFT fpTR PPM, 

rsfi rj# rtrt, 44-104, ■#tr irRRrMPr, 

PfPt MOMh pMrr, d-MM-un, 

RfTpr#400 709, (4£Klg) 

MfpFT: 022- 27620865, 

4-04)44 : 022-27634969 
Pr: dmrbmumbai@nsic.co.in 
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Tlffl Rfr*T f#*R Ptftisi, 

125 ' ^ REET ^TEiT, 202, 203, •HP*'<4 WI, *]4-Ud -4I4H4 % 

TRET, 3^pdldld - 380014, (*|4-Ud) 

^CTTET : 079-27543228 / 27544893/27544254, 

WT: 079-27540159 
f*R: boamd@nsic.co.in 

126. d+flfl TRtM 

TTTHT f \ -24, frift tt?M, ^TT^ffR ft#, 

Wf 600032 ( dfMdl.g ), Mlf l d : 044-22252335 / 6/7, 

%W: 044-22254500, 

Mr: ntscche@nsic.co.in 

127. i^dupanfft d+flfl Mlf? 

ftfrdiPtfl^'Cl f#nfraFr- 711 113 frfMr rtr) 

Ml fid : 033-26530304 / 26532962/26534280 
%W: 033-26531314 
Mr: ntschow@nsic.co.in 

128. I/dupanfft d+ffl R4T M wMr, +PHHJK Mt3TTMrR (ft #), 

|<;<j«ii<;- 500062 (dMidi) 

MtfM: 040-27121422, 27126646, 27134025, 27124597, Mr: 040- 
27122303 

Mr: ntschy@nsic.co.in 

129. Udi/P3irfft d4flfl MtM 

#RRT MfM?R tt^M, M fMft- 110020 
Mf#T: 011-26826801, 26826847, 26826846 
Mr: 011-26826783 
Mr: ntscok@nsic.co.in 

130. Udl(P3nfft d+iflfl MtM 

PR RE RE, MfMR TTfRT, 

<1441 d -360 003 (*J4<ld) 

Mfifld : 0281- 2387396/97/98, 2387613, 

Ml: 0281-2387729 
Mr: ntscraj@nsic.co.in 

131. l*H UPanfft d4flfl Mt M 

ft-82/83, ERR RTM, *JEEr Ejrnr# PR 
ERJE- 140 401, (WET) 

MHfld : 09115005601-609 Mr: 01762-232669, 

Mr: ntsec.rjp@nsic.co.in 
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1/41/4FTfft d+flfl TtFT%F 

132. T/-1 3Mrf?r^ ttt^, arflTO 202 001 (TOR TOT) 

f ftTO : 0571-2403552, 2400364, 

%#t%W: 0571-2403552 

ffF: ntsecalig@nsic.co.in 

133. 1/4 i/43TTfft TlpTTOT 

ft-15, ^rr tot, wrff 3^dM % tof, rpnft ffPr tot % tft, wr 
flftF, */411'4 -2, FT, 37FTTT-282002 (TOF TOT) TOftftF / %W: 

0562-4040196, 

ft.: -09456276705, ffF: ctcagra@nsic.co.in 

134. 1*4 1/43TT§#t TTpTSTF 

1714/663, TOF -fT%W, TTfrftF - gTFTFT, 

PlFT - fft p4MF RTF) - 175 010 
MtfrFT: 09816360071, 
ffro: nsickanaid.mandi@gmail.com 

135. i/41/4 anfft TTpTSTF 

Fft TFT fTOlft #rf$rFT #T TOFFT 41414^1 TOT, 1*41/4) % TOF, TjpTOT, 

4^fl4, ffFTPlTOTT, ipHMF TOT-171205 

Mild4: 01781-252200, TTOT: nsic.jubbal@gmail.com 

136. Flf# Ff TOFT ffTOT ffffT, 

"fTO TOTOFT FTfft TOFT, 

l/4flfl if Psl4, ttTOF ft -24, ffft ftftffTO Tt#f, 

TOTTfJTOT ft#, WT- 600032 (FffFTOT) 
fftTOFT: 044-22250444, 22250445 
TOft%TOT: 044-22250343 

137. TOTftTO[if H'*I4 If 414 if *444 TO# 

TOTfF #.207, !l/4fi#lfl TOT, 

fftFTTOFft # WTFFF, frilly41 -UF14-500062 

(#FTO),##tTOFT: 040-27141422, 27125802 
TOT: 040-27141411 
TTO: emdbphyd@nsic.co.in 

138. l/4i/43nfftFf$TSTF4F S44^TOT#TO 

Fffe #. 18, #FTTO f#TO, 

#rf#TO-274 001 (7.7.) 


[TOT.#. 9(6)/2012-i/4i/4l] 
fftF fTOF, TO fff ?TTO 
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MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES 

(SME SECTION) 

New Delhi, the 12 th May, 2016 

S.O. 865. —In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession of the notification of the Government of India in the Ministry of 
Micro, Small and Medium Enterprises number S.O. 2222, dated the 28 lh June 2012, published in the Gazette of India, 
Part II, Section 3, Sub-section (ii), dated the 7 lh July, 2012 except as requisite things done or committed to be done 
before such supersession, the Central Government hereby appoints the officer mentioned in column (1) of the Table 
below, being an officer equivalent to the rank of the Gazetted Officer of the Central Government to be Estate Officer for 
the purpose of the said Act and further directs that the said officer shall exercise the powers conferred and perform the 
duties imposed on Estate Officer by or under the said Act within the limits of his jurisdiction in respect of public 
premises specified in column (2) of the said Table. 

TABLE 

Designation of officer 

Categories of public premises and local limits of jurisdiction 

(1) 

(2) 

Shri Men Pal Singh, Deputy 
General Manager (F&A), the 
National Small Industries 
Corporation Limited, New 
Delhi. 

Premise owned or taken on lease from time to time by the National Small Industries 
Corporation Limited in the National Capital Territory of Delhi and in other places 
where its Zonal Offices, Branch Offices, NSIC - Business Development Extension 
Offices, Raw Material Distribution Centres (Godowns), Marketing Intelligence Cell, 
Default Management Recovery Branches, NSIC-Technical Services Centres, 
Software Technology Parks, Exhibition Centres, Software Technology Parks, 
Exhibition Centre(s), Industrial Estate, Naini, Allahabad (Uttar Pradesh) are situated 
as mentioned in Annexure. 


ANNEXURE 


S.No. 

Offices 

Address 

(1) 

(2) 

(3) 

1 . 

Corporate Office 

National Small Industries Corporation 
Limited (A Government of India 

Enterprise) NSIC Bhawan, Okhla 

Industrial Estate, New Delhi - 110 020, 
India 

Tel: ++91-11-26926275,26926370, 

Toll free No. 1800111955 

Fax: ++91-11-26932075, 26311109 

Email: info@nsic.co.in, dnu@nsic.co.in 
Website: www.nsic.co.in 

2. 

Marketing Intelligence Cell & NSIC 
Info Call Centre 

National Small Industries Corporation 
Limited, Marketing Intelligence Cell & 
NSIC Info Call Centre, IT Incubator, 

NTSC Complex, Okhla Industrial Estate, 
New Delhi . Tel: 011-26321423, 

64650781, 64651703, 26382047, Email: 
mic@nsic.co.in 

3. 

Zonal Office (North-I) 

National Small Industries Corporation 
Limited, Zonal Office North-I, 

G-15, Sector-18, NOIDA, 

Uttar Pradesh - 201301 

Tel: 0120-4571700, 

Telfax: 0120-4247966 

Email: zgmnorthl@nsic.co.in 

4. 


National Small Industries Corporation 
Limited Branch Office, 

III-B/118, Sector - 18 

Shopping Complex, Noida - 201301 
(Uttar Pradesh) 

Tel.: 0120-4595000 to 4595045 (46 lines), 

& 2511798 

Fax: 0120- 4556450 & 4556453 

Email: bonoida@nsic.co.in 
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5. 


National Small Industries Corporation 
Limited Branch Office 

110, 111, 116, 117, First Floor, 

Ansal Sumedha Building, 

Raj Nagar District Centre, 

Ghaziabad - 201 002 

Email: boehaziabad@nsic.co.in 

6. 


National Small Industries Corporation 
Limited Branch Office 

16-D, 1st Floor, Mahaluxmi Metro Tower, 
C-l, C-2, Sector-4, 

Vaishali, Ghaziabad - 201 002 

Tel: 0120-4566526, 

Telfax: 0120-4350679 

Email: bosahibabad@nsic.co.in 

7. 


National Small Industries Corporation 
Limited Branch Office, 

Near Sabji Mandi, Niranjanpur, 

Saharanpur Road, Dehradun-248001 

Tel. No. : 0135-6451005, 

Telefax : 0135-2520501 

Email: bodehradun@nsic.co.in 

8. 


National Small Industries Corporation 
Limited Sub Branch/TIC 

B-l, B-5, Industrial Estate, Bazpur Road, 
Kashipur (Uttaranchal) 

Tel: 05947-262453 

Email: nbdeokashinur@nsic.co.in 

9. 


National Small Industries Corporation 
Limited Branch Office, 

307/T-6, 3rd Floor, Maruti Plaza, 
(Behind Sanjay Talkies) Sanjay Place, 
Agra - 282 002 

Tel: 0562-2527862, 2525567 

Telefax: 0562-2524842 

Email: boagra@nsic.co.in 

10. 


National Small Industries Corporation 
Limited Branch Office 

65/1, 2 nd Floor, Above Meera Gas Agency, 
Panchsheel Colony, Garh Road, 

Meerut - 250 004 (UP) 

Tel: 0121-4051441/42 

Email: bomeerut@nsic.co.in 

11. 


National Small Industries Corporation 
Limited Branch Office, 

105, First Floor, Tradex- Tower-II, 
Commercial Belt, Alpha-I, 

Greater Noida (U.P.1-201308 

Tel No: 0120- 4253123/4572986 

Email: bogrnoida@nsic.co.in 

12. 

Zonal Office (North-III) 

National Small Industries Corporation 
Limited Zonal Office North-Ill 

Mansarovar Complex, C-30/35-B, 

2 nd Floor, Maldhaiya, 

Varanasi-221001 

Ph. No.- 0542-2200324 

Email: z2mnorth3@nsic.co.in 
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13. 


National Small Industries Corporation 
Limited Branch Office, 

Mansarovar Complex, C-30/35-B, 

2nd Floor, Maldhaiya, 

Varanasi - 221001, Uttar Pradesh 

Telefax: 0542-2370223 

Email: bovaranasi@nsic.co.in 

14. 


National Small Industries Corporation 
Limited Branch Office 

112/ 1, Ilnd Floor Benajhabar Road, 

Kanpur - 208 001 

Tel: 0512-2535049, 2556379, 

Telefax:0512-2543217 

Email: bokan@nsic.co.in 

15. 


National Small Industries Corporation 
Limited Sub Branch, 

DIC Campus, Gorakhnath Industrial 

Estate, Gorakhpur - 273 015 (Uttar 
Pradesh) Tel: 09235406193 

Email: soeorakhnur@nsic.co.in 

16. 


National Small Industries Corporation 
Limited Branch Office 

Industrial Estate, P.O. Udyog Nagar, 

Naini, Allahabad-211 009 (Uttar Pradesh) 
Tel: 0532-2697218/2697050, 2695847 
Telefax : 0532-2697218 

Email: boallahbd@nsic.co.in, 
nsic.naini@rediffmail.com 

17. 


National Small Industries Corporation 
Limited Branch Office, 

503, 5th Floor, Shriram Tower, 

13, Ashok Marg, Lucknow-226001 

Telefax: 0522-2288803 

Email: bolucknow@nsic.co.in, 
dzemuDeast@nsic.co.in 

18. 

Zonal Office (North-II) 

National Small Industries Corporation 
Limited Zonal Office North-II, 

NF / 0 / 2 Nehru Place, Tonk Road, 

Jaipur- 302015 (Rajasthan) 

Tel: 0141-2744899/2742991/2742372, 
Fax:0141-2741277, 2740334 

Email: zemnorth2@nsic.co.in 

19. 


National Small Industries Corporation 
Limited Branch Office, 

NF / 0 / 2 Nehru Place, Tonk Road, 

Jaipur- 302015 (Rajasthan) 

0141- 2740191/2742991/2742372 
Fax:0141-2741277 

Email: boiai@nsic.co.in 

20. 


National Small Industries Corporation 
Limited Branch Office, 513, Alankar 

Plaza, Central Spine, 

Vidyadhar Nagar, Jaipur -302 023 
(Rajasthan) 

Tel: 0141-2231594,2231573, 

Fax: 0141-2231572 
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21. 

National Small Industries Corporation 
Limited, Sub Branch, 

C/o The SSI Association, 

Purusararth Bhawan, Road No.5, IPIA, 
Kota (Rajasthan) 

Tel: 0744-2426104 

22. 

National Small Industries Corporation 
Limited, Sub Branch, 

Association Bhawan, 

Bagru Industrial Association, 

Bagru Extn., Bagru-303007 (Jaipur) 

Contact No: 09413846491 

23. 

National Small Industries Corporation 
Limited, Branch Office, 

B-294, 295 (G), 1 st Floor, Manglam 

House, RIICO Chowk, 

Bhiwadi-301019. 

Telfax: 01493-220076 

Email: bobhiwadi@nsic.co.in 

24. 

National Small Industries Corporation 
Limited, Branch Office, 

Guru Gobind Singh Tower, 

Near Dholewal Chowk, 

G T Road, Ludhiana- 141 003 (Punjab). 

Tel: 0161 -2541946/2530940/2546523, 
Telefax: 0161-2531946 

Email: boludh@nsic.co.in 

25. 

National Small Industries Corporation 
Limited, Sub Branch, 

1st Floor, DIC Office Building , 

Adjacent Bus Stand, 

Mandi Gobindgarh (Punjab) 

Contact No. -08146755811 
Tel:01765-2241493 

Email:nsicm 2 @ 2 mail.com 

26. 

National Small Industries Corporation 
Limited, Sub Branch, 

Red Cross Building, 

Near Ranbir Club, 

Sangrur-148001. 

Contact No: 09781935323, 

Tel:01672232322 

Email: bosan 2 rur@nsic.co.in 

27. 

National Small Industries Corporation 
Limited, Branch Office, 

SCO - 378, 2 nd Floor, Sector-32 D, 
Chandigarh. Tel: 0172-2620538, 2620539, 

Fax: 0172-4656538 

Email: bochd@nsic.co.in 

28. 

National Small Industries Corporation 
Limited, Sub Branch, 

IDDC Complex, Staff Road, 

Ambala Cantt. 133001 ( Haryana) 

Tel:.0171-2633507 

Email: nsic.ambala@ 2 mail.c 0 m 
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29. 


National Small Industries Corporation 
Limited, Sub Branch, 

C/o NSIC-NALCO Godown, 

Dharampur, Sai Road, 

Opposite of Pidilite Industries Ltd., 

Baddi, Himachal Pradesh. 

Tel: 01795-652114, 657114 

30. 


National Small Industries Corporation 
Limited, Branch Office, 

First Floor, SS Arcade, 

B-1-823/4, Tanda Road, Opp. KMV 

College, Jalandhar - 144004 (Punjab) 

Tel: 0181-2292242,2295533,6570257, 
Fax:0181-2299242 

Email: boial@nsic.co.in. 
nsicialandhar@amail.com 

31. 


National Small Industries Corporation 
Limited, Sub Branch, 

Room No. 12, District Industries Centre 
Complex, Exhibition Grounds, 

Jammu-180 001. Tel: 0191-2564934. 

Email: boiam@nsic.co.in 

32. 


National Small Industries Corporation 
Limited Sub Branch 

1 st floor, Bank Complex, G.T. Road, 

Damtal, Teh. Indora, Distt. Kangra 

(H.P.) -176 403 Tel: 01893-245319 

Email: boiam@nsic.co.in 

33. 


National Small Industries Corporation 
Limited, Sub Branch District Industries 
Centre Complex, 

Focal Point, Mehta Road, 

Amritsar-143 001 

Email: amritsar@nsic.co.in 

Contact. No.: 9216449998 

34. 


National Small Industries Corporation 
Limited, Branch Office, 

Shop Cum Office (SCO), 11-12, 

Gaushala Mandi, 

G.T. Road, Panipat -132103 (Haryana) 

Tel. No. 0180-4002721. Telfax No. 0180- 

2670608. 

Email: boDanipat@nsic.co.in 

35. 

Zonal Office (NCR) 

NSIC Limited, Zonal Office NSIC 

Technical Services Centre, 

Okhla Industrial Estate, 

New Delhi-110020 Tel: 011-26382350, 
Telfax: 011-41036462. 

Email: z 2 mncr@nsic.c 0 .in 

36. 


National Small Industries Corporation 
Limited, Branch Office 

NTSC Complex, Near Chandiwala 

Hospital,Okhla Industrial Estate, 

New Delhi-20 

Tel: 011-26382568-69, 

Fax: 011-26382568, 41002320 

Email: delhinsic@nsic.co.in 


























[*TF1 n-W^ 3(ii)] 'TO ^1 TFTO : 14, 2016/%P3 24, 1938 1935 



37. 

National Small Industries Corporation 
Limited, Branch Office, 

No.9, Ilnd Floor, Aap Ka City Plaza, 

Near Hotel Park Inn, Civil Lines, 

Gurgaon -122 001 (Haryana) 

Tel: 0124-2308913, Fax:0124-2220543 
Email: boeur@nsic.co.in 

38. 

National Small Industries Corporation 
Limited, Branch Office, 

Plot No. 107, Nissan Hut, NH-5, 

Railway Road, Faridabad- 121 001 
(Haryana) 


Tel: 0129-4311249/52/92/93 (Godown) 
4102430 Fax:0129-4311293 

Email: bofbd@nsic.co.in , 
bofaridabad @ email .com 

39. 

National Small Industries Corporation 
Limited, Branch Office, 

1 st Floor, Jeevan Tara (DGS&D) Building, 
Parliament Street, New Delhi - 110 001 


Tel:011-23360527, 23747674, 

Fax: 011-23747673 

Email: clo@nsic.co.in 

40. 

National Small Industries Corporation 
Limited, Branch Office, 

516-517, 5 th Floor, Laxmi Tower, 

Azdapur Commercial Complex, 

Azadpur, Delhi-33. 

Tel: 011-47580231 

Email: boiahaneirnuri@nsic.co.in 

41. 

National Small Industries Corporation 
Limited, Branch Office, 

706, 7 lh Floor , Pearls Best Height-I, 

Netaji Subhash Palace, Opposite of 

Wazirpur Depot, Delhi -110034 

Tel: 011-27357120-21, Fax: 011- 
45057484 

Email: wazirnur@nsic.co.in 

42. 

National Small Industries Corporation 
Limited, Branch Office, 

C-60 & 64, Ratted Factory Complex, 
Jhandewalan, New Delhi - 110055 

Tel: 011-23515243 - 44, 23535255 

Fax: 011-47597201 

Email: ihandewalan@nsic.co.in 

43. 

National Small Industries Corporation 
Limited, Branch Office, 

Z-99, First Roor, Mama Chowk, M.I.E. 
Part-A, Opposite of Frontier Biscuit 

Factory, Delhi Rohtak Road, 

Bahadurgarh - 124 507 (Haryana) 

Tel: 01276-267551, 

Fax:01276-267552 

Email: bobahadurearh@nsic.co.in 
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44. 


National Small Industries Corporation 
Limited, Branch Office, 

CB-326, Second Floor, 

Ring Road, Naraina, 

New Delhi - 110028 

Tel: 011-64611484, 25775787, 

Telfax : 011-25775166 

Email: bonaraina@nsic.co.in 

45. 

Zonal Office (South-I) 

National Small Industries Corporation 
Limited, Zonal Office, South-I, 

New No. 422(01d No. 615), 

Anna Salai, Chennai - 600006, 

(Tamil Nadu) 

Tel. : 044-2829 1943 / 2829 4541, 

Fax: 044-2829 5791 

Email: z 2 msouthl@nsic.co.in 

46. 


National Small Industries Corporation 
Limited, Branch Office, New No. 422(01d 
No. 615), Anna Salai, 

Chennai - 600006, (Tamil Nadu) 

Tel. : 044-28293347/28294541, 

Fax : 044-28295791, 28293347 

Email: bochen@nsic.co.in 

47. 


National Small Industries Corporation 
Limited, Sub Branch, 

(Nalco, Balco, Vedanta & Paraffin Wax) 
C/o. NSIC-Technical Services Centre 

B-24, Guindy Indl Estate Ekkaduthangal, 
Chennai 600 032 

48. 


National Small Industries Corporation 
Limited, Sub Branch, Office NAFED 
Warehousing Complex, 

CMDA Trusck Terminal, 

Ponniammanmedu PO, Madhavaram, 
Chennai-600110 Tel: 044-25530310 

49. 


National Small Industries Corporation 
Limited, Branch Office, 35/B, First Floor, 
Yannnaikatti Maidhan, Beemanagar, 

Trichy -620001 Tel: 04312414541 

E-mail: nsictrichv@email.com 

50. 


National Small Industries Corporation 
Limited, Branch Office, No.309, SIDCO- 
AIEMA Tower, 3 rd Floor, 1st Main Road, 
Ambattur Industrial Estate, Ambattur, 
Chennai 600058 

Tel: 044-26243984, 28291292 

Telfax: 044-26246826 

Email: boambattur@nsic.co.in 

51. 


National Small Industries Corporation 
Limited, Sub Branch, 

C/o. Chennai Auto Ancillary Industrial 
Infrastructure Upgradation Company 
TIEMA’ Convention Centre, 

I Main Road, SIDCO Industrial Estate 
Thirumazhisai, 

Chennai - 600 124. 

Tel: 044-26912327 
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52. 


National Small Industries Corporation 
Limited, Branch Office, 

S-10, Phase-III, 11 th Cross Road, 

Thiru-vi-ka Industrial Estate, Guindy, 
Chennai - 600 032. 

044-22501069, 22500005, 

Fax No.044-22501052 

Email: boeuindv@nsic.co.in 

53. 


National Small Industries Corporation 
Limited, 

Sub Branch, 

No.5, Thiruvalluvar Street, 

Kandanchavadi, Perungundi, 

Chennai - 600 096 

Tel: 044-2454 0533 

E-mail: nbdeooerun eudi @ nsic .co.in 

54. 


National Small Industries Corporation 
Limited, 

Branch Office, 

Administrative Building, Industrial Estate, 
Thattanchavady, 

Pondicherry-605009 

Tel: 0413-2248970,2248940, 

Fax: 0413-2248970 

Email: bopon@nsic.co.in 

55. 


National Small Industries Corporation 
Limited, Branch Office, 

1055 / 10 Gowtham Centre, 

Avinashi Road, 

Coimbatore - 641 018 (Tamil Nadu) 

Tel: 0422-2244618,0422-2247757 

Telfax: 0422-2247764 

Email: bocomb@nsic.co.in 

56. 


National Small Industries Corporation 
Limited, Sub Branch, 

C/o Erode District Small Industries 
Association 

No.5/1, SIDCO Industrial Estate, 
Chennimalai Road, 

Erode-638001 

57. 


National Small Industries Corporation 
Limited, Branch Office, 

New No. 14, 1 st Street,Harvey Nagar, 
Arasaradi, 

Madurai 625 016 (Tamilnadu) 

Tel: 0452-2609992/3, 2602419 

Fax: 0452-2604322 

Email: bomadu@nsic.co.in 

58. 

Zonal Office (South-II) 

National Small Industries Corporation 
Limited, Branch Office, 

No. 25, 1 st Main Road, 

KSSIDC Industrial Estate, 

6 Ih Block, Rajajinagar, 

Bangaluru - 560 044 (Karnataka) 

Tel: 080-23307790/23307791, 

Fax: 080-23145227 

Email: z2msouth2@nsic.co.in 
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59. National Small Industries Corporation 

Limited, 

Branch Office, 

No. 25, 1 st Main Road, 

KSSIDC Industrial Estate, 

6 th Block, Rajajinagar, 

Bangaluru - 560 044 (Karnataka) 

Telfax: 080- 23300070/ 23109059, 

Email: boban@nsic.co.in , 
nsicbangalore@ gmail.com 

60. National Small Industries Corporation 

Ltd., 

Branch Office, 

Plot No. 60, Anujay Building, 

5th Cross, Subhash Chandra Nagar, 
Opposite of Foundry Cluster Building, 
Near Utsav Hotel, Belgaum -590006. 

Tel: 0831- 2449922, 

Email: nsicbgm@gmail.com / 
nsicbelgaum@ nsic.co.in 

61. National Small Industries Corporation 

Limited, 

Sub Branch, 

113/2-4, ISICOS Godown, 

Rajajinaar Industrial Town 
Bangalore - 560 044 

62. National Small Industries Corporation 

Limited, 

Branch Office, 

C-424, Peenya 1 st Stage, 

Behind Peenya Police Station 
Bangalore - 560 058 

Tel: 080-28374676, 28394576, 28374977, 
Telefax: Tel: 080-28374676 
Email: bopeenya@nsic.co.in 

63. NSIC Technical Training Centre 

Survey No.52/1, Khata No. 1618, 

Next to Don Bosco ITI, 

Pottepalli, Bethamangala Hobbli, 
Gandhinagar, 

Robertsonpet, KGF - 563 122, 

Kolar Dist, Karnataka 

Mob: 09480888240, 9341158399 

Email: nsickolartc@gmail.com 


64. National Small Industries Corporation 

Limited, 

Branch Office, 

203, Sri Dattasai Complex, 

RTC Cross Roads, 

Hyderabad-500020 (Andhra Pradesh) 
Tel: 040-27622515/27615761/27622097, 

Fax:040-27617777 
Email: rohyd@nsic.co.in, 
nsichd hyd@dataone.in 
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65. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

Shed No.2, Sy.No.61/Part, Splendid 

Aparna Meadows, 

Quthbullapur (M), Kompally (V), 

Medchal (Tq) 

Hyderabad-500014 

66. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

25/197, Vellore Road, Venson Transport 
Premises, 

Reddigunta, 

Chittoor-517 002 (Andhra Pradesh) 

Tel: 08572-240958, 

Fax: 08572-232545 

67. 

National Small Industries Corporation 
Limited, 


Branch Office, 

Door No. 6-3-144 & 144/1, 

Jahanara Kareem Complex, 3 rd Floor, 
Balanagar, Hyderabad - 500 037 
(T) 040-23777880/23777/1 
(TF):040-23777879 
bobalanagar @ nsic .coin 

68. 

National Small Industries Corporation 
Limited, 


Branch Office, 

1st Floor, Plot No.49, 

Main Road, Guru Nanak Colony, 

Vijayawada - 520 008 (Andhra Pradesh) 

Tel: 0866-2541055, 

Telfax: 0866-2545055 

Email: boviiavawada@nsic.co.in 

69. 

National Small Industries Corporation 
Limited, 


Branch Office, 

D.No.6-67-27/2/3, 

Opposite of Gajuwaka Police Station Main 
Gate, 

Sramika Nagar, Gajuwaka, 

Visakhapatnam - 530026 

Telfax: 0891-2768554 

Email: visakhanatnam@nsic.co.in 

70. 

National Small Industries Corporation 
Limited, 

Branch Office, 

# 1, N.S. Tower, Vaishnavi Nagar, 

Bye Pass Road, Hosur - 635 109, 

Dist. Krishnagiri (Tamilnadu) 

Tel: 04344-267092, Fax: 04344-267093 
Email: hosur@nsic.co.in 
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71. 


National Small Industries Corporation 
Limited, 

Sub Branch, 

70 B, Sipcot Industrial Complex, 

Near Hamsa Nursing Home, 

Ranipet-632403 (Tamilnadu) 

72. 


National Small Industries Corporation 
Limited, 

Branch Office, 

S - 67 GDCA Complex, Marine Drive 
Ernakulum, Kochi, 

Cochin-682031 (Kerala) 

Tel: 0484-2381850/2368149, 

Fax: 0484-2380155 

Email: bococh@nsic.co.in 

73. 


National Small Industries Corporation 
Limited, 

Sub Branch 

C/o MSMDI, Kanjani Road, 

Trichur (Kerala) 

74. 


National Small Industries Corporation 
Limited, 



Sub Branch, 

C/o District Industries Centre, 

Behind Civil Lines, 

Distt. Palakkad - 678 001 (Kerala) 

75. 


National Small Industries Corporation 
Limited, 

76. 


Sub Branch, 

XIV/105A, Kottayam Municipal Industrial 
Estate, 

Kodimatha, Kottayam, Kerala 

National Small Industries Corporation 
Limited, 



Sub Branch, 

C/o District Industries Centre, 

Water Works Compound, 

Vellayambalam, 

Trivendrum-695033 (Kerala) 

77. 

Zonal Office (East & North East) 

National Small Industries Corporation 
Limited, 

Zonal Office, North East 

Bye Lane No.3, Industrial Estate 
Bamunimaidan, Guwahati- 781021 
(Assam) 

Tel: 0361- 2657952 Res. 2730219, 

Fax: 0361-2558948 

Email: r 02 wh@nsic.c 0 .in 

78. 


National Small Industries Corporation 



Limited, 

Branch Office, 

20-B, Abdul Hamid Street. (7 th Floor) 
Kolkata-700069, (West Bental) 

Tel. : 033-2213-7084/2248-8288, 

Fax : 033-2248-7359 

Email: bocal@nsic.co.in 
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79. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

Dhulagarh Truck Terminal, Godown 

No.45, 

Dhulagarh, P.S. Sankrail, 

Howrah (West Bengal) 

Telefax: 033-26792016 

80. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

C/o Howrah Chamber of Commerce & 
Industry, 

Liluah, 

Howrah - 711 204 (West Bengal) 

81. 

National Small Industries Corporation 
Limited 


Sub Branch 

35/4, Ichapur Road, Kadamtala, 

Howrah-711 104 

82. 

National Small Industries Corporation 
Limited 

Branch Office 

Branch Office, 

AA-177, Salt Lake City, Sector-I, 
Kolkata-700 064 

Tel: 033-23211471, Telefax:033- 
23212416 


Email: bosaltlake@nsic.co.in 

83. 

National Small Industries Corporation 
Limited 

Branch Office, 

Siliguri Industrial Estate Development 
Association, 

Siliguri Industrial Estate, Plot No.33, 

2 nd Mile, Sevoke Road, 

Siliguri - 734001 (West Bengal) 

Tel: 0353-2540218 


Email: bosilieuri@nsic.co.in 

84. 

National Small Industries Corporation 
Limited 

Branch Office 

1 st Floor, DIC Campus, Rasulgarh 

Industrial Estate, 

Bhubaneswar - 751 010 (Orissa) 

Tel: 0674-2548875, 6510189 

Fax: 0674-2549780, 

85. 

National Small Industries Corporation 
Limited 


Sub Branch 

Link Road, Cuttack, -753012 (Orissa) 
Tel:0671-2312083/2312875, 

Fax: 0671-2312875 

Email: bocuttack@nsic.co.in 
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86. 

National Small Industries Corporation 
Limited 

Branch Office 

Plot no.JJJ-16, Civil Township, 

Rourkela -769004 

Dist Sundargarh (Orissa) 

Tel. 0661-2665059, 

Fax: 0661-2664559 

Email: rourkela@nsic.co.in, 
borourkela@ smail.com 

87. 

National Small Industries Corporation 
Limited 

Branch Office 

104,1st Floor, Manna-Surti Complex, 
Doctor’s Colony, Kankarbagh, 

Patna 800 020 (Bihar) 

Tel: 0612-2354222,3212403 

Telefax: 0612-2354222 

Email: 

bonatna@nsic.co.in.Datnansic@ smail.com 

88. 

National Small Industries Corporation 
Limited 

Branch Office 

4/7, Central Park, Doctor’s Colony, 

City Centre, Durgapur - 713 216 

Ph: 0343-2542165, Telefax: 0343- 
2549975 

Email: bodursaDur@nsic.co.in 

89. 

National Small Industries Corporation 
Limited 

Branch Office 

Vikash Bhawan Complex, 

Adityapur, Jamshedpur-831013 
(Jharkhand) 

Tel: 0657-3294051, 

Telefax No.0657-2371299 

Email: boims@nsic.co.in 

90. 

National Small Industries Corporation 
Limited 

Branch Office, 

Udyog Bhawan, Kokar Industrial Area, 

Ranchi - 834001 (Jharkhand) 

Telfax: 0651-2543921 

Email: boranchi@nsic.co.in, 
nsic.ranchi@smail.com 

91. 

National Small Industries Corporation 
Limited 

Sub Branch, 

By-Pass Road Chas, Bokaro 

(Jharkhand) 

Email: nabasis@rediffmail.com 
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92. National Small Industries Corporation 

Limited 

Branch Office 

New Market, "HUDCO Tower, 

15N, Nellie Sengupta Sarani (Lindsay 
Street) 

2nd Floor, Room No.2/1, 

Kolkata-700 087 

Phone: 033-22522232/2252, 

Telefax-33-22522319 

E-mail nsicnewmarket@ gmail.com, 
newmkt kolkata@nsic.co.in 

93. National Small Industries Corporation 

Limited 

Branch Office, 

Bye Lane No.3, Industrial Estate, 

Bamunimaidam, 

Guwahati- 781021 (Assam) 

Tel: 0361- 2657952 Res. 2730219, Fax: 
0361-2558948 

Email: rogwh@nsic.co.in 

94. National Small Industries Corporation 

Limited 

Branch Office 

Bye Lane No.3, Industrial Estate, 
Bamunimaidam, Guwahati- 781021 
(Assam) 

Tel: 0361-2657947, Fax:0361-2657948 
Email: rogwh@nsic.co.in 

95. National Small Industries Corporation 

Limited 

Sub Branch 

EDI Complex, SOFED, 

Opposite of ITI., 

Indra Nagar, 

Agartala -799 006 (Tripura) 

Tel: 0381-2351374 


96. National Small Industries Corporation 

Limited 

Sub Branch 

Uripok Achom Leikai, 

Imphal-795 001 (Manipur) 

Telfax: 0385-2414270 
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97. 


National Small Industries Corporation 
Limited 

Sub Branch 

MIDC Complex, “Kismaf’, Upland Road, 

Laitumkhrah 

Shillong -793 003 (Meghalaya) 

98. 


National Small Industries Corporation 
Limited 

Sub Branch, 

C/o Directorate of Industries, Khatla, 

Aizawal - 796 001 (Mizoram) 

Contact No. 08575091069 

99. 

Zonal Office (West) 

National Small Industries Corporation 
Limited 

Zonal Office (West) 

3 rd Floor, R&C Limited Building, 

Sir J.J. Road, Bycurla 

Mumbai - 400008, (Maharashtra) 

Tel: 022-23738275, 

Fax :022-23733742 

Email: z 2 mwest@nsic.c 0 .in 

100. 


National Small Industries Corporation 
Limited 

Branch Office 

1st Floor, Prestige Chambers, 

Kalyan Street, Masjid (E), 

Mumbai - 400009, (Maharashtra) 

Tel: 23740268 23740272, 23740116, 
Telefax: 022-23741989 

Email: bomum@nsic.co.in, 
bomumact@nsic.co.in 

101. 


National Small Industries Corporation 
Limited 

Sub Branch, 

C/o TSSIA House,P lot No.26, 

Road No. 16, Wagle Industrial Estate, 

Thane (W) 400 064 

Tel: 022-25802244 

Email: nbdeothane@nsic.co.in 

102. 


National Small Industries Corporation 
Limited 

Sub Branch (NALCO Product) 

42/57, Indian Oil Corporation Compound, 
Mankoli Naka, Bhiwandi, 

Dist: Thane (Maharastra) 

103. 


National Small Industries Corporation 
Limited 

Sub Branch (Zinc Product) 

C/o Central Warehousing Corporation, 

Near Ranoli Flyover, Bridge, Karachiyya, 
Vadodara-391350, 

Telfx: 0265-2241430, 

Email: brd.hzldn@vedanta.co.in 
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104. National Small Industries Corporation 

Limited 

Sub Branch (Zinc Product) 

N-14/2, Tarapur Indl. Estate, 

MIDC, Taluka Boisar, 

Kumbhavali, Tarapur, 

Dist. Thane (Maharastra) 

Tel: 02525-653041, 

Telefax: 02525-270200 
Email: trp.hzlp@vedanta.co.in 

105. National Small Industries Corporation 

Limited 

Branch Office 

403, Wing B, Sagar Tech Plaza, 
Sakinaka, Andheri Kurla Road, 
Andheri (East), 

Mumbai - 400072, (Maharashtra) 

Tel: 022- 28582020, 2850 9915 / 

16, 3226 5918, 

Fax : 022 28509917 
Email: boandheri@nsic.co.in 

106. National Small Industries Corporation 

Limited 

Sub Branch, 

Survey No.68/1, Varangade Village, 
Boisar Chillar Road, Boisar (W) 

Tel: 02525-653041, 

107. National Small Industries Corporation 

Limited 

Sub Branch, 

C/o Gowalis Industrial Association, 
101-103, Indira Udyog Bhawan, 
Golani Complex,Waliv, 

Vasai (E)-401 208 

108. National Small Industries Corporation 

Limited 

Branch Office 

NDTA Complex, Block 9, 2 nd Floor 
Opposite of Liberty Cinema, 
Residence Road, Sadar, 

Nagpur- 440001 (Maharastra) 

Tel: 0712-2543254, 2552023, 

Fax: 0712-2543255 
Email: bonagpur@nsic.co.in 

109. National Small Industries Corporation 

Limited 

Branch Office 

C/o MSMEDI, Shankarshet Road, 
Swargate, 

Near PMT Workshop, 

Janki Hall Compound, 

Pune-411037 (Maharashtra) 

Tel: 020-24497303, 

Telefax:020-24440546 
Email: bopune@nsic.co.in 
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110. National Small Industries Corporation 

Limited 

Sub Branch 

C/o District Industries Centre, 

Udyog Bhavan, Near District Collector 
Office, 

Kolhapur-416012 

111. National Small Industries Corporation 

Limited 

Branch Office 

C/o MASSIA, P-15, MIDC, 

Waluj, More Chowk, Aurangabad - 
431136 (Maharastra), 

Tel: 0240-2552300, 

Fax:0240-2563799 

Email: boaurangabad@nsic.co.in 

112. National Small Industries Corporation 

Limited 

Branch Office 

204, Ilnd Floor, Block-A, Crystal Arcade, 
Near Lodhipara Chowk, Shankar Nagar, 
Raipur - 492 007 (ChattisgarhJ, 

Tel: 0771-4035388, 6006070 
email: boraipur@nsic.co.in 

113. 

National Small Industries Corporation 
Limited 

Sub Branch (NALCO Product) 

Survey No.80/4, Dayat Falia Road, Amli, 
Silvassa-396 230, U.T. of Dadra & Nagar 
Haveli) 

Telefax: 0260-2641436 

114. National Small Industries Corporation 

Limited 

Branch Office 

Shriji Complex, 4 lh floor, Near 
Manoshanthi Hotel, Dr. Dada Vaidhya 
Road, 

Panaji - 403 001 (Goa) 

Telefax : 0832-2220540 
Email: bogoa@nsic.co.in 

115. National Small Industries Corporation 

Limited 

Branch Office 

Galla No 13,3rd Floor, Udyog Bhawan , 
MIDC , Satpur, Nasik -422007 
Tel: 0252-2365059, 

Telefax-0253-2365061 
Email: bonasik@nsic.co.in 
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116. Zanal Office (Central) National Small Industries Corporation 

Limited 

Zonal Office (Central) 

202, 203, Samruddh Building, 

Opposite of Gujarat High Court, 

Ahmedabad - 380014, (Gujarat) 

Tel. :079-27543228/27544893/27544254, 

Fax : 079-27540159 

Email: zgmcentral@nsic.co.in 

117. National Small Industries Corporation 

Limited Branch Office 202, 203, 
Samruddh Building Opp. 

Gujarat High Court, 

Ahmedabad - 380014, 

(Gujarat) 

Tel. :079-27543228/27544893/27544254, 
Fax : 079-27540159 
Email: boamd@nsic.co.in 

118. National Small Industries Corporation 

Limited 

Branch Office 
404, Rajhans Building, 

Opposite of J.K. Tower, 

Ring Road, 

Surat - 395 002 (Gujarat) 

Phone-0261-2345733, Fax-0261 -4039735 
Email: surat@nsic.co.in 

119. National Small Industries Corporation 

Limited 

Branch Office 

10, Pologround, Industrial Estate, 

Indore (Madhya Pradesh) - 452015 
Tel- 0731- 2424408 - 2424409 - 2421566, 
Fax-0731-2421566 
Email: boindore@nsic.co.in 

120. National Small Industries Corporation 

Limited 

Sub Branch, 

C/o District Trade & Industries Centre, 

University Chauraha, 

City Centre, 

Gwaliar, Madhya Pradesh 


121. National Small Industries Corporation 

Limited 

Branch Office 

110, Malviya Nagar, 1st Floor, 
Bhopal-462003, 

(Madhya Pradesh) 

Tel: 0755-2766205, 4295152, 2766205, 

Telefax: 0755-2553183 
Email: bobpl@nsic.co.in 
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122 . 


123. 


Default Management Recovery Branch 


124. 


125. 


126. 


NSIC Technical Services Centre 


127. 


128. 


National Small Industries Corporation 
Limited 

Branch Office 

105-106, Hotel Viraj Building, 

Opposite of Gurudev Commercial 
Complex, 

Off Sayli Road, 

Silvassa - 396 230, (UT of Dadar, Nagar 
& Haveli) 

Tel: 0260- 2640272, 6534514, 

Fax: 0260-2640272, 

Email: bosilvassa@nsic.co.in 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 
C-41, Sector-58, Noida. 
Tel-0120-4546197, 

Telefax-0120-4546198 
Email: dmrbnoida@nsic.co.in 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 
P-104, Khairane MIDC, 

TTC Industrial Area, Koparkhairane, 

Navi Mumbai- 400 709, (Maharashtra) 
Tel: 022- 27620865, 

Telefax: 022-27634969 
Email: dmrbmumbai@nsic.co.in 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 
202, 203, Samruddh Building, 

Opposite of Gujarat High Court, 
Ahmedabad - 380014, (Gujarat) 

Tel. :079-27543228/27544893/27544254, 
Fax : 079-27540159 

Email: boamd@nsic.co.in 

NSIC Technical Services Centre 
Sector B-24, Guindy Industrial Estate, 
Ekkaduthangal PO, 

Chennai 600032 (Tamilnadu) 

Tel: 044-22252335/6/7, 

Fax: 044-22254500, 

Email: ntscche@nsic.co.in 

NSIC Technical Services Centre 
P.O. Balitikuri 

Distt Howrah 711 113 (West Bengal) 

Tel: 033-26530304/26532962/26534280 
Fax: 033-26531314 
Email: ntschow@nsic.co.in 

NSIC Technical Services Centre 
Kushaiguda, Kamalanagar, ECIL (P.O.), 
Hyderabad-500062 (Telengana) 

Tel: 040-27121422, 27126646, 27134025, 
27124597, Fax: 040-27122303 
Email: ntschy@nsic.co.in 
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129. 

NSIC Technical Services Centre 

Okhla Industrial Estate, 

New Delhi 110020 

Tel: 011-26826801, 26826847, 26826846 
Fax: 011-26826783 

Email: ntscok@nsic.co.in 

130. 

NSIC Technical Services Centre 

Bhav Nagar Road, Aji Industrial Area, 
Rajkot -360 003 (Gujarat) 

Tel: 0281- 2387396/97/98,2387613, 

Fax: 0281-2387729 

Email: ntscrai@nsic.co.in 

131. 

NSIC Technical Services Centre 

D-82 / 83, Focal Point, Old QME Building 
Rajpura 140 401, (Punjab) 

Tel: 09115005601-609 

Fax : 01762-232669, 

Email: ntsec.riri@nsic.co.in 

132. 

NSIC Technical Services Centre 

A-1 Industrial Estate, 

Aligarh 202 001 (Uttar Pradesh) 

Tel: 0571-2403552, 2400364, 

Telefax: 0571-2403552 

Email: ntsecalia@nsic.co.in 

133. 

NSIC Computer Training Centre, 

C-15, 2nd floor, Above Ganapati 

Hospital, 

Near Tulsi Petrol Pump, Bhagwan Talkies, 
N.H.-2, Bye Pass Road, 

Agra-282002 (UP) 

Tel/Fax: 0562-4040196, 

Mob: 09456276705 

Email: ctcagra@nsic.co.in 

134. 

NSIC Training Centre 

1714/663, Village - Halel, P.O. Kanaid, 
Tehsil - Sundernagar, Distt - Mandi 
Himachal Pradesh - 175 010 

Tel: 09816360071, 

Email: nsickanaid.mandi@ amail.com 

135. 

NSIC Training Centre, 

Rani Ratna Kumari Educational and 

Welfare Society Building, Near NAC, 

Jubbal, Distt. Shimla, 

Himachal Pradesh-171205 

Tel: 01781-252200, 

Email: nsic.iubbal@smail.com 

136. 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 

STP Building, 

Sector B-24, 

Guindy Industrial Estate, 

Ekkaduthangal PO, 

Chennai 600032 (Tamilnadu) 

Tel: 044-22250444, 22250445 

Telfax : 044-22250343 
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Exhibition cum Marketing Development 
Business Park 

Module No.207, EMDBP Building, 

ECIL P.O. Kamalanagar, Kushaiguda, 
Hyderabad-500062 (Andhra Pradesh) 

Tel: 040-27141422, 27125802 
Fax: 040-27141411 
Email: emdbphyd@nsic.co.in 

NSIC Training cum Incubation Centre 
Plot No. 18, Sonda Mauza, 

Deoria - 274 001 (U.P.) 

[F.No. 9(6)/2012-SME] 
SANJEEV KUMAR, Dy. Director 

sJM'Hi'MI Rl#, ?4T?T Rdl u l RRM4 

H#f##, 28 3 #t, 2016 

4n-.3tr.866.—VtTih httr trdtptt (#r % wh# % R# ##) Rtw, 1976 % f#rH 10 % 

RUTH H4 f#H (4) % 3P57TUJ1 ir H4#47TT HTH# WTZ 3# Rd-’Jh 44M4 (1H4T 3# 

f#TFT) % TRIIdRk. f##4T#T PlMplPsId 4I4M4, f#l% 80 ##T7T % 3#147 47#nf#4 % ## 
4T -TR-HISTT HTT 4TW1477 f#T f, 47f (M'14 H 3rfi#f#f47?# | - 

1. 4Krfi4 7TP5Ti#TH, &#4 +14IH4, 4M4ldl 

2. 4KMK, #-9, TTRanf## t#RT 3TR^-| (#§147)- 422010 

3. ##4HWTT7, HT#4T#, #4#-416416 

[H. #-11011/1/2008-##] 
# %. H#3f fHT7, TUpRl ## 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Food and Public Distribution) 

New Delhi, the 28th April, 2016 

S.O.866. —In pursuance of Sub-rule (4) of rule 10 of the Official Language (use for official purpose of the 
Union) Rules, 1976 the Central Government hereby notifies the following offices under the administrative control of the 
Ministry of Consumer Affairs, Food and Public Distribution (Deptt. of Food and Public Distribution), where of more 
than 80% of staff have acquired the working knowledge of Hindi: 

1. Food Corporation of Iindia, Regional Office, Kolkata 

2. Central Warehouse, C-9, MIDC Area, Ambad-I (Nashik) - 422010 

3. Central Warehouse, Market Yard, Sangli - 416416 

[No. E-11011/1/2008-Hindi] 

_T. K. MANOJ KUMAR, Jt. Secy. 

THTHR" 3# qR.dK '=h<'4 l u l R#H4 

4#, f##, 5H#, 2016 

4n".3fT. 867.—'P4THR 3# qR.dK 4vRTH H4M4 % RtHplRsid 47FTR4" 4T, f## 80 Tf#^! % 3ff#h 
3Tf#7rf#T/4#rrR# 4 ## 47T ■+.14MI«TH7 HT4 4TWT 477 f#T f, 47#R 7T747T7, TRnTPTT (#1 ^ 31144# 
y4Md %f#r WHT) #1#, 1976 47 RRUJ 10 47 TqRtdR (4) % TTfTT#1 3rfi#f# 477#|l 

pt.f-11012/8/2014-R#-II] 

#rr #d#, #pr## 
MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 5 th May, 2016 

S.O.867. —In pursuance of Sub-rule 10 of the Official Language (use for official purpose of the Union) Rule 
1976, the Central Government hereby notifies the following office of Ministry of Health and Family Welfare, whose 80 
percent staff have acquired working knowledge of Hindi. 

1. Office of the Regional Health and Family Welfare, Kolkata. 

[No. E-l 1012/8/2014-Hindi-II] 
VANDANA GURNANI, Jt. Secy. 


137. 


138. 
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3%wr %3T¥3 

3#f%*%, 12 tt#, 2016 

tF5T.3TT.868.— VsTM 7K3>K % £77735 %3 ( 37 %% R + W), srf&lfR'M-H 1957 (1957 33 

20), (f%%¥3%¥3%3m3¥35 stRR^ ^rw|)ft stttt 4%rr¥3£TT7T(1) %37%%3773 tk+k 
% %R<4I H~A M4 3777 ¥7% # 3% 3rf%7j337, 77W35 W.3TT. 121, 37%%3 13 ¥H4'0, 2015, %t 3773 
% 7MH3, 373 II, Wrz 3, ¥3-W0¥ (ii), dlR'sl 17 ¥340, 2015 % 333f%3 4% 3§ %t, ¥3 srfll^HI % 
%¥3 ¥44%) % R1%f%3 3f%%3 # 'jjRt % R 7377 373 13.79 |3%37 (¥333) 37 34.05 3353 
(¥333) |, 3?74% 33 5%S73 377% % 573% ¥733 # %rf%3 ff %; 

3%7 %%R 777337 33 33 337£773 fT 337 11% ¥3 37f&l^3HI % 3¥?3 37^%t % RRRt¥ %f 
3% ¥33 '^jR' % 373 % %33T ¥f%37'3 |; 

¥3: 373, %7%%T 777337, ¥35 ¥l%R44 4% £7777 7 # ¥3-£7777 (1) 3777 3377 StRtPTT 33 3373 
377% fir, ¥77% 77337 37375%)' % 3f%3 13.79 %3%37 (¥333) 37 34.05 TJ353 (¥333) 3T3 %t ^jf% #7 
33t 3rf%337 33 ¥%3 357% % 373% 3333 # %tf%3 %%t | I 

l%>3U| 1: ¥3 37f%7J¥37 % 3«%3 33% 37% %3 % %3T35 77337 f%73¥/ ¥77%4¥%T3/3%3 
(33%/7%)/M%4)¥l uu^|/%)'4)'U/56, 37%3 16 ^3, 201 5 3% ¥3753, f%¥7 3t]§7(l777%¥) % 333f¥3 % 
37 3%3¥T i%3335, 1, 33¥f%¥ f>7¥3 7%%, 3%¥35737 - 700001 % 333f¥3 % 37 f%%335 ci3>414>) 
(33733), % 7 ¥% 3%¥%5%¥3 f%f%%g\ 77T337rf%37, ¥73377 - f%%733, R7¥7- 3%373- 713 333 (3f%T%t 
33T¥) % 333f¥3 % f%37 ¥7 7T33T7 ^1 

fMu72: ¥3¥37f%f%3¥#3TT7 8%t¥33%t#¥r7£3T3 3TT5^f%37r¥T37t%tf%7rf%[%3¥3¥%3t- 
3T%% 4% 3733 ¥73f%37.- 

“8(1) 3%% ®3f%> %t 1357% 7jf% % f%7735t 3T33 £7777 7(1)% ¥"£%3 ¥"f£%J337 f%33%t 3%t f^333 s|, 

3rf%7J337 % f%35T% 37% % cfi’H f%3 % %ld 7 ¥ 13% 3]% 37 ¥77% f%5?ft 373 37 %41 ^f% % 3T -¥77 37 % 
f%3% 37f%357% 33 ¥%% %5 f%rr ¥3% %5 37% % ¥T%3 357 77%537l 

731%3573.- (1) ¥77 3777 % 373%3 3^ ¥7%% 3ft 37%t ¥7%%t, f%5 3%f °4Rh f%%t ?jf% % 3%3¥T 
¥37733 %f%P'733 333 %f%4IU 35737 377377 | #7 %7% % f%41U VsTM 777337 37 f%57% 33 ^3f%5 
%T 3ff 357%t 37f|%| 

(2) ¥3-3777 (1) % 37%%T 3%35 ¥73f% 3¥3 3Tf%33%t %t f%f%3 33 % 3% ¥73%t 3%7 77573 3Tf%33ft' 

3t 37 3TT3f%353f 3% *33 g% ¥T% f%f% 533777% 37¥ ^337# 33 33777 %37 #7 %7% 3%t 333frT3f 3% 
7J3% % 3^773 3%7 %rft 37f%i%x7 %73 3f% %tf !%, 357% %5 3?373 %T 3fT 373^335 773333 f, 3^ 37 eft 
£7777 7 # ¥3£TT77 (1) % 3S%3 3rf%7jf%3 % 37 %%t 4^% % 33 ¥3 37 % 37f£l33%f % 7733 % 

3T73fr73f 37 373%t f%3lR^ft #7 ¥3% 3777 3% 33%37% % 37f%%3 77f|3 Rf%37 f%%% V%4 

777337 %T ¥77% f%f%5ST3 % 1%7T %37| 

(3) ¥3 £7777 % 337¥%f % f%5 3^ °3f%7 f%7% % f%T3^ 773377 4IM.4I %t 3f%357 % f|3 33 3737 

357% 33 335377 %t37 3f% ^jf% 37 f%7% %7% % 37 ¥3 37 % 3Tf%35T7 ¥3 3rf£Tf%33 % 3%%7 3tT%3 

357 f%TT ¥3% fl” 
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3 : +K+K ^ 444HI Pi W*, 1, wf^T BT31T *€te, ^H + MI - 700001 TT, Z^ET srRjPiHT 

# mrr 3 % srtfPr, wr wr % -tnir w II, wz 3, (ii) if wifS'Er, et. air. it. 2520, di-CEsi 11 ^ 5 , 
1983 arm ttsttt i%^T fr 


HHHPddl TTET HW 35TR7 ( ^TW- X ) 
f^nn- Rfi ( hmw) 

(>?3W WIT MtTET/ 3T!T^#T^/ : 3fp^(3ITf/#)/'1141 411J «s! IMHlTr/56, TlfTW 16 ^T, 2015) 


TTTftsrflw: 


WTT 

7T. 

* 

STETT 

TTET 

WIT 

f~N 



f—\ t —\ 

HN l/ 

W 

M^l 1 

ST 5 ! ciTcR < it 
(TWTEI) 

(TTWE) 

1 d^M |'J| M | 

1 . 

dTdl 


44 

ZtfT 

13.79 

34.05 

WT 

jiF ^FI: 

13.79 

34.05 



#TIT Z%c!T H. 44 % arfwcT l%TT Tn% wf t^itz HMI+ : 226, 227, 228, 229, 230, 231, 232, 233, 
235, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 

468,469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 

486, 487, 488, 489, 490, 491,492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 

504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 

522, 528, 531, 532, 534, 619, 620, 621,622, 623 aftr 624. 


TF1-TF2 


TF2-TF3 


TF3-TF4 


^STT, EEm ^#cTT WIPE 44 afft EpTTT eiPPRill WIPE 45 tE *Jcjf TTpHfeTcT tr fta-TcT PET£ 'TFl' 
Tf 3TPET Etcft t 3fk ERtt ^#cTT WIFE 44 tft W WIFE 227, 226, 233, 235 tET TdoPt NfHTT 
3Tk W WTFF 235 tEI ^4 T3oEE NfDTT ^ T^Rcil gZ: 451 tET T3oF 4 TfElT TT 

ZTTTT ^#cTT WTTTF 44 TFT W WR 451 <# TToR-qRrrEr tEeiT tr felcl 'TF2' 9T PTeTcfT 

EtsTT, #TTT ^#?TT WJIcF 44 TFT WZ WIFE 451 tE T3oR-MPdEl tEETT tr E-sicT Tf>2 ftE^ Tf 

^5 ZEFT 4nTTT ^#cTT WTEF 44 TFT W WIFE 451 tr T#Epff EfETT, RITZ WTFF 453 3TR 

454 tE \3TxEE #ET 7TSITT RTTZ WIFE 454, 455, 522, 528, 520, 519, 518, 517, 516 sfft 531 tET 
t#etET ErETT ET JJuKcfl fPtT ^#7TT WIT 44 trt TsRRT WTFF 531 tE ^FT-tI^I# tEETT T7 
felcT PEg TF3 tr RrcH t I 

EtsTT, FpTTT ^#cTT WTFF 44 trt ^TTZ WITTF 531 tE lEMMTf$7Ti% tEETT tr feRT TF3 E 

^5 EEir t^tTZ WTFF 531, 532 tET t^MT ErETT El TJFRcfT f? EEtIT ^#cTT WTFF 44 trt W 

WTFF 532 tE Tf^PT ErETT T7 ftaicT PE^ ‘TF4’ tr RrcE t I 
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434-435 #3T, #34 ;##) 4T73H43 44 44 4H3H43 532 4> 4## #41 44 ft-SRT '434' f#g # tgts #434 

W 433443 534 <# qf#f# 4#4 #4 4JTC 4T43H43 619 4?1 33o# 4#4 # 4/1# :q#q ;g^ ?TT 
#W143 44 44 4JTC 433443 619 <# ##4-9## 43# 44 f#17T f#g '435 ' 44 f#l# t I 


435- 436 #41, #34 ##I 433n43 44 44 44TC 4#4143 619 # 33o#-9f## 4#4 44 f#J7T '435' f#§ # 

^J43 #434 W 433443 619,622 #4 623 # 9## 4#41 # 9/T# |TtT #97 ;g 7#9 44 cf4 

RTTS 4443443 623 # ##4-9## 4#4 44 f#lcl f#g '436 ' 44 f#4# t I 

436- 437 #41, #34 #44 4443443 44 44 44TC 433443 624 # ###-9## 4#4 44 f#J7T '436' f#g # 

^J44 #434 94TC 4443443 624 # 33# 4 # # 444# #34 ##9 4443443 44 44 44TC 4443443 

624 # 33#-9## 4# 44 f#J7T f#; '437 ' 44 f#4# t I 

437- 438 #41, #34 ##1 4443443 44 44 44TC 4443443 624 # 33#-9## 4 # 44 f#JcT '437' f#g # 

^J44 #434 #34 ##1 4443443 44 # #34 eTeRf#4 4443443 43 # 4###! 4# 4241 #34 ##1 
433943 44 # 4443443 624 # ##4# 4#9 # 9/T# #34 ##1 4443443 44 # #34 

eTeT##4 433943 43 4 ) 44f#(el cl #41 44 f#J7T #34 ##I 4443443 44 44 44TC 4443443 624 # 
###-9## 4# 44 f#J7T f#g '438 ' 44 f#4# t I 

438- 439 #41, #41 #91 4443443 44 44 995 4443443 624 # ###-9## #47 tr f#i 9 4>8' f#^ # ^44 #434 

#34 #91 4443443 44 4 > 4443443 624 43 5## 4# # ^J4JT4# ft? #34 ##4 4443443 44 # 4# 

44 f#TcT 995 4443443 624 44 4##-3)# 4#4 44 f#I9 f#g 439' 44 f#T# t I 

439- 431 #41, #34 #91 4143443 44 # 4 # 44 f#J9 995 4443443 624 # 4f##-3J# 4#4 44 f#J9 '439' 

f#5 # ^J43 #434 #34 #91 41431143 44 # #34 ###541 433943 45 # #Pl 4###T 4# # 
9/R# f# #34 #91 4143443 44 3# #34 ###541 4143443 45 # 3J# lit#(elcl #41 44 f#J9 
f#5 '431' 44 #9# t I 

[44.# 43015/14/2014—#3443T1#5^-I] 
4J#9 479R, 3144 4#T4 


MINISTRY OF COAL 

New Delhi, the 12 th May, 2016 

S.O. 868 . — Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 121, 
dated the 13 th January,2015 issued under Sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said act), and published in the Gazette of India Part 
II, Section 3, Sub-section (ii), dated the 17 th lanuary, 2015, the Central Government gave notice of its intention to 
prospect for coal in 13.79 hectares (approximately) or 34.05 acres (approximately) of the lands in the locality specified 
in the Schedule annexed to that notification; 


And whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in 
the Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section(l) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 13.79 hectares (approximately) or 34.05 
acres (approximately) and all rights in or over the said Schedule appended hereto. 

Note 1: The plan bearing number ECL/ ROOM/ GM(I/C)/ PCD&E/ CBA /56, dated the 16 th June,2015, the area 
covered by this notification may be inspected in the office of the Deputy Commissioner, District Godda (Jharkhand) or 
in the office of the Coal controller, 1, Council House Street, Kolkata - 700 001 or in the office of the Director 
Technical (Operation), Eastern Coalfields Limited, Sanctoria , Post Office Dishergarh, District Burdwan-713 333 (West 
Bengal). 
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Note 2: Attention is hereby invited to the provisions of Section 8 of the said Act which provided as follows:- 
Objection to acquisition. - 

“8 (1) Any person interested in any land in respect of which a notification under Section 7(1) has been issued, may 
within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land or any 
rights in or over the land. 

Explanation.- (1) It shall not be an objection within the meaning of this section for any person to say that he himself 
desires to undertake mining operations in the land for the production of coal and that such operations should not be 
undertaken by the Central Government or by any other person. 

(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall, after 
hearing all such objections and after making such further inquiry, if any, as he thinks necessary, either make a report in 
respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such land, or make 
different reports in respect of different parcels or such land or of rights in or over such land, to the Central Government, 
containing his recommendations on the objections, together with the record of the proceedings held by him, the decision 
of that Government. 

(3) For the purposes of this section, a person shall be deemed to be interested in land who would be entitled to claim 
an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note3: The Coal Controller, 1, Council House Street, Kolkata -700001 has been appointed by the Central Government 
as the competent authority under section 3 of the said Act, vide notification number S.O. 2520, dated the 11 th June, 
1983 published in part II, section 3, sub-section (ii) of the Gazette of India. 


SCHEDULE 

Lalmatia Coal Mining Block (Phase - X) 
District - Godda ( Jharkhand) 


(Plan bearing number ECL/RGOM/GM(I/C)/PCD&E/CB A/56, dated the 16 th June,2015) 
All Rights: 


SI. 

No. 

Mouza / 

Village 

Thana 

Village 

number 

District 

Area in hectares 

(approxi¬ 

mately) 

Area in acres 

(approxi¬ 

mately) 

Remarks 

1. 

Dakaita 

Lalmatia 

44 

Godda 

13.79 

34.05 

Part 

Total Area: 

13.79 

34.05 



Plot numbers to be acquired in Mouza Dakaita No. 44 : 226, 227, 228, 229, 230, 231, 232, 233, 235, 451, 452, 453, 454, 

455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 

479, 480, 481, 482, 483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 

503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519,520, 521, 522, 528, 531, 532, 534, 

619, 620, 621, 622, 623 and 624. 
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Boundary Description: 

A1 - A2: Line starts from point number A1 situated on eastern common mouza boundary of Dakaita number 44 

and Lohandia number 45, passes along northern boundary of plot number 227,226,233and 235 of 
mouza Dakaita, western and northern boundary of plot number 235,again passes along northern 
boundary of plot number 451 and meets at point number A2 situated at north western corner of plot 
number 451 of mouza Dakaita number 44. 

A2-A3: Line starts from point number A2, situated on north western corner of plot number 451 of mouza 

Dakaita number 44, passes along western boundary of plot number 451 of mouza Dakaita number 44, 
northern boundary of plot number 453 and 454, western boundary of plot number 454, 455, 522, 528, 
520, 519, 518, 517, 516, 531 and meets at point number A3 situated at south western corner of plot 
number 531 of mouza Dakaita number 44. 

Line starts from point number A3, situated at south western corner of plot number 531 of mouza 
Dakaita number 44, passes along southern boundary of plot number 531 and 532, and meets at point 
number A4 situated at southern boundary of plot number 532 of mouza Dakaita number 44. 

Line starts at point number A4 situated at southern boundary of plot number 532 of mouza Dakaita 
number 44, passes along western boundary of plot number 534, northern boundary of plot number 619 
and meets at point number A5 situated at north-western corner of plot number 619 of mouza Dakaita 
number 44. 

A5-A6: Line starts from point number A5 situated at north-western corner of plot number 619 of mouza 

Dakaita number 44, passes along western boundary of plot number 619, 622 and 623 and meets at 
point number A6 situated at south-western corner of plot number 623 of mouza Dakaita number 44. 

A6 - A7 Line starts from point number A6 situated at south-western corner of plot number 623 of mouza 

Dakaita number 44, passes along northern boundary of plot number 624 and meets at point number A7 
situated on north-western boundary of plot number 624 of mouza Dakaita number 44. 

A7 - A8: Line starts from point number A7 situated on north-western boundary of plot number 624 of mouza 

Dakaita number 44, passes along common mouza boundary of Lalmatia number 43 and Dakaita 
number 44 , and western boundary of plot number 624 and meets at point number A8 situated on 
south-western boundary of plot number 624 of mouza Dakaita number 44, on common mouza 
boundary of mouza Dakaita number 44 and Lalmatia number 43. 

A8 - A9: Line starts from point number A8 situated on south-western boundary of plot number 624 of mouza 

Dakaita number 44, on common mouza boundary of mouza Dakaita number 44 and Lalmatia number 
43, passes along southern boundary of plot number 624 of mouza Dakaita number 44 and meets at 
point number A9 situated at south-eastern corner of plot number 624 on mouza boundary of Dakaita 
number 44. 

A9-A1: Line starts from point number A9 situated at south-eastern corner of plot number 624 on mouza 

boundary of Dakaita number 44, passes along eastern common mouza boundary of Dakaita number 44 
and Lohandia number 45 and meets at point number A1 situated on eastern common mouza boundary 
of Dakaita number 44 and Lohandia number 45. 


A3 - A4: 


A4-A5: 


[F.No. 43015/14/2014/PRIW-I] 
SUJEET KUMAR, Under Secy. 
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SIR Tj4 jPSFTTT TBTMq 

M 28 3^, 2016 

eRT.3TT. 869.— 3l1ii|p|ch srfMfwi, 1947 (1947 ^TT 14) ^ «4TTI 17 ^ 3TJWT 4 44s3r 7TT37R TAHITI 4^4 

427, 7aR 4t4, '37=J7 WTR 71^5 Pl^+T 3TE T74 <*4 <*kT ^ #4, SEJifa 4' f4f4<e 37(44437 f43K 4 34441 7T737T7 
37(44437 sffTTTTi i^cf m ■rirt^r, 17437371 ^ 43ie (ti44 4. 23/2015) 37 ) wfiiTd wl t, 4( 4(4(3 7773777 3t( 

27.04.2016 37( 7P3 ?137T S1TI 

[4. 3)71-42012/79/2015-37^3717 (44j)] 
4t. 4. ^DJTiW, 4737 37f437l4 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 28th April, 2016 

S.O. 869. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 23/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ernakulam now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of the Regional Research Centre, Rubber Board, Kannur and their workmen, which was received by the 
Central Government on 27.04.2016. 

[No. L-42012/79/2015-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Friday the 08 th day of April, 2016/19 th Chaitra, 1938) 

ID 23/2015 

Workmen : Shri Venu & 22 others, 

Kattadathu House, 

Padiyur P.O., 

KANNUR Distt. - 670703. 

Management : The Chairman, 

Regional Research Centre, 

Rubber Board, 

Padiyoor, 

KANNUR Distt. - 670703. 

By Adv. Shri. Binu Mathew 

This case coming up for final hearing on 08.04.2016 and this Tribunal-cum-Labour Court on the same day passed the 
following: 

AWARD 

In exercise of the powers conferred by clause (d) of sub-section) 1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 

2. The dispute is: 

“Whether the action of the management of Regional Rubber Research Station of Rubber Board in 
making Shri Venu. K and 22 others to continue as permanent casual workers and not giving the scale of 
pay of permanent workers is justified? If not to what relief they are entitled?” 
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3. After receipt of the reference order No.L-42012/79/2015-IR(DU) dated 05.05.2015, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all material questions relating to 
the dispute and to produce documents to substantiate their respective contentions. On receipt of the summons the 
management entered appearance through counsel. As per the reference order the address of the workman involved in 
this reference is as follows: 


“Shri Venu & 22 others, 

Kattadathu House, Padiyur P. O., 

KANNUR Distt. - 670703.” 

4. Summons was served on workman No. 1 on two occasions. He remained absent and there was no 

representation on his behalf. No document is available before this Tribunal to ascertain the name and address of the 
remaining workmen involved in this reference. Since summons was served on the available address of the workman 
involved in this reference on two occasions and he remained absent, and that there was no representation on his behalf, 
the workman was called absent and set ex-parte. The workmen involved in this reference failed to appear before this 
tribunal even after the receipt of summons on two occasions. Therefore it is seen that the workmen have no interest in 
proceeding with this reference. Hence it is held that there is no subsisting dispute to be adjudicated as per the reference 
order. 


5. In the result an award is passed holding that there is no subsisting dispute to be adjudicated as per the reference 

order by this Tribunal. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 08 th day 
of April, 2016. 

SASIDHARAN K„ Presiding Officer 

APPENDIX-NIL 


^ f4rvft, 28 3 t4u, 2016 

RT.3E.870.—4l4rf4T fspIK srfferfWT, 1947 (1947 R>T 14) r 4 RET 17 4) STJTRRr 4 tgWR 

t£ wittr t£ 4^ Pp-i'm+T 44 +4tkT <£ 4H, sFjsfa 4’ afteftfire; f4rrr 4 rtrtr 
4r4rf4r nffepRU p4 m 4 w (4 r4 4. 10 / 2014 ) r 4 wf4ci wi t, 4) 4441 rwc r4 

27.04.2016 ^4 RM SRI 

[4. T7R-42011/157/2013-3T!^3TR (44j)] 

4t. 4. 4^4lw, 4^ 344 rtt4 

New Delhi, the 28th April, 2016 

S.O. 870. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 10/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ernakulam now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of HLL Lifecare Limited and their workmen, which was received by the Central Government on 
27.04.2016. 

[No. L-42011/157/2013-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Tuesday the 19 th day of April, 2016/30 th Chaitra, 1938) 


Union 


ID 10/2014 

The Working President, 

Hindustan Latex Employees Congress (INTUC), 
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C/o HLL Lifecare Limited, 

Akkulam Factory, 

Sreekaryam-PO, 

Trivandrum - 695017. 

By Adv. Shri. M. S. Vijayachandra Babu 

Management : The Unit Chief, 

HLL Lifecare Limited, 

Akkulam Factory, 

Sreekaryam-PO, 

Trivandrum - 695017. 

By Adv. Shri. Ajith. S. Nair 

This case coming up for final hearing on 19.04.2016 and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

In exercise of the power conferred by clause (d) of sub-section(l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 

2. The dispute is: 

‘Whether the action of issuing warning to Shri K. Nizar Ahammed by the management HH Life Care 
Limited vide their letter Nos.(l)HLL/AFT/HR/Disc(5)2012/0519 dated 08-05-2012 (Annexure-D-5) and 
(2) HLL/AFT/HR/2013/0696 dated 15.5.2013 (Annexure-D-11) can be said to be an act of victimization 
and harassment. If so, what relief the worker is entitled to?’ 

3. After receipt of the reference order No.L-42011/157/2013-IR(DU) dated 24.02.2014, issued by the Ministry of 
Labour, Government of India, summons was issued to parties to appear and answer all material points relating to the 
dispute and to produce the documents to substantiate their respective contentions. On receipt of the summons, the 
parties entered into appearance through counsel and submitted their pleadings. After affording sufficient opportunity to 
the parties to take steps and produce the documents, the matter was posted for evidence. While so, the union at whose 
instance the reference was initiated filed IA No.67/2016. The affidavit in support of their application was filed by the 
Working President of the Hindustan Latex Employees Congress (INTUC), HLL Life Care Limited, 
Thiruvananthapuram. Paragraph Nos.3 & 4 of the affidavit read as follows: 

“3. The matter in dispute has been resolved by stopping all actions initiated against the workman, giving due 
promotion with effect from 1.07.2015 and allowing him to participate in Union activities. In this 
circumstances no dispute exists between the management and the union at present. 

4. The accompanying petition to pass an award holding that no dispute exists between the management and 
the union may kindly be allowed. ” 

The deponent has requested to pass an award holding that there is no subsisting industrial dispute to be 
adjudicated as per the reference order. 

4. Notice of this application was given to the counsel for the management. After hearing the learned counsel 
appearing for the parties; IA No.67/2016 was allowed. From the affidavit filed in support of IA No.67/2016 it is seen 
that the matter in issue has been settled amicably between the union and the management. Therefore it is held that there 
is no subsisting industrial dispute to be adjudicated as per the reference. 

5. In the result an award is passed holding that there is no subsisting Industrial Dispute between the union and the 
management to be adjudicated as per the reference order. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 19 th day 
of April, 2016. 


APPENDIX-NIL 


SASIDHARAN K„ Presiding Officer 
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ferft, 29 3T^eT, 2016 

efJT.3IT. 871— aftertfira 3lfafWT, 1947 ( 1947 14) KfTTT 17 ^ agwri 3 77TSFT7 TFF.7lt.37Tf. ^ 

WRDT ^ 7T5F5 fPTfatFf 3^7 -ih-4w! ^ #£T 3FJsfa 3 fife fefe fep 3 fefa 71TFT7 37teffe 37fe7W?1R 

^TRTfe 3TPRHK <£ ife (TFUf 77. 1042/2004) ^ Wfiffd fet t fefa 77737T7 ^ 29/04/2016 ^ TIM ?T37T «TT| 

[77. P77-22012/550/1995-3Tlf37T7 (7fe-II)] 
TF^T* 171?‘, 31 ^%hmi 3lfelfl 


New Delhi, the 29th April, 2016 

S.O. 871. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 1042/2004) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad (Gurjrat) as shown in the Annexure in the Industrial Dispute between the management of FCI and their 
workmen, received by the Central Government on 29/04/2016. 

[No. L-22012/550/1995-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT cum Labour Court, 

Ahmedabad, 

Dated 9 th March, 2016 

Reference: (CGITA) No. 1042/2004 
Reference: (ITC) No. 12/1997 

1. The Regional Director, 

FCI Employees Association, 

Kandla/Gandhidham Region, 

C/o FCI, Chandan Chambers, 

Plot No. 18, W. No. 12-A, 

P.B. No. 130, 

Gandhidham (Kutch)-370201 .. .First Party 

Vs. 

Their Workman, 

Through the Regional Secretary, 

FBI Employees Association, 

Kandla/Gandhidham Region, 

Chandan Chambers, 

Gandhidham (Kutch) ...Second Party 

For the First Party : D.C. Gandhi, Associates 

For the Second Party : C/o. FBI Employees Association 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L-22012/550/95-IR(C-II) dated 24.02.1997 referred the dispute for adjudication to the Industrial Tribunal, 
Rajkot(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demands raised by the Food Corporation of India Employees Association vide letter 
No. KDL/FCIEA/RP/1/95 dated 22/06/95 are just, valid and legal? If so, what benefits they are entitled to?” 
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2. This reference dates back to 24.2.1997. Second party filed the vakalapatra of his advocate(Ext.lO) on 
11.03.2003 and first party also filed the vakalatpatra (Ext. 16) on 23.07.2008. But second party did not prefer to submit 
statement of claim and has also been absent since last several dates. Thus, it appears that second party is not willing to 
proceed with the reference as they have been absent since last several dates. Thus Tribunal has no option but to dismiss 
the reference in default of the second party. 

This reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 29 srife, 2016 

eRT.3TT. 872.—3^^ fsRTK 3Tf?#m, 1947 (1947 R71 14) «TTT 17 ^ STJTROT 3 7R3TR ^ 

WRIT ^ 7T37g frqfatfrf sfk #4 3PJ5ra 3 3 HW sftttfw 3#T^T/5W 

3TsR<Wre( ^ 'TTTS (wf 7T. 120/2005) U<=K[f$Td Wt I ^ ^fl 29/04/2016 RIRT st3R 87TI 

[71. ^-42012/43/2005-31^3417 (7flT?T-II)] 
TNt-^ 1%, 37^1 J l 3lf^ct)|t) 


New Delhi, the 29th April, 2016 

S.O. 872. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 120/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad (Gurjrat) as shown in the Annexure in the Industrial Dispute between the management of Kakrapar Atomic 
Power Station and their workmen, received by the Central Government on 29/04/2016. 

[No. L-42012/43/2005-IR (CM-II)] 

RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 16 th March, 2016 

Reference: (CGITA) No. 120/2005 

l.The Station Director, 

Kakrapar Atomic Power Station, 

Nuclear Power Corporation of India, 

Anumala, Via Vyara, 

Surat (Gujarat) .. .First Party 

Vs. 

Their Workman, 

Through the Secretary, 

Kakrapar Tribal Workers Association, 

Devani Faliam 
V yara, 

Surat (Gujarat) -394651 .. .Second Party 

For the First Party : Shri K. V. Gadhia, Advocate 
For the Second Party : C/o. KakraparTribal Workers Association, 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L-42012/43/2005-IR(CM-II) dated 06.12.2005 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad)Gujarat) in respect of the matter specified in the Schedule: 
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SCHEDULE 

Whether the action of the management of Kakrapar Atomic Power Station in terminating the services of Shri 

Devjibhai Fuljibhai Gamit & 36 others on 1.5.1999 is legal and justified? If not, to what relief they are entitled 

to?” and whether the demand of Kakrapar Tribal Workers Association for treating these workmen as direct 
workmen of the corporation from the first date of the joining in service is legal and justified? If so, to what 
relief they are entitled?” 

2. This reference dates back to 06.12.2005. Both the parties were served. Second party filed statement of claim 

(Ext. 10) on 08.10.2010. First party filed written statement (Ext. 12) on 23.04.2011. But since then second party has not 

prefer to lead evidence and they have also been absent since then. Thus, it appears that second party is not willing to 
proceed with the reference as they have been absent since last several dates. Thus Tribunal has no option but to dismiss 
the reference in default of the second party. 

This reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M ferft, 29 3T^T, 2016 
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New Delhi, the 29th April, 2016 

S.O. 873. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 44/2006) of the Central Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the Industrial Dispute between the management of M/s. Singareni Colleries Co. 
Ltd. and their workmen, received by the Central Government on 29/04/2016. 

[No. L-22012/247/2005-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 

Dated the 12 th day of April, 2016 

INDUSTRIAL DISPUTE No. 44/2006 
and 

INDUSTRIAL DISPUTE LC No. 76/2006 
(LC 76/2006 has been clubbed with ID 44/2006 vide order dt. 10.2.2009) 

Between: 

Sri Mudiganti Karunakar Reddy, 

Branch Secretary, 

Singareni Coal Mines Labour Union(INTUC) 

Ramagundam Branch-I, 

Godavarikhani - 505209. ... .Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Ramagundam -1 Divn., 

Godavarikhani - 505209. 


... .Respondents 
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Appearances: 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates 

AWARD 

This case was registered in this Tribunal on the basis of the reference received from the Government of India, 
Ministry of Labour by its order No. L- 22012/247/2005-IR(CM.II) dated 2.8.2006 under section 10(l)(d) of the I.D. 
Act, 1947 to adjudicate the dispute between the management of M/s. Singareni Collieries Company Ltd., and their 
workman Sri Boya Swamy. The term of reference is as under: 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Ramagundam-I 

Division, Godavarikhani in dismissing Shri Boya Swamy, Coal Filler, GDK-6B INC., Ramagundam-I Division 

from service w.e.f. 20.1.2005 is legal and justified? If not, to what relief is the workman entitled?” 

The reference is numbered in this Tribunal as I.D. No. 44/2006 and notices were issued to the parties 
concerned. They both appeared before the court and engaged their respective counsels with the leave of the court and 
consent of either party. The Petitioner has filed one petition under Sec.2A(2) of the Industrial Disputes Act, 1947 with 
the same cause of action in the file of this Tribunal which was numbered as LC No. 76/2006 earlier to the reference 
received from the Government of India. Hence, LC No.76/2006 has been clubbed with ID No.44/2006 vide docket 
order dated 10.2.2009 at the instance of memo from the Petitioner’s counsel. Therefore, both the cases are being 
disposed off together. 

2. The averments made in the claim statement of the Petitioner workman in brief are as follows : 

The Petitioner workman was appointed as a coal filler in the Respondent management on 28.11.1988 on 
compassionate grounds. Since the date of joining he used to perform his duties sincerely, dedicatedly, up to the 
satisfaction of his superiors. But due to his ill-health the workman could not be regular in his duties during the year 
2002 for which on 15.1.2003 a charge sheet was issued on the workman with an allegation that the workman had 
worked for only 82 days during the year 2002 which amounts to misconduct under the company’s Standing Order 
No.25(25). On receipt of the charge sheet, on 3.2.2003 the workman submitted his explanation stating the reasons of 
his absence. Unfortunately without considering the merits of the explanation made by the workman a show cause 
notice dated 2.5.2004 was issued to the workman to which on 5.5.2004 the workman submitted his explanation, 
explaining that he was suffering from T.B. for which he was bed ridden and under going treatment. But without 
considering the submission of the workman, the Respondent dismissed him from service by office order dated 
18.1.2005. The workman has also stated that due to his illness he was unable to move and perform his duties not more 
than 82 days during the year 2002 and could not be able to attend the enquiry on account of his illness and not 
otherwise. The workman further stated that he will attend his duties in future without absence. It is further submitted 
that unfortunately without considering any of his submissions the Respondent dismissed him from service w.e.f. 

21.1.2005 vide office order dated 18.1.2005. It is also submitted that the action of the Respondent dismissing the 
workman from service is wholly illegal, arbitrary and violative of the principles of the natural justice. The workman 
further submitted that having been appointed as a coal filler in the year 1988 he was confirmed in the same post and 
used to perform his duties perfectly from 1988 to 2002 except during the year 1999. It is also submitted that during the 
year 1999 his father was seriously ill for which the workman had no other alternative except to accompany his father to 
take care for his health. Once again during the year 2002, the workman's father fell sick and suffered from Paralysis. 
On account of his father’s illness the workman was not regular in his duties during the year 2002. Subsequently the 
workman himself suffered from T.B. and has undergone treatment in the company’s hospital for a long time and 
ultimately he was declared fit by the medical authorities of the company’s hospital in the month of May, 2004. 
Unfortunately without considering the circumstances under which the workman could not be able to attend his duties he 
was dismissed from service vide proceedings dated 18.1.2005. It is also submitted that in all fairness the Respondent 
ought to have considered the submissions made by the workman, before imposing the punishment of dismissal from 
service. On a bare perusal of the office order dated 18.1.2005 it establishes that none of the submissions made by the 
workman has been considered before dismissing him from service. It is stated that the impugned office order dated 

18.1.2005 does not indicate any reason much less valid in nature. It is further submitted that on account of the 
workman’s illness he could not put in 20 musters in every month during the year 2003 and 2004. Even by considering 
the said period the workman was dismissed from service, and such an action on the part of the Respondent is wholly 
unjustifiable. It is clearly stated that though the workman could not appear before the Enquiry Officer it is obligatory 
on the part of the Enquiry Officer to examine the relevant witnesses and relevant documents and then consider the 
question whether the charges alleged against the workman are correct or not. The workman has also stated that he is 
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the sole earning member of his family and he is able to serve under the Respondent. The dismissal of the workman 
from service is highly illegal and after dismissal of service the family members of the workman are leading their day to 
day life very miserably. The workman also remained without any employment from the day of his dismissal and he was 
not employed else where. The charges levelled against him are quite incorrect and imposition of punishment of 
dismissal from service is totally disproportionate to the charges alleged. The workman also stated that inability to 
attend his duties is owing to illness and ought not to be treated as a serious misconduct. The workman submitted to 
modify the punishment of dismissal from service to that of a lesser punishment and to give an opportunity to him to 
secure bread and butter for himself and for his family members. 

3. Respondent management filed their counter in brief as follows : 

The Respondent management while denying all the allegations of the workman, submitted that the petition filed by the 
workman under Sec.2A(2) of the Industrial Disputes Act, 1947 is not maintainable. The workman being an 
unauthorised absentee has prayed this Tribunal to declare the order No.RG.l/PER/S/46/319, dated 18.1.2005 issued by 
the Respondent as illegal, arbitrary and to set aside the same and consequentially direct the Respondent to reinstate the 
workman into service duly granting consequential benefits such as, continuity of service, back wages etc.. The 
Respondent management submitted that initially the workman was appointed in the Respondent’s company on 
28.1.1988 as a badli filler and was regularised as a coal filler w.e.f. 1.9.1995. It is further submitted that the workman 
had remained absent on a number of days without any leave or without sufficient cause during the year 2002 and had 
put in only 82 musters from the month of January, 2002 to the month of December, 2002 for which, he was issued with 
a charge sheet bearing No. GDK.6B/6-H/B-05/135, dated 15.1.2003 under company's Standing Order No.25(25) which 
reads as “Habitual late attendance or habitual absence from duty without sufficient cause”. Since the workman had not 
attended his duty, charge sheet was sent to him in his home address by Regd. Post with ACK due and the same was 
received by him. The workman on 3.2.2003 submitted an explanation which was found not satisfactory and lastly 
enquiry was fixed to 21.5.2003 vide enquiry notice dated 6.5.2003 which was sent to him in his home address by 
registered post acknowledgement due and the workman acknowledged the same. But he did not attend the enquiry on 
21.5.2003. Then 2 nd enquiry notice dated 27.5.2003 was issued to him fixing the enquiry on 10.6.2003 and sent to him 
in home address by Registered Post with Acknowledgement Due and he acknowledged the same. But did not attend the 
enquiry on 10.6.2003. Final enquiry notice dated 28.7.2003 was issued fixing the enquiry on 5.8.2003 and the same 
was sent to him in his home address by registered post with acknowledgement due and the same was received by him. 
Inspite of receipt of all the notices of enquiry the workman remained absent and did not attend the enquiry on 5.8.2003. 
He neither attended the enquiry nor communicated the reason of his absence. Hence, an ex-parte enquiry was conducted 
on 5.8.2003. The Respondent also submitted that as per Respondent’s Industrial Relation Policy the workmen, who 
have absented frequently have been counselled before the family members of the absenting workmen, trade union 
leaders, colleague workmen, and officers and have been explained the consequences that arose due to absence. 
Accordingly, after issuing the charge sheet, the workman was also counselled on 11.6.2003. During the course of 
counselling the workman accepted his absence and assured that he would put minimum 20 musters per month. 
Accordingly the performance of the workman was kept in observation from 12.6.2003 to 11.9.2003. But the workman 
had put in only 2 actual attendance during the observation period and as such he failed to improve his attendance. It is 
also submitted that on 2.5.2004 a show cause notice was issued to the workman along with the enquiry report and 
enquiry proceedings advising him to make any representation in this regard within 7 days of receipt of the notice. The 
workman made a representation on dated 5.5.21004 to the management stating that due to his ill health he did not attend 
for duty regularly during the year 2002. But he assured that he would improve his work performance in future. He was 
given another opportunity to improve his attendance and performance by keeping the disciplinary action to be taken 
against him in abeyance temporarily for a period of three months from 25.7.2004 to 17.10.2004 on a condition that he 
should put atleast 20 fillings in every month with a filling performance of two tubs for every muster on an average per 
month. But the workman did not put in single muster during the above period to improve his attendance. The 
attendance particulars of the workman from the year 1999 to 2004 are furnished hereunder: 


Year 

Actual Attendance 

1999 

097 

2000 

206 

2001 

133 

2002(Chargesheeted year) 

082 

2003 

007 

2004 

009 
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It is submitted that from the above, it is observed that the workman did not improve in his work performance after 
receiving the charge sheet, he was given two opportunities to improve his work performance. During the observation 
period also he did not improve his work performance. Therefore, the Respondent was constrained to dismiss the 
workman from service w.e.f. 21.1.2005 vide office order dated 18.1.2005. It is also submitted that the workman has 
received three enquiry notices but he neither attended any of the enquiries nor explained his inability to attend the 
enquiry. Though he was given three opportunities to attend the enquiry, he did not avail the same. Hence, an ex-parte 
enquiry was conducted. The enquiry was conducted in accordance with the principles of natural justice. The allegation 
of the workman that neither relevant witnesses were examined nor relevant documents were examined during the 
course of the enquiry is totally false and the workman is bound to prove it strictly. The Respondent also submitted that 
the absence of the workman from duty is not a minor misconduct. Due to the unauthorized absence of the workman he 
was rightly punished by way of dismissal and further submitted to dismiss the present claim of the workman as it is 
devoid of merit. 

4. The Learned Counsel for the Petitioner conceded the legality and validity of the domestic enquiry conducted 
by the Respondent management by way of filing a memo and it was considered. As such, the domestic enquiry 
conducted by the Respondent management is held to be legal and valid vide order dated 10.2.2009. 

5. None of the parties have advanced any oral evidence. But only advanced their argument. I have already heard 
the Learned Counsels for both the sides and considered their written notes of argument. 

6. The points for consideration are:- 

I. Whether the action of the Respondent management in dismissing Sri Boya Swamy, Coal Filler, GDK-6B INc., 
Ramagundam-I Division from service w.e.f. 21.1.2005 is legal and justified? 

II. If so, to what relief the workman is entitled for? 

7. Point No.I : Admittedly, the workman had worked only 82 days during the year 2002 which amounts to 
misconduct under company’s Standing Order No.25(25) for which the Respondent issued charge sheet to the workman. 
But the workman submitted his explanation stating that due to his ill-health and the ill-health of his father, he could not 
be able to work sufficient days. The workman was also found absent unauthorizedly during the chargesheeted period 
but during the time of such absence the workman could have taken any kind of leave which he has not done. Standing 
Order No.25(25) of the Respondent company provides that ‘habitual late attendance or habitual absence from duty 
without sufficient cause, “amounts to misconduct”.’ Therefore, mere absence from duty by itself does not amount to 
misconduct. It must be without sufficient cause. Now it is to be seen whether there was any sufficient cause for the 
absence of the workman to attend his duty or not. It is the plea of the workman that he was suffering from T.B., and 
was bed ridden, and also undergoing treatment for which he could not be able to attend his duties. The workman has 
also stated that due to his illness he was unable to move and perform his duties not more than 82 days during the year 
2002 and could not be able to attend the enquiry also. The workman further stated that in the year 1999, his father was 
seriously ill for which he failed to attend his duties as he was attending his father to take care of his health. He also 
stated that during the year 2002 his father also fell ill and suffered from paralysis and on account of his father’s illness 
he was not regular in his duties. The workman has further stated that as he was suffering from T.B., he had undergone 
treatment in the company’s hospital for long time and ultimately he was declared fit by the medical authorities of the 
company's hospital in the month of May, 2004. But, unfortunately without considering the circumstances under which 
he could not be able to attend his duties, the Respondent management dismissed him from service. No doubt, the 
workman has not produced any medical record to prove his illness as well as the illness of his father. But during the 
course of enquiry the workman has not been given any opportunity to cross examine the management witness and to 
verify the relevant documents regarding his claim that he was sick during the relevant time which clearly indicates that 
the management has not given any opportunity to the workman to contradict or to dispute the correctness of the plea of 
the workman with regard to his illness as well as the illness of his father. When the workman has consistently taken the 
plea that he was suffering from T.B. and was treated in the company's hospital by whom he was declared fit, it clearly 
shows that due to self-illness the workman could not be able to attend his duties in the year 2002. therefore, on 
consideration of the circumstances stated above it can not be stated that there was no sufficient cause for the absence of 
the workman from duty. The only fault on the part of the workman is not reporting his sickness and not informing his 
superiors before remaining absent from duties. But the workman has remained absent due to his illness and illness of 
his father which he should have informed his superiors, but as he has not reported to his superiors about his illness, he 
was negligent. But in the given circumstances due to sufficient reason, the workman was remained absent. The 
materials available on record clearly indicates that the workman has put in long service of 16 years in the Respondents 
organization and only due to the above referred reasons he became irregular in duties during the year 2002 to 2004 
including the chargesheeted period. Further more, the workman has consistently pleaded that if opportunity will be 
given he will work under the management. That means he has already realized his mistake and he will work under the 
management regularly in future. It is not the plea of the Respondent that the workman is a habitual offender of 
misconduct or there was any previous occasion of imposing punishment against him. as because the workman was not 



[ hft 3(ii)] 


mr ^ 14 , 20i64?msr 24,1938 


1965 


regular in his duty, his action amounts to misconduct under the company’s Standing Order No.25(25). This is the first 
and the only instance of misconduct which they have raised to initiate the proceedings and conducted the enquiry and 
also a capital punishment has been given to the workman. While imposing punishment the Disciplinary Authority ought 
to have seen that the workman has not been imposed with any penalty prior to such order. Admittedly dismissal from 
service is a capital punishment, so far as the service juris-prudence is concerned. The charge alleged against the 
Petitioner was not that of theft, assault or misappropriation of company’s funds, which shall amount to capital 
punishment like dismissal from service. In this case, due to self-illness and illness of his father the Petitioner could not 
be regular in his duties. The workman has not been imposed with a penalty for any misconduct previously. But for the 
very first event of this nature, the gravest possible punishment applicable in the Standing Order i.e., dismissal from 
service has been awarded to the workman as punishment by the Disciplinary Authority. 

8. The management has contended that the musters put in by the Petitioner during the previous years to the 
chargesheeted period have been taken note for, while awarding punishment. Such contention of the management is not 
proper and reasonable. The past conduct becomes relevant while awarding the punishment which is a previous proven 
misconduct. But not the allegation which was merely met without giving an opportunity to the workman to explain. 
In the case at hand as already discussed above, there is no proven misconduct, on the part of the workman. The 
allegation regarding putting in less musters during the period prior to the chargesheeted period is in the status of mere 
allegation only for the reason that the workman has not been informed of the exception taken by the management 
regarding the said conduct and no explanation has been called for from him to know whether he is actually speaking the 
truth on the said allegation. In this case, the Disciplinary Authority without considering the previous conduct of the 
workman, has awarded a capital punishment which is not at all reasonable. In view of the fore gone discussion, it can 
safely be held that the finding of the Enquiry Officer that the workman is guilty of misconduct under Standing Order 
No.25(25) itself is not acceptable and further it is to be held that the punishment awarded to the workman is grossly 
disproportionate to the proven misconduct. Thus, the action of the Respondent management i.e.. M/s. Singareni 
Collieries Company Ltd., in terminating the services of Sri Boya Swamy w.e.f. 21.1.2005 is held as neither legal nor 
justified. 

This point is answered accordingly. 

9. Point No.II Tn view of the findings given in Point No. I, the impugned order of dismissal from service of the 
workman is liable to be set aside. But the fact remains that the workman remained absent from duty, though got 
sufficient reason for doing so, but there is lapse on his part as he failed to inform his superiors, at any point of time 
before or during the period of his absence from duty. 

10. This is a case of unauthorized absenteeism. The workman was found absent, but has not taken either leave or 
permission from his higher authorities. Thus, the workman is to be awarded with an appropriate punishment of such 
lapse only. But as already stated above, while deciding Point No.I, awarding punishment of dismissal from service for 
the very first instance of misconduct is not reasonable. Hence, withholding of one annual grade increment without 
cumulative effect is reasonable punishment to be awarded to the workman for the lapse of not informing his superiors 
regarding his illness and illness of his father and not taking permission remained absent from duty. Hence, withholding 
of one annual increment without cumulative effect is reasonable punishment to be awarded to the workman for his lapse 
of not informing his superiors regarding his illness and illness of his father, not taking permission to remain absent 
from duty. In view of the fore going discussion, the workman is to be reinstated into service, consequent to the 
declaration that the impugned order No. RG.I/PER/S/46/319 dated 18.1.2005, w.e.f. 21.1.2005 as illegal and arbitrary 
and setting aside the same. Instead, the workman shall be awarded with the punishment of stoppage of one annual 
increment without cumulative effect. He is entitled for 50% of back wages only as he is found to be liable for 
punishment, though it is the lesser punishment than the one impugned to him by virtue of the impugned order dated 
18.1.2005. He is entitled for all other attendant benefits. 

Thus, Point No.II is answered accordingly. 

Result: 

In the result, the reference is answered as follows: 

The action of the General Manager, M/s. Singareni Collieries Company Ltd., Ramagundam-I Division, 
Godavarikhani in dismissing Shri Boya Swamy, Coal Filler, GDK-6B INC., Ramagundam-I Division from service 
w.e.f. 21.1.2005 is declared as neither legal nor justified and is hereby set aside. The workman shall be reinstated into 
service as a coal filler forthwith w.e.f. 21.1.2005. He is awarded with the punishment of stoppage of one annual 
increment without cumulative effect. He is entitled for all other attendant benefits and 50% of the back wages only. 

Award is passed accordingly. Transmit. 
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Dictated to Smt. P. Phani Gowri, Personal Assistant transcribed by her and corrected by me on this the 12 th day 
of April, 2016. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 


Documents marked for the Respondent 
NIL 
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New Delhi, the 29th April, 2016 


S.O. 874. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 57/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the Industrial Dispute between the management of M/s. Singareni Colleries Co. 
Ltd. and their workmen, received by the Central Government on 29/04/2016. 


[No. L-22012/21/2014-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present : Sri Muralidhar Pradhan, Presiding Officer 

Dated the 5 th day of April, 2016 

INDUSTRIAL DISPUTE No. I.D. 57/2014 


Between: 


The President (Bandari Satyanarayana), 
Telengana Trade Union Council, 

Raj Kumar Complex, Saibaba Temple Road, 
Jaffar Nagar, Mancherial - 504208. 

Adilabad District.Petitioner 


AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Bellampalli Area, 

Goleti Township(P.O.)-504292. 

Adilabad District.Respondent 

Appearances: 

For the Petitioner : None 

For the Respondent: Sri V.S.V.S.R.K.S. Prasad, Advocate 
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AWARD 

The Government of India, Ministry of Labour by its order No. L-22012/21/2014-IR(CM-II) dated 18.3.2014 
referred the following dispute between the management of M/s. Singareni Collieries Company Ltd., and their 
workman under section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Bellampalli Area, Goleti 
Township (P.O.), Adilabad Distt. in terminating the services of Sri More Narsinga Rao, Ex-Coal Filler MVK-1 
Inc., SCCL, Bellampalli Area with effect from 1.9.1998 is justified or not? If not, to what relief the applicant is 
entitled to?” 

The reference is numbered in this Tribunal as I.D. No. 57/2014 and notices were issued to the parties 
concerned. 

2. The case stands posted for filing of claim statement and documents by the Petitioner. 

3. Inspite of availing several opportunities to file claim statement, the Petitioner union failed to file Claim 
statement and remained absent. There is no representation on behalf of the Petitioner union on the date fixed inspite of 
repeated calls. In the circumstances stated above, it is felt that the Petitioner union has got no claim to raise. Thus, 
‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 5 th day of April, 

2016. 


MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 29th April, 2016 

S.O. 875. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 58/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the Industrial Dispute between the management of M/s. Singareni Colleries Co. 
Ltd. and their workmen, received by the Central Government on 29/04/2016. 

[No. L-22012/22/2014-IR (CM-II)] 
RAJENDER SINGH. Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 

Dated the 21 st day of April, 2016 

INDUSTRIAL DISPUTE No. I.D. 58/2014 

Between: 

The President (Bandari Satyanarayana), 

Telengana Trade Union Council, 

Raj Kumar Complex, Saibaba Temple Road, 

Jaffar Nagar, Mancherial - 504208. 

Adilabad District. ... .Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Bellampalli Area, 

Goleti Township(P.O.)-504292. 

Adilabad District. ... .Respondent 

Appearances: 

For the Petitioner : None 

For the Respondent : Sri V.S.V.S.R.K.S. Prasad, Advocate 

AWARD 

The Government of India, Ministry of Labour by its order No. L-22012/22/2014-IR(CM-II) dated 18.3.2014 
referred the following dispute between the management of M/s. Singareni Collieries Company Ltd., and their 
workman under section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Bellampalli Area, Goleti 
Township (P.O.), Adilabad Distt. in terminating the services of Sri Jorrigula Narasaiah, Ex-Coal Filler MVK-1 
Inc., SCCL, Bellampalli Area with effect from 17.10.1998 is justified or not? If not, to what relief the applicant 
is entitled to?” 

The reference is numbered in this Tribunal as I.D. No. 58/2014 and notices were issued to the parties concerned. 

2. The case stands posted for filing of claim statement and documents by the Petitioner. 

3. Inspite of availing several opportunities to file claim statement, the Petitioner union failed to file Claim 
statement and remained absent. There is no representation on behalf of the Petitioner union on the date fixed inspite of 
repeated calls. In the circumstances stated above, it is felt that the Petitioner union has got no claim to raise. Thus, 
‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 21 st day of 
April, 2016. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 29th April, 2016 

S.O. 876. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 f 14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 251/2013) of the Central Government Industrial Tribunal-cum-Labour Court No. 
2, Chandigarh as shown in the Annexure in the Industrial Dispute between the management of BBMB, Bhakra Dam, 
BBMB and their workmen, received by the Central Government on 29/04/2016. 

[No. L-23012/4/2011-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 


IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer 
Case No. I.D. No. 251/2013 

Registered on 8.4.2013 

Sh. Beeb Din S/o Sh. Karma, C/o Sh. R.K. Parmar, 

Working President, 211-L, Brari Post Office, 

Pratap Nagar, Nangal Dam, Distt. Ropar(Pb) .. .Petitioner 

Versus 

Chief Engineer, Bhakra Dam Nangal, Distt. Ropar .. .Respondent 

APPEARANCES : 

For the workman : Sh. R.K. Parmar, AR of workman. 

For the Management : Sh. S.K. Goyal. 

AWARD 

Passed on:- 22/03/2016 

Vide Order No.L-23012/4/2011-IR(CM-II), dated 27.02.2013 the Central Government in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Disputes Act, 1947 
(in short Act) has referred the following industrial dispute for adjudication to this Tribunal. 

“Whether the action of the management of BBMB in denying employment to Sh. Beebdin S/o 
Sh.Karma, Daraiman(seasonal worker) during the rainy season 1997 and so on till date is just & 
fair? If not, to what relief the workman is entitled and from which date?” 

In response to the notice, workman submitted statement of claim, pleading that he was employed in work 
charge capacity in the rainy season of 1993, 1994 and 1995 and was not re-employed in the year 1996 in violation of 
Section 25-H of the Act. He served a demand notice and the matter was referred to Labour Court, who awarded the 
compensation vide its award dated 16.11.2007 which was not challenged. 

It is further pleaded that the management again did not call him for re-employment since the year 1997, though, 
the persons junior to him were engaged and he had the right to be re-employed and there is a violation of the provisions 
of Section 25-H of the Act and he be presumed to in service of the respondent-management since the year 1997. 

Respondent-management filed written reply, admitting that the workman was employed for 89 days during the 
year 1993, 1994 and 1995. Thereafter, he was not selected due to less merit in the year 1996, 1997 and 1998 and his 
name was not sponsored by the Employment Exchange during the year 2001 and 2002. Thereafter, the workman did not 
offer himself for service from the year 2003 to 2007. However, he presented himself for engagement in the year 2008 
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and due to his lower position in the seniority, he was not selected. The passing of the award dated 16.11.2007 by the 
Court is not disputed. 

The workman has no right to be re-employed and he is not entitled to any relief. 

Parties were given opportunity to lead the evidence. 

In support of his case, the workman himself appeared in the witness-box and filed his affidavit reiterating his 
case as set out in the claim petition. 

On the other hand, respondent-management examined Sh. Mehar Singh, who file his affidavit reiterating the 
stand of the respondent-management and further deposed that the workman has agitated the matter after a lapse of 11 
years and his claim is barred by time. 

I have heard Sh. R.K. Parmar for the workman and Sh. S.K. Goyal for the management. 

It is not disputed that the workman was employed on 89 days basis during the rainy season by the respondent- 
management in the year 1993, 1994 and 1995. He was not engaged in the year 1996 and he served a demand notice and 
compensation was awarded to him vide award dated 16.11.2007. It was argued by the learned counsel for the workman 
that the workman was not again employed in the year 1997 and onwards, there is a violation of Section 25-F of the Act 
and he is to be considered as employed during the said period and he be given all the benefits. 

I have considered the contentions of the learned counsel. 

Section 25-H of the Act reads as follow:- 

“25H. Re-employment of retrenched workmen.- Where any workmen are retrenched, and the employer 
proposes to take into his employ any persons, he shall, in such manner as may be prescribed, give an 
opportunity [to the retrenched workmen who are citizens of India to offer themselves for re-employment, and 
such retrenched workmen] who offer themselves for re-employment, shall have preference over other 
persons. 

Thus, this section provides that when any workman was ‘retrenched', he is to be given an opportunity for re¬ 
employment if he offers himself for such an employment. Thus, this section is attracted when the workman was 
‘retrenched'. 

‘Retrenchment’ was defined under Section 2(00) and it read as follow:- 

[( [^“retrenchment” means the termination by the employer of the service of a workman for any reason 
whatsoever, otherwise that as a punishment inflicted by way of disciplinary action, but does not include- 

(a) Voluntary retirement of the workman; or 

(b) Retirement of the workman on reaching the age of superannuation if the contract of employment 
between the employer and the workman concerned contains a stipulation in that behalf; or 

[(bb)termination of the service of the workman as a result of the noil-renewed of the contract of 
employment between the employer and the workman concerned on its expiry or of such contract 
being terminated under a stipulation in that behalf contained therein; or] 

(c) termination of the service of a workman on the ground of continued ill-health;] 

Thus, as per Section 2(00)(bb), if the termination is due to non-renewal of contract or the contract being 
terminated under a stipulation, the same do not amount to ‘retrenchment'. It is the case of the workman that he was 
employed for 89 days during the rainy season of 1993, 1994 and 1995. His services came to an end on the expiry of the 
contract period. When the services of the workman came to an end on the expiry of the contract, the workman cannot 
claim himself that he was ‘retrenched’ from service. When workman has failed to prove that he was ‘retrenched’, he 
cannot claim the benefit of Section 25H of the Act and he is not entitled to any relief. 

It may also be added that the workman has claimed relief from the rainy season of 1997 but the demand notice 
was issued only in the year 2008 as pleaded by the respondent-management and thus there is a considerable unexplained 
delay in agitating the dispute on the part of the workman. On this account, he cannot be given any relief. 

In result the reference is answered against the workman and he is not entitled to any relief. 

KEWAL KRISHAN, Presiding Officer 
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S.O. 877. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 87/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management 
of National Institute of Technology, Trichy and their workmen, which was received by the Central Government on 
25.04.2016. 


ANNEXURE 


[No. L-42011/77/2014-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- CUM - LABOUR COURT, CHENNAI 

Friday, the 8 th April, 2016 


Present : K.P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 87/2014 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of National Institute of Technology, Trichy and 

their workman) 


BETWEEN : 

The Secretary 

Trichy National Institute of Technology 

All Employees Association, “F” Mess, NIT Post 

Trichy-620015 

AND 

1. The Registrar 

National Institute of Technology 
Trichy-620015 

2. The Chief Warden 

Hostel Administration Committee 
NITT Hostels, National Institute of Tech. 
Thuvakkudi 
Trichy-620015 

3. The Director 

National Institute of Technology 
Trichy-620015 

Appearance 

For the 1 st Party/Petitioner Assn. : 

For the 2 nd Party/l st & 3 rd Respondent : 
For the 2 nd Party/2 nd Respondent : 


1 st Party/Petitioner Union 


2 nd Party/l st Respondent 
2 nd Party/2 nd Respondent 


2 nd Party/3 rd Respondent 


M/s R. Subramaniam, R. Palaniyappan, Advocates 
M/s K.K. Annamalaisamy, Advocates 
M/s G. Thangavel, G. Raja, Advocates 

AWARD 


The Central Government, Ministry of Labour & Employment vide its Order No. L-42011/77/2014-IR (DU) 
dated 30.09.2014 referred the Industrial Dispute between the above referred parties for adjudication. 
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The schedule mentioned in that order is : 

“Whether the demand of the Tricky National Institute of Technology All Employees Association for seeking 

status at par with regular employees of National Institute of Technology, Trichy to Sri Amalacloss and 80 

Others (as per Annexure-A) is legal and justified? If so, to what relief the concerned workmen are entitled? 

2. On receipt of the Industrial Dispute, this Tribunal has numbered it as ID 87/2014 and sent notices to both sides. 
Both sides have entered appearance through their counsel and filed their claim and counter statement respectively. 

3. The averments in the Claim Statement filed by the petitioner in brief are these: 

The petitioner is an association registered under the Societies Registration Act. The object of the association is 
to protect the welfare of the employees who are its members. The Regional Engineering College, Trichy has been started 
in the year 1964. The institution was later converted into a deemed university and was renamed as National Institute of 
Technology. 81 members of the Petitioner Association out of the 102 members are employed in the Regional 
Engineering College Hostels. They were employed from 1964 onwards and were working as Cooks, Assistant Cooks 
and so on under different pay-scales. The Principal of the Regional Engineering College is the competent person to 
appoint employees in the Hostel Mess. The institution is running the Mess of its hostels. The Principal himself is 
appointing all the employees of the Regional Engineering College also. The members of the Petitioner Association have 
been initially appointed as NMR on various dates and have been regularized subsequently. The scale of the pay of the 
employees have been enhanced periodically. All the monetary benefits due to the employees used to be granted by the 
authorities under the Regional Engineering College. The National Institute of Technology Act, 2007 came into force on 
06.06.2007 and thereafter the Regional Engineering College was renamed as National Institute of Technology. The 
National Institute of Technology Act provides for protection to the permanent employees of the Regional Engineering 
College. The petitioner has raised demands before the Respondent, the National Institute of Technology, Tiruchirapally 
claiming that they should be approved as the regular employees of the Institute, that they should be granted equal pay for 
equal work, that they should be approved and considered as “D” group employees of the institution, etc. An order may 
be passed directing the Respondent to treat the members of the Petitioner Association on par with the other employees of 
the Respondent and grant all consequent monetary benefits. 

4. The Third Respondent has filed Counter Statement contending as below: 

The Third Respondent is the competent authority to decide the issues regarding the Hostels of the National 
Institute of Technology, Trichy, he being the Chief Warden of the Hostels. The Regional Engineering College, Trichy 
was established in the year 1964. It was granted the status of Deemed University in the year 2003 and was later renamed 
as National Institute of Technology, Tiruchirapally. Presently the institution is functioning under the control of 
Government of India, Ministry of Human Resources Development. The administration of the hostels is entirely different 
in nature and is under the control of the Third Respondent, the Chief Warden. From the beginning itself, the college was 
administered wholly under government grants. However, student hostels were administered and maintained out of 
hostel fees collected from the students. The institution administration and the hostel administration are different, though 
functioning inside the same campus. The members of the Petitioner Association are employed in the NIT Hostels and 
not the NIT itself. The members of the Petitioner Association were initially recruited as NMR for running mess service 
on behalf of hostel students. The employees are called mess employees. They are not canteen employees as referred to at 
times in the Claim Statement. The salary for the employees used to be paid from the hostel fees collected from the 
students. The employees in the hostels are categorized as Cleaner, Server, Assistant Cook and Cook. To avoid stagnation 
and to encourage sincere workers, the hostels administration granted the relief of selection grade to the employees based 
on the experience and performance over a period of time. Under the NIT Act, 2007 there are no posts as Cleaner, 
Server, Cook, Assistant Cook, etc. The NIT is being administered by the Board of Governors under the provisions of 
National Institute of Technology Act. The annual accounts of the Institute are certified by the Comptroller and Auditor 
General of India. The accounts of the hostels are certified by the Chartered Accountant of local authority. The Pay 
Commission Recommendations were never implemented in respect of the Hostel employees. The lower scale of pay 
under the 4 th and 5 th Pay Commission Recommendations were adopted as benchmark for fixing the pay scale of highest 
Mess Worker Cadre Cook at the discretion of the Hostel Administration. The pay-scales of the remaining Mess Worker 
Cadres were structured below the Cook Cadre. The Regional Engineering College Hostel Mess Employees were 
appointed by the Principal of the College in his ex-officio capacity as Chief Warden of the College Hostels. The 
employees of the Institute are appointed in the capacity of Principal of the regional Engineering College. The 
Recruitment Rules of Regional Engineering College, Trichy or National Institute of Technology, Trichy do not include 
the posts such as Cooks, Assistant Cooks, Server, Cleaner, etc. The regularization of the mess employees were always 
issued by the Principal of the College in his ex-officio capacity as Chief Warden. In order to control the hostel funds and 
to manage the administration the employees of the mess cannot be treated as regular employees of REC/NIT. On 
change of Regional Engineering College as National Institute of Technology, the strength of the Institute and the 
strength of the hostels increased steadily. Due to increase in the workload the Director, National Institute of Technology 
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has relinquished his duties from Hostel Administration and formed a separate Hostel Administrative Committee to 
manage the increased hostel student strength and Hostel administration workload. After 2007 the pay-scale of the 
employees were being revised by the Hostel Administration Committee. The Hostel Administration is paying gratuity to 
the employees. The Gratuity Rules for the college and the employees of the Hostels are different. It was due to the poor 
work ethics of the members of the Petitioner Association the Hostel Mess had to be outsourced. On shutting down the 
mess, out of compassion, the Hostel Administration had redeployed the members of the Petitioner Association for 
cleaning and maintenance of hostels and that also without reduction in their salaries. The petitioner is not entitled to any 
relief. 

5. The Second Respondent has filed a memo adopting the counter statement filed by the Third Respondent. 

6. The First Respondent did not file any Counter Statement. 

7. The petitioner has filed a rejoinder and the Third Respondent a reply to the rejoinder. 

8. The evidence in the case consists of oral evidence of WW1 and MW1 and documents marked as Ext.Wl to 
Ext.W49 and Ext.Ml to Ext.M20. 

9. The points for consideration are : 

(i) Whether the members of the Petitioner Association are entitled to have status on par with the other employees 
of the Respondent? 

(ii) What, if any are the reliefs to which the petitioner is entitled?” 

The Points 

10. The petitioner is an association formed for the welfare of its members who are working in the different hostels 
meant for the students of the National Institute of Technology, Trichy. All the employees were working in the different 
hostels even while the National Institute of Technology was known by the name Regional Engineering College, before 
the Institute became a Deemed University under the enactment by name National Institute of Technology Act, 2003. 
Sometime ago the mess of the hostels were outsourced. All the employees working in the hostels who are members of 
the Petitioner Association were redeployed in other categories of work in the hostels. It is the contention of the 
Management that the employees of the hostel mess were a category on their own, that they were never a part of the 
Institute, that they were not the employees of the Institute itself but were paid out of the fee collected from the students 
and their status were not that of the regular employees of the Institute. According to the Third Respondent the Hostel 
Administration is different from the Administration of the Institute and he in his capacity as Chief Warden of the Hostel 
is administering the Mess also and it has nothing to do with the administration of the Institute. It is the further case of the 
Third Respondent that the Mess was not properly conducted by the employees, that there was complaint from the 
students and accordingly Mess was outsourced and the employees who were working in the Mess were re-deployed in 
other positions without any change in their salary and perks. It is the case of the concerned employees that their status is 
that of the regular employees of the Institute, on par with the other employees of the Institute and they are entitled to all 
the benefits as in the case of other employees. 

11. The Petitioner Association has produced documents in its attempt to prove that they were employed by the 
Regional Engineering College Management itself and not by a separate entity as Hostel Administration. Before dealing 
with those documents it will be beneficial to refer to the recruitment and service rules of the Institution while it existed 
as Tiruchirapalli Regional Engineering College Society. The rules is produced by the Third Respondent and is marked 
as Ext.Ml. The different categories of staff, teaching and non-teaching are provided for in the rules. The last but one in 
the series is given as Cooks under S.No. 72. The qualification provided for them is that they should be able to read and 
write Tamil and also should possess considerable experience in the art of cooking, vegetarian or non-vegetarian food and 
tiffin. Apart from that, under S.No. 71 there is a post of Steward who should possess experience in managing and 
controlling cooks and Chief who should possess adequate experience in serving and cooking food in a big residential 
hostel. This itself would show that the staff of the Hostel Mess also were intended as the employees of the Engineering 
College Society and no separation was made in the matter of managing the Institute and in managing the Hostels. 

12. The documents produced on behalf of the petitioner are the different orders issued by the Institute while it was 
functioning as Regional Engineering College. The first document marked as Ext.Wl is only a statement showing the 
scales of cooks, assistant cooks, servers and cleaners during different periods for Regional Engineering College Hostels. 
The scales of pay referred to in the document are not controverted by the Respondent. The other documents are intended 
to show that the Principal of the College was handling the appointment of the Mess Staff and also making orders 
regarding their pay revision and payment of other benefits. Ext.W2 is the circular of the Principal of the College 
introducing Group Insurance Scheme to the College and Hostel employees. The order is signed by the Principal and does 
not make any distinction in between the Hostel and the Institute employees. There is a contention in the Counter 
Statement of the Third Respondent that the Principal was passing orders in respect of the employees of the Hostels in his 
capacity as the Administrator of the Hostels. But even as per Ext.Ml no such distinction is seen made. This is not 
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discernible from the documents produced by the petitioner also. As per Ext.W3 Gratuity was introduced for the mess 
employees w.e.f. January 1984 and separate rules have been framed regarding payment of gratuity to mess employees 
also. However, there is nothing to show that this is done by the Principal in a different capacity and not as Administrator 
of the entire Institute. Ext.W5 is the proceedings of the Principal by which a few NMR Servers who have completed 
more than 5 years of service in the Hostel Mess are appointed on regular service. Ext.W6 and Ext.W7 are two other such 
proceedings of the Principal. Ext.W16 is another proceeding with the heading Regional Engineering College Hostels by 
which marriage advances already allowed to the employees of the College are introduced to the mess employees also. 
This is also signed by the Principal of the College. The Hostel Manager and Convener also have signed in the 
proceedings. Ext.W17 is the proceedings sanctioning increment, also by the Principal, and signed by him. Ext.W18 is a 
circular increasing the subscription for GPF/CPF. Though this is not signed by the Principal, the signature is put on 
behalf of the Principal. Ext.W21 is the submission for sanctioning the annual increment due to the Mess Staff and it is 
seen signed by the Principal. Ext.W22, the order of promotion is also signed as per the order of the Principal. Thus it 
could be seen that while the Institute was functioning as Regional Engineering College the Principal was the authority 
who was taking all decisions regarding the administration of the hostels including appointment of mess staff, their 
revision of salary, ordering payment of other benefits, etc. to them. Though at times, in a few documents the Hostel 
Manager has signed, those were also either on behalf of the Principal or as per the order of the Principal, under his 
authority. So it could be seen that while the Institute was functioning as Regional Engineering College the authority who 
was administering the Hostels including the Mess of the Hostels was the Principal who was the competent authority. No 
distinction of any kind could be seen made in the administration of the hostels and the Institute. There is nothing to show 
that the employees of the Mess were not intended to be the staff of the Institute and they were merely the staff of the 
students who were occupying the hostels and were not intended to have any benefits that were available to the other 
employees of the Institute or even the Hostels. There is no case for the Third Respondent that the Steward or the Chief 
who were also intended only as the Managers of the Mess were also being paid out of the fees received from the 
students. They are undisputedly treated as the employees of the Institute. If the person who controls the Cooks, Assistant 
Cooks, Servers and Cleaners of the Hostels are the employees of the Institute, how can those persons under their control 
be treated as different having separate entity, thus discriminating them? 

13. Things started to have a different turn after the Institute came to be governed by the NIT Act and was renamed 
as NIT. By then, a number of the students in the institution has considerably increased and the number of the hostels also 
have increased considerably. It is not disputed by the Respondents that the students admitted in the Institution are 
all expected to be residents of the Hostels to undergo their studies in the Institute. They cannot proceed with their studies 
without becoming a resident of any one of the Hostels. Thus even as admitted by the Respondents, even at the beginning 
when the College was established at Tiruchirapally the Hostels and the Mess of the Hostels were part and parcel of the 
Regional Engineering College Society, the name under which the Institution was then registered. In that case how can 
the employees of Mess alone be different and not a part of the entire institution? When the size of the Institute and the 
number of students increased the power of Administration of the Hostels seem to have been delegated by the Principal. 
It is accordingly the position of Chief Warden happened to be held by another. However, the Chief Warden without any 
doubt is administering the Hostels under the direction of the Board of Governors who is administering the Institute under 
the new enactment, the NIT Act. 

14. Ext.M5 is the Auditor’s Report of the year 2000 when the Institution was still known under the name Regional 
Engineering College. The document is the Auditor’s Report on examining the account of college hostels. This is 
probably produced to prove that even while functioning under the name Regional Engineering College the hostels were 
treated separately. However, it could be seen on going through the report itself that the Auditor's Report is not of the 
mess alone but of the entire hostel establishment showing the entire receipts and payments for the hostels. The admission 
fees, establishment charges, mess charges and all other collections are shown in the Auditor's Report. Ext.M6 is the 
agenda and notes of the 6 th Meeting of the Board of Governors after the institute has become National Institute of 
Technology. Clause-18 shows that Auditor’s were appointed for audit of the Mess Account. Thus it could be seen that 
the mess account is being separately audited only after the establishment became National Institute of Technology. It is 
not known why the earlier practice of auditing the entire account of the hostels has been changed to audit of the Mess 
alone. In the same document at Page-36 there is a proposal to outsource the Mess maintenance. This is the first time the 
institute thought of doing away with the mess by the existing employees and outsourcing it. Again, it is stated in the 
same document at Page-45 that the Mess employees are not employees of the institute. At Page-147 there is revision of 
pay of Mess employees. Ext.MlO is a proposal to enhance the Dearness Allowance @ 6% of the Basic Pay to all the 
regular Mess staff annually. At Page-150 it is stated that the salary of the Mess staff is met out of the funds collected 
from the students. At Page-313 there is a suggestion that a major part of the mess fee is going for the salary of the mess 
employees and this can be considerably reduced if the mess is outsourced. This is the history of the hostel by which the 
employees who were all along working in the mess were thrown out and employed in other areas. There is a case also 
for the Respondent that the Mess staff have agreed for the proposal to withdraw them from their work in the hostel and 
engage them in other areas. 
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15. As per the provisions of National Institute of Technology Act which is marked as Ext.M8 the status of any of 
the staff under the Society could not have been changed. Section-5(d) of the Act states that every person employed by 
the Society immediately before commencement of the Act shall hold his office or service in the corresponding institute 
for the same tenure at the same remuneration and upon the same terms and conditions and with the same rights and 
privileges as to pension, leave, gratuity, provident fund and other matters he would have held if this Act had not been 
passed and shall continue to do so unless and until his employment is terminated or until such tenure, remuneration and 
terms and conditions are duly altered by the statutes. So those who were employees under the Society were eligible to 
continue in the same status in spite of the passing of enactment, National Institute of Technology Act. The authorities 
under the Act could not on their own change their status. The case of the Respondent is that there is a separate fund for 
the running of the Mess alone. However, this is against Section-21 of the Act which states that every institute under the 
Act shall maintain a fund to which shall be credited all monies provided by the Central Government, all fees and other 
charges received by the institute, all monies received by the Institute by way of grants, gifts, donations, benefactions, 
requests or transfers and all monies received by the institute in any other manner or from any other source. Clause-3 of 
Section-21 states that the fund of every institute shall be applied towards meeting the expenses of the institute including 
expenses incurred in the exercise of its powers in discharge of its duties under the Act. Section-25 states that the statutes 
may provide for matters including the establishment and maintenance of halls and hostels and also the conditions of 
residents of students of the institute and the levying of fees for residents in the halls and hostels and other charges. So it 
is clear that running of the hostels also is under the provisions of the Act which is a substitute for the Regional 
Engineering College Society Rules. The Respondents could not take shelter under the contention that mess fee is 
collected from the students and the mess employees are only employees of the students and have nothing to do with the 
institution. 

16. The admission by MW1 examined on behalf of the Chief Warden makes matter more clear. The Warden 
himself has not come forward to give evidence. Respondents 1 and 2 also did not advance any specific case other than 
R2 filing a memo adopting the case of Respondent 3, the Chief Warden. When it was put to MW1 that the Hostel 
Administration under the Regional Engineering College was part of the college administration itself and just 
like that the present administration is part of the NIT, he refused to give any answer. Again when he was asked if the 
Board of Governors of the Institution had not authorized the Director to act as a Chief Warden he pleaded ignorance. It 
is clear that the Board of Governors are having the authority to run the entire institution including the hostels alongwith 
the mess. The mess employees who were treated as employees of the institution could not now be treated as if they have 
nothing to do with the institute and they are not a part of the institute. All the mess employees have been working in the 
institute for a long time. Removing them of their existing status after so many years of service could not be justified in 
view of the very provisions of the NIT Act. If the institute feels that it is better to have the mess outsourced, they are at 
liberty to do so. However, those employees who were in the roll of the institute as employees of the mess should be 
retained, with the same salary and other benefits. Their status is on par with that of the other employees of the institute. 
They are entitled to the relief claimed by them. 

17. On the basis of discussion above an award is passed as below: 

Amaladoss and others who are members of the Petitioner Association are found to be having 

status at par with the other regular employees of the institute. They are entitled to and shall be 

given all the benefits that are given to other employees, from 20.07.2013. 

The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 8 th April, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the I s1 Party/Petitioner Union 
For the 2 nd Party/l st & 2 nd Party Management 
Documents Marked: 

On the Petitioner's side 
Ext.No. Date Description 

Ext.W 1 1964-1965 Pay-scale fixed by the Regional Engineering College, Trichy 

Ext.W2 01.11.1976 LIC proof insurance scheme to the hostel employee - Order 

The mles of permanent canteen employee framed by the Principal (Appointing Authority) 


WW1, Sri M. Chandrasekar 
MW1, Sri A. Sreekanth 


Ext.W3 


20.01.1984 
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Ext.W4 

26.10.1984 

Regularization Order - REC 

Ext.W5 

16.10.1986 

Regularization Order - REC 

Ext.W6 

01.07.1989 

Regularization Order - REC 

Ext.W7 

26.06.1990 

Series of pay slip issued by Regional Engineering College 

Ext.W8 

28.06.1990 

Regularization Order - by REC 

Ext.W9 

01.10.1990 

Regularization Order - by REC 

Ext.WlO 

18.10.1990 

Regularization Order - by REC 

Ext.Wll 

06.06.1991 

Promotional Order - by REC 

Ext.W12 

21.09.1995 

Order issued by REC for pay-scale 

Ext.W13 

28.07.1995 

Order for Approval 

Ext.W14 

01.01.1996 

Pay slip series 

Ext.W15 

15.10.1996 

Annual increment sanctioned order 

Ext.W16 

25.11.1997 

Payment of marriage advance order 

Ext.W17 

05.08.1998 

Annual increment order and pay slip by REC 

Ext.W 18 

26.10.1998 

Recovery intimation order for increased rate of subscription for gratuity and provident 
fund 

Ext.W19 

27.09.1999 

Promotion Order by REC 

Ext.W20 

13.10.1999 

Appointment Order by REC 

Ext.W21 

24.01.2000 

Salary increment order - proceedings by REC 

Ext.W22 

01.10.2001 

Promotion Order 

Ext.W23 

02.01.2002 

Circular all regular employee with periodical increment certificate 

Ext.W24 

2003-2004 

Series of pay bills issued by the REC 

Ext.W25 

25.11.2005 

Approval of 50% allowance with basic pay by REC 

Ext.W26 

01.08.2007 

Financial upgradation pay order to employee 

Ext.W27 

14.11.2006 

Pay commission order in favour of the employee 

Ext.W28 

2006 

Series of pay bills 

Ext.W29 

28.07.2008 

Peace Committee - Talk Report 

Ext.W30 

05.09.2008 

Office Memorandum 

Ext.W31 

10.10.2008 

Annual Increment 

Ext.W32 

12.10.2009 

Minutes of Executive Committee 

Ext.W33 

09.06.2009 

Salary Certificate series 

Ext.W34 

22.07.2011 

The Voluntary Retirement order issued to the employee by the authority 

Ext.W35 

23.09.2011 

The order of selection grade 

Ext.W36 

- 

List of person working under the institution 

Ext.W37 

04.06.2012 

Retirement Relieving Order 

Ext.W38 

20.07.2013 

Our Association demands - raised under 2(a) of the Industrial Dispute Act 

Ext.W39 

08.01.2014 

Reply before the Labour Commissioner 

Ext.W40 

13.02.2014 

Additional demands of our Association 

Ext.W41 

21.10.2014 

Another reply before the Labour Commissioner 
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Ext.W42 

31.07.1985 

Appointment of Server and Cleaner Orders in E/84/85 by the P.R.E.C. Trichy 

Ext.W43 

13.02.1989 

Appointment as N.M.R. Assistant Cook on the Mess Order in R.C. No. A2/2792/89 
by the P.R.E.C. Trichy 

Ext.W44 

04.03.1991 

Notification with Interview Letter 

Ext.W45 

12.02.1991 

Interview Notice Order in RECT/RECH/Estt./91 R.E.C. Hostel, Trichy 

Ext.W46 

17.06.1992 

Call for the employment office letter R.E.C. Series 

Ext.W47 

30.07.1992 

Temporary appointment orders alongwith employment call letters 

Ext.W48 

16.12.1992 

Temporary appointment order 

Ext.W49 

20.01.1995 

Recommendation of the M.P. letter 

On the Management’s side 


Ext.No. 

Date 

Description 

Ext.Ml 

12.09.1963 

The Tiruchirappalli Regional Engineering College Society Recruitment and Service 
Rules 

Ext.M2 

1988 

Special Adhoc Rules for the non-teaching administrative technical and non-technical 
members of the staffs of REC, Tiruchirappalli 

Ext.M3 

Oct. 2000 

Gross Pay of the Helper in Regional Engineering College 

Ext.M4 

Oct. 2000 

Average Gross Pay for Mess Employees for the month of 2000 

Ext.M5 

12.10.2000 

Auditor’s Report regarding Hostel Account 

Ext.M6 

2005 onwards 

Board of Governance under Item No. 5,6,7,8,9,10,19,20,21,23,28,31,32 and 33 

Ext.M7 

April, 2007 

Average Gross Pay for Mess Employees for the month of 2007 

Ext.M8 

06.06.2007 

Provisions of the National Institute of Technology Act, 2007 

Ext.M9 

02.05.2009 

Minutes of Mess Employees Pay Fixation Committee Meeting 

Ext.MlO 

27.05.2009 

Committee Recommendation and Director Approval as Ex-Officio of Chief Warden 

Ext.Mll 

11.06.2012 

Proceeding No. F19-13/2008 TS III issued by the Government of India addressed to 
the Director 

Ext.M12 

25.08.2012 

Complaint submitted by the Hostel Students 

Ext.M13 

06.09.2012 

Complaint submitted by the Hostel Students 

Ext.M14 

05.10.2012 

Consent letter submitted by the Mess Employees numbering 72 in numbers 

Ext.M15 

15.10.2012 

Proposal for closure of Institute Mess, outsourcing of the said Mess and re-deployment 
of Mess workers 

Ext.M16 

01.09.2014 

Pay structure for Hostel Office Staff 

Ext.M17 

Nov. 2014 

Average Gross Pay for Mess Employees for the M/o 2014 

Ext.M18 

18.12.2014 

Expenditure statement for the year 2014-2015 for Hostel 

Ext.M19 

30.12.2014 

Representation submitted from the Students Counsel 

Ext.M20 

17.11.2015 

Hostel Office Order authorizing Dr. A. Sreekanth, Convener of Hostel to submit 


Proof Affidavit/Counter Affidavit on behalf of the Chief Warden, NIT Hostels 
Trichy. 


^ f4?4t, 2 Hi 2016 

W.3H. 878— aMfe fHHlH 3#rfHHH, 1947 (1947 HP 14) H?t HKT17 ^4 SFjHROT 4 HPsfa HTHTR HRH 4HR 

f4lH M4te, WR'H'gi H^ RHHHH H^ 4^ f44r4f 3Tk HHH^ +,4+,Ilf =4 #H, STJHH 4' 3Mf4Hl fHHTH 4 h4s4h 

TRHTR 3tf4tf4Hl HfHHTTH HH STH ^TTHTHIH-2, fHHvft Ht HHIH (4^4 4. 113/2012) Hlf WfW HRcft t, HTt h4s4h TRHTR h 4 
28.04.2016 H4 W stHT HTI 


[4. HyT-40012/110/201 l-ST^HR (44j)] 
4t. h 4 %'rlHRT, 4 ihi 3#thh4 
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New Delhi, the 2nd May, 2016 

S.O. 878. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 113/2012) of the Central Government Industrial Tribunal-cum-Labour Court No. II, 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
the Bharat Sanchar Nigam Limited, Saharanpur and their workmen, which was received by the Central Government on 
28.04.2016. 

[No. L-40012/110/2011-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT - II, DELHI 

Present:- Shri Harbansh Kumar Saxena 
ID.No. 113/12 


Sh. Nasir Khan S/o Sh. Shaboor Khan, 
C/o Sh. Faizal Khan, Khan Alampura, 
Dehradun Chowk, 

Saharanpur(U.P.). 

Vs. 


The General Manager, 

Bharat Sanchar Nigam Limited, 

Mission Compound, 

Saharanpur (U.P.) 

AWARD 

The Central Government in the Ministry of Labour Vide Letter No. L-40012/110/2011(IR(DU) dated 
12.03.2012 referred the following Industrial Dispute to this Tribunal for adjudication 

“Whether action of the management of department of telecommunications (now BSNL ) Sharanpur, (Telegraph 

Engineering Division) in terminating the services of workman, Shri, Nasir Khan w.e.f. 10.10.1987, without 

complying with section 25(F) (G)(H) is legal and Justified? What relief workman is entitled to? 

On 23.03.2012 reference was received in this Tribunal. Which was register as I.D No.l 13/2012 and claimant was 
called upon to file claim statement with in fifteen days from date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman filed claim statement on 17.08.2012. Where-in he prayed as follows:- 

It is, therefore, prayed that the management may kindly be persuaded to reinstate the services of the workman 
with full back wages alongwith other service benefits of the workman and continuity of services. 

It is further prayed that the management may kindly be directed to pay the all due salary of the workman to the 
workman alongwith overtime, bonus and other benefits since 1990 till the reinstatement of service of the workman , in 
the interest of justice,. 

It is further prayed that the management may kindly be directed to compensate the workman for loss of his 

hand. 


Pass any other or further order (s) & relief (s) which this Hon'ble forum may deem fit and proper in favour of 
the workman and against the management, in the interest of justice. 

Against claim statement management filed written statement on 2.5.2013. Through which it prayed as follows:- 

“It is respectfully prayed that the Hon’ble Tribunal be pleased to dismiss the claim of the workman and give its 
award accordingly. 

My Ld. Predecessor, on 2.5.2013 framed following issues:- 

1. Whether order dated 30.09.1992 passed by Central Administrative Tribunal Operates as res-judicata? 

2. As in terms of reference. 

Workman filed his affidavit in his evidence on 27.08.2013. 
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Who tendered his affidavit on 25.10.13 through his examination-in-chief. He was also cross-examined and his 
cross-examination concluded on 25.10.2013. Thereafter Workman closed his evidence . 

Management filed affidavit of MW on 11.04.2014 . 

On 12.08.2014 MW1 Sh. Om Prakash tendered his affidavit. 

He was cross-examined on 27.01.2015 and his cross-examination was concluded. 

Thereafter, Management closed its evidence. 

On 5.10.2015 workman filed written arguments. Copy of which supplied to Ld. A/R for the management. 

Fixed 13.11.2015 for written arguments by management. 

In the light contention and counter contentions mentioned in written arguments. I perused the pleadings of 
claim statement , written statement as well as issues and evidence of parties including principles laid down in the cited 
rulings in the written arguments. 

My Issue wise is follows: 

Finding on Issue No. 1 “Whehter order dated 30.09.1992 passed by Central Administrative Tribunal Operates 
as per res-judicata” is as follows:- 

It is admitted fact that workman alongwith other workmen filed writ-petition no. 513 of 1991 in Hon’ble S.C. 
On the basis of which matter of workmen have been sent to Hon’ble C.A.T, New Delhi vide order dated 26.04.1991 
passed by Hon'ble S.C. Hon'ble C.A.T New Delhi decided it on 30.09.1992. 

Copy of judgement of aforesaid case was sent to management for compliance. 

Hon’ble C.A.T through its interim order dated 30.09.1992 gave the following directions to the management:- 

“...the respondents shall consider engaging them as casual labourers if vacancies are available in preference to 
their juniors and outsiders.” 

After aforesaid order management gave following intimation to the workmen in compliance of the aforesaid 

order :- 


“If there arises any vacancy in future the case of applicant workmen shall be considered.” 

It is admitted fact that neither party has challenged the order dated 30.09.1992 passed by Hon’ble C.A.T, New 
Delhi therefore aforesaid order has become final. 

Moreover Hon’ble C.A.T is superior to this Tribunal. 

So this Tribunal is barred to adjudicate the questions of determination mentioned 
sent to this Tribunal for adjudication on the basis of principle of Res-judicata. 

On the basis of aforesaid discussions I am of considered view that Issue Nol is 
workman and in favour of management. Which is accordingly decided. 

FINDING ON ISSUE NO.2 

“As in terms of reference”. 

After my findings on Issue No.l and decision on it there is no need to decide issue No. 2 as trial on issue no.l is 
barred on the basis of principle of res-judicata. 

Issue no. 2 is accordingly decided. 

Reference is liable to be decided against workman and in favour of management and claim statement is liable to 
be dismissed. 

Which is accordingly decided. Claim statement is accordingly dismissed. 

Award is accordingly passed. 

Dated:-11/4/2016 


in the schedule of reference 
liable to be decided against 


HARBANSH KUMAR SAXENA, Presiding Officer 
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[4. Ref-42011/36/2009-341^3117 (44j)] 

4t. 4ajif4ref, 4 r 4/ 3Tfw4 


New Delhi, the 2nd May, 2016 

S.O. 879 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 54/2009) of the Central Government Industrial Tribunal-cum-Labour Court No. II, 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
the Indian Institute of Petroleum and their workmen, which was received by the Central Government on 28.04.2016. 

[No. L-42011/36/2009-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT - II, DELHI 


Present:- Shri Harbansh Kumar Saxena 


ID.No. 54/09 

Sh. Vijay Kumar Sharma, 

S/o Sh. J.N. Sharma, 

Vill. & P.O. Shamshergarh, 

Dehradun, Uttrakhand. 

Vs. 

The Director, 

Indian Institute of Petroleum, 

Mohkampur, 

Dehradun. 


AWARD 

The Central Government in the Ministry of Labour Vide Letter No. L-42011/36/2009 IR(DU)) dated 
28.08.2009 referred the following Industrial Dispute to this Tribunal for adjudication 

“Whether the action of the management of Indian Institute of Petroleum, Dehradun, in disengaging Sh. Vijay 

Kumar Sharma w.e.f 14.04.1987 is legal and justified? If not what relief the workman is entitled to? 

On 18.09.2009 reference was received in this Tribunal. Which was register as I.D No.54/2009 and claimant was 
called upon to file claim statement with in fifteen days from date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman filed claim statement on 9.12.2009. Where-in he prayed as follows:- 

“Considering the above facts the Hon’ble Court is requested to Adjudicate the case and award the following 
relief to the applicant. 

a) Applicant be reinstated on the basis of continuity. 

b) Applicant be awarded benefits of wages and other benefits from the date of termination till the date 

of reinstatement. 

c) Any other relief deemed fit by the Hon'ble Court. 

Against claim statement management filed written statement on 5.4.2010. Through which it prayed as follows:- 

"This Hon'ble Tribunal may be pleased to dismiss the claim of the workman with costs and pass any such other 
or further order or orders as may be deemed fit and proper under facts and circumstances. 
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Against which workmen filed rejoinder on 9.7.2010. Through which he reaffirmed the contents of claim 
statement. 

My Ld. Predecessor has not farmed any issues but proceeded to decided this I.D on the basis of question of 
determination mentioned in schedule of reference. 

Workman in support of his case filed his affidavit on 12.08.2011. Workman tendered his affidavit on 14.6.2013 
and same day he was cross-examine by Ld. A/R for the management. 

Statement of examination -in-chief and cross-examination is as follows:- 

I tender my affidavit as evidence which is Ex. WW1/A . Alongwith his affidavit . I reply on appointment letter 
dated 13.09.1984, which document is Exh. WW1/1 . This document may be read in support of my affidavit. 

XXX:-By Sh. C.B.N. Babu, A/R for the management. 

Ex. WW1/M1 was served upon me. Ex. WW1/M2 was also received by me. 

Ex. WW1/M3 bears my signature at point A. Vol. It was written by me at the instance of Sh. Krishan Chander, 
Section Officer in Accounts Section of the management. Ex. WW1/M4 was also served upon me. Ex. WW1/M5 was 
delivered to me by the Management. It is incorrect that the management relieved me from my duties on 28.06.1985. Vol. 
I was relieved from my duties on 14.04.1987. 

It is incorrect that I was absent from my duties from 19.09.1984 to 28.06.1985. It is incorrect that I am not 
entitled to relief of reinstatement in service. It is further incorrect that my claim is false. It is incorrect that I have not 
worked with the management upto-14.04.1987 as claimed by me. Experience certificate Ex. WW1/M5 was given to me 
by the management of their own and not on my demand. I had not raised any written objection when certificate Ex. 
WW1/M5 was delivered to me by the management. It is incorrect that this certificate was given to me on my demand. 

Management in support of its case filed affidavit of Sh. Mukesh Kumar on 27.3.2012. 

Sh. Mukesh Kumar tendered his affidavit on 21.1.2014 and same day he was cross-examine by Ld. A/R for the 
workman. 

I tender in evidence my affidavit Exht. MW1/A. Which bears my signature at point A and B. I reply upon my 
documents Exh. MW 1/1 and MW 1/4. 

XXX:- By Sh. P.C. Pant, Ld. A/R for the workman. 

I am serving my management 27 th June, 2005. I am well conversant with the case of workman. My knowledge 
is based on record. Yes I have seen the file as per record they are given in this case file. I recognize appendix S,B, F , G, 
I filed by the management in the various lower courts. I have read the statement of Sh. Sudhir Singhal Director, which 
was filed before the Presiding Officer, Labour Court Dehradun. 

I am also recognize the reply filed by Dr. R.Krishna in the Labour Court, Dehradun. The vacancy was 
advertised in the news paper for as well as in the employment exchange and the names were asked PCR is still existing. 

Q. Whether Sh. G.C Bahuguna is still serving in the IIP Institute in 1984 to 14.4.1987? 

A.No. 

Q.When worker was retrenched he was given notice pay etc? 

A. No he was not retrenched so no question of paying notice pay arise. Vol. stated that he was relieved. 

It is correct that workman Vijay Kumar Sharma worked in management more than 240 days continuously. 
Workman was employed temporarily in PCRA project originally Vijay Kumar was employed for a period of six months 
project was extended for a period of 3 years. So his services were extended for a period of 3 months. He was not 
extended for more period in service. He was relieved thereafter. It is incorrect to suggest workman Vijay Kumar Sharma 
was remained in management for a period of one year probation. Thereafter he has been made permanent. 

It is incorrect to suggest that Sh. Vijay Kumar was appoint against permanent vacancy. 

Q. Whether you provide avocation to the individuals? 

A. Appointed are made by CSIR 

Q. What was the period of probation of workman in your department? 

A. One Year. 

Q. Whether vacancy of category in which Vijay Kumar was working is still exists in your organization. 

A. No. 

It is incorrect to suggest that Sh. Vijay Kumar Sharma was illegally retrenched by management. 

After that management closed its evidence. 
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On 7.8.2014 workman tendered his two additional affidavit alongwith documents in his evidence. 

His statement of re-examination-in-chief are as follows:- 

I tender my additional affidavit dtd. 2.6.2014 which bears my signatures at point A and B. 

Contents of affidavit are true and based on my personal knowledge. Additional affidavit Exh. WW1/B. 

I also tender my affidavit dtd. 4.6.2014 which bears my signature at point A and B. Contents of my affidavit are 
true and based on my personal knowledge. Alongwith this affidavit I annexed letter address to V.K. Sharma technician 
dtd. 6.5.1986 which is attested by notary public on 4.6.2014. Letter is marked Ex.WWl/2. Another annexure is letter 
dtd. 4.5.87 addressed to Administrative Officer IIP Dehradun. This letter is sent to administrative officer by me. Copy of 
letter is attested by notary public 4.6.2014 which is marked WW1/3. 

Workman was partly cross-examined on 28/11/2014. His statement of cross-examination is as follows:- 

It is incorrect to suggest that contents of affidavit are not based on my personal knowledge and which are false 
and concocted. 

On 17.11.2015 workman was further cross-examined. His statement of cross-examination is as follows:- 
Management has provided written appointment letter copy of which filed on record in this Tribunal. 

It is incorrect to suggest that I filed copy of certificate which has been obtained by me from management office 
with convince of management office. 

It is also incorrect to suggest that aforesaid certificate is forged and fabricated. 

It is correct that experience certificate by the same person who gave me appointment letter to me. 

I filed required certificate of my experience in management at the time of my appointment. 

It is incorrect to suggest that I never worked in management and document filed by me are not fabricated. 

Affidavit dated 4.6.2014 has been prepared by my Ld. Advocate on my instruction in which I have directed to 
written that I was orally restrain by management not to work since 14.04.1987. 

If it is not mentioned in aforesaid affidavit then I can assign no reason. 

I was paid monthly wage/salary in the pay scale 260-350 salary was obtained by me in the office of 
management office clerk obtain my signature after received of my salary on pay register. 

No salary is pending with management. It is incorrect to suggest that after creating evidence in my favour I 
find belated claim proceedings. 

It is also incorrect to suggest that I filed false claim statement. 

I work as technician in management. 

Vol. Stated my name was called from employment exchange by management for appointment. 

It is incorrect to suggest that I am deposing falsely. 

On 27.01.2016 Ld.A/R for the workman orally argued and filed written arguments. Where-in he mentioned as 

follows:- 

POINTS OF ARGUMENTS 


Joining date 19.09.1984 
(As Furnance Technician) 

Termination date 14.04.1987 

1. Vacancy was existed (Opp. Party Mukesh Kumar Gairola confirmed in XXX examination dt. 21.01.2014) 

2. Complete employment procedure was adopted (Refer Opp. Party reply dated 03.03.2010 Parawise reply Para-2, 
confirms statement) 

(a) Vacancy was advertised in the News Paper. 

(b) Names asked from Employment exchange. 

(c) Test/Interview held by High Powered Committee. 

(d) Medical of candidates was carried out. 

(e) All original documents checked before the issue of appointment letter. 
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(f) Appointment letter dated 13.09.1984 with PROBATION period of one year and pay scale was issued 
(Copy of appointment letter submitted in the Court by both the parties) hence opposite party is 
debarred at this stage to raise this plea. 

(g) As per appointment letter dt. 13.09.1984 (Para 2(X)) applicant was not allowed to apply for service 
without permission of IIP. 

(h) Vide letter No. 3A (357)/83-per date 06.05.1986 of I.I.P. Mohakampur has informed Sh. V.K. Sharma 
that action to release the Vacant Posts is being taken up with CSIR. (refer Rebuttal of 
Applicant/worker dated 08.07.2010 Annexure-'H') 

(i) The opposite party was asked to produce the documents such as attendance registers/muster 
rolls/wages registers for the duration from 19.09.1984 to 14.04.1987. A reminder was also given to 
opposite party on 04.09.2013 through this court, but opposite party did not submit any documents, nor 
gave any satisfactory answer. 

(j) Since the case was pending in various conciliation proceedings/labour court/High Courts, hence there 
was no delay on the part of worker to in filing the case before this Court. 

(k) The applicant/worker filed the case for conciliation proceedings before the Deputy Labour 
Commissioner, Dehradun in C.P. Case No. 56 of 1987, dated 13.07.1987 and reference was made to 
Labour Court, Dehradun in I.D. case for adjudication vide case No. 203/88. Hence there was no delay 
on the part of worker. 

(l) In their W.S. before Deputy Labour Commissioner Dehradun in C.P. Case No. 56/87 Vijay Kumar V/s 
Director IIP (copy attached with workers Rebuttal dt. 08.07.2010 Annexure-1 page 21, O.P. has stated 
that in this case proper authority is ALC (Central). 

Tolal Continuous Sen ice, from 19.1)9.1984 to 14.04.1987 

(a) Written statement submitted by opposite party in the Labour Court Dehradun in Adjudication Case 
No. 203/88 between the parties Vijay Kumar Sharma V/s Indian Institute of Petroleum, Mohkampur 
(para-3(viii). Page-11 of Annexure ‘F’ documents submitted with rebuttal Application dated 
05.04.2010, says total continuous days served for 19.09.1984 to 13.04.1987 (938 days). Also in his 
XXX Mr. Mukesh Kumar Gairola Section Officer IIP has confirmed having recognised the Annexure 
‘F’ which was filed in Labour Court Dehradun. The C.T.C. obtained from Labour Court, Dehradun 
have also been submitted with worker's application dated 02.12.2010. 

(b) Sh. Mukesh Kumar Gairola in his affidavit MW1/A in para 8 has also confirmed that Sh. Vijay Kumar 
Sharma served for more then 240 days (Reference para 8 of MW 1/A) 

(c) In his XXX examination page-3 Sh. Mukesh Kumar Gairola also confirmed that Vijay Kumar served 
for more than 240 days continuously. 

(d) The project PCRA still exist (confirmed in his XXX Page -2 by Sh. Mukesh Kumar Gairola. 

Violation of Sec. 25-F of Industrial Disputes, Act, 1947, because worker Vijay Kumar Sharma had more then one year 

continuous service. 

As per the documents submitted by opposite party with the affidavit of evidence of witness Sh. Mukesh Kumar 

Gairola (MW1/A), EX-MW1/1 Para 2 (III) clearly states that services may be terminated by either of the party with one 

month’s notice, but no notice was given to applicant/worker. 

• No retrenchment compensation was paid. 

• No charges were levied against the worker. 

• No enquiry was held. 

• No punishment was given. 

Ruling Submitted:- 

On Continuous Service of 240 Days 

(a) Cotton Corporation of Indian Ltd. & another V/s State of Rajasthan & others (High Courts of Rajasthan, D.B. 

Civil Special Appeal (W) No. 784 of 2002, April 8, 2010. 
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(b) Bholaram V/s Presiding Officer Labour Court & others (Punjab And Haryana High Court) CWP No. 4784 of 

2010 (O&M) June 2, 2011. 

(c) Lachhman Dass V/s Presiding Officer Labour Court, Ambala & others (Punjab and Haryana High Court) CWP 

No. 1045 of 2011 August 7, 2012. 

On industry Status 

(i) Banglore water supply V/s A, Rajappa 

AIR 1978 Supreme Court 548 = 1978 L.A.B. i.c. 467. 

(ii) Indian Institute of Petroleum, Dehradun V/s State of Uttar Pradesh. Through Secretary Labour Department 

Lucknow. 

(Allahabad High Court) Civil Misc. Writ No. 2682 of 1984 August 3, 1984. 

(b) On Probation/Deemed Confirmation 

(m) Subash Vithal Pise V/s Children's Film Society of India (Bombay High Court) O.O.C. J.W.P. No. 
2902 of 1987 April 15, 1998. 

(ii) Management of Ambanand Estate V/s General Secretary, Kerala and another (Kerala High Court) 
W.P. (C) No. 21974 of 2004 (N) December 9, 2008. 

(iii) Ruling On Delay 

(i) Workmen of PMP Textiles, Combatore V/s Management of PMP Textiles & another (Madras High 
Court) W.P. No. 13159/1998 D/-3-1-2011. 

Ruling on Reinstatement in the Last Year of service. 

Divisional Forest Officer, Forest Division Rewa M.P. & another V/s Leelawati Yadav (Madhya Pradesh High 

Court) Writ Petition No. 3498 of 2006(S) July 3, 2009. 

On Project 

1. M.P. Urja Vikas Nigam Ltd. V/s Santosh Kumar Dubey (M.P. High Court) W.P. Nos. 6479 & others, 
January 20, 2009. 

IN VIEW OF ABOVE IT IS PRAYED THAT THE APPLICANT/WORKER BE REINSTATED WITH FULL 

BACK WAGES AND FULL BACK SERVICE TO BE COUNTED FOR THE PENSION BENEFITS. 

ALTERNATIVELY HE BE AWARDED RS. 50,00,000/- AS COMPENSATION AMOUNT, SO THAT WITH 

THE INTEREST OF THE AMOUNT HE CAN LIVE HAPPILY IN HIS OLD DAYS, WITHOUT ANY 

FINANCIAL PROBLEM. 

Ld. A/R for the management filed written argument and sent copy of written statement through registered post. 

Written arguments of management are as follows:- 

1. It is submitted that the workman was appointed vide Order dt. 13.09.1984 temporarily upto 31.03.1985. 
Thereafter his services were extended by the Order dt.27.03.1985 for a period of three months w.e.f. 
01.04.1985 to 30.06.1985. His services were coterminous with the project and he was relieved of his 
duties w.e.f. 28.06.1985 strictly in terms of conditions laid in the appointment order. The project was 
completed on 30.06.1985 and that is why the other temporary appointed Furnace Technician in the 
project Sh. Girish Chand Bahuguna was also relieved of his duties from IIP w.e.f. 28.06.1985 (A/N) as 
29 & 30.06.1985 was holidays. Copy of related document is annexed as Annexure 1. Shri G. C. 
Bahuguna was appointed as Fitter Grade II on 22.09.1988 on regular basis against an open advertisement. 

2. That as per the oral statement of Shri Vijay Kumar Sharma that the other candidates of his batch are 
absorbed/regularized/still serving in IIP services are absolutely wrong, incorrect and denied. In this 
connection it is submitted that 3 candidates were appointed in PCRA project on the same terms and 
conditions as were made applicable to Shri Vijay Kumar Sharma. The other two candidates were namely 
Shri Bhim Sen and Shri Charanjeet Singh. None of the two candidates were absorbed/regularized or still 
working in IIP services. Thus Shri Vijay Kumar Sharma made merely bald/evasive statements without 
substantiating the allegations supported by any valid evidence on record. Copy of proceedings of 
selection in PCRA project is annexed as Annexure-2 

3. That the experience certificate dt. 02.08.1985 was issued to the workman on his own request to add on his 
credits in the Employment Exchange in the interest of his future employment prospects. 
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4. That the workman was given no dues certificate from all concerned at the time of relieving of his services 
and no dues were outstanding against him. Taking advantage of the situation that record pertaining to the 
workman was not available / traceable with the management the workman is indulging in manipulating 
and cooked up stories to gain backdoor entry in the service. The Workman has not come with clean hands 
and not entitled for any relief. 

5. That the claim of the workman was filed belatedly and the workman has not approached the proper legal 
forum immediately after termination. The present reference for industrial dispute under Sec. 10 of the 
Industrial Disputes Act, 1947 is hopelessly barred by limitation and therefore the same is liable to be 
dismissed. 

6. The workman failed to explain the day to day delay in approaching this Hon'ble Tribunal except an 
evasive statement that the case was pending before several forums. The workman has not explained for 
any reasons for delay in approaching Deputy Labour Commissioner (CP 56 of 1987, dt. 13.07.1987) 
while his services were terminated w.e.f. 28.06.1985. Therefore the claim of the workman is liable to be 
rejected on the ground of delay and latches. 

7. That the engagement of the workman was only for a limited period and temporary. 

8. That the engagement was coterminous as to the project (PCRA project) in which the workman was 
engaged temporarily. 

9. That the project in which the workman was engaged was accomplished and the project was no more in 
existence and the services of the workman was accordingly terminated. 

10. That the workman never worked beyond 28.06.1985. 

11. That the engagement of the workman was not against any regular vacancy and was not as per procedure 
established under law and was also for a limited period. 

12. That the issue with regard to whether CSIR is ‘Industry’ is still pending in the Hon'ble Supreme Court. 
(Ref. Para 3 of Reply) 

13. It is submitted that merely because a temporary employee or a casual wage worker is continued for a time 
beyond the term of his appointment he would not be entitled for reinstatement or regularization in service 
or made permanent merely on the strength of such continuance as the original appointment was not made 
following a due process of selection as envisaged by the relevant Rules. That in view of the landmark 
Judgment of the Hon'ble Supreme Court titled “State of Karnataka & Ors. Vs. Uma Devi & Ors.” 
reported in 2006 (4) SCC 1 (para 43) the workman is not entitled to be absorbed or made permanent in 
the service. 

In reply to written argument of management. Workman again filed written argument. Through which he 
reaffirmed his written arguments. 

In the light of contentions and counter contentions I perused the pleadings of claim statement, written statement 
and rejoinder as well as evidence of parties on record including principles laid down in cited rulings by Ld. A/R for the 
parties and settled law of Supreme Court on the relevant points. 

Perusal of which makes it crystal clear that workman of the instant case was employed for a limited period 
alongwith other workmen of like nature. After expiry of limited period their services were not extended. However it is 
admitted fact that no retrenchment compensation to workman has been provided by management. Which must be 
awarded even after pronouncement of judgment of Uma Devi by their lordship of Supreme Court. So workman in the 
instant case entitled for compensation of Rs. 50,000/- only as per settled law of Supreme Court in following case:- 

In Assistant Engineer, Rajasthan Dev. Corporation and Anr Vs. Gitam Singh, (2013)11 LLJ 141 Hon'ble 
Supreme Court has held that reinstatement of workman with continuity of service and 25% back wages was not proper 
in the facts and circumstances of the case and the compensation of Rs.50,000/-(Rs. Fifty Thousand Only) shall meet the 
ends of justice. In Jagbir Singh Vs. Haryana State Agriculture Marketing Board & Anr AIR 2009 Supreme Court 3004, 
Hon’ble Supreme Court held thus “the award of reinstatement with full back wages in a case where the workman has 
completed 240 days of work in a year preceding the date of termination particularly, daily wagers has not been found to 
be proper by this Court and instead compensation has been awarded." In catena of Judgments, Hon’ble Supreme Court 
has taken a view that reinstatement is not automatic, merely because the termination is illegal or in contravention of 
S-25-F of the Industrial Dispute Act. In Talwara Co-operative credit and service society Limited Vs. Sushil Kumar 
(2008) 9 SCC 486, Hon’ble Supreme Court held thus,” grant of relief of reinstatement, it is trite, is not automatic. Grant 
of back wages is also not automatic.” 
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Reference is liable to be partly decided in favour of workman and against management and claim statement is 
liable to be partly allowed. Which is accordingly allowed. 

Award is accordingly passed. 

Dated:-06.04.2016 


HARBANSH KUMAR SAXENA, Presiding Officer 

M ferft, 2 2016 

RR.3TT.880.—Rl/IIP14, fRRK RfRfRRR, 1947 (1947 RTT 14) RTR 17 ^ 3R[RRJT 3 ttRFR wjfdRPW 

R7Rqft?R 3W ftRvft ^ RRRR4 ^ RRTgi fTRUTTl sfk <*4 <*rT ^ RJTJ 3 frPpR 3MPl^ fRRlR 3 R^rOr 
TOR aftlftfRcF RfRRERT tnr STH RR1RRM, fTevft R^ W (rM R. 322/2011) Rlt WfRcl W) t, Rt t^RpR RRR1R R7[ 
28.04.2016 Rfl RPR st3R RTI 

[R. RR-42011/63/201 l-Rl^RR (Rp£)] 
Rt. %ipf|RlRI, tro RfRRTRt 


New Delhi, the 2nd May, 2016 

S.O. 880. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 322/2011) of the Central Government Industrial Tribunal-cum-Labour Court No. I, 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
the Municipal Corporation of Delhi and their workmen, which was received by the Central Government on 28.04.2016. 

[No. L-42011/63/2011-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


ANNEXURE 


IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.l, KARKARDOOMA COURT COMPLEX, DELHI 

ID No.322/2011 

Shri Shyam Singh, S/o Shri Ram Singh, 

Through MCD General Mazdoor Union, 

Room No.95, Barack No. 1/10, 

Jam Nagar House, Shah Jahan Road, 

New Delhi .. .Workman 


Versus 

The Commissioner, 

Municipal Corporation of Delhi 
Town Hall, Chandni Chowk, 

Delhi ...Management 

AWARD 

Background facts, giving rise to the case is that reference under Section 10(l)(d) of the Industrial Disputes Act 
(in short the Act) was received by this Tribunal vide letter No.L-42011/63/2011 dated 03.10.2011 referred the 
following dispute for adjudication under Section 10(2)(a) read with clause 1(d) of the Industrial Disputes Act, 
1947(in short the Act): 

“Whether the action of the management of Municipal Corporation of Delhi in not paying full wages for the 
period of suspension, i.e. 07.01.1992 to 21.04.1992 and in imposing penalty of stoppage of four increments 
with future effect to their workman Shri Shyam Singh, S/o Shri Ram Singh, is legal and justified? What relief 
the workman is entitled to? 

2. It is clear from the statement of claim of the workman that Shri Shyam Singh was initially posted in Shahdara 

South Zone of Municipal Corporation of Delhi as Mali alongwith co-workers, Shri Ram Kumar, Phool Chand and 
Hukam Singh. There are allegations that the claimant herein, alongwith the above workmen physically assaulted Shri 
J.P. Sharma, Assistant Director (Horticulture) as a result of which they were charge sheeted, as is clear from charge 
sheet (Annexure A). Management also suspended the claimant herein and conducted enquiry against the above workers. 
Later on, the workmen were reinstated, which is no more the issue before this Tribunal now. 
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3. It has been averred by the claimant that evidence has not been adduced properly and he was not provided 
opportunity to defend his case in accordance with law and that the enquiry conducted by the management was against 
principles of natural justice and was unfair. Case of the management was conducted by a law graduate and the claimant 
herein was denied opportunity of defence assistance. Matter was also pending before the criminal court during the 
departmental enquiry on the same issue. However, the court of ACMM, Shahdara vide a judgement dated 18.02.1999 
acquitted the claimant herein. The above case is alleged to be false as is clear from the findings recorded by the 
Magistrate. 

4. It is also clear from the record that Deputy Director (Enquiries), Shri Yudhishtar Lai was appointed as Enquiry 
Officer, whose report is Ex.MWl/W2. Claimant has also specifically taken a stand that departmental proceedings and 
the criminal case were launched on the same set of facts and in view of the acquittal of the accused, i.e. the claimant 
herein, there was no question of imposing any punishment by the Disciplinary Authority. 

5. Management filed amended written statement and denied all the material averments, particularly preliminary 
objections regarding maintainability, espousal, not service of demand notice etc. have also been taken. It has been 
alleged, on merits, that valid domestic enquiry was conducted against the claimant, who was served with statement of 
charge. Claimant has participated in the enquiry and has availed all opportunities available to him under the rules. 
There were serious allegations against the claimant and as such, the Disciplinary Authority imposed penalty of ‘stoppage 
of four increments with future effect’ upon the claimant after giving him full opportunity of personal hearing and serving 
show cause notice of the proposed penalty. It is further submitted that penalty imposed by the Disciplinary Authority 
was much less than the gravity of charges levelled against the claimant. The workman also challenged the said penalty 
before the Appellate Authority, who after giving a personal hearing, confirmed the penalty. In their reply, there is 
reference to some judgements of the Hon'ble Supreme Court, ie. Ranma Vs. APSRTC (2005 SC 1417) as well as other 
judgements wherein view has been taken by the Hon'ble Apex Court that unless punishment imposed by the 
Disciplinary Authority is shocking to the conscience of the Court/Tribunal, the Court/Tribunal should not normally 
interfere in such matters. It is not open to the Labour Court or the Industrial Tribunal to take a view that the punishment 
awarded is shockingly disproportionate to the charges proved. There are some other judgements also which deals with 
the situation when delinquent employee has approached the court belatedly and not at the earliest. It is necessary to 
mention here that the court at this stage is not concerned with this aspect of the matter. The question of limitation or 
delay or laches is not being dealt with at this stage and herein question is only limited in nature, as already discussed 
above. On merits, the management has denied the averments contained in the statement of claim. 

6. On perusal of pleadings, my learned predecessor, vide a order dated 21.03.2012, framed the following issues: 

(i) Whether there existed no industrial dispute for want of espousal by a Union or considerable number of 
workmen? 

(ii) Whether the enquiry conducted by the management was not just, fair and proper? 

(iii) Whether the punishment awarded to the claimant commensurate to his misconduct? 

(iv) As in terms of reference. 

7. Issue No.(i) and (ii) were treated as preliminary issues and claimant was called upon to lead his evidence first. 
The workman, in order to prove his case against the management examined himself as WW1 and Shri B.K. Prasad as 
WW2 and also adduced several documents in support thereof. 

8. Management, in order to rebut the case of the workman herein, examined Shri R.S. Yadav, Deputy Law 
Officer, who tendered in evidence various documents. 

9. I have heard Shri B.K. Prasad, A/R for the claimant and Shri Sanjeev Yadav, A/R for the management on the 
preliminary issue. 

10. It is clear from perusal of the record that the claimant herein was awarded punishment of stoppage of 4 
increments with future effect by the Disciplinary Authority vide a order dated 05.05.1999. Appeal filed by the claimant 
herein before the Appellate Authority was also dismissed vide a order dated 03.02.2000 as is clear from memo 
Ex.WWl/4. Same reads as under: 

“Shri Shyam Singh, S/o Shri Ram Singh, Mali (C.O.) has filed appeal against the orders dated 
05.05.1999 of the disciplinary authority hereby finally inflicting the enquiry of ‘stoppage of four increments 
with future effect'. The C.O. was allowed personal hearing on 01.02.2000. 

During the course of personal hearing, the C.O. reiterated the same points which have already been 
considered by the disciplinary authority while inflicting the above penalty. No new ground/reason has been 
given which could merit fresh consideration. The inflicted penalty is, therefore, confirmed upon the C.O.. 
Further action may be taken by the Vigilance Department.” 



1988 


THE GAZETTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II—Sec. 3(ii)] 


11. It is revealed from the record of enquiry that the main allegation against the workman herein was that on 
06.12.1991 at about 2.50 p.m. he assaulted and abused Shri J.P. Sharma, who has since expired in 1992. It is not out of 
place to mention here that the charge sheets were also served upon Shri Ram Kumar, Shri Phool Chand and Shri Jialal, 
who have faced joint enquiry with the workman herein. However, Shri Yudhishtar Lai, Enquiry Officer has exonerated 
Shri Ram Kumar, Phool Chand and Shri Jialal, on the ground that charge against the said workmen have not been 
proved. He also held that so far as charges against Shri Shyarn Singh, Mali is concerned, in view of the evidence on 
record, the same is held to be proved. 

12. It is clear from perusal of the enquiry report that the claimant herein was served with charge sheet alongwith 
Shri Ram Kumar, Shri Phool Chand and Shri Jialal. It is, further, clear that all the aforesaid workers were placed under 
suspension vide order dated 07.01.1992 Ex.WWl/2. Thereafter, vide a order dated 22.04.1992 Ex.WWl/3, management 
reinstated all the above workers, including the claimant herein, Shri Shyam Singh. 

13. It is not out of place to mention here that regarding the above incident, FIR No.423/1991 was also lodged 
against the claimant herein as well as Shri Hukum Singh regarding the same incident for offence under Section 186, 
353, 332 r.w. 34 IPC. Admittedly, claimant, herein and Shri Hukum Singh were acquitted by the Ld. MM vide a order 
dated 18.02.1999. It is pertinent to mention here that in the criminal case also, Shri Gajender Singh has appeared as 
PW2 and Shri Jamshed Ali as PW3 who are in fact eye witness to the above incident of abuse and assault. Since the 
above witnesses did not support the case for prosecution regarding hurling of abuses and assault upon Shri J.P. Sharma, 
as such, the accused were acquitted. No appeal, admittedly, is pending against the said acquittal before any court of law. 

14. In the departmental enquiry, Shri Gajender Singh was examined as department's witness (PW1). In his 
examination in chief, he has named Shri Hukum Singh as a union leader and at the time of the incident, S/Shri Shyam 
Singh, Ram Kumar, Phool Chand and Jailal were also present that they had slapped Shri J.P. Sharma, Assistant Director 
(Horticulture) and that Shri Sharma was in his office, all these persons have hurled abuses at him, when the witness was 
discussing some official matter with Shri Jamshed Ali. He further deposed that Shri Shyam Singh also hurled abuses 
and climbed on the table and gave two slaps to Shri Sharma. Other persons had bad intentions and they had come 
alongwith the mob to assist the assault and to support violence. 

15. It was strongly urged by Shri B.K. Prasad on behalf of the claimant that no opportunity was given to the 
claimant, Shri Shyam Singh to cross examine the witnesses, Shri Gajender Singh as well as the other witness, Sri 
Jamshed Ali (PW2). It was further argued that the entire enquiry was concluded in a single day and opportunity of 
providing defence assistant to the claimant was also not afforded. In this regard, reference was made to statement of 
Shri R.S. Yadav, MW1, who was directed to produce entire record in respect of enquiry. The statement of this witness 
is not of any importance inasmuch as he was not present at the time of enquiry. He was not associated with the 
departmental enquiry in any manner. It was also urged, in such circumstances, examination of Presenting Officer or the 
Enquiry Officer could have been of much help. 

16. I have carefully gone through the record and there is nothing on record to suggest that the claimant, herein, was 
given an opportunity to defend his case with the help of a defence assistant. At this juncture, it is appropriate to refer to 
the CCS (CCA) Rules and Rule 14(8) clearly provides that a delinquent Government servant against whom disciplinary 
proceedings have been initiated for imposition of major penalty, may not engage a legal practitioner to present the case 
on his behalf before the Enquiry Officer, unless the Presenting Officer appointed by the Disciplinary Authority is a legal 
practitioner. However, opportunity is to be given to the delinquent Government servant to engage any other official as 
his defence representative during the course of enquiry. Any exercise of discretion to the contrary in such cases is likely 
to be held by the court as arbitrary and prejudicial to the delinquent Government servant. There is nothing on record to 
suggest that the claimant, herein, was provided any opportunity to engage a defence assistant ,as entire evidence was 
recorded on a single day. Record of enquiry also does not reveal that even an opportunity was given specifically to the 
claimant herein to cross examine the witnesses, i.e. Shri Gajender Singh(PWl) and Shri Jamshed Ali (PW2). It is 

further clear from the tone and tenor of the cross examination, [“.xxxxx by the Respondents”], that same does not 

show which of the respondents cross examined Shri Gajender Singh (PW 1) and Shri Jamshed Ali(PW 2) inasmuch as 
there were four charge sheeted workmen in the said enquiry. Opportunity to the claimant, herein, was otherwise 
necessary as main allegations of assault and abuse were against him. 

17. Statement of Shri Jamshed Ali (PW2) before the Enquiry Office have also been recorded by the Enquiry 
Officer in the same manner. There is nothing in his statement to show as to which of the respondents cross examined the 
said witnesses. These were the only two material witnesses examined by the management to prove the charge of assault 
and abuse against the claimant herein. 

18. I have carefully gone through the report of the Enquiry Officer Ex.MWlAV2 and find that there is no mention 
of providing opportunity to engage defence assistant to the claimant, herein, nor is there any mention of the fact as to 
which of the respondents cross examined the witnesses examined by the management to prove the charges. In such a 
situation. Enquiry Report Ex.MWl/W2 cannot be said to be fair and the same is held to be against the principles of 
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natural justice. Right of cross examination is an imperative component of nature justice. So is the position with regard 
to the opportunity of engagement of defence assistant to a delinquent government official during the course of enquiry. 
Denial of this opportunity to a workman has dealt a crippling blow to the departmental enquiry. 

19. During the course of arguments, Shri Prasad also relied upon the fact that the claimant, herein, Shri Shyam 
Singh has been acquitted by criminal court vide a order dated 18.02.1999 and decision of the criminal court was binding 
upon the management, who should have reviewed the order of stoppage of four increments and exonerated Shri Shyam 
Singh of the charges leveled against him. To my mind, there is no force in the contention of the claimant and law on this 
point is fairly settled by various judgements of the Hon’ble Apex Court. 

20. In the case of Deputy Inspector General of Police Vs. S. Samuthiran (AIR 2013 SC 14), Hon’ble Apex Court 
has dealt with the question as to whether acquittal in a criminal trial has any impact on the departmental proceedings 
pending against the said employee . After having survey of the case law on the subject, it was observed in para 20 as 
under; 

“Mere acquittal of an employee by a criminal court has no impact on the disciplinary proceedings 
initiated by the Department. . There may be cases where the service rules provide in spite of domestic enquiry, 
if the criminal court acquits an employee honourably, he could be reinstated. In other words, the issue whether 
an employee has to be reinstated in service or not depends upon the question whether the service rules contain 
any such provision for reinstatement and not as a matter of right. 

Acquittal of delinquent even if honourable as such does not in absence of any provision in the service 
rule for reinstatement, confer right on to claim any benefit including reinstatement. Reason is that the standard 
of proof required for holding a person guilty by a criminal court and the enquiry conducted by way of 
disciplinary proceeding is entirely different. In a criminal case, the onus of establishing the guilt of the accused 
is on the prosecution and if it fails to establish the guilt beyond reasonable doubt, the accused is assumed to be 
innocent. It is settled law that the strict burden of proof required to establish guilt in a criminal court is not 
required in a disciplinary proceedings and preponderance of probabilities is sufficient.” 

21. To the similar effect, is another latest judgement of Hon’ble Apex Court in the case of Union of India vs. 
Purshottam (2015 Lab.I.C. 905)in para 13 of the above, it was held as under: 

“Acquittal of an employee by a Criminal Court would not automatically and conclusively impact 
Departmental proceedings. Firstly, this is because of the disparate degrees of proof in the two, viz. beyond 
reasonable doubt in criminal prosecution contrasted by preponderant proof in civil or departmental enquiries. 
Secondly, criminal prosecution is not within the control of the concerned department and acquittal could be the 
consequence of shoddy investigation or slovenly assimilation of evidence, or lackadaisical if not collusive 
conduct of the Trial etc. Thirdly, an acquittal in a criminal prosecution may preclude a contrary conclusion in a 
departmental enquiry if the former is a positive decision in contradistinction to a passive verdict which may be 
predicated on technical infirmities. In other words, the Criminal Court must conclude that the accused is 
innocent and not merely conclude that he has not been proved to be guilty beyond reasonable doubt.” 

22. Thus, it is clear from the ratio of law enunciated in the above cases that the outcome of criminal case based 
upon similar set of allegations as are in the departmental enquiry, would not necessarily clinch the of departmental 
enquiry after acquittal of the employee in the criminal case. However, situation would be different when department has 
taken action against its employee on the basis of judgement of the criminal court and later on in appeal or revision, the 
judgement was set aside by the higher court, in such a case, question of reinstatement of the workman acquitted or 
restoring the employee to its original position can certainly betaken care of by the management. But when the enquiry 
has been held independently to the criminal proceedings, acquittal in criminal case is not of much help. Law is 
otherwise. Even if a person stood acquitted by criminal court, domestic enquiry can always be held or can continue. 
Judgements were also cited on behalf of the claimant where contrary view has been taken and same cannot be followed 
in the face of emphatic pronouncement of Hon'ble Supreme Court in the case of Deputy Inspector General of Police 
Vs. S. Samuthiran(supra) and Union of India vs. Purshottam (supra ). 

23. This Tribunal, vide order dated 26.06 held that the enquiry conducted by the management is was not fair and is 
against principles of natural justice, as a result of which Issue No.(i) and (ii), which were treated as preliminary issue, 
stood decided against the management and in favour of the workman herein. 

24. Thereafter, this Tribunal gave an opportunity to the management to adduce evidence on merits so as to prove 
the charge of misconduct against the workman herein. Management has not brought any evidence worth the name in 
support of the charges mentioned in the charge sheet, as a result of which case was heard on merits. Admittedly, no 
evidence has been adduced by the management after findings has been rendered by this Tribunal vide order dated 
26.06.2015 to the effect that the domestic enquiry in the present case is perverse and against principles of natural justice. 
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25. Now, the vital question which survives for consideration is whether the evidence adduced during the course of 
domestic enquiry by the management can be taken into consideration so as to decide the allegations made against the 
workman herein. Constitution Bench of the Apex Court has now finally settled the law in the case of Karnataka State 
Road Transport Vs. Lakshmidevamma & Another (2001 Lab.L.C. 1777) relating to domestic enquiry wherein ratio of 
the case in Delhi Cloth Mills case was also considered, and held as under: 

“We are, therefore, clearly of opinion that when a case of dismissal of discharge of an employee is referred for 
industrial adjudication the labour court should first decide as a preliminary issue whether the domestic enquiry 
has violated the principles of natural justice. When there is no domestic enquiry or defective enquiry is admitted 
by the employer, there will be no difficulty. But when the matter is in controversy between the parties that 
question must be decided as a preliminary issue. On that decision being pronounced it will be for the 
management to decide whether it will adduce any evidence before the labour court. If it chooses not to adduce 
any evidence, it will not be thereafter permissible in any proceeding to raise the issue. We should also make it 
clear that there will be no justification for any party to stall the final adjudication of the dispute by the labour 
court by questioning its decision with regard to the preliminary issue when the matter, if worthy, can be agitated 
even after the final award. It will be also legitimate for the High Court to refuse to intervene at this stage. We 
are making these observations in our anxiety that there is no undue delay in industrial adjudication." 

26. It is clear from the above that the Tribunal/Labour Court was called upon to decide the validity of the domestic 
enquiry conducted by the employer or management and the same is to be tried as preliminary issue and thereafter, if 
necessary, management was to be given an option to adduce fresh evidence in case enquiry was held to be unfair, 
perverse or against the principles of natural justice. However, management has to ask for such an opportunity or reserve 
its right by taking specific plea in the pleadings. It can even also move an application asking for such a right in case 
findings on the domestic enquiry is ultimately rendered against the management or employer. It has also been ruled in 
various cases that in case management does not choose to adduce any evidence at that stage, it cannot be allowed to do 
so at any later stage of the proceedings by filing application for that purpose as it may ultimately result in delay of the 
case and lead to wrecking of the morale of the workman. 

27. Yet in another case Neeta Kaplish vs Presiding Officer Labour Court and Anr. AIR (1999) Lab.I.C.445) that 
record pertaining to the domestic enquiry would not be considered as ‘fresh evidence’ or ‘material on record’ within the 
meaning of Section 11A of the Industrial Disputes Act. Thus, it is now not open to the management to rely upon the 
evidence adduced during the course of domestic enquiry so as to prove the charges of misconduct against the workman 
herein. This view has been consistently taken by the Hon’ble Supreme Court as well as Hon’ble High Court in various 
judgements. Therefore, contention of the management that the record of the domestic enquiry be considered on merits 
as substantive evidence so as to prove the charges against the workman herein is totally devoid of merit and deserves to 
be rejected. 

28. As a sequel to my discussions herein above, it is held that the charge against the workman herein has not been 
proved and as such the punishment of stoppage of four increments with future effect’ awarded to the claimant cannot 
legally sustain; as such the order dated 10.03.2000 is, hereby, set aside. It is held that the workman herein is liable to be 
paid full wages for the period of suspension with effect from 07.01.1992 to 21.04.1992 and is also entitled to monetary 
benefits suffered due to imposition of the punishment, alongwith all consequential benefits. An award is accordingly 
passed. Let this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes 
Act, 1947, for publication. 

Dated : April 21, 2016 


A.C. DOGRA, Presiding Officer 
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New Delhi, the 3rd May, 2016 

S.O. 881. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 f 14 of 1947), the Central Government 
hereby publishes the Award (ID Ref. No. 46/2014) of the Central Government Industrial Tribunal-cum-Labour Court 
No. I. Dhanbad now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of the Nehru Yuva Kendra, Godda and their workman, which was received by the Central Government on 
25.04.2016. 


[No. L-42012/04/2014-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.l), DHANBAD 

IN THE MATTER OF A REFERENCE U/S 10(1) (D) (2A) OF I.D.ACT, 1947. 

Ref. No. 46/2014 


Parties:- 


Management of Nehru Yuva Kendra Sangthan, Godda 

And 

Their workman 

Present:- Sri Ranjan Kumar Saran, Presiding officer 

Appearances: 

For the Employers. Sri Rupak Kumar, Advocate 
For the workman. Sri D. Mahato, Advocate. 

State :-Jharkhand Industry:-Youth & Sports 

Dated. 19/04/ 2016 
AWARD 

By Order No.L-42012/04/2014-IR (DU), dated 01/05/2014, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Nehru Yuva Kendra Sangathan , Godda in terminating the 
service of the workman Shri Pintu Mandal, Daily wager w.e.f 30.06. 2010 is just fair & legal? If not to 
what relief the workman concerned workman is entitled to ?” 

1. The case is received from the Ministry of Labour on 22.05.2014. After receipt of the reference, both parties 
are noticed. The workman files their written statement on 04.06.2014. Thereafter the management files their written 
statement on 21.08.2014. Rejoinder & Document filed by the parties . 

2. The Short point to be decided in the case is whether termination of daily wager employee is proper or not. 

3. The case of the workman is the applicant was appointed as sweeper as Daily wage workers on 01.02.1999 and 
he has given identity Card as well as the name of the applicant entered in the master roll and also issued certificate in 
this regard. After joining the applicant has been working continuously without any break. 

4. It is also submitted by the applicant that he has worked more than 240 days after the year 2000 to year 2008 
continuously but on 21.03.2006 applicant gave an application to the management and requested him to give him regular 
in the post of sweeper Gr.D but the management refused. Thereafter the workman filed a writ petition before the 
Hon’ble High Court in the WP (S) No. 2911 of 2009 and the Hon'ble High Court passed an order and give liberty to 
the applicant to raise Industrial Dispute in the appropriate forum. Hence I.D arose. 

5. The case of the management is that the Nehru Yuva Kendra is the organization of Govt, of India under 
Ministry of Youth affairs & Sports New Delhi. The management also submits that there is neither the post of sweeper 
is sanctioned nor he was appointed against sanctioned post. He was only casual worker as part time for one hour to 
sweep the floor only. It is further submitted that the workman is neither appointed nor terminated. 
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6. The management vide oerder dated 20/05/2015 agree to keep the workman as per previous terms and 
condition. Such order is extracted below :- 

Both parties are present. the management agrees that it will taken the workman as per previous terms and 
condition from 01.06.2015. The workman agrees . Therefore the management directed to take the workman 
from 01.06.15 as per the earlier terms. 

7. This may be the situation the dispute between the both parties have been settled. 

This is my award. 


R. K. SARAN, Presiding Officer 

M fTorft, 3 Ri 2016 
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New Delhi, the 3rd May, 2016 

S.O. 882. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 56/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/18/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K.P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 56/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2 nd Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 


Appearance: 

For the l sl Party/Petitioner Union 
For the 2 nd Party/Management 


Sri S.D. Srinivasan, Authorized Representative 
In Person 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/18/2015-IR (B-II) 
dated 05.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Balamurugcin by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the 
workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 56/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016 

K. P. PRASANNA KUMARI. Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M iRoRTt, 3 Ri 2016 
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44 rtrr, 34w4 


New Delhi, the 3rd May, 2016 

S.O. 883. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 49/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/11/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 49/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 

AND 

The Zonal Manager : 2 nd Party/Respondent 

Andhra Bank, Zonal Office 
58/1. D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the l sl Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/11/2015-IR (B-II) 
dated 28.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Karthikeyan by the management of Andhra Bank , Coimbatore is justifiable? If not so, to what relief the 
workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 49/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date 

Nil 


Description 
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New Delhi, the 3rd May, 2016 

S.O. 884. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 50/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/12/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 50/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager 
Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the 1 st Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/12/2015-IR (B-II) 
dated 27.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 


2 nd Party/Respondent 


“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri Rajesh by 
the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman is entitled 
to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 50/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 
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3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 
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New Delhi, the 3rd May, 2016 

S.O. 885. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 51/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/13/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 51/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 


The General Secretary 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 


1 st Party/Petitioner Union 
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High Road 
Devi Nagar, Porur 
Chennai-600116 

AND 

The Zonal Manager : 2 nd Party/Respondent 

Andhra Bank, Zonal Office 
58/1. D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the l sl Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/13/2015-IR (B-II) 
dated 27.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri Pon 
Sukumar by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman is 
entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 51/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 


On the Management’s side 
Ex.No. Date 

Nil 


Description 
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New Delhi, the 3rd May, 2016 

S.O. 886. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 52/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/14/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 52/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2 nd Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the l sl Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/14/2015-IR (B-II) 
dated 30.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Tamilmani by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman 
is entitled to?” 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 52/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 


K. P. PRASANNA KUMARI, Presiding Officer 
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Witnesses Examined : 

For the 1 st Party/Petitioner Union 
For the 2 nd Party/Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date 

Nil 

On the Management’s side 
Ex.No. Date 

Nil 


: None 

: None 

Description 

Description 


^ fToVlt, 3 Bf, 2016 

eFT.3TT. 887—aMfe f+TT pfaf+qp, 1947 (1947 +T 14) +t PIP 17 ^ 3TJP7PT 3 7T7+R PTPT ^ 

PPW ^ PPTg fpqlp+f +4+1(1" ^ #P, 3PJPP 3 MPt+ faPK 3 P7+T7 3Ttp|fp+ pfp+WPP 

^TlPlvTP, W (Pp4 73. 53/2015) +t Wf?Rl +7pt t ^ P3+T7 +t 03.05.2016 +) PM 1|3TT PTI 

[P. PU-12011/15/2015-371^3717; (pj-II)] 
7jp P7PR, ^3+ STfp+lfl' 


New Delhi, the 3rd May, 2016 

S.O.887. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 53/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/15/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 53/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager 
Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 


2 nd Party/Respondent 
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Appearance: 

For the 1 st Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/15/2015-IR (B-II) 
dated 28.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 


“ Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Ms. Shanti by 
the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman is entitled 


to?” 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 53/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 


^ fToRft, 3 Ri 2016 

R7T.3R. 888.—ifuflfTT fRRlR 37fRptRR, 1947 (1947 RH 14) Rlt RET 17 ^ ST^RTR 3 RW 3TTRI ^ 

RRW <£ TTO RTRRTTE ^ 3EJER # srteffilRi fEEK 3 RW sMpTET 37fEEEOT/ER 

TOTETTOT, ^ REU (RR*f R. 54/2015) Elt WfRcl EEdt I Rt RRFR 03.05.2016 E7l RTET 71371 ETI 


New Delhi, the 3rd May, 2016 


[R. RU-12011/16/2015-371^3717 (TOt-II)] 
TfR E7RR, tTO 37praR[ 


S.O. 888.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 54/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 


[No. L-12011/16/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 



[*1FT n-7°F5 3(ii)] 


*TTCT WUT : ^ 14, 2016/^TRsr 24, 1938 


2001 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 54/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947( 14 of 1947), between the Management of Andhra Bank and their workman) 


BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2 nd Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the l sl Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/16/2015-IR (B-II) 
dated 28.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Ms. 
Maheshwari by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the 
workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 54/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 



2002 


THE GAZETTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II—Sec. 3(ii)] 


For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M 3 Bf, 2016 

eFT.3TT. 889.—afratfip* feK srfferfWT, 1947 (1947 B7T 14) Bit «4TTT 17 ^ SEpEM 3 3R3ER 3IM ^ 

wfcm ^ sfk tuib) <*4<*kY <£ 3ejrb ^ frftfe aMPra ferr brer afhdtfiicF 3#raRT/9m 

^MTRR, ^ BBTS (BB*f R. 55/2015) B7l STlfW TOft t ^ 7R37R bO 03.05.2016 Bit RRT f3TT BTI 

[R. RR-12011/17/2015-3T^37R (Rt-II)] 
TfT BBTR, afcnt 


New Delhi, the 3rd May, 2016 

S.O.889. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 55/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/17/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 55/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2 nd Party/Respondent 

Andhra Bank, Zonal Office 
58/1. D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the l sl Party/Petitioner Union 
For the 2 nd Party/Management 


Sri S.D. Srinivasan, Authorized Representative 
In Person 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/17/2015-IR (B-II) 
dated 27.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Saravanan by the management of Andhra Bank , Coimbatore is justifiable? If not so, to what relief the workman 
is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 55/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M fToRft, 3 Ri 2016 

eFT.3TT.890— afteflfiRR fRRlR 3Tp#RTR, 1947 (1947 RR 14) R1R 17 ^ ST^RTR ^ 3TTCTT R^ RRRRR 

^ rrs fqrateRFf afo Rrfa'tff ^ Rta, st-jr'r 3 faftfe aMte ferr 3 R^sfa rwr sMPir; 3TftT5BT°r/?w 
Wl, R) RR1R (RR*f R. 76/2015) R?! wF?R 1 RRcft t Rt RRRIR Rlt 03.05.2016 R7[ RPR f3TT RTI 

[R. RU-12011/29/2015-371^3317 (Rt-II)] 
Tfa R7R17, ^TRI STfRRTTTt 


New Delhi, the 3rd May, 2016 

S.O. 890. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 76/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/29/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 76/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2 nd Party/l st Respondent 

Andhra Bank, Zonal Office 

58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2. The Branch Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Sakkottai Branch 

22, Rajameena Nagar, Needamangalam Main Road 
Sakkottai-612401 

Appearance: 

For the 1 st Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/29/2015-IR (B-II) 
dated 22/29.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of Sri Mageshkumar at Sakkottai branch of from 
the management of Andhra Bank is justified? If yes, what relief the concerned workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 76/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this day the 9 th 
March, 2016) 

K. P. PRASANNA KUMARI. Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/l st & 2 nd Management : None 


Documents Marked : 
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On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M ferft, 3 TTi 2016 

eFT.3E.891 —3l1ii|p|cb f 4414 3TM44R, 1947 (1947 471 14) 47t 4171 17 ^ 3 ^#4 7174717 3TT4T f47 4^ E44714 

k 71^5 fkte)’ sfk ^TtforiTf ^ # 4 , appk 3 fake aMfkF f44K 3 4k(k 7174717 3 MPT 47 3#i47TW?m 
«!I, k 4417 (7T4*f 7T. 77/2015) 47) 447lftlcl t 4) kkk 7T747T7 47) 03.05.2016 47) 3TP7T f37T 4TI 

[71. 1741-1201 1/32/2015-34^347 (4t-II)] 
7k 47RT7, ^747 3TF44717) 


New Delhi, the 3rd May, 2016 

S.O.891. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 77/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/32/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 77/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2 nd Party/l st Respondent 

Andhra Bank, Zonal Office 

58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2. The Branch Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Thanjavur Branch 

2854, Maris Corner, Nanjikottai Road 
Thanjavur -613001 

Appearance: 

For the l sl Party/Petitioner Union 
For the 2 nd Party/l st & 2 nd Management 


Sri S.D. Srinivasan, Authorized Representative 
In Person 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/32/2015-IR (B-II) 
dated 22.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization ofShri Devendran at Thanjavur branch of from the 
management of Andhra Bank is justified? If yes, what relief the concerned workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 77/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union 
For the 2 nd Party/l st & 2 nd Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M fevft, 3 Ri 2016 

RR.3TT.892.—ifufrfTT fRRlR Rf?#RTR, 1947 (1947 R?T 14) RTR 17 ^ RJRfnT 3 RRFR 3TTRT ^ 

WRIT ^ RRg fTTETTt 3TR ^ Rfaf, SFjsfa 3 aftttfiRF felR afteffijcR RffeRRR/aiR 

'•RRRT4, ^ W (RR*f R. 82/2015) RTf wfsjTd RRdt t Rf RWR ^ 03.05.2016 Rfl R1RT fRI RTI 

[R. RR-12011/30/2015-3T^3TR (Rt-II)] 
TfR RRTR, RpRFE] 


None 

None 


New Delhi, the 3rd May, 2016 

S.O.892. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 82/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/30/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 82/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2 nd Party/l st Respondent 

Andhra Bank, Zonal Office 

58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2. The Branch Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Elurpatty Branch 

7/3, 13 Elurpatty South, Elurpatty Village 
Thottiyam Taluk, Trichy District 

Appearance: 

For the 1 st Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/30/2015-IR (B-II) 
dated 18.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of Sri Gnanavel at Elurpatty branch of the 
management of Andhra Bank is justified? If so, to what relief the concerned workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 82/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI. Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management 


None 
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Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 


^ fTorft, 3 2016 

eFT.3TT.893— aMfe fERTT 3lf«rfWT, 1947 ( 1947 14) «TRT 17 ^ 3TJTROT 3 TR31K 3TM % =£ WRIT 

^ ftrataoFff 3Tk ^ SEpPI 3 aMpEF fTTTT 3 EWR aMpRF 3Tfq^TOT/?W 

'•WiiTI, ^ tNtH (tM 7T. 83/2015) ^ WfcRT Wt t # ERFR ^ 03.05.2016 RTET s[37T SRI 

[7T. TRr-12011/31/2015-3TT^3TR (3ft- II)] 


Tfa ^RTR, 3ftwft 


New Delhi, the 3rd May, 2016 

S.O.893. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 83/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/31/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 83/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 


AND 

1. The Zonal Manager 
Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2. The Branch Manager 
Andhra Bank, Moovalur Branch 
Moovalur 

Mayiladuthurai-609003 

Appearance: 

For the 1 st Party/Petitioner Union 
For the 2 nd Party/l st & 2 nd Management 


2 nd Party/l st Respondent 


2 nd Party/2 nd Respondent 


Sri S.D. Srinivasan, Authorized Representative 
In Person 




[RPT n-^sF5 3(ii)] 


RTRT RR RRRR : R^ 14, 20164?msr 24, 1938 


2009 


AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/31/2015-IR (B-II) 
dated 01.06.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of Ms. Abhirami at Moovalur branch of the 
management of Andhra Bank is justified? If so, to what relief the concerned workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 83/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the l sl Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M fkvft, 3 Ri 2016 

eFT.3TT.894—RktfkF fkK 3TkfkR, 1947 (1947 RTT 14) Rit RTR 17 R) 3R]RRJT t}' isksk RTRTR 3TTRT R) 
writ ^ rrts PpiM'+T 3tr rrr^ wtttti' <£ #r, 3Tjk ^ fake arteffira kRK 3 Rkk tor afteffirR; 3 tTr^tot/tot 
TORTOR, k RRTI (RRtf R. 117/2015) R?1 RTOll t k kkk RTRTC kt 03.05.2016 Rit W 13TT SRI 

[R. RR-12011/52/2015-3T^3TR (k-II)] 
7k R7RR, ^RR 3TpTOk 


New Delhi, the 3rd May, 2016 

S.O. 894. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 117/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/52/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 



2010 


THE GAZETTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II—Sec. 3(ii)] 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 117/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the Management of Andhra Bank and their workman) 
BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 
AND 

1. The Branch Manager : 2 nd Party/l st Respondent 

Andhra Bank, Kodambakkam Branch 

4/9, 4 th Main Road, United India Colony 
Kodambakkam, 

Chennai-600024 

2. The Zonal Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Zonal Office 

Chennai-600001 

Appearance: 

For the 1 st Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/52/2015-IR (B-II) 
dated 24/26.08.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of the sendees of Sri B. Srinivasan at 
Kodambakkam Branch by the management of Andhra Bank is justified? If not, to what relief is the concerned 
workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 117/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date 

Nil 


Description 



[*1FT II-7sF5 3(ii)] 


*tTCT WUT : ^ 14, 2016/%M 24, 1938 


2011 


Ai f4r4t, 3 Rf, 2016 

eFT.3IT. 895.—3tefw fRRlT 3lf4f4m, 1947 (1947 14) ^4 «4TTT 17 ^ 31fTF[ 4 RTRIK 3TM ^ 

r4rc 4 ^ iw afk rt4 +4+kT ii 4Nr, 3 rj4r 4' M^z aMPra f44K 4 4-44r rwc afhdtfticF 344 rw?ih 

^mipr, 4^ ^ 4rr: (r44 4. 122/2015) r 4 wftrw wl 14t 4 r(4t rwc r4 03.05.2016 r4 rto fRi sri 

[4. R57-12011/61/2015-ST^RR (4t-II)] 
44 rrtr, 4tr 344rtt4 


New Delhi, the 3rd May, 2016 

S.O.895. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 122/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/61/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 122/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2 nd Party/l st Respondent 

Andhra Bank,, Zonal Office 

Chennai-600001 

2. The Branch Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Nanganallur Branch 

3A, 45 th Street, Nanganallur 
Chennai-600061 

Appearance: 

For the 1 st Party/Petitioner Union 
For the 2 nd Party/l st & 2 nd Management 

AWARD 


Sri S.D. Srinivasan, Authorized Representative 
In Person 


The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/61/2015-IR (B-II) 
dated 14.09.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 


“Whether the demand of the union in seeking regularization of the services of Sri K. Loganathan at 
Nanganallur Branch by the management of Andhra Bank is justified? If not, to what relief the concerned 
workman entitled?” 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 122/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 
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3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 


K. P. PRASANNA KUMARI. Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union 
For the 2 nd Party/l st and 2 nd Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M f47vft, 3 Ri 2016 

RR.3R. 896.—ifufrfTT fRRlR RfRPlRR, 1947 (1947 R5T 14) R4 RTR 17 3TJRRR 3 RTOK RM 4% 

writ ^ '4,4+,kT it #4, rjrr 4’ frPfe fRRu; 4 44 s4r tor iMfro Rf?rowaiR 

(r44r. 123 / 2015 ) r 4 swifVM rfr) t 4 r3r rtor r4 03 . 05 . 201 6 RitRWfRi rti 

[4. RU-12011/62/2015-Rl^RR (4t-II)] 
44 rtrr, a4w4 


None 

None 


New Delhi, the 3rd May, 2016 

S.O.896 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 123/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/62/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 123/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947( 14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 



[ wr n-w^ 3(ii)] 


WT5T : ^ 14, 2016/^msr 24, 1938 
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No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Branch Manager : 2 nd Party/l st Respondent 

Andhra Bank, Hasthinapuram Branch 

Rajendra Prasad Road, Hasthinapuram 
Chennai 

2. The Zonal Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Zonal Office 

Chennai-600001 

Appearance: 

For the 1 st Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/62/2015-IR (B-II) 
dated 14.09.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of the services of Sri Ragunath at Hasthinapuram 
Branch by the management of Andhra Bank is justified? If not, to what relief is the concerned workman 
entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 123/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date 


Nil 


Description 
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^ fToVlt, 3 2016 

^r.3n. 897—afratfira fw RfferfrqR, 1947 (1947 rtt 14 ) «4tti 17 ^ RgRTR 3 0^1 rrsk siren ^ 

writ ^ tto ftratactf afk <*4 <*rY ^ # 4 , 3t^?i 4' sMPtr; ftRK 4 4 r3r riser 3MPre stfiRROT/sR 

^MleR, 4^ ^ 'TT1H (iM 4. 2/2016) R7[ Wfe RRcft t 4t 7RSER 03.05.2016 R7l RTO f3TT «TTI 

[4. RH-12011/81/2015-3T1^3TR (4t-II)] 

44 4TRR, 4re 34w4 


New Delhi, the 3rd May, 2016 

S.O.897. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 2/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/81/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 2/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947( 14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2 nd Party/l st Respondent 

Andhra Bank,, Zonal Office 

Chennai-600001 

2. The Branch Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Adyar Branch 
30, 1 st Main Road, Adyar 
Chennai-600020 

Appearance: 

For the 1 st Party/Petitioner Union 
For the 2 nd Party/l st & 2 nd Management 

AWARD 


Sri K. Thamaraiselvan, General Secretary 
In Person 


The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/81/2015-IR (B.II) 
dated 21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 


“Whether the demand of the Union in seeking regularization of the sendees of Sri Raja at Adyar Branch by the 
management of Andhra Bank is justified? If not, to what relief is the concerned workman entitled ?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 2/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 



[ rft ii-rfs 3(ii)] 


RTRT R71 RRR51 : R^ 14, 2016/^TRsr 24, 1938 


2015 


3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this 
date the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M fTRUt, 3 Ri 2016 

RR.3R. 898.—ifunfRF fTRlR 3#rf4RR, 1947 (1947 RH 14) R>t R1R 17 RfRRt 3 RM 

rrrrr <£ Prateraff 3tr <*4 <*kY ^ rH, sfjrr 3 aMPra fRRK P' rPrPt rrrr rTrrrit/rr 

^RIRFRR, ^ W (RR*f R. 3/2016) Rp Wf$Id RTtt t Rt rP?3r RRfTTT Rp 03.05.2016 RTt RPR fRT RTI 

[R. RR-12011/82/2015(Rt-II)] 
TfR R7RR, ^RF RpRRTft 


New Delhi, the 3rd May, 2016 

S.O. 898. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 3/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/82/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 3/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947( 14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 


The General Secretary 
Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 


1 st Party/Petitioner Union 
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AND 

1. The Zonal Manager 
Andhra Bank,, Zonal Office 
Chennai-600001 

2. The Branch Manager 
Andhra Bank, Hosur Branch 
55/1, Bagalur Road 
Hosur -635109 

Appearance: 

For the l sl Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. 12011/82/2015-IR (B.II) dated 
21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand of the Union in seeking regularization of the services of Sri Balamurugan at Hosur 
Branch by the management of Andhra Bank is justified? If not, to what relief is the concerned workman 
entitled ?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 3/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this 
date the 9 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the I s ' Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M fTorft, 3 Ri 2016 

eFT.3TT. 899.—RbilPl'T fTRlR 3#rpTRR, 1947 (1947 R?T 14) RTR 17 RgRTR 3 3 ^ fsp ^ 

Wlcfr ^ RR£ ^ Rfa, 3R[RR if 3MpRh fRRK 3 RRFR sMfrRF RftRFRT/RR 

R1W4, ^ RRR (RR«f R. 4/2016) ^ Wfrfd TTtt t Rt ^rOr RRRTR Rlt 03.05.2016 R7t W stRT RTI 

[R. RR-12011/83/2015-Rl^RR (R[-II)] 
Tfa R7RR, 3TFRRR[ 


2 nd Party/l st Respondent 
2 nd Party/2 nd Respondent 
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New Delhi, the 3rd May, 2016 

S.O. 899. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 4/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/83/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 4/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 

the Industrial Disputes Act, 1947( 14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

No. 227, Angappa Naichen Street 

Chennai-600001 

AND 

1. The Zonal Manager 
Andhra Bank, , Zonal Office 
Chennai-600001 

2. The Branch Manager 
Andhra Bank, Mambakkam Branch 
3/330, Kelambakkam High Road, Mambakkam 
Mambakkam 
Chennai -600048 


2 nd Party/l st Respondent 
2 nd Party/2 nd Respondent 


Appearance: 

For the 1 st Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. 12011/83/2015-IR (B.II) dated 
21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand of the Union in seeking regularization of the sendees of Sri Dilip at Mambakkam Branch 
by the management of Andhra Bank is justified? If not, to what relief is the concerned workman entitled ?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 4/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this date the 9 th 
March, 2016) 


K. P. PRASANNA KUMARI, Presiding Officer 
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Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M fkvft, 3 2016 

eCT.3TT. 900.— aftefrpFS srfferfwr, 1947 (1947 RH 14) «4TTI 17 ^ aTJTRRT ^ t=ksk TRRJR 3TOT ^ 

WTO ^ TRRg fkflTOFf 3TR 4,4+10 ^ #4, 3Rpi $ afteffiFfc fTOK 3 7RR7R 3MfkF 3lfKRRnT/?R 
^MTTOT, kwf ^ TUITS (wf 7T. 5/2016) RTl Wfel RRcft t k Rkk RRRTR R?1 03.05.2016 R/l WR f37T SRI 

[7T. RvT-12011/84/2015-3T^3TR (k-II)] 
TfR R7RR, 3TpRFR[ 


New Delhi, the 3rd May, 2016 

S.O. 900. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 5/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/84/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 5/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 

the Industrial Disputes Act, 1947( 14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 

No. 227, Angappa Naichen Street 

Chennai-600001 

AND 

1. The Zonal Manager 
Andhra Bank,, Zonal Office 
Chennai-600001 

2. The Branch Manager 
Andhra Bank, Padappai Branch 
S.No. 540/203, Navasakthi Nagar 
Padappai Village 
Chennai -601201 


2 nd Party/l st Respondent 
2 nd Party/2 nd Respondent 


[ *1FT n-W^ 3(ii)] 
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Appearance: 

For the 1 st Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. 12011/84/2015-IR (B.II) dated 
21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand of the Union in seeking regularization of the sendees of Sri R. Vijay at Padappai Branch 
by the management of Andhra Bank is justified? If not, to what relief is the concerned workman entitled ?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 5/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this 
date the 9 lh March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner Union : None 

For the 2 nd Party/l st and 2 nd Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M ferft, 3 RI?, 2016 

eFT.3IT.901.—3l1il|p|cb 1947 (1947 ^71 14) 4t «TE1 17 4 3 TpTT ^ ^nrTcfl^T 4(ter?R 

'U-'Ti'-'ii 4 r4r4 4 tto; f4r4r4f 4k ttt 4 4 #r, 3ig4r 4 afteitPra feK 4 444 rpstr afteftPicfi 
3TffeRTW3R 4=4 4 4TR: (4^4 4. 78/2014) 4) Mtra wt t 4) 444 4t 03.05.2016 4f RTRl |3TT 

«TTI 


[4. T7FT-39025/01/20lO-an^STR (4-II)] 
44 4f47 3tPwt4 


New Delhi, the 3rd May, 2016 

S.O.901. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 78/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Maritime University and 
their workmen, received by the Central Government on 03.05.2016. 

[No. L-39025/01/2010-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 14 th January, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 78/2014 

(In the matter of the dispute for adjudication under Sub-Section 2A of Section-10 of the Industrial Disputes Act, 1947 
(as amended by Act-24 of 2010 w.e.f. 15.09.2010). between the Management of Ministry of Surface Transport and 
Indian Maritime University, Chennai and their workman) 

BETWEEN : 

Sri M. Arumugam : 1 st Party/Petitioner 

AND 

1. The Secretary : 2 nd Party/l st Respondent 

Ministry of Surface Transport 

Government of India 
New Delhi-110001 

2. The Management of Indian Maritime University : 2 nd Party/2 nd Respondent 

Uthandi 

Chennai-600119 

Appearance: 

For the 1 st Party/Petitioner : Sri S. Raghupati, Advocate 

For the 2 nd Party/l st & 2 nd Management : Sri M.R. Raghavan, Advocate 

AWARD 

This is an Industrial Dispute taken on file under 2(A)(2)(1) of the Industrial Disputes Act, 1947 (as amended by 
Act-24 of 2010 w.e.f. 15.09.2010). 

1. The averments in the Claim Statement filed by the petitioner in brief are these: 

The petitioner joined the service of the Second Respondent as a Driver on 11.03.2009. The work was 
permanent in nature. The petitioner has been discharging his duties to the best of his abilities. He was orally retrenched 
from service on 29.09.2013. The Respondent has forcefully obtained a letter of resignation from the petitioner and have 
relieved him from service. Though the petitioner gave a representation to the Second Respondent for withdrawing the 
letter the Second Respondent did not allow the petitioner to join duty. The petitioner was not given any letter accepting 
the resignation. The action of the Second Respondent is in contravention of Section-9A of the Industrial Disputes Act. It 
is against the provisions of the Standing Order of the Second Respondent also. The petitioner was not issued any notice 
before he was retrenched from service so the retrenchment is against Section-25F of the Industrial Disputes Act also, the 
petitioner was doing work of a permanent nature and was in continuous service for more than 480 days during a period 
of 24 calendar months. So he is entitled to the benefit of Section-3 of the Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workman) Act, 1981 and is entitled to be made permanent. The action of the 
Respondents in retrenching the petitioner is in contravention of Section-33 of the Industrial Disputes Act also as a 
dispute is pending before the labour authority between the Second Respondent and the Union. The petitioner had filed a 
petition before the Asstt. Commissioner of Labour. The Respondents did not cooperate with the conciliations 
proceedings. So the petition is filed before this Tribunal. An order may be passed directing the Respondents to reinstate 
the petitioner with full backwages, continuity of service and other attendant benefits. 

2. The First Respondent has filed counter statement contending as below: 

The First Respondent does not come under the definition of industry as contemplated in the Industrial Disputes 
Act. There is no privity of contract between the petitioner and the First Respondent. The petitioner was not 
employed under the First Respondent nor was terminated by the First Respondent. The dispute against the First 
Respondent is not sustainable in law. The First Respondent has been made a party to the proceedings unnecessarily. 

3. The Second Respondent has filed Counter Statement contending as below: 
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The petitioner was appointed by the Indian Maritime University as Driver on contract basis for a period of one 
year by Memorandum dated 11.03.2009. His service was extended periodically by the Second Respondent every six 
months. On 24.09.2013 the petitioner submitted his resignation which was accepted and he was relieved from duty. 
Subsequently, the petitioner was again appointed for a period of six months from 24.09.2014. But the petitioner did not 
join duty. The dispute raised by the petitioner is not sustainable in law. The petitioner has voluntarily resigned from 
employment. The claim that he was terminated from service is not correct. It is incorrect to state that incompetent 
authority had passed order of retrenchment. The allegation that the resignation letter was withdrawn is not correct. So 
also the case that the Second Respondent had acted in violation of Section-9 of the Industrial Disputes Act and the 
provisions of Industrial Employment Standing Orders is not correct. There was no victimization of the petitioner as 
alleged by him also. The petitioner is not entitled to permanent status under Section-3 of Tamil Nadu Industrial 
Establishments (Conferment of Permanent Status to Workman) Act. The petitioner is not entitled to any relief. 

4. The petitioner has filed a rejoinder denying the allegations in the Counter Statement. 

5. The evidence in the case consists of oral evidence of WW1 and documents marked as Ext.Wl to Ext.W16. 

6. The points for consideration are : 

(i) Whether the petitioner was retrenched from service? 

(ii) Whether the petitioner is entitled to be reinstated in the service of the Second Respondent? If not, what 
if any is the other relief to which the petitioner is entitled to? 

The Points 

7. The petition is filed seeking the relief of reinstatement with backwages, continuity of service and other 
consequential reliefs. 

8 . The First Respondent in the petition is the Ministry of Surface Transport. The petitioner has not stated in the 
Clam Statement how the First Respondent is liable for the claim made. It is the case of the First Respondent that there is 
no employer employee relationship between it and the petitioner. The petitioners seems to have been employed by the 
Second Respondent which has nothing to do with the First Respondent. The petitioner has not established in evidence 
that the First Respondent has got anything to do with the claim. The First Respondent seems to have been made a party 
to the petition without any basis. 

9. The petitioner has claimed that he was in the service of the Respondent (he has not stated under which 
Respondent he was working) from 11.03.2009 as Driver. It is admitted by the Second Respondent that he was appointed 
as a Driver on 11.03.2009 for a period of one year. However, according to the Second Respondent it was on contract 
basis and the period of his employment was being extended every six months. He had continued in service until 
24.09.2013. 

10. The petitioner has alleged that he was terminated from service by Respondents on 24.09.2013 without any 
notice. On the other hand, the case of the Second Respondent is that the petitioner has submitted his resignation letter on 
24.09.2013 and this was accepted and it was accordingly he was relieved from duty. 

11. If actually the petitioner was terminated from service on the basis of a resignation letter submitted by him on 
24.09.2013 his case that he was retrenched illegally and unjustifiably will be without any foundation. There is no dispute 
about the fact that the petitioner had submitted a letter of resignation. The copy of the letter is marked as Ext.Wl3. The 
claim that is put forth by the petitioner is that the Respondent forcefully made the petitioner resign from his post. He has 
got a further case in his Claim Statement that he has subsequently given a representation to the Second Respondent to 
withdraw his resignation letter but this was not accepted by the Second Respondent. 

12. Though the copy of the resignation letter is produced by the petitioner he has not submitted a copy of the 
representation said to have been made by him to the Second Respondent withdrawing the resignation letter. So there is 
nothing to show that he wanted to withdraw the letter of resignation. 

13. Is there any evidence to establish the case of the petitioner that the letter of resignation was obtained from him 
by force? In the Claim Statement the petitioner has not even stated which Respondent has forcefully obtained letter of 
resignation from him. As already stated, the First Respondent has nothing to do with the employment of the petitioner 
and it could not have played any part in the resignation of the petitioner also. The Second Respondent is described in the 
Claim Petition as the Management of Indian Maritime University. Any individual or even an Officer is not specified. 
The petitioner has not stated in the body of the Claim Petition which official or individual is responsible for obtaining a 
letter of resignation from him by force. 

14. The Proof Affidavit filed by the petitioner does not reveal any further information or details regarding the 
resignation letter allegedly obtained from the petitioner by force. However there is a difference that the affidavit states 



2022 


THE GAZETTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [Part II— Sec. 3(ii)] 


that the resignation letter was forcefully obtained by the Second Respondent. The Second Respondent being not an 
individual or official this also will not show who forced the petitioner to give a resignation letter. The petitioner has not 
stated on which date the letter of resignation was obtained, for what reason it was obtained or under what circumstances 
it was obtained. On going through the admission made by the petitioner during his cross-examination, it could be seen 
that the case that the letter of resignation was obtained from him by force could not be accepted. He has stated that he 
has given Ext.W13 letter stating that he is resigning from service. He then stated that he has not made any complaint to 
any authority stating that the resignation letter was obtained by exercising force or threat. Apart from this is the fact that 
after submitting his letter of resignation he has handed over the key of the residential quarters that was occupied by him. 
He has stated that this was done on the basis of Ext.W13-the resignation letter. His act of vacating the quarters would 
reveal that he had submitted letter of resignation voluntarily and it was consequently he had vacated the quarters. The 
petitioner having admitted that he has given a resignation letter, the burden is heavy upon him to establish that the 
resignation letter was obtained from him by force. There is only the oral version given by the petitioner in this respect 
and that is very vague and unacceptable. It is clear from the fact that the petitioner has vacated the quarters consequent to 
his resignation letter that his resignation was accepted by the Second Respondent. So his case that the resignation was 
not accepted also has no basis The Claim Petition seems to be the result of an afterthought. The petitioner is not entitled 
to any relief. 

In the result the petition is dismissed. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 14 th January, 2016) 

K. P. PRASANNA KUMARI. Presiding Officer 

Witnesses Examined : 

For the 1 st Party/Petitioner : WW1, Sri M. Arumugam 

For the 2 nd Party/l st & 2 nd Management : None 

Documents Marked: 


On the n 

etitioner’s side 


Ex.No. 

Date 

Description 

Ext.Wl 

11.03.2000 

Appointment Order 

Ext.W2 

11 .02.2000 

Extension of Service 

Ext.W3 

26.03.2010 

Extension of Service 

Ext.W4 

25.08.2010 

Office Order 

Ext.W5 

13.09.2010 

Allotment of Quarters 

Ext.W6 

16.09.2010 

Extension of Service 

Ext.W7 

14.02.2011 

Certificate 

Ext.W8 

07.03.2011 

Extension of Service 

Ext.W9 

06.09.2011 

Extension of Service 

Ext.WlO 

20.03.2012 

Extension of Service 

Ext.Wl 1 

24.09.2012 

Extension of Service 

Ext.W12 

12.03.2013 

Extension of Service 

Ext.W13 

24.09.2013 

Resignation letter 

Ext.W14 

June 2011 

To 

April 2013 

Attendance Register from month of June 2011 to April 2013 

Ext.W15 

- 

Proof of Salary State Bank of India Statement 

Ext.W16 

23.09.2014 

Failure Report, CLC, Chennai-600006 

On the Management's side 

Ex.No. 

Date 

Description 


Nil 
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New Delhi, the 3rd May, 2016 


[4. RU-12011/21/2015-3T1^3TR (44-11)] 
44 R7RR, 4rf 3Tfw4 


S.O.902.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 66/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Bank and their 
workmen, received by the Central Government on 03.05.2016. 


[No. L-12011/21/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 


Tuesday, the 16 th February, 2016 


Present : K. P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 66/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Indian Bank and their workman) 


BETWEEN : 


The General Secretary : 1 st Party/Petitioner Union 

Indian Bank Employees Union 
No. 6, Moore Street, Mannady Corner 
Chennai-600001 

AND 

The Zonal Manager 
Indian Bank, Zonal Office 
T.K.M. Complex, 46-51, Katpadi Road 
Vellore-632004 

Appearance : 

For the l sl Party/Petitioner Union : Sri I. Thomas Jeyaprabhakaran, Authorized Representative 

For the 2 nd Party/Respondent : M/s Aiyar & Doha, Advocates 

AWARD 


2 nd Party/Respondent 


The Central Government, Ministry of Labour & Employment, vide its Order No. L-12011/21/2015-IR (B.II) 
dated 13.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is : 


“Whether the action of the management of Indian Bank, Chennai regarding imposing of punishment of 
“Reduction of pay by two stages in time scale of pay” on the employee Sri D. Pandian is justifiable or not? If 
not so, to what relief Sri D. Pandian is entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 66/2015 and issued notices to both 
sides. The petitioner has entered appearance through Authorized Representative and the Respondent through counsel and 
filed their Claim and Counter Statement respectively. The petitioner filed a rejoinder in reply to the Counter Statement. 

3. The dispute has reached the stage of enquiry and the petitioner has marked documents produced on its side, 
with consent from the Respondent. The case was posted for Respondent’s evidence. At this stage, the petitioner has 
made an endorsement that the workman concerned on whose behalf the dispute was raised does not want to pursue the 
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matter and therefore the Petitioner Union is not proceeding with the same. What is to be followed on account of this is 
an award against the petitioner. 

4. In view of the above situation the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 16 th February, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the l sl Party/Petitioner Union : None 

For the 2 nd Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 


On the Management’s side 

Ex.No. Date Description 

Nil 


Rf koVft, 3 Ri 2016 

RT.3TT.903—aMfe3Tf?#raR, 1947 (1947 rt 14 ) Rft rtr 17 ^ ar-pTR 34k(k trrrt 3wr %^ rrrrr 

^ RRS fRRDkf 3TR R-tfaiTCf ^ rH, 3FJRR 3 fake fRRK 3 RI47R 3 tTRRRRT/5SR 

TRTRTRTR, RR1R (rM Ri 15/2016) Rfl WfifTcT RRcft t Rt RRFR kt 03.05.2016 kt RPR f3TT RTI 

[R. RU-12011/106/2015-3R^3TR (Rt-II)] 
TfR R7RR, STfkpTTRj 


New Delhi, the 3rd May, 2016 


S.O.903.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 15/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 


ANNEXURE 


[No. L-12011/106/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 7 th April, 2016 

Present : K. P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 15/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 


BETWEEN : 


The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 


1. The Branch Manager 

Andhra Bank, Namakkal Branch 


2 nd Party/l st Respondent 
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No. 6/1168A, Paramathi Road 
Namakkal-637001 

2. The Zonal Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Zonal Office 
168, Linghi Chetty Street 
Chennai-600001 

Appearance: 

For the l sl Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2 nd Party/1 st & 2 nd Party Management : In Person 


AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/106/2015-IR (B.II) 
dated 01.03.2016 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is: 

“ Whether the demand of the Union in seeking regularization of the services of Sri Mani at Namakkal Branch 
by the Management of Andhra Bank is justified? If not, to what relief is the concerned workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 15/2016 and issued notice to both sides. 
The petitioner has directly entered appearance on receipt of notice. 

3. The General Secretary of the Petitioner Union has filed a memo stating that the Union and the Respondent 
Bank have been discussing the issues and that there will be positive decision regarding the dispute shortly. It is further 
stated in the memo that the dispute is not being pressed for the above reason. The ID is to be decided against the 
petitioner in the circumstances. 

Therefore, reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 7 th April, 2016) 

K. P. PRASANNA KUMARI. Presiding Officer 


Witnesses Examined : 

None 
None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 


For the l sl Party/Petitioner Union 
For the 2 nd Party/l st and 2 nd Management 


3 Ri 2016 

eFT.3TT.904— afteflfilcfi fTTlR 3TMRRR, 1947 (1947 RR 14) RTR 17 ^ apJFRR 3 RRFR 3TTCTT =£ WRT? 
^ RR£ fRRtRRlf 3Tk RRe£ RRfolRf ^ Rfa, 3FJRR 3 frff’R 3MpT<£ fRRTR 3 TRW 3ffeflfTR 3Tf?reRcrT/?ffl 

^TTRIRTR, ^ RR1R (wf R. 13/2016) R?! WfRd TOl t Rt R3R7R 03.05.2016 Rlt RPR f3TT RTI 

[R. TTrT-12011/103/2015-3TT^3TR (rUH)] 
TfR RTRR, 'iRR 3TpRFRt 
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New Delhi, the 3rd May, 2016 

S.O.904. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 13/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/103/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 7 th April, 2016 

Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 13/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Branch Manager : 2 nd Party/l st Respondent 

Andhra Bank, 

No. 262, Arakkonam Branch 
Arakkonam-631001 

2. The Zonal Manager : 2 nd Party/2 nd Respondent 

Andhra Bank, Zonal Office 

168, Linghi Chetty Street 
Chennai-600001 


Appearance: 

For the 1 st Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2 nd Party/l st & 2 nd Management : In Person 

AWARD 


The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/103/2015-IR (B.II) 
dated 26.02.2016 referred the following Industrial Dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is: 


“Whether the demand of the Union in seeking regularization of the sendees of Sri Nandakumar at Arakkonam 
Branch by the Management of Andhra Bank is justified? If not, to what relief is the concerned workman 
entitled?” 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 13/2016 and issued notice to both sides. 
The petitioner has directly entered appearance on receipt of notice. 

3. The General Secretary of the Petitioner Union has filed a memo stating that the Union and the Respondent 
Bank have been discussing the issues and that there will be positive decision regarding the dispute shortly. It is further 
stated in the memo that the dispute is not being pressed for the above reason. The ID is to be decided against the 
petitioner in the circumstances. 

Therefore, reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 7 th April, 2016) 


K. P. PRASANNA KUMARI, Presiding Officer 
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Witnesses Examined : 

For the I s ' Party/Petitioner Union 
For the 2 nd Party/l st and 2 nd Party Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

M f^TUt, 3 2016 

eFT.3TT.905— afteflfijcF 3TfsrfWT, 1947 (1947 14) 4] «TTTT 17 4 3TgFR0T 4 44fa 7F7FR 4 
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TJTPTtePT, 4^ 4 WS (4*tf 4. 64/2015) 4t WlfW t 4) 444 TR37R 4) 03.05.2016 4t R1PT ?T3TT SRI 

[4. TR1-12011/19/2015-3T^3TR (4-II)] 

44 3tPrtt4 


None 

None 


New Delhi, the 3rd May, 2016 

S.O.905. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 64/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/19/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 29 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 64/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Indian Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Indian Bank Employees Union 

No. 6, Moore Street, Mannady Street 

Chennai-600001 

AND 

The Zonal Manager : 2 nd Party/Respondent 

Indian Bank, Zonal Office 

T.K.M. Complex, 46-51, Katpadi Road 

Vellore-632004 


Appearance : 

For the l sl Party/Petitioner Union 
For the 2 nd Party/Respondent 


Sri J. Thomas Jeyaprabhakaran, Authorized Representative 
M/s. Aiyar & Dolia, Advocates 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/19/2015-IR (B.II) 
dated 13.05.2015 referred the Industrial Dispute between the above referred parties for adjudication. 

The Schedule mentioned in that order is: 

“Whether the action of the Management of the Indian Bank regarding imposing the punishment of “be 
compulsorily retired with superannuation benefits” on Sri S. Sunder is justifiable or not? If not, to what relief 
Sri Sunder is entitled ?” 

2. On receipt of the Industrial Dispute, this Tribunal has numbered it as ID 64/2015 and issued notices to both 
sides. Both sides have entered appearance through their counsel and filed their Claim and Counter Statement 
respectively. The petitioner has filed a rejoinder in answer to the Counter Statement. 

3. The averments in the Claim Statement filed by the petitioner in brief are these: 

The dispute is raised on behalf of S. Sunder who had joined the services of the Respondent Bank as Sub-Staff 
on 03.11.1995. Sunder was promoted as Clerk in the year 2005. While he was working at Microsate Branch, Vellore as 
Clerk/Shroff he was issued with Charge Sheet dated 14.03.2012 alleging misappropriation of Bank’s money to the 
extent of Rs. 500/- and also another charge that he was negligent in handling cash. Sunder was placed under suspension 
and an enquiry was conducted against him. On the basis of the enquiry report the punishment of Compulsory Retirement 
from Service with superannuation benefits was imposed on him. The appeal filed by the employee was not considered 
and the punishment was confirmed. The dispute is raised accordingly. The action of the Respondent in imposing the 
punishment of Compulsory Retirement on Sri Sunder is illegal and unjustified. Sri Sunder had not misappropriated any 
amount. He had no mala fide intention of misappropriation of any amount also. An order may be passed directing the 
Respondent to reinstate Sunder in service with backwages and other attendant benefits. 

4. The Respondent has filed Counter Statement contending as below: 

The contention in the Claim Statement that there was no mensrea in removing the Rs. 500/- note is an 
afterthought. The concerned employee has not been able to justify his action in removing the note. The concerned 
employee had entered the cash counter of another employee without any reason. He is prohibited from entering into 
another cash counter unless called upon by the employee manning the cash counter. The employee himself has admitted 
his lapses. He is not entitled to any relief. 

5. The petitioner has filed rejoinder in answer to the Counter Statement. 

The evidence in the case consists of oral evidence of WW1 and documents marked as Ext.Wl to Ext.W18. 

6. The points for consideration are : 

(i) Whether the action of the Respondent in imposing the punishment of compulsory retirement with 
superannuation benefits on Sri S. Sunder is justified? 

(ii) If not, what if any is the relief to which the employee is entitled? 

The Points 

7. S. Sunder on whose behalf the dispute is raised was working as Clerk/Shroff at Microsate Vellore Branch of the 
Respondent Bank at the time when charge sheet on the basis of which an enquiry was conducted and the punishment of 
compulsory retirement from service with superannuation benefits was imposed on him was served on him. As per 
Ext.Wl the charge sheet dated 14.03.2012, the first charge against Sunder is that on 13.02.2012 he entered the cash 
cabin of Valarmathi, the main Cashier of Microsate Vellore Branch and removed a note of Rs. 500/- denomination from 
a Rs. 500/- section kept behind the Cashier and he did so with the intention of making unfair personal gain. The second 
charge consists of two limbs. The first part of the charge is that on one occasion on counting the cash handed over to 
Valarmathi it was found short of a section of Rs. 500/- and on hectic search it was later traced at the cash counter of 
Sunder. The second part of the charge is that on another occasion there was a shortage of Rs. 2,000/- in the cash handed 
over by him to Valarmathi on final closing and the amount was traced in the cash counter drawer of Sunder. These two 
incidents are said to have caused a lot of tension to the other staff members. As per the charge, the acts of Sunder 
amounted to doing acts prejudicial to the interests of the Bank, gross misconducts under Clause-5(j) of the Memorandum 
of Settlement on Disciplinary Action and Procedure. 

8. Ext.W2 is the reply given by the concerned employee to the Charge Memo. The employee has admitted in the 
reply that the incidents detailed in the Charge Memo had taken place. He has also tried to detail the circumstances under 
which the incident on 13.02.2012 has taken place. He has stated in his reply that his colleague, Valarmathi was in the 
habit of leaving the cash cabin unlocked exposing the cash inside and her person to grave risk. He had told Valarmathi 
that it is not desirable to leave the cash cabin unlocked even when she remained inside. According to him, on 13.02.2012 
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Valarmathi had kept the cabin unlocked. When she was going through some record, to make her realize the seriousness 
and grave consequences of not locking the cash cabin, he had entered the cabin to warn her. She did not even notice his 
entry. She had left a section of Rs. 500/- note on the cash box placed behind her. To make her realize that it was not 
proper he had removed one piece of Rs. 500/- note from the section kept on the cash box. He had dropped the piece so 
removed behind the counting machine so that it could be located without difficulty subsequently. Regarding the second 
charge, he had stated that he used to handle 150 to 200 transactions a day and during such heavy transactions shortages 
may occur and the two occasions of the shortage referred to in the second charge were not intentional. 

9. During enquiry the concerned employee had pleaded not guilty of the charges against him. The Enquiry Officer 
had examined four witnesses including Valarmathy. He had entered a finding that the charges are proved. Consequently, 
the Disciplinary Authority had imposed the punishment of Compulsory Retirement with superannuation benefits on the 
employee. 

10. As could be seen, the incidents referred to in the charge sheet are not denied by the concerned employee. The 
argument that is advanced before me on behalf of the employee is that there was no mal-intention on his part in his act of 
13.02.2012 and it could not be stated that he had done the act with the intention of making unfair personal gain. The 
Disciplinary Authority has found that the offence committed by the concerned employee is one involving moral 
turpitude and he is not entitled to continue in service. 

11. It is argued on behalf of the concerned employee that if personal gain was his intention his act would not have 
been in the manner in which it was done. It is apparent from the very charge and also from the evidence in the enquiry 
proceedings that the concerned employee had entered the cash counter of Valarmathi while she was at the counter. 
Even as seen from her evidence, she was keeping cash in the cash box which was kept at the right side of the counter. 
Thus it is clear that in the cash box Valarmathi had placed a considerable amount, in all probability several sections of 
notes. The concerned employee had removed just a single piece of Rs. 500/- denomination from a section that was kept 
on the cash box. If his intention was to make unfair gain it was easy for him to remove the entire section itself. Apart 
from this, it is very much unlikely that the concerned employee would have dared to do such a thing with unfair 
intention while the CCTV was working to his knowledge. It was on playing the CCTV as requested by Valarmathi to the 
Manager that the details of the incident has been revealed. The concerned employee seems to have entered the cabin of 
Valarmathi on more than one occasion. He was able to remove one piece of note from a section without being noticed by 
Valarmathi. The concerned employee must have been very much aware that all his actions will be recorded by the 
CCTV and all just for a single note of Rs. 500/- denomination. The concerned employee had joined the Bank in 1995, 
had worked as Sub-Staff for several years and had been promoted as Clerk in 2005. He had worked as a Clerk upto 2013 
without any complaint. His wife is a teacher in Tamil Nadu Government Service. Thus he seems to be financial sound. 
The concerned employee could not have been foolish enough to do such an act for gain of just Rs. 500/- in the 
circumstances. 

12. It is seen from the evidence during enquiry that Valarmathi used to hand over cash to the concerned employee 
for counting. The counters of Valarmathi and the concerned employee are not adjacent to each other but separated and at 
some distance. Valarmathi could not see the counting process carried out by the concerned employee. Even on the date 
of the incident she had entrusted him with the task of some counting. So it is clear that the concerned employee was 
beyond any suspicion. 

13. The reply to the charge sheet was given by the concerned employee on 04.04.2012. Even at the beginning of the 
proceedings, in the reply itself the concerned employee had stated under what circumstances the incident had occurred. 
It is unlikely that the intention was to make unlawful gain. It is true that the note that was removed was dropped by the 
employee at the counter of Valarmathi itself without informing her that he had removed the note and this is the reason 
for shortage in the cash of the day. As pointed out at the time of the argument the employee panicked when shortage was 
reported and it is accordingly he is said to have dropped the note back at the counter rather than telling the main Cashier 
about what had happened immediately. I am not able to decipher any malafide intention or mensrea in the act of the 
employee. Regarding the second charge, the shortages referred to in the charge occurred probably out of negligence. 
Apparently, it was not taken as serious at the time when those happened. Only after the incident on 13.02.2012 these 
were even reported by the Main Cashier. The concerned employee had admitted them also in spite of the fact that he 
could have denied them and easily escaped the charge. 

14. No doubt, the act committed by the employee is an offence. He had no business to take the extreme step of 
removing a currency note from the counter of the Main Cashier to tell her that she should be more cautious and vigilant 
while sitting in the cash counter. However, his act was never for unlawful gain. So he did not deserve to be visited with 
the extreme punishment of Compulsory Retirement from service. He was not dishonest in his intentions. His act did not 
cause any prejudice to the Bank. There is no case for the Bank that he was earlier involved in any misconducts. In this 
background the punishment imposed on the concerned employee has to be modified to a lesser punishment 
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commensurate with the nature of the misconduct committed by him. The punishment of bringing down to the next lower 
stage will be sufficient. 

15. On the basis of my above discussion, an award is passed as below: 

(i) The punishment of Compulsory Retirement from service imposed on the concerned employee is set 
aside. 

(ii) The employee shall be reinstated in service within one month of publication of award. 

(iii) The employee shall be brought down to next lower stage in the scale of pay. 

(iv) The employee will be entitled to all the backwages in the lower stage in the scale of pay with all 

other benefits, payable to him within one month of publication of award, in default of which interest 
@ 7.5% per annum is payable. 

The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 


day the 29' 

th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 


For the 1 st 

Party/Petitioner Union 

: WW1, Sri S. Sunder 

For the 2 nd 

Party/Management 

: None 

Documents Marked : 


On the petitioner’s side 


Ex.No. 

Date 

Description 

Ext.Wl 

14.03.2012 

Charge Sheet issued to the employee 

Ext.W2 

04.04.2012 

Reply in defence 

Ext.W3 

18.09.2012 and 
10.10.2012 

Proceedings of the enquiry 

Ext.W4 

15.02.2012 

Letter of L. Valarmathi 

Ext.W5 

15.02.2012 

Letter of Branch Manager to ZO, Vellore 

Ext.W6 

17.02.2012 

Investigation Report of Mr. Kalyanaraman alongwith enclosures 

Ext.W7 

31.10.2012 

Presenting Officers’ brief 

Ext.W8 

19.11.2012 

Defence Summing up 

Ext.W9 

26.12.2012 

Enquiry Officer’s findings 

Ext.WlO 

09.01.2013 

Comments on Enquiry Officer’s findings 

Ext.Wl 1 

16.02.2013 

Second Show Cause Notice 

Ext.W12 

26.02.2013 

Reply to Second Show Cause Notice 

Ext.W13 

09.03.2013 

Orders of the Disciplinary Authority 

Ext.W14 

02.04.2013 

Appeal to the Appellate Authority 

Ext.W15 

01.07.2013 

Speaking orders of the Appellate Authority 

Ext.W16 

01.08.2014 

Dispute under Section-2A of ID Act 

Ext.W17 

03.02.2015 

Counter to the dispute 

Ext.Wl 8 

12.02.2015 

Rejoinder to the Counter 

On the Management’s side 


Ex.No. 

Date 

Description 


Nil 
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New Delhi, the 3rd May, 2016 

S.O.906 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 68/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/107/2014-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 29 th March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 68/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Indian Bank and their workman) 

BETWEEN : 

The General Secretary : 1 st Party/Petitioner Union 

Indian Bank Employees Union 

No. 6, Moore Street, Mannady Street 

Chennai-600001 


AND 

The Zonal Manager : 2 nd Party/Respondent 

Indian Bank, Zonal Office 
4, Bharathi Road 
Cuddalore-632004 


Appearance : 

For the 1 st Party/Petitioner Union : Sri J. Thomas Jeyaprabhakaran, Authorized Representative 

For the 2 nd Party/Respondent : M/s Aiyar & Doha, Advocates 

AWARD 


The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/107/2014-IR (B.II) dated 
15.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 


The schedule mentioned in that order is : 

“Whether the action of the Management/Zonal Manager, Indian Bank in extending the probation period of Sri 
S.P. Vinod Kumar, Clerk, Indian Bank, Lalpet Branch was fair, legal and justified? If not so, to what relief the 
workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 68/2015 and issued notices to both 
sides. The First Party entered appearance through Authorized Representative and the Second Party through their counsel 
and filed Claim and Counter statement respectively. The First Party has filed rejoinder in answer to the Counter 
Statement. 
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3. The averments in the Claim Statement filed by the petitioner in brief are these: 

Vinod Kumar, a member of the Petitioner Union joined the services of the Respondent Bank on 24.06.2013 as 
Clerk. Vinod Kumar was put on probation for a period of six months in terms of the Bipartite Settlement governing the 
service conditions of the Clerical employees. As per the terms of the Bipartite Settlement, Vinod Kumar should have 
been confirmed in the services of the Bank on 24.12.2013. Rather than confirming him in service he was served with a 
letter dated 21.12.2013 intimating him that his probation period is extended by three months due to his “below 
satisfactory performance ”. The letter was served on him on 26.12.2013. Alongwith the extension of the probation 
period the employee was transferred to Lalpet Branch of the Bank also and he joined the Branch on 07.01.2014. As per 
the Shastri Award probation period can be extended by three months with due notice in writing on obtaining consent. 
Guidelines were issued by the Personnel Department of the Respondent Bank regarding extension of probation, in tune 
with the Shastri Award. As per the guidelines, the performance of the employee is to be monitored for a period of two 
months and the Officers under whom the employee is working should make a report of the same. On the basis of the 
report the deficiencies are to be pointed out to the employee and he should be advised to show improvement in his 
performance. This is to be done in the presence of the concerned Officers and is to be noted in the Manager's diary. If 
there is no improvement in the performance in spite of the oral advice, at the end of the third month, a letter is to be 
issued to the probationer pointing out his deficiencies and advising him to show improvement. If there is no 
improvement in the performance of the petitioner even at the end of the fourth month the confidential report about the 
probationer is to be sent to the competent authority. These guidelines were not complied with while extending the 
probation of Vinod Kumar. The Manager of Kattumannarkoil Branch where Vinod Kumar was working was harassing 
him. The Lalpet Branch Manager did not find anything adverse with the performance of Vinod Kumar. Vinod Kumar 
was confirmed in service on 24.03.2014 on the basis of the report of Lalpet Branch Manager. The Petitioner Union has 
requested the Management to confirm Vinod Kumar in service as on the original due date of confirmation but there was 
no response from the Respondent. The Industrial Dispute is raised accordingly. An award may be passed directing the 
Respondent to confirm the service of Vinod Kumar from the original due date of confirmation and retransfer him to 
Kattumannarkoil Branch. 

4. The Respondent has filed Counter Statement contending as below: 

The dispute does not fall within the definition of Industrial Dispute. Even as per the Shastri Award relied upon 
by the petitioner, the probation period can be extended by three months provided due notice in writing is given to the 
employee. The employee Vinod Kumar was informed of his deficiencies in performance of duties orally and he was 
counseled by the Branch management to improve his efficiency during probation. In appraisal and review of the 
employee’s performance the Branch Manager as well as the Asstt. Branch Manager were of the view that the employee 
was slow in his work, not able to complete the task in time, was committing mistakes, was not cooperating with the 
superiors and was not cordial in his relationship with his colleagues. The employee’s confirmation while at Lalpet 
Branch was after it was observed by the Branch Manager that he required improvement in the areas of discipline, 
punctuality and attendance. The petitioner is not entitled to any relief. 

5. The petitioner has filed a rejoinder to the Counter Statement in which he has denied the averments in the 
Counter Statement and has also reiterated his case in the Claim Statement. 

6. The evidence in the case consists of documents marked as Ext.Wl to Ext.W8. Oral evidence was not adduced 
by either side. The Respondent did not mark any documents on its side also. 

7. The points for consideration are : 

(i) Whether the action of the Respondent in extending the probation period of Vinod Kumar is legal and justified? 

(ii) What if any is the relief to which the employee is entitled? 

The Points 

8. The dispute is raised by the Petitioner Union on behalf of Vinod Kumar, a Clerk of the Respondent Bank with 
qualifications of B.E., MBA (Finance) and MBA (HR). He had joined the Bank as a Clerk on 24.06.2013 and was put 
under probation for a period of six months. At the fag end of the period of probation, he received a letter from the Bank 
extending his probation for three more months. Ext.Wl is the letter dated 21.12.2013. In the normal course the period of 
six months of probation should have been over by 24.12.2013 and he should have been confirmed in service on that date. 
According to the petitioner, Vinod Kumar received the letter extending his period of probation only on 26.12.2013 
though the date shown in the letter is 21.12.2013. Alongwith the order extending probation the employee was transferred 
to another branch of the Bank also. Ext.W2 is the copy of the order relieving Vinod Kumar from Kattumannarkoil 
Branch for allowing him to join Lalpet Branch to which he was transferred. The employee is aggrieved that his period 
of probation is extended only to harass him and victimize him by the Branch Manager and that the extension was not in 
compliance with the Shastri Award nor in accordance with the guidelines given by the Human Resources Department of 
the Bank regarding extension of probation. 
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9. Ext.W2 is the letter dated 07.01.2014 written by the concerned employee to the Deputy General Manager of the 
Zonal Office of the Bank alleging that his probation period was extended on frivolous grounds. Ext.W5 is the letter by 
the Petitioner Union to the Zonal Manager requesting to confirm the services of Vinod Kumar with retrospective effect 
without extending the period of probation. In the meanwhile, by Ext.W4 order the Bank has confirmed the services of 
Vinod Kumar on 24.03.2014. 

10. The case of the Respondent in the Counter Statement is that the probation period of Vinod Kumar was extended 
for sufficient reasons. It is stated in the Counter Statement that the concerned employee was slow in his work, was 
committing mistakes, was not cooperating with his superiors, was not having cordial relationship with his colleagues, 
etc. as the reason for extending the period of probation. 

11. The petitioner has extracted the relevant portions of the Shastri Award and also the guidelines regarding 
extension of probation, in the Claim Statement. The authenticity of these are not disputed by the Respondent, the 
Respondent has stated in the Counter Statement that even as per Shastri Award the Bank is entitled to extend the period 
of probation by three months if due notice is given in writing to the employee. The Counter Statement does not refer to 
the guidelines of the Bank as a pre-requisite for extension of probation. As per the Shastri Award the period of probation 
of an employee is six months and in case of persons whose work is not satisfactory during the period but who are likely 
to improve and give satisfaction if a further opportunity is given to them the period may be extended for three months 
provided due notice in writing is given to them and their consent in writing is obtained before extension of their period 
of probation. In all other cases after expiry of the period of six months probationers should be deemed to have been 
confirmed unless their services are dispensed with on or before the period of probation. 

12. The guidelines formed by the Bank in 1983 for extension of probation of its staff members elaborates the matter 
and gives further indications on how it is to be given. The conduct and performance of the probationer is to be closely 
monitored for a period of two months. His performance is to be ascertained from the Officers under whom the 
probationer is working. If the reports of the probationer are adverse the probationer is to be called, his deficiencies 
should be pointed out and he should be advised to show improvement in his performance. This is to be done in the 
presence of the concerned Officers and the same is to be noted in the Manager’s diary. If there is no improvement in the 
performance and conduct of the probationer at the end of the third month in spite of the oral advice, a letter is to be 
issued to the probationer pointing out his deficiencies and advising him to show improvement. Such letter is to be 
delivered under the acknowledgement of the probationer and a copy of the letter is to be marked to the Zonal Office, C/o 
Personnel Department. If there is no improvement in the performance of the probationer even at the end of the fourth 
month, a confidential report about the probationer pointing out the deficiencies should be sent to the competent 
authority. The reporting authority should also specifically report whether there is any possibility of the probationer 
improving his performance in case the period of probation is extended. 

13. There is no case for the Respondent nor any documents produced to show that the guidelines referred to above 
have been complied with in extending the period of probation of Vinod Kumar. There is of course the statement in the 
Counter Statement that he was orally advised of his deficiencies in performance and he was counseled by the Branch 
Management. The Counter Statement alleges that the concerned employee was slow in work, he was committing 
mistakes, not cooperating with his superiors, etc. However, before extending the period of probation the guidelines 
regarding extension of the period of probation should have been complied with. There is no evidence or even a case for 
the Respondent that performance of the concerned employee was assessed for the first two months, his deficiencies were 
pointed out in the presence of the concerned Officers and this was noted in the Manager’s diary. There is no case also 
that at the end of the third month of the period of probation a letter was issued to the concerned employee pointing out 
his deficiencies and advising him to show improvement. There is no case that a confidential report was sent to the 
competent authorities pointing out the deficiencies at the end of the fourth month of probation. What the Respondent has 
done was to send a letter to the concerned employee at the fag end of the probation period stating that he needs 
improvement in the areas such as job knowledge and intelligence, job performance, work commitment, ability of 
performance under pressure, relation with customers and discipline and punctuality and creativity. The letter marked as 
Ext.Wl dated 21.12.2013 is said to have been received by the employee on 26.12.2013 after expiry of the period of six 
months which is the period of probation. The Respondent has not produced any document to show that the letter of 
extension was served on the employee at least prior to the expiry of the period of probation. So it is clear that there was 
no compliance with the guidelines of the Respondent itself while extending the period of probation. It is only natural that 
the concerned employee who is more qualified, but was forced to join the service of the Respondent probably in 
particular circumstances was aggrieved by the treatment meted out at the hands of the Bank. The Bank should be more 
compassionate to the beginners in its service. There was no justification for the extension for the period of probation of 
the concerned employee. He should be deemed to have been confirmed in service on the original due date of 
confirmation. 

14. Apart from the prayer for confirmation in service on the original due date, there is also a prayer in the Claim 
Statement that the employee should be re-transferred to the branch in which he was originally working. However, this is 
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not a subject of reference. Even otherwise the petitioner has not justified its stand for re-transfer of the employee. So this 
prayer could not be allowed. 

In view of my discussion above an award is passed as below: 

Vinod Kumar, the concerned employee of the Respondent Bank is deemed to have been confirmed in 
service on 24.12.2013, the date on which the six months period of probation expired. 

The reference is thus answered in favour of the petitioner. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 29 th March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 


Witnesses Examined: 


For the 1 st Party/Petitioner 
For the 2 nd Party/Managemei 

Documents Marked : 

On the petitioner's side 

Ex.No. 

Date 

Ext.Wl 

27.12.2013 

Ext.W2 

04.01.2014 

Ext.W3 

07.01.2014 

Ext.W4 

24.03.2014 

Ext.W5 

10.04.2014 

Ext.W6 

15.05.2014 

Ext.W7 

24.05.2014 

Ext.W8 

19.06.2014 

On the Management’s side 


None 

None 


Description 

Letter addressed to Mr. S.T. Vinod Kumar 

Relieving letter of Mr. S.T. Vinod Kumar 

Letter from S.T. Vinod Kumar to Zonal Office, Cuddalore 

Confirmation letter of Mr. S.T. Vinod Kumar 

Letter addressed to Zonal Office, Cuddalore 

Letter addressed to ALC (C), Chennai raising the ID 

Counter reply given by the Respondent Bank 

Rejoinder submitted to the Counter 


Ex.No. Date 
Nil 


Description 
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[TT. R-11016/03/2009-RtqRTtRT -D] 
RR. fe, SEE RfRT 


New Delhi, the 4th May, 2016 

S.O. 907. —The President is pleased to extend the period of additional charge of the post of Presiding Officer of 
the Central Government Industrial Tribunal-cum-Labour Court, Dhanbad-II entrusted to Shri Ranjan Kumar Saran, 
Presiding Officer, Central Government Industrial Tribunal-cum-Labour Court, Dhanbad-I for a further period of 06 
months with effect from 01.04.2016, or till the date of joining of regular incumbent on the post, or until further orders, 
whichever is the earliest. 


[No. A-l 1016/03/2009-CLS-II] 
S. K. SINGH, Under Secy. 
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W.3IT.908.— 3MfiT4i kRlR 3rfkWT, 1947 ( 1947 R7T 14) kt TO 17 ^ 3TgR7R 4 kkk RRFR 4k 3Tik 

rtrrrR ^ wkn ^ Rks Pkk4f 4fc zr4 +,4+,kT ^4 4k, sppk 4 kfki 3TtkfkF Irrk: 4 4kk rwr afhdtfkF 

RfkFTR, 3T?^F7Fr ^ RRTS (4^4 4. 47/2015) k) WkRl RRcft t, 4) 44k 7B37R 4t 05.05.2016 4) 31071 f3R RTI 

[4. Rol-12012/292/2001-3T1^3TR (4t-I)] 
RJl44 f4§-, ag^fTTT 34 w4 

New Delhi, the 5th May, 2016 

S.O. 908. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 47/2015) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of State Bank of Travancore and their workmen, received by the Central Government on 
05.05.2016. 

[No. L-12012/292/2001-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri. K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Thursday the 31 st day of March, 2016/11 th Chaitra, 1938) 

ID 47/2015 

(Formerly ID No.88/2001 of Industrial Tribunal, Kollam) 

Workman : Shri George Varghese, 

Palackasseril House, 

Kalathookadavu, 

Erattupetta, 

Kottayam District, 

Kerala State. 


By Adv. Shri Ashok B. Shenoy 


Management : The Deputy General Manager, 

State Bank of Tranvancore, 

Zonal Office, Padinjarekkara Chambers, 

Collectorate, 

P.O. Kottayan-2, 

Kerala State. 

By Adv. Shri C. Anilkumar 

This case coming up for final hearing on 15.03.2016 and this Tribunal-cum-Labour Court on 31.03.2016 passed 
the following: 

AWARD 

This is a dispute referred by the Central Government as per clause (d) of sub-section) 1) and sub-section (2A) 
of Section 10 of the Industrial Disputes Act, 1947 (Act 14 of 1947). 

2. The dispute referred for adjudication is: 

“Whether the action of the management of State Bank of Travancore, Erattupetta branch in imposing 
punishment of dismissal from service of the Bank with immediate effect on Shri George Varghese, 
Clerk/Cashier by their order dated 24-7-2000 is justified? If not, what relief the workman concerned is 
entitled?” 
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3. The dispute was originally referred before the Industrial Tribunal, Kollam vide reference order No.L- 
12012/292/2001 -IR(B-I) dated 07.12.2001, for adjudication. As per the judgment in WP(C) No.18044/2004 dated 
27.02.2015, passed by the Hon’ble High Court of Kerala, the matter was transferred to this Court for adjudication. After 
the receipt of copy of the judgment in WP(C) No. 18044/2004 of the Hon’ble High Court of Kerala, and after the receipt 
of the case records from the Industrial Tribunal, Kollam, notice was issued to the parties to appear before this Tribunal. 
On receipt of the notice the workman and the management entered appearance through counsel. The parties had 
submitted their pleadings before the Industrial Tribunal, Kollam. 

4. The contentions in the claim statement filed by the workman in brief are as follows: 

While the workman was employed as clerk/cashier at the Erattupetta branch of the management bank, the 
management issued a memo on 09.12.1998 calling upon him to explain as to why disciplinary action should not be 
initiated against him for the alleged acts of lapses involving misappropriation and falsification of records in certain 
accounts maintained at Erattupetta branch. The workman submitted explanation on 16.01.1999 denying the allegations 
levelled against him. He has explained the true facts and circumstances and pointed out that he has not been provided 
with copy of the investigation report, based on which the management has issued the memo. 

5. The management bank issued a charge sheet dated 12.02.1999 to the workman alleging three different 
allegations and misconducts under clauses 19.5(d) and 19.5(j) of the First Bipartite Settlement dated 19.10.1966 
prevalent in the banking industry and governing the procedure for disciplinary proceedings in the management bank and 
other banking institutions. The workman submitted an explanation on 13.03.1999 explaining the circumstances and 
denying the allegations levelled against him. Without considering the explanation submitted by the workman, the 
disciplinary authority of the management bank ordered an enquiry to be conducted in accordance with the 
procedure in the Bipartite Settlement. They appointed Shri N. Gopalakrishnan Nair, Chief Manager(Advances) of 
Kottayam Regional Office of the management bank as enquiry officer and Shri R. Mahadevan, Deputy 
Manager(Advances) of Changanacherry branch of the management bank as presenting officer. In the enquiry the 
workman was represented by Shri John Philipose, Special Assistant, Kozhencherry branch of the management bank. 
The enquiry officer commenced the enquiry on 29.04.1999 and concluded it on 29.10.1999. The enquiry was held in an 
unfair and unjust manner and in violation of the principles of natural justice. The findings of the enquiry officer dated 
26.02.2000 is to the effect that the workman is guilty of charge Nos. 1 & 3 in the charge sheet. The enquiry officer has 
exonerated the workman in respect of charge No.2. Subsequently, the disciplinary authority served a preliminary order 
dated 09.05.2000 to the workman concurring with the findings of the enquiry officer. They proposed to impose the 
punishment of ‘dismissal from services of the bank with immediate effect’ on the workman. They also proposed that the 
workman will not be eligible for any other terminal benefits except his own contribution to the Employees’ Provident 
Fund. After affording an opportunity of personal hearing as regards the proposed punishment, the disciplinary authority 
as per final order dated 24.07.2000 confirmed the proposed punishment without considering the submission and 
representation made by the workman. 

6. The workman preferred an appeal before the appellate authority of the management bank on 06.09.2000. The 
appellate authority rejected the appeal filed by the workman. 

7. The entire disciplinary proceedings against the workman is vitiated for the reason that the decision is biased. 
The punishment imposed by the management is illegal, bad and lacking in material particulars. The workman was not 
afforded reasonable opportunity to defend his case during the enquiry. Moreover the workman was not allowed to 
peruse the documents relied on by the management. They did not allow the workman to go through the relevant 
documents pertaining to the charges and take notes from it. They have not provided a copy of the investigation report 
prepared by the Regional Office of the management bank, Kottayam. Before submitting explanation to the memo, they 
have not afforded opportunity to the workman to go through those documents. The enquiry officer marked the 
documents produced on the side of the management without proper identification and proof. The punishment imposed 
on the workman is erroneous, against facts, circumstances and evidence on record and probabilities of the case. The 
management failed to prove that the workman has committed gross misconduct as alleged by them. The punishment of 
dismissal from service imposed on the workman is illegal and void. The workman has requested to declare that the 
punishment of dismissal from service of the bank with immediate effect by the management as illegal and unjust and to 
reinstate him with full back wages, continuity of service and other attendant benefits and such other relief as the 
Tribunal deems fit, just and proper. 

8. The contentions in the written statement filed by the management in brief are as follows: 

They have denied all the averments in the claim statement filed by the workman. It is true that the management 
issued a memo dated 09.12.1998 to the delinquent workman calling for his explanation as to why disciplinary action 
should not be initiated against him for serious allegations involving misappropriation of money and falsification of 
records in certain accounts. The workman submitted a reply dated 16.01.1999 denying the allegations. The 
investigation conducted by the Regional Office is internal communication for the subjective satisfaction of the 
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disciplinary authority so as to enable him to issue a memo or show cause notice. Copies of all those documents need not 
be issued to the delinquent workman for the reason that the allegations are explained in the memo. The explanation 
dated 16.01.1999 submitted by the workman was unsatisfactory. Therefore the management issued a charge sheet dated 
12.02.1999 alleging the following charges against him: 

“(i) On 02.09.1998, while you were in charge of the cash receipts counter at the branch, Sri. T. Jijimon, 
PMRY borrower remitted an amount of Rs. 1,400/- for credit of his MTL account No.21/97-98 with the 
branch along with the cash remittance slip and the relative pass book of the loan account and you 
received the amount. You yourself posted this amount of Rs. 1,400/- in the pass book and the loan 
account in the ledger entering the date in both as 12.9.98, instead of the correct date of 2.9.98. You 
managed to get the entries authenticated by the Branch Manager and the pass book was handed over to 
the borrower. But the remittance was not got entered in the cash receipts scrolls and as such was not 
accounted for at the branch on that date. Thus the money remitted by the customer on 2.9.98 was 
misappropriated by you for your personal gains by-passing the Bank's instructions for handling of 
cash remittances received at Bank's branches. 

(ii) At the time of quarterly balancing of the MTL account as on 25.9.98, when a difference of Rs.1,400 
was located by the concerned officials, between the general ledger account and the sum of balances 
taken from the ledger, you have influenced the officer to strike off the entry of Rs. 1,400 posted by you 
in the account on 2.9.98 dated as 12.9.98 to cover up the misappropriation perpetrated by you. It is 
also seen that as per the branch records there is no such cash remittance for the credit of this account 
on 12.9.98, as posted by you in the pass book and in the loan account. The aforesaid act on your part 
is intended to camouflage the misappropriated item. This is a clear case of falsification of the records 
of the Bank with fraudulent intention on your part. 

(iii) You have misappropriated an amount of Rs.500/- from an amount of Rs.1,500/- handed over to you by 
Sri. Saji, proprietor of Madonna Ladies Centre on 22.9.98 for remitting in his cash credit account with 
the branch. You have remitted only Rs. 1,000/- in the cash counter, but you posted the entire amount 
of Rs. 1,500/- in the pass book of the borrower, even though the relative credit voucher and the credit 
entry in the account were only for Rs.1000/-. By making the wrong credit entry in the pass book you 
made the borrower believe that the Bank has accounted for the whole amount of Rs. 1500/- as revealed 
by his pass book which did not create any doubt in his mind to think otherwise. However, 
subsequently an amount of Rs.500/- was remitted by you on 3.10.98 to this account, which was not 
posted in the pass book. Thus you misappropriated fraudulently this amount of Rs.500/- for 11 days 
by making the borrower believe that the amount of Rs. 1,500/- was accounted and credited to his 
account on 22.9.98 itself, whereas it was credited in two instalments i.e., Rs. 1,000/- on 22.9.98 and 
Rs.500/- on 3.10.98. The customer was also defrauded with falsified entries in the pass book. The 
entries in respect of both the remittances were made by you in your own handwriting and authenticated 
by forged initials of some other person purported to be an authorized official of the branch. In fact, 
such an initial does not belong to any authorized supervisory official of the branch. In fact, such an 
initial does not belong to any authorized supervisory official of the branch and it is an imaginary initial 
invented by you for the fraudulent purpose of making the borrower believe that entry in pass book as 
correct.” 

9. The explanation submitted by the workman was not satisfactory. Hence the management ordered departmental 
enquiry and appointed Shri N. Gopalakrishnan Nair, Chief Manager(Advances), Zonal Office, Kottayam as the enquiry 
officer and Shri R. Mahadevan, Deputy Manager(Advances), Changanacherry main branch as the presenting officer. 
Shri John Philipose a representative of SBT Employees Union was allowed to defend the case on behalf of the workman. 
The enquiry officer has afforded sufficient opportunity to the workman to substantiate his plea. The enquiry officer has 
followed the principles of natural justice while conducting the enquiry. During the enquiry the witnesses on the side of 
the management were cross-examined by the defence representative. Moreover two defence witnesses were examined in 
the enquiry proceedings. The report was submitted by the enquiry officer after affording sufficient and reasonable 
opportunity to the workman to substantiate his contentions. 

10. After obtaining the enquiry report, copy of the same was served on the employee on 10.03.2000 with a request 
to submit his comments if any. He has submitted his comments on 18.04.2000. Thereafter the disciplinary authority 
issued a preliminary order with the proposed punishment. He has submitted explanation to the preliminary order and the 
disciplinary authority allowed him an opportunity of personal hearing and only after that the disciplinary authority 
issued the final order dated 24.07.2000 dismissing him from services of the management with immediate effect. Against 
that order the workman preferred an appeal before the appellate authority. The appellate authority considered the 
contentions and submissions by the workman. The appellate authority concurred with the findings of the 
disciplinary authority. The contention of the workman that the enquiry officer has not afforded opportunity to 
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substantiate his contentions is false and incorrect. He has afforded reasonable opportunity to the workman to 
substantiate his contentions. Moreover the enquiry officer has followed the principles of natural justice while 
conducting the enquiry. The allegation that the enquiry officer has not afforded reasonable opportunity to the workman 
to substantiate his contentions, is false and incorrect. The management imposed the punishment in accordance with 
clause 19.5 and 19.6 of the First Bipartite Settlement and also under clause 21(iv) of the 6 th Bipartite Settlement. The 
management has requested to uphold their contentions. 

11. As per the order dated 27.02.2004 passed by the Hon'ble Industrial Tribunal, Kollam; the enquiry conducted by 
the management was held to be vitiated. Against that finding the management preferred WP(C) No. 18044/2004 before 
the Hon'ble High Court of Kerala, Ernakulam. As per the judgment in that Writ Petition dated 27.02.2015 the Hon’ble 
High Court held that the domestic enquiry conducted by the management is valid. The Hon’ble High Court has further 
observed that the Central Government Industrial Tribunal-cum-Labour Court shall de hors all the observations made on 
merits in the preliminary order, consider the issue on merits afresh. It is also observed by the Hon’ble High Court that 
the sustainability of the charges have to be looked into by the Central Government Industrial Tribunal-cum-Labour 
Court, Ernakulam. 

12. After the appearance of the parties through counsel before this Tribunal, the parties have not adduced any 
additional evidence. Before the Industrial Tribunal, Kollam Ext.Ml file was marked as agreed by the parties. No oral 
evidence was adduced by both sides. Heard both side. 

13. The points arising for consideration are: 

“(i) Whether the management has succeeded in proving the charges levelled against the workman as per 
the charge sheet dated 12.02.1999? 

(ii) Whether the punishment imposed by the management is illegal and unjust? 

(iii) Whether the punishment imposed by the management is excessive and disproportionate to the charges 
levelled against the workman? 

(iv) Relief and cost. 

14. Point No.(T):- The workman involved in this reference namely Shri George Varghese was employed as a 
clerk/cashier at the Erattupetta branch of the State Bank of Travancore. On 09.12.1998 the management bank issued a 
memo calling upon him to submit explanation as to why disciplinary action should not be initiated against him for 
certain acts of lapses involving misappropriation and falsification of records in certain accounts maintained at the 
Erattupetta branch of the management bank. The workman has stated that he has submitted an explanation on 
16.01.1999 denying the allegations. According to the workman he has explained the facts and circumstances leading to 
the issuance of charge memo. The workman has stated that he has not been provided with a copy of the investigation 
report, based on which the management proceeded against him. It is stated that the management issued charge sheet 
dated 12.02.1999 alleging misconducts under clauses 19.5(d) and 19.5(j) of the First Bipartite Settlement dated 
19.10.1966 governing the procedure for disciplinary proceedings. The workman has stated that he has submitted an 
explanation on 13.03.1999 to the charge sheet; denying the charges and allegations. 

15. The management bank appointed an enquiry officer to conduct disciplinary enquiry against the workman. 
Shri N. Gopalakrishnan Nair, Chief Manager(Advances) of the Regional Office, Kottayam was appointed as the enquiry 
officer and Shri R. Mahadevan, Deputy Manager!Advances) of Changanacherry branch as the presenting officer. The 
workman has stated that the enquiry officer conducted the enquiry in an unfair and unjust manner, without affording him 
reasonable opportunity to substantiate his contentions and also in violation of the principles of natural justice. 
According to the workman the enquiry is vitiated for the reason that he has not been afforded sufficient opportunity to 
substantiate his contentions. 

16. After obtaining the enquiry report the management served a copy of the same on the workman to make his 
submissions if any. After considering his submissions in the enquiry report the disciplinary authority issued memo to 
the workman with the proposed punishment to be imposed and called upon his submissions. The workman has stated 
that the disciplinary authority did not consider the submissions and representation made by him and passed an order of 
dismissal from the services of the bank with immediate effect and that he shall not be eligible for any other terminal 
benefits except his own contribution to the Employees’ Provident Fund. Even though the workman submitted an appeal 
before the appellate authority, it was ended in dismissal. 

17. According to the workman the punishment imposed by the management is illegal, unreasonable, unjust, 
excessive and disproportionate to the facts and circumstances. He would also state that the management proceeded 
against him only on the basis of suspicion, probabilities, surmises and conjectures. At any rate the workman has stated 
that the punishment imposed is vague and void. He has stated that the imposition of penalty by way of recovery from 
pay, denial of terminal benefits and dismissal from service is violative of clause 19.9 of the First Bipartite Settlement. 
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The workman has requested to set aside punishment order and to reinstate him with back wages and continuity of 
service. 

18. The management has stated that as per the charge sheet dated 12.02.1999 three different sets of imputations 
were alleged against the workman. Out of which the enquiry officer has found that the workman is guilty under heads 
one and three and that the management bank failed to prove the charge under charge No.2. The charge Nos.l & 3 
levelled against the workman as per the charge memo is of serious nature. 

19. Initially the Industrial Tribunal in Kollam found that the enquiry is vitiated and hence invalid. Against that 
decision the management preferred WP(C) No.l8044/2004(W) before the Hon'ble High Court of Kerala, Ernakulam. 
As per the judgment dated 27.02.2015 in WP(C) No.18044/2004 the Hon'ble High Court of Kerala, Ernakulam set aside 
the order passed by the Hon’ble Industrial Tribunal, Kollam. The Hon'ble High Court has held that the domestic 
enquiry is conducted in consonance with natural justice and hence it is just and proper. The Hon'ble High Court of 
Kerala directed this tribunal to consider the matter afresh on merits. Therefore as it stands now the domestic enquiry 
conducted by the management is proved to be valid. Ext.Ml series 4nos. (Three registers and one file) are the 
documents produced by the management relating to the enquiry. Page Nos.33 to 37 in Ext.Ml series 4nos.(4) is the 
finding of the enquiry officer who conducted the departmental enquiry against the charges levelled against the workman. 
The enquiry officer has found that charges 1 & 3 levelled against the workman as per the charge sheet has been proved 
beyond doubt. The enquiry officer has observed that as regards charge sheet No.2 the presenting officer has not made 
any effort to establish this charge. On the basis of the finding that the workman is guilty in respect of charge Nos. 1 & 3 
the management issued the punishment. Page No. 45 in Ext.Ml series 4 Nos.(4) reveals the proposed punishment 
suggested by the disciplinary authority. The enquiry officer has considered the entries in Ext.PEI pass book of MTL 
A/c No.21/97. Falsification of records in Ext.PEI document marked in the domestic enquiry and as pointed out by the 
enquiry officer in Page No.36 of Ext.Ml series 4nos.(4) reveals that there was a conscious attempt on the part of the 
workman to make wrong entries in Ext.PEI document. Misappropriation of amount by the delinquent employee as 
stated in charge No.l is proved from the entries in Ext.PEI document marked in the domestic enquiry and the supporting 
evidence tendered by the witnesses examined in the enquiry. So also regarding charge No.3 in the charge sheet the 
misappropriation of amount by the delinquent workman is proved from the evidence tendered before the enquiry officer. 
After the decision of the Hon'ble High Court that the domestic enquiry is valid and not vitiated; neither the workman nor 
the management adduced any additional evidence or produced additional documents to substantiate their respective rival 
contentions. 

20. The learned counsel for the workman submitted that the entries in Ext.Ml series 4nos.(l) reveals that the 
workman has not committed the acts of misconduct as alleged against him. The learned counsel submitted that the 
evidence tendered by Shri T. J. Joy as PW2 in the domestic enquiry reveal that he has no knowledge as to who was in¬ 
charge of the Cash section on 02.09.1998. It is further submitted that PW2 examined in the domestic enquiry could not 
identify the handwriting of the person who wrote voucher no.6 dated 02.09.1998. It is further submitted that the PW2 
has no clear idea as to whether the handwriting in voucher No.6 is that of the workman or not. He could also not 
deny the suggestion that the writing is not that of the delinquent workman. The learned counsel for the workman 
pointed out the discrepancy in the evidence tendered by the PW2 before the enquiry officer and submitted that the 
management failed to prove that the workman was involved in the misappropriation of money and falsification of loans. 

21. The learned counsel for the management submitted that the enquiry officer has considered the contentions 
raised by the delinquent workman and verified the entries in the documents marked before the enquiry and also 
evaluated the oral evidence tendered by the witnesses examined in the enquiry and came to the conclusion that the 
charge nos. 1 & 3 stated in the charge sheet have been proved to the hilt. It is submitted that the workman was in-charge 
of the Cash receipt counter only on 02.09.1998 and not on 12.09.1998. As per the entry in Ext.PEl passbook the date of 
remittance is noted as 12.09.1998. PW5 examined in the enquiry has stated that he has not remitted any amount on 
12.09.1998. According to him the actual remittance was on 02.09.1998. The entries in Ext.PE-1 and PE-2 passbooks 
and the corresponding ledger sheets marked in the enquiry proceedings and the evidence tendered by the witnesses 
examined by the enquiry officer reveal that there was a conscious attempt on the part of the workman to falsify the 
accounts so as to conceal his misdeeds. On going through the evidence tendered by the witnesses before the enquiry 
officer and the documents marked in the enquiry it is abundantly clear that the management has succeeded in proving the 
charges 1 & 3 as per the charge sheet levelled against the workman. Hence the point for consideration is answered 
against the workman and in favour of the management. 

22. Point Nos.(ii) and (iii):- The learned counsel for the workman submitted that the punishment imposed by the 
management is illegal, unjust, excessive, exorbitant and disproportionate to the charges levelled against the workman. 
In view of the serious nature of the misconduct committed by the workman it cannot be held that the punishment 
imposed by the management is excessive and exorbitant. The learned counsel for the management submitted that the 
workman committed gross misconduct and hence the punishment imposed by the management is just, proper and in 
proportion to misconduct committed by him. 
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23. The fact that the workman was employed in the management bank for a considerable long period cannot be lost 
sight of. Considering the matter in a humanitarian way it may not be just or proper to deny the gratuity amount due to 
the workman for the period he was working in the management bank. The denial of the employer’s share of EPF to the 
workman is also not just or proper in the facts and circumstances of the case. 

24. Therefore it is held that the punishment of dismissal from service with immediate effect ordered by the 
management is perfectly legal, just and proper in the facts and circumstances of the case. Regarding the denial of 
gratuity and the employer’s share of EPF to the workman it is held that it is unjust and unfair. The recovery ordered as 
per the order of the disciplinary authority will hold good. The points for consideration are answered accordingly. 

25. Point No.(iv):- In view of the finding on Point Nos.(i) to (iii), an award is passed holding that the punishment of 
dismissal of the workman from the service with immediate effect, ordered by the management is perfectly just, legal and 
proper. The recovery ordered as per the order of the disciplinary authority is also legal and proper. The denial of 
gratuity amount and employer’s share of EPF to the workman is found to be unjust, unfair and improper. The workman 
is entitled to get the gratuity amount and the employer’s contribution of EPF. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 31 st day 
of March, 2016. 

SASIDHARAN K„ Presiding Officer 

APPENDIX 

Witness for the workman -NIL 

Witness for the management -NIL 

Exhibit for the workman -NIL 

Exhibit for the management 

M1 -Enquiry proceedings in series of 4 nos. 

M fREvft, 5 R^, 2016 

W.3E.909 — fRRlR RfRfRRR, 1947 (1947 RTT 14) R?t RTR 17 R^ appRR 3 R^R REFR %RErf fo 
R^ RRRRR R^ RSL5 ft'W Rft RR^ -RR-R'T R^ #4, 3RJRR 3 f% RfatfRR fRRIR 3 R^R REFR aMPlRl RfRREH, 
RRETRjElR <£ W (RR*f R. 12/2011) Rfl RREfclR RTRit t, Rj ^#4 R1R7R Rif 05.05.2016 Rif RTET jt3R S4TI 

[R. Rvl-12011/46/20lO-Rl^RR (Rt-I)] 
ETRk fR§j 3RJE1R RfRRRj 


New Delhi, the 5th May, 2016 

S.O.909. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 12/2011) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of Federal Bank Ltd. and their workmen, received by the Central Government on 05.05.2016. 


[No. L-12011/46/2010-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 


Union 


Management 


Present: Shri K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Monday the 29 th day of February, 2016/10* Phalguna, 1937) 

ID 12/2011 

: The General Secretary, 

Federal Bank Employees Union, 
Central Office, 

Aluva, 

Kerala. 

By Adv. Shri C. Anilkumar 

: The Chairman & CEO, 

Federal Bank Ltd., 

Aluva. 


By M/s. B.S. Krishnan, Associates 



[ II-Tsrns 3(ii)] 


mcT WT5T : ^ 14, 2016/^msl 24, 1938 


2041 


This case coming up for final hearing on 09.02.2016 and this Tribunal-cum-Labour Court on 29.02.2016 passed 
the following: 

AWARD 

In exercise of the powers conferred by clause (d) of sub-section( 1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947), the Central Government referred the following industrial dispute to this 
tribunal for adjudication. 

2. The dispute referred for adjudication is: 

“Whether the action of the management of Federal Bank in imposing the penalty of compulsory 
retirement with superannuation benefits on Shri Anil Kumar Popetlal Shah, Ex-Bankman vide their 
order dated 26/9/2009, is legal and justified? To what relief the workman is entitled?” 

3. After receipt of the reference order No.L-1201 l/46/2010-IR(B-I) dated 25.05.2011, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all material questions relating to 
the dispute and produce documents to substantiate their respective contentions. The parties entered appearance through 
counsel and submitted their pleadings. 

4. The contentions in the claim statement filed by the union in brief are as follows:- 

The workman involved in this reference Shri Anilkumar Popetlal Shah joined the management bank on 
23.03.1987 as a Bankman(sub-staff). While he was working in the Pune branch, a memo dated 06.09.2008 was issued to 
him alleging that for the period from 02.05.2008 to 17.07.2008, twenty cheques issued by him were dishonoured due to 
insufficiency of funds. It is further alleged that the bank received a letter from one of its customers namely Shri Deepak 
R. Shah, complaining that the workman borrowed a sum of ?1,50,000/- from him and it was not repaid and that the 
cheque issued by the workman towards this liability was dishonoured due to insufficiency of funds. The further 
allegation is that the workman absented from duty from 28.04.2008 without complying the leave rules. On the basis of 
the aforesaid allegations the workman was charge sheeted for the following acts of ‘gross misconduct’ - 

a) willful damage to the property of the bank or any of its customers; b) doing any act prejudicial to the 
interest of the bank; c) remaining absent unauthorisedly without intimation for a continuous period 
exceeding thirty days; 

and for the following acts of 'minor misconducts’ - 

d) absence without leave; e) breach of any rule of business of the bank or instruction for running any 
department and f) incurring debts to an extent considered by the management as excessive as per the 
Bipartite Settlement dated 10.04.2002 on Disciplinary Action & Procedure Therefor. 

5. The management ordered a domestic enquiry and appointed Shri Tom P. Roy, Senior Manager, P I R 
department as enquiry officer. The enquiry conducted against the workman was in violation of the principles of natural 
justice and fairness. The enquiry officer was biased. He was acting under instructions from the superior officials of the 
management. During the enquiry the defacto complainant was not examined to prove the allegations levelled against the 
workman. The enquiry was completed in one sitting without affording fair and reasonable opportunity to the workman 
to substantiate his contentions. No opportunity was afforded to the workman to adduce defence evidence. The enquiry 
officer failed to appreciate the fact that the contents of Ext.ME-1 document cannot be proved by examining the Chief 
Manager. The management failed to prove the transaction between the workman and the defacto complainant. The 
transaction between the workman and the complainant will not in any way adversely affect the business or interest of the 
bank. So also it will not in any way affect the reputation of the bank. The Chief Manager deceitfully concealed the fact 
that the defacto complainant had withdrawn his complaint. The charges levelled against the workman are vague and not 
supported by adequate proof. Even now the complainant is continuing business transaction with the bank. 

6. The allegation that the workman unauthorisedly absented from duty for a period exceeding thirty days, is not 
proved in the enquiry. The documents produced in the enquiry reveal that the workman absented from duty due to 
ailment. After accepting the medical certificate and leave request from the workman the management did not inform 
him in writing to report for duty or intimate him that the leave requested by him cannot be sanctioned in his case. In fact 
MW 1 has recommended the sanctioning of leave to the workman. 

7. The allegation that the workman committed breach of rules of business of the management is absolutely false. 
There is no evidence in the enquiry to prove that the workman incurred debt that could be considered as excessive. 
Ext.DE-1 document reveals that no amount is due from the workman to Shri Deepak R. Shah who is the proprietor of 
Saras Optics. The enquiry officer and disciplinary authority failed to appreciate the fact that the dishonouring of 
cheques was at the time when the workman was on leave due to ailment and that he has not received salary during that 
period. The workman has stated that the finding of the enquiry officer is perverse and unsustainable. Ever since the date 



2042 


THE GA7.F.TTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [Part II—Sec. 3(ii)] 


of punishment order, the workman is not having any employment and he was not having any other source of income for 
his livelihood. He has requested to set aside the punishment imposed and to reinstate him with back wages, continuity 
of service and other attendant benefits. 

8. The management filed written statement contending as follows: 

The management issued charge sheet against the workman alleging ‘gross misconduct’ and ‘minor misconduct’ 
that (i) he was absent from duty for 202 days from 28.04.2008 to 15.11.2008. The unauthorized absence of the workman 
exceeded 30 days without any intimation, (ii) Shri Deepak R. Shah, proprietor of M/s.Saras Optik, who is a customer of 
the bank lodged a complaint dated 10.05.2008 against the workman alleging that the workman borrowed a sum of 
?1,50,000/- from him during November, 2007, promising to repay the same within fifteen days. The complainant has 
alleged that after obtaining the amount, the workman failed to repay the same and stopped responding to his phone calls. 
The cheque issued by the workman towards that liability was dishonoured due to insufficiency of funds. Apart from 
this, the workman had issued cheques to other parties which also returned due to insufficiency of funds. An explanation 
was called for from the workman. The reply submitted by the workman was not satisfactory. Hence the management 
appointed an enquiry officer. The enquiry officer allowed the workman to defend his case with the assistance of Shri.M. 
C. George, the Treasurer of Federal Bank Employees’ Union. The enquiry officer conducted the enquiry affording 
sufficient opportunity to the workman to substantiate his contentions and by following the principles of natural justice. 
The enquiry officer submitted findings to the effect that the workman is guilty of ‘gross misconduct' of (i) doing any act 
prejudicial to the interest of the bank; (ii) remaining absent unauthorisedly without intimation continuously for more 
than 30 days and ‘minor misconduct’ of (i) absence without leave and (ii) incurring debts to an extent considered by the 
management as excessive. After obtaining the enquiry report, copy of the same was furnished to the workman and 
called for his comments. After considering the submissions by the workman, the disciplinary authority suggested the 
proposed punishment to be imposed on the workman. The appeal filed against the decision of the disciplinary authority 
was ended in dismissal. 

9. After filing the written statement by the management the matter was posted for filing rejoinder. The workman 
has not filed rejoinder. After affording the parties to take steps and produce documents the matter was posted for 
evidence. 

10. On behalf of the management MW1 was examined and Ext.Ml is the document marked. On behalf of the 
union/workman no oral evidence was adduced and no documents were marked. At the time of preliminary hearing the 
learned counsel appearing for the union submitted that an award may be passed in the ID after considering all aspects of 
the matter. Hence the learned counsel appearing for the parties were heard. 

11. The points arising for consideration are: 

(i) Whether the enquiry conducted by the management is vitiated on any of the grounds alleged by 
the union? 

(ii) Whether the workman has committed any act causing willful damage to the property of the 
management bank or any of its customers? 

(iii) Whether the workman has done any act prejudicial to the interest of the bank?” 

(iv) Whether the workman has without intimation to the bank continuously absented from duty for 
more than 30 days without any reasonable and probable cause? 

(v) Whether the workman has committed breach of any rule of business of the bank or instruction 
for running any department? 

(vi) Whether the workman incurred debts to the extent considered by the management as excessive 
as per the Bipartite Settlement? 

(vii) Whether the punishment imposed by the management is excessive or disproportionate to the 
misconduct committed by the workman? 

(viii) To what relief the workman is entitled?” 

12. Point No.(i):- The workman involved in this dispute namely Shri Anilkumar Popetlal Shah joined the services of 
the management bank on 23.03.1987 as a bankman(sub-staff). While he was working as bankman in the Pune branch, 
the management bank issued a memo dated 06.09.2008 intimating that the cheques numbering twenty issued by him 
were dishonoured during the period from 02.05.2008 to 17.07.2008 due to insufficiency of funds. Apart from that the 
bank received a letter from one of its customers viz., Shri Deepak R. Shah complaining that the workman borrowed a 
sum of ?1,50,000/- from him and it was not repaid and that the cheque issued towards that liability was dishonoured due 
to insufficiency of funds. Besides that the management has alleged that the workman absented from duty 
w.e.f.28.04.2008 without complying the leave rules. According to the management the aforesaid acts on the part of the 
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workman amounts to ‘gross misconduct’ and hence the Bank initiated proceedings against him. The workman has stated 
that he was sick and hence he could not attend duty. He has stated that after accepting the medical certificate and leave 
letter from him, the bank failed to inform in writing to report for duty. He has stated that the management has not 
expressed any disbelief in the medical certificates submitted by him. He has stated that the witness examined on the side 
of the management in the domestic enquiry i.e., MW1 has recommended the sanctioning of leave during that period. He 
has stated that the person who lodged complaint against him i.e., Shri Deepak R. Shah had withdrawn the complaint and 
a letter to that effect was given to the bank. According to the workman the charges alleged against him are contradictory 
and the allegations were moulded in such a manner so as to make it appear that he has committed severe acts of 
misconduct. He has stated that the enquiry officer has not afforded opportunity to him to substantiate his contentions. 
He would also state that the enquiry officer is biased and not followed the principles of natural justice while conducting 
the enquiry. 

13. The management has contended that the enquiry officer has afforded sufficient opportunity to the workman to 
substantiate his contentions and followed the principles of natural justice while conducting the enquiry. 

14. While examined as MW1, the enquiry officer has stated that sufficient opportunity was afforded to the 
workman to substantiate his contentions. He has denied the suggestion that the enquiry was conducted in violation of 
the principles of natural justice. From Ext.Ml enquiry file it can be seen that the witness examined on the side of the 
management was cross examined at length by the defence representative and through this witness Ext.D 1 document was 
marked as a defence exhibit. Therefore it is evident that the enquiry officer has afforded sufficient opportunity to the 
workman to substantiate his contentions in the domestic enquiry. It could also be seen that the enquiry officer has 
followed the principles of natural justice while conducting the enquiry. There is nothing on record to prove that the 
enquiry is vitiated on any of the grounds as alleged by the union/workman. Therefore it is held that the enquiry 
conducted by the enquiry officer is valid, proper and by following the principles of natural justice. Hence the point for 
consideration is answered against the union and in favour of the management. 

15. Point Nos.(ii) & (iii):- The management has contended that the charges levelled against the workman as detailed 
in the charge sheet amounts to ‘gross misconduct’ as well as ‘minor misconduct' as per the Bipartite Settlement dated 
10.04.2002 on Disciplinary Action & Procedure Therefor. The management has stated that the workman, by misusing 
his position as an employee of the bank, borrowed a sum of ?1,50,000/- from one of its customers viz., Shri Deepak R. 
Shah, proprietor of M/s.Saras Optik and failed to repay the amount in time. It is stated that the cheque issued by the 
workman towards that liability was dishonoured and he failed to respond to the phone calls of customer of the bank. The 
management has stated that the workman has done acts causing willful damage to the property of its customer and that 
he has done acts prejudicial to the interest of the bank. The contention of the workman is that he was sick and could not 
settle the transaction in time. He has further stated that the transaction between him and Shri Deepak R. Shah was 
settled and that the complainant has issued a letter withdrawing the complaint. The workman has stated that he has not 
done any act causing willful damage to the property of the customer of the bank and he has not done any act prejudicial 
to the interest of the bank. He has stated that he was sick and hence could not attend duty. Therefore he has not earned 
any salary during that period and hence could not repay the loan amount in time. 

16. Admittedly the workman had borrowed amount from Shri Deepak R. Shah, a customer of the bank and issued 
cheques towards that liability. The cheques issued by the workman were dishonoured due to insufficiency of funds. The 
customer of the bank filed a complaint dated 10.05.2008 before the management bank detailing the financial transaction 
and failure on the part of the workman to repay the amount in time and dishonouring of the cheques issued by the 
workman. The complainant has further stated that the workman failed to respond to his phone calls. Ext.MEl document 
marked in the domestic enquiry is the complaint by Shri Deepak R. Shah, a customer of the bank. In that the 
complainant has stated that he extended financial assistance to the workman having regard to the acquaintance with the 
bank. The management has stated that the workman misused his position as an employee of the bank and borrowed 
amounts from the customer of the bank and failed to repay the same in time. According to the management the 
workman has committed acts causing willful damage to the property of the customer of the bank and that he has done 
acts prejudicial to the interest of the bank. The workman has stated that he had settled the transaction with Shri Deepak 
R. Shah and that the complainant has issued a letter withdrawing the complaint. Ext.DE-1 document marked in the 
domestic enquiry is copy of the letter dated 12.12.2008 by Shri Deepak R. Shah to the Chief Manager of the 
management bank. In Ext.DE-1 document the complainant Shri Deepak R. Shah has stated that he is withdrawing the 
complaint unconditionally. 

17. In the complaint dated 10.05.2008, which is marked as Ext.MEl in the domestic enquiry, Shri Deepak R Shah 
who is a customer of the management bank has stated that the workman Shri.Anil Kumar Popetlal Shah approached him 
for temporary financial assistance to a tune of ? 1,50,000/- promising to repay the same within fifteen days. The 
complainant has further stated that having regard to the acquaintance with the bank and proximity, he extended the 
required financial help to the workman on or about 15.11.2007. Therefore it is evident that the customer extended 
financial assistance to the workman having due regard to his acquaintance with the bank. The complaint is dated 
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10.05.2008. Thereafter the management bank issued the show cause memos dated 02.06.2008 and 06.09.2008 to the 
workman. He has not submitted any reply to the show cause notice dated 02.06.2008. He has submitted a reply to the 
memo dated 06.09.2008. 

18. As per the order dated 22.11.2008 the management bank appointed enquiry officer to conduct enquiry against 
the charges levelled against the workman. The fact that the workman sought financial assistance from one of the 
customers of the bank on or about 15.11.2007 and that the customer extended financial assistance to him having regard 
to the acquaintance with the bank is proved from Ext.ME 1 document marked in the domestic enquiry. Failure on the 
part of the workman to repay the amount in time is also clear from that document. Therefore it is evident that the 
workman has done acts prejudicial to the interest of the bank and causing damage to the property of the customer of the 
bank. Ext.DE-1 document marked in the enquiry is the letter dated 12.12.2008. It was issued by the complainant only 
after the management bank ordered enquiry against the workman. Ext.DE-1 document will not by itself absolve the 
workman from the charges levelled against him. Hence Point Nos.(ii) and (iii) are answered in favour of the 
management and against the workman. 

19. Point Nos.(iv) and (v):- The next allegation against the workman is that he remained absent unauthorisedly 
without intimation to the bank continuously for more than thirty days. As per clause 5(p) of the Disciplinary Action & 
Procedure Thererfor of Bipartite Settlement dated 10.04.2002, remaining in unauthorized absence without intimation 
continuously for a period exceeding 30 days is an act of ‘gross misconduct'. Ext.ME17 marked in enquiry is the leave 
application dated 17.11.2008 submitted by the workman requesting to sanction leave for 202 days from 28.04.2008 to 
15.11.2008. While examined as MW1 in the enquiry, the Chief Manager of the Pune branch of the management has 
stated that he has forwarded the leave application dated 17.11.2008 submitted by the workman to the Head Office since 
he has no power to sanction the same. He has further stated that he has not received any other leave application in 
between. Copy of the medical certificates marked as Exts.ME9 to ME16 in the enquiry reveals that the workman 
produced those medical certificates on different dates. Exts.ME9 to ME17 marked in the enquiry reveal that the 
workman remained absent unauthorizedly for more than 30 days without intimating the management bank in time. He 
has submitted leave application only on 17.11.2008 with a request to grant leave for 202 days from 28.04.2008 to 
15.11.2008. Therefore it is evident that he remained absent from duty unauthorisedly for more than 30 days without any 
intimation to the bank. If in fact he was sick as contended by him, nothing prevented him from submitting a leave 
application in time and intimating the bank about his inability to attend duty. Therefore it is clear that the workman has 
committed acts of ‘gross misconduct’ as stated in clause 5(p) of the Disciplinary Action & Procedure dated 10 th April, 
2002. The action on the part of the workman reveals that he has committed breach of business of the bank. Hence Point 
Nos.(iv) and (v) are answered against the workman. 

20. Point No.(vi):- The management has stated that the workman has incurred debts to the extent considered by the 
bank as excessive as per the Bipartite Settlement dated 10.04.2002 on Disciplinary Action & Procedure Therefor. The 
documents Ext.ME2 and ME3 marked in the domestic enquiry reveal that the workman has incurred debts to the extent 
considered by the bank as excessive. As per clause 7(1) of Bipartite Settlement dated 10 lh April 2002, the aforesaid acts 
on the part of the workman is a ‘minor misconduct’, for which the punishment is prescribed under clause 8. The 
management bank initiated proceedings against the workman only after the dishonouring of the cheques issued by the 
workman to different persons and after the receipt of the written complaint by one of its customers. It is true that the 
workman has subsequently settled the financial transaction with the customer Shri Deepak R. Shah. That settlement 
was only after the bank initiated disciplinary proceedings against the workman. From Exts.ME2 and ME3 marked in 
the domestic enquiry it is evident that the workman has committed the misconduct as per clause 7(1) of the Disciplinary 
Action & Procedure dated 10.04.2002. Hence the point for consideration is answered against the workman. 

21. Point no (vii):- While answering Point Nos.(ii) to (vi) it is held that the workman has committed acts of 'gross 
misconduct’ and ‘minor misconduct’ as stated in the charge sheet. The management has imposed the punishment as 
stipulated in clause 6(c) of the Bipartite Settlement dated 10.04.2002 on Disciplinary Action & Procedure Therefor. The 
document Ext.DEl marked in the domestic enquiry reveals that the workman has settled the financial transaction with 
the complainant Shri Deepak R. Shah. The settlement was after the initiation of disciplinary proceedings against the 
workman. There is long delay on the part of the workman in settling the financial transaction with the customer of the 
bank. Apart from this it can be seen that the management bank has succeeded in proving the charge of absence without 
leave for more than 30 days without intimation to the bank. The said act on the part of the workman amounts to ‘gross 
misconduct’ as stipulated in clause 5(p) of the Disciplinary Action & Procedure. 

22. While examined as MW1 in the domestic enquiry the Chief Manager of the Pune branch of the management 
has stated that after absenting from duty the workman joined duty on 17.11.2008, worked for three days and has been 
absenting from duty since then. Therefore it is evident that the workman has no intention in abide by the rules and 
regulations of the management bank. In such circumstance the punishment imposed by the management cannot said to 
be too harsh or excessive. 
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23. Therefore it is held that the punishment imposed by the management is just and reasonable. The point is 
answered accordingly. 

24. Point No. (viii):- In view of the finding on Point Nos.(i) to (vii), the workman is not entitled to any of the relief 
claimed. The point is answered accordingly. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 29 th day 
of February, 2016. 

SASIDHARAN K„ Presiding Officer 


Witness for the union 


APPENDIX 

NIL 


Witness for the management 
MW1 15.07.2013 ShriTomP. Roy 
Exhibit for the union - NIL 

Exhibit for the management 

M1 - Enquiry file 

M fRRvft, 5 Ri 2016 
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RTRRfafFf %. R^ WRTR R^ RRS iTTOFFI Rft RP^RiTTf ^ #R, 3 fapfe 3TtljtpTRT fRRK R^#R RIRTR 

aMfPRT 3TfRRTTOT, 3TRRRTRTR R^ RR1R (tM R. 18/2015) RT) RRTlfRR RRcft t, RTt ^R(lR R7R1K RtY 05.05.2016 Rl) RTO 
f3R RTI 

[R. RvT-41011/10/2015-3R^3TR (Rt-I)] 


RTRk 1w, 3R[R[R arfRRTti 

New Delhi, the 5th May, 2016 

S.O. 910.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 18/2015) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of Kochi Metro Rail Corporation Ltd. and their workmen, received by the Central Government 
on 05.05.2016. 

[No. L-41011/10/2015-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Thursday the 31 st day of March, 2016/11 th Chaitra, 1937) 

ID 18/2015 

Union : The General Secretary, 

Ernakulam Jilla Motor Thozhilali Sangham, 

BMS Jilla Committee Office, 

IS Press Road, 

Kochi (Kerala) 

Managements : 1. The Project Director, 

Delhi Metro Rail Corporation Ltd., 

Opposite South Railway Station 
Kochi (Kerala) 


By M/s. B. S. Krishnan Associates 
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2. The Managing Director, 

Kochi Metro Rail Corporation Ltd., 
Revenue Tower, 

Kochi (Kerala) 

3. M/s. Shilpa Constructions, 

III Floor, North Avenue, 

Paramara Road, 

Kochi (Kerala) - 682018 


This case coming up for final hearing on 31.03.2016 and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

In exercise of the power conferred by clause (d) of sub-section) 1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 

2. The dispute is: 

“Whether the demand of the BMS Union that the local workers irrespective of the union to which they 
belong to should be engaged for Metro Work at Muttam Yard is justified? If not, what relief they are 
entitled?” 

3. After receipt of the reference order No.L-41011/10/2015-IR(B-I) dated 19.03.2015, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all materials questions relating to 
the dispute and produce documents to substantiate their respective contentions. 

4. Summons was served on the parties. Management No. 1 entered appearance through counsel. The union and 
the management Nos.2 & 3 remained absent. Hence they were called absent and set ex-parte. 

5. After setting the union and management Nos.2 & 3 ex-parte, several adjournments were granted for their 
appearance before this Court. The union at whose instance the dispute was initiated, remained absent. Heard counsel 
for the management No.l. There was no representation on behalf of the union. Hence it is found that the union has no 
interest in proceeding with this dispute. 

6. In the result an award is passed holding that there is no subsisting dispute to be adjudicated as per this 
reference. 


The award will come into force one month from the date of its publication in the Official Gazette. 

Pronounced by me in the open Court on this the 31 st day of March, 2016. 

SASIDHARAN K„ Presiding Officer 

APPENDIX-NIL 

M 5 PI?, 2016 

cfiT.31T. 911— sfteflfipb feK srfsrfwi, 1947 (1947 ^ 14) ^ TO 17 ^ 3 -sfcsfa 7BPRT7 ^ 

WIcTT <£ 71^5 -pPTfsrqjf 3Tt7 ^ 3 3 71T3H7 afteftfipb" 

t£ W (TPltf 71. 25/2011) ^ Wl t, *fl 7fPHTT 05.05.2016 5TTO f3TT «1TI 

[71. 1^-12012/35/2011-311^3117 (®ft-I)] 

TTWfT fTlf, 3ig«TPT arfspFTfl' 


New Delhi, the 5th May, 2016 

S.O.911.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 25/2011) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of Dhanalakshmi Bank and their workmen, received by the Central Government on 
05.05.2016. 


[No. L-12012/35/2011-IR (B-I)] 
RANBIR SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri. K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Friday the 26 th day of February, 2016/07* Phalguna, 1937) 

ID 25/2011 

Workman : Shri K.K. Kuttikrishnan, 

Kadavankullaklar House, 

P.O. Puranmattukara, 

Trichur. 

By Adv. Shri C. Anilkumar 

Management : The Chairman, 

Dhanalakshmi Bank, 

Corporate Office, 

Thrissur (Kerala) - 680001. 

By M/s. B.S. Krishnan Associates 


This case coming up for final hearing on 28.01.2016 and this Tribunal-cum-Labour Court on 26.02.2016 passed the 
following: 

AWARD 

This is a reference made by the Central Government under clause (d) of sub-section) 1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (Act 14 of 1947) to this tribunal for adjudication. 

2. The dispute referred for adjudication is: 

“Whether the action of the management of Dhanalaxmi Bank, Thrissur in terminating the services of 
Shri K.K. Kuttu krishnan w.e.f. 01/03/2010 is legal and justified? To what relief the workman is 
entitled?” 

3. After receipt of the reference order No.L-12012/35/201 l-IR(B-I) dated 11.07.2011, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all the claims and to produce 
documents to substantiate their respective contentions. The workman and the management entered appearance through 
counsel. 

4. The workman filed claim statement contending as follows:- 

On 02.02.1996 the workman joined as a watchman at the Coimbatore branch of the management bank. His 
appointment was made by Shri Babu Venkitachallam, the then Senior Manager of the Coimbatore branch. No 
appointment letter was issued to the workman. At that time a promise was given that the services of the workman will 
be regularized after one year. From the date of appointment till termination, he was paid consolidated salary @?1,500/- 
per month. At the time of payment of salary the management had not obtained any voucher or required him to sign in 
any register. He was not allowed to sign in the attendance register. 

5. The workman was the only watchman in the Coimbatore branch from 1996 to March, 2010. The branch 
Manager of the management bank orally informed the workman on 27.02.2010 that his services are no longer required 
as the bank is intending to appoint a new watchman through a security agency. At the time when the workman reported 
for duty on 01.03.2010, he was not permitted to work. The management has not issued any termination notice. They 
have not paid notice pay or compensation as provided under the Industrial Dispute Act to the workman. His seniority as 
watchman was not considered by the management while terminating his services. The workman ought to have 
continued under the services of the management up to the age of 60 years. He has requested to pass an award holding 
that the termination of his services as a workman under the management as illegal and to direct the management to 
reinstate him with back wages, continuity of service and all other consequential benefits. 

6. The management filed written statement contending as follows: 

There was no employer-employee relationship between the management and the workman and as such the 
reference for adjudication is not maintainable in law or on facts. The contention that the workman was appointed by the 
then Senior Manager Shri Babu Venkitachallam and that he was given a promise that his services will be regularized 
within one year etc., are false and incorrect. He was neither appointed by the management bank as a security guard nor 
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paid any amount as wages by the bank. At the request of the management bank, M/s.ISB Securities Services made 
available the services of a security personal during the day shift of the management bank. The workman was one among 
such persons made available by the security agency to do the security job during the day shift on different dates as 
decided by the agency. The management bank has not paid any amount towards salary to the workman. The 
management bank is unaware of the consolidated salary paid to the workman. The workman was engaged by the 
contractor on whom the management has no control. 

7. The contention of the workman that on 27.02.2010 the branch Manager informed him that his services are no 
longer required and that the bank is intending to appoint a new security guard in the branch through a security agency, is 
false and incorrect. The management bank used to pay to M/s.ISB Securities towards their service charges. Apart from 
the workman the contractor had deputed other persons for duty as security guard on different dates. 

8. The contention of the workman that after terminating his services the management bank appointed another 
security guard for duty on 01.03.2010 is false and incorrect. M/s.ISB Security Services abandoned their services with 
the management bank. Hence the bank entered into contract with M/s.SDB Cisco for the purpose of engaging security 
personal. The management bank had no supervision or control over the workman. Hence there is no necessity to issue 
termination notice or liability to pay notice pay to him. The workman had not undergone any process of selection. 
Therefore there cannot be any regular appointment without undergoing the process of selection. The management has 
requested to uphold their contentions and to pass an award to the effect that the workman is not entitled to any of the 
relief claimed. 

9. After filing the written statement by the management the workman filed rejoinder reiterating the contentions in 
the claim statement. 

10. Thereafter the matter was posted for taking steps and for production of documents. The workman tendered 
evidence as WW1 and Exts.Wl to W3 are the documents marked on his side. On behalf of the management MW1 was 
examined and Exts.Ml to M81 are the document marked. Heard both side. 

11. The points arising for consideration are: 

(i) Whether there was employer-employee relationship between the management and the 
workman? 

(ii) Whether the workman is entitled to get regularization as an employee in the management 
bank?” 

(iii) Whether the action of the management in discontinuing the services of the workman 
w.e.f.01.03.2010 is legal and proper? 

(iv) To what relief the workman is entitled?” 

12. Point Nos.(i) to (iii):- The dispute referred for adjudication in this matter is: 

“Whether the action of the management of Dhanalaxmi Bank, Thrissur in terminating the services of Shri K.K. 
Kuttu krishnan w.e.f.01/03/2010 is legal and justified? To what relief the workman is entitled?” 

In the claim statement the workman has stated that he joined as a watchman in the Coimbatore branch of the 
management bank on 02.02.1996. He has stated that his appointment was made by the then Senior Manager of the 
Coimbatore branch viz., Shri Babu Venkitachallam. He has further stated that from the date of his appointment till 
termination on 27.02.2010 he was paid consolidated salary @ ^1,500/- per month. He has stated that no appointment 
letter was issued to him by the bank. It is stated that at the time of appointment a promise was given that his services 
will be regularized after one year. According to the workman he was not required to sign in any voucher or register at 
the time when he obtained salary from the management bank. He was not allowed to sign in the attendance register 
retained in the bank. 

13. The workman has stated that on 27.02.2010 the management bank orally informed him that his services are no 
longer required in the bank and that they are intending to appoint a new watchman through a security agency. He has 
stated that the management did not allow him to join duty when he reported for duty on 01.03.2010. Thereafter he 
raised this Industrial Dispute and the matter was referred to this tribunal for adjudication. He has claimed reinstatement 
with continuity of service, back wages and other consequential benefits. 

14. The management has denied his appointment as a watchman. According to them there was no employer- 
employee relationship between the management and the workman. The contention of the workman that he was 
appointed by Shri Babu Venkitachallam, the then Senior Manager and at that time he was given a promise that his 
services will be regularized within one year etc. are false and incorrect. He was neither appointed by the management 
bank as a security guard nor paid any amount to him towards wages by the bank. At the request of the management 
bank the services of a security personnel in the day shift in the bank was made available by the security agency to do the 
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security job in the day shift on different dates, as decided by the agency. The workman was engaged by the contractor 
on whom the management has no control. The contention of the workman that the branch Manager informed him that 
his services are no longer required in the bank and that they are intending to appoint a new security guard in the branch 
is false and incorrect. The management bank used to pay the service charges of M/s.ISB Securities. Apart from the 
workman the contractor deputed other persons also as security guard on different dates. There is no necessity to issue 
notice or liability to pay notice pay to the workman. The workman had not undergone any selection process. There 
cannot be any regular appointment without undergoing the selection process. 

15. Even as per the admission of the workman the management bank has not issued any letter of appointment to 
him before he joined the services of the management bank. So also he has made clear that he has not signed any 
voucher or register retained by the bank evidencing the receipt of the salary. The documents produced by the workman 
do not reveal that he was employed by the management bank as a security guard. The learned counsel for the workman 
submitted that Ext.W2 document reveals that the workman was working under the management bank for the last ten 
years. Ext.W2 document is not sufficient enough to arrive at a conclusion that the workman herein was continuously 
working under the management for ten years. Ext.W3 is another letter relied on by the learned counsel for the workman 
to prove that the workman was continuously working under the management from the year 1996. Ext.W3 document 
reveals that the appointment of the workman was through an agency (outsourcing). While examined as WW1 the 
workman has stated that he joined the services of the management bank on 02.02.1996 and he was terminated on 
27.02.2010. He has admitted that in Ext.W3 document it is stated that his appointment was through an agency. While 
examined as MW1 the Senior Manager of the bank has stated that during his tenure as Manager in the branch from May, 
2006 to November, 2009 an agency was providing the services of security guard to the branch. He has further stated that 
the entries in Ext.M81 document relating to the watchman’s salary was not paid by the bank to the workman but it was 
paid to the security services directly. He has stated that the bank has not made any payments directly to the workman. 
MW 1 has stated that the management bank has not appointed the workman as an employee in the bank. 

16. On going through the documents marked on the side of the workman and that of the management it can be seen 
that there is no documentary proof to show that the workman herein was appointed by the management bank as a 
security guard. Even as per the admission of the workman no appointment letter or termination letter was given to him 
by the bank. 

17. In the decision reported in Secretary, State of Karnataka & Ors. Vs. Umadevi & Ors. 2006 (4) SCC 1 the 
Hon’ble Supreme Court has held that: 

“Constitution of India, Article 226 — Court should desist from issuing orders preventing regular selection or 
recruitment at the instance of temporary employees or those appointed on contract basis or on daily wages — 
Service. 

Constitution of India, Articles 32 & 226 — Merely because a temporary employee or a casual wage worker is 
continued for a time beyond the term of his appointment, he would not be entitled to be absorbed in regular 
sendee or made permanent merely on the strength of his continuance, if the original appointment was not made 
in accordance with rules. 

If it is a contractual appointment, the appointment comes to an end at the end of the contract, if it were an 
engagement or appointment on daily wages or casual basis, the same would come to an end when it is 
discontinued. Similarly, a temporary employee could not claim to be made permanent on the expiry of his term 
of appointment. It has also to be clarified that merely because a temporary employee or a casual wage worker 
is continued for a time beyond the term of his appointment, he would not be entitled to be absorbed in regular 
sendee or made permanent, merely on the strength of such continuance, if the original appointment was not 
made by following a due process of selection as envisaged by the relevant rules. It is not open to the court to 
prevent regular recruitment at the instance of temporary employees whose period of employment has come to 
an end or ofadhoc employees who by the very nature of their appointment, do not acquire any right. ” 

18. In the decision referred above the Hon’ble Supreme Court made it clear that if the original appointment was not 
made by following a due process of selection as envisaged by the relevant rules, the employee would not be entitled to 
any right to be absorbed or made permanent in service merely because he had continued under cover of an order of the 
Court. 

19. In this case even as per the admission of the workman no appointment letter or termination letter was issued by 
the management bank to him. His admission reveals that he was deputed to do the security job in the management bank 
through an agency. In such circumstance in view of the dictum laid down in the decision referred above the workman is 
precluded from raising the claim for permanency in his appointment. Since there is no employer-employee relationship 
between the management and the workman in this case the workman is not entitled to get permanency in appointment. 
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It follows that the workman is not entitled to the relief claimed in this matter. Therefore the points are answered against 
the workman. 


20. Point No.(iv):- In view of the findings on Point Nos.(i) to (iii) the workman is not entitled to the relief claimed. 
The reference is answered accordingly. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 26 th day 
of February, 2016. 

SASIDHARAN K„ Presiding Officer 


APPENDIX 


Witness for the workman 


WW1 

09.12.2013 

Shri K. K. Kuttikrishnan 

Witness for the management 

MW1 

15.07.2014 

Shri S. Duraiswami 

Exhibits for the workman 

W1 


True copy of the letter No.ZO/CHI/6744/05-06 dated 15.03.2006 addressed to the Senior 
Manager, Coimbatore Branch by the Assistant General Manager, Zonal Office, The 
Dhanalakshmi Bank, Chennai. 

W2 


True copy of the letter No.Nil dated Nil addressed to the Asst. General Manager, Zonal 
Office, Chennai by the Sr. Branch Manager, The Dhanalakshmi Bank Limited, Gandhipuram, 
Coimbatore. 

W3 


True copy of the letter No.Nil dated 26.04.2006 addressed to the Asst. General Manager, 
Zonal Office, Chennai by the Sr. Branch Manager, The Dhanalakshmi Bank Limited, 
Gandhipuram, Coimbatore. 

Exhibits for the management 

Ml 


True copy of the letter No.TSS/25/96 dated 05.02.1996 addressed to the Manager, Dhanalaxmi 
Bank, Cross Cut Road, Coimbatore by the Regional Manager, Thai Security Services Private 
Limited, Coimbatore 

M2 


True copy of the letter No.706/96-97 dated 06.02.1996 addressed to the Asst. General 
Manager(P & P), The Dhanalakshmi Bank Ltd., Central Office, Thrissur by the Chief Manager, 
the Dhanalakshmi Bank Ltd., Coimbatore. 

M3 


True copy of letter No.P&P: 15054/2-241 dated 20.02.1996 addressed to the Chief Manager, 
Coimbatore by the Asst. Gen. Manager(P & P), The Dhanalakshmi Bank Limited, Central 
Office, Thrissur. 

M4 


Copy of Bill No.3339 dated 01.03.2001 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Coimbatore by the Branch Manager, Thai Security Services Private 
Limited, Coimbatore. 

M5 

- 

Copy of Debit voucher dated 02.03.2001 for ?1,575/- 

M6 


Copy of Bill No.3350 dated 02.04.2001 for ?1,575/- issued to M/s.Dhanalakshmi Bank Ltd., 
Cross cut Road, Gandhipuram, Coimbatore by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

M7 

- 

Copy of Debit voucher dated 04.04.2001 for ?1,575/- 

M8 

- 

Copy of the cheque No.096146 dated 04.04.2001 for ?T,575/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M9 

- 

Copy of the cheque No.094026 dated 02.05.2001 for ?1,575/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M10 

- 

Copy of the cheque No.042429 dated 03.10.2001 for ?1,575/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 
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M12 
M13 

M14 

M15 

M16 

M17 

M18 

M19 

M20 

M21 

M22 

M23 

M24 

M25 

M26 

M27 

M28 

M29 

M30 

M31 

M32 

M33 

M34 

M35 

M36 

M37 

M38 
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Copy of Debit voucher dated 03.10.2001 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 03.10.2001 for ?1,575/- (IV-31) 

Copy of Bill No.3499 dated 02.04.2002 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of Debit voucher dated 09.05.2002 for ?1,575/- (IV-32) 

Copy of Bill No.2813 dated 03.05.2002 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of the cheque No.171144 dated 07.10.2002 for ?1,575/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

Copy of Debit voucher dated 04.06.2002 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 04.06.2002 for ?1,575/- (IV-31) 

Copy of Bill No.2828 dated 01.06.2002 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of Debit voucher dated 04.04.2003 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 04.04.2003 for ?1,575/- (IV-31) 


Copy of Bill No.2878 dated 31.03.2003 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Coimbatore by the Branch Manager, Thai Security Services Private 
Limited, Coimbatore. 

Copy of Debit voucher dated 06.05.2003 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 06.05.2003 for ?1,575/- (IV-31) 

Copy of Bill No.2882 dated 05.05.2003 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of Statement of A/c of M/s.Thai Security Services Pvt, Ltd., Madras from 01.01.1996 to 
10.03.2005. 

Copy of Debit voucher dated 01.08.2003 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 01.08.2003 for ?1,575/- (IV-31) 

Copy of Bill No.449 dated 01.08.2003 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

Copy of Debit voucher dated 21.10.2003 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 21.10.2003 for ?1,575/- (IV-31) 

Copy of Bill No.507 dated 20.10.2003 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

Copy of Debit voucher dated 02.12.2003 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 02.12.2003 for ?1,575/- (IV-31) 

Copy of Bill No.526 dated 01.12.2003 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

Copy of Debit voucher dated 02.01.2004 for ?1,575/- (IV-32) 

Copy of Debit voucher dated 02.01.2004 for ?1,575/- (IV-31) 

Copy of Bill No.565 dated 02.01.2004 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 
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M39 - Copy of the cheque No.224983 dated 02.01.2004 for ?1,575/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M40 - Copy of Debit voucher dated 01.07.2004 for ?1,575/- (IV-32) 

M41 - Copy of Debit voucher dated 01.07.2004 for ?1,575/- (IV-31) 

M42 - Copy of Bill No.667 dated 01.07.2004 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 

Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M43 - Copy of Bill No.056 dated 01.02.2010 for ?4,412/- issued to the Manager, Dhanalakshmi Bank 

Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M44 - Copy of Bill No.059 dated 01.03.2010 for ?4,412/- issued to the Manager, Dhanalakshmi Bank 

Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M45 - Copy of Bill No.050 dated 01.12.2009 for ?4,412/- issued to the Manager, Dhanalakshmi Bank 

Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M46 - Copy of Bill No.019 dated 01.11.2009 for ?4,412/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M47 - Copy of Bill No.016 dated 01.10.2009 for ?4,412/-issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road. Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M48 - Copy of Bill No.013 dated NIL for ?4,412/- issued to M/s.Dhanalakshmi Bank Limited, Cross 

cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M49 - Copy of Bill No.005 dated 01.07.2009 for ?4,412/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M50 - Copy of Bill No.001 dated 01.06.2009 for ?4,412/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M51 - Copy of Bill No.050 dated 01.05.2009 for ?4,494/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M52 - Copy of Bill No.044 dated 01.03.2009 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M53 - Copy of Bill No.040 dated 01.02.2009 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M54 - Copy of Bill No.024 dated 01.10.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M55 - Copy of Bill No.020 dated 01.09.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M56 - Copy of Bill No.016 dated 01.08.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M57 - Copy of Bill No.007 dated 01.06.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M58 - Copy of Bill No.092 dated 31.03.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M59 - Copy of Bill No.086 dated 01.03.2008 for ?3,371 /- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M60 - Copy of the cheque No.443875 dated 02.04.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M61 - Copy of the cheque No.453831 dated 01.07.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M62 - Copy of the cheque No.462255 dated 01.09.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M63 - Copy of the cheque No.465763 dated 03.10.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 
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M64 - Copy of the cheque No.476855 dated 02.01.2009 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M65 - Copy of the cheque No.486859 dated 03.03.2009 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M66 - Copy of the cheque No.495134 dated 05.05.2009 for ?4,494/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M67 - Copy of the cheque No.498065 dated 01.06.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M68 - Copy of the cheque No.502382 dated 03.07.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M69 - Copy of the cheque No.508777 dated 26.08.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M70 - Copy of the cheque No.506195 dated 04.08.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M71 - Copy of the cheque No.512321 dated 03.10.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M72 - Copy of the cheque No.517914 dated 02.11.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M73 - Copy of the cheque No.520666 dated 02.12.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M74 - Copy of the cheque No.526151 dated 03.02.2010 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M75 - Copy of the account statement of M/s.ISB Security Services, Coimbatore from 01.04.2008 to 

31.03.2009 

M76 - Copy of the account statement of M/s.ISB Security Services, Coimbatore from 01.04.2009 to 

31.03.2010 

M77 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in State Bank of 

Mysore, TATABAD branch from 01.01.2005 to 31.12.2005 

M78 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in Corporation Bank, 

NSR Road, Coimbatore from 01.12.2005 to 31.03.2006 

M79 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in Corporation Bank, 

NSR Road, Coimbatore from 01.04.2004 to 31.03.2007 

M80 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in Corporation Bank, 

NSR Road, Coimbatore from 01.04.2007 to 31.03.2008 

M81 - Copy of Statement of Account in the Dhanalakshmi Bank Limited Coimbatore main branch 

from 01.01.2001 to 10.03.2005. 
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New Delhi, the 9th May, 2016 

S.O.912. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 56/2007) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of Shyamsunderpur Colliery M/s. 
ECL and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/96/2007-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 56 OF 2007 


PARTIES: 

The management of Shyamsunderpur Colliery of M/s. ECL 
Vs. 

Sri Chamaklal Roy 

REPRESENTATIVES: 

For the management : Sri P. K. Goswami, Ld. Advocate 

For the union (Workman) : Sri Rakesh Kumar, President, KMC 

Industry : Coal State : West Bengal 

Dated: 04.04.2016 
AWARD 

In exercise of powers conferred by clause (d) of Sub-section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
No. L-22012/96/2007-IR(CM-II) dated 09.07.2007 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 


SCHEDULE 

“ Whether the action of the management of M/s. ECL in dismissing Shri Chamaklal Roy w.e.f. 10.01.2007 is 
legal and justified? If not, to what relief is the workman entitled ?” 

1. Having received the Order No. L-22012/96/2007-IR(CM-II) dated 09.07.2007 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 56 of 2007 
was registered on 26.07.2007 and accordingly an order to that effect was passed to issue notices through the registered 
post to the parties concerned directing them to appear in the court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties concerned. 

2. Case called out. Sri P. K. Goswami, Learned Advocate is present on behalf of the management of ECL. 
Sri Rakesh Kumar, President of the union, KMC is present on behalf of the workman. But the union yet not filed the 
written statement of the workman. 

3. On perusal of the case record I find that the case was fixed for filing evidence of the workman on 18.06.2015. 
Thereafter 5 dates have already been elapsed but to no effect. Even Sri Rakesh Kumar was granted last chance on 
02.02.2016 on his prayer but the outcome is nil. It is seems that the union does not want to file evidence of the workman. 
Sri Rakesh Kumar also submits that he could not contact with the workman since long. I have no option left but to close 
the case. The reference is also 9 years old. As such the case is closed and a ‘No Dispute Award’ is hereby passed 
accordingly. 

ORDER 

Let an “Award” be and same is passed as no dispute existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
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New Delhi, the 9th May, 2016 

S.O.913. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 63/2004) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of Bhanora West Block Colliery 
M/s. ECL and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/342/2003-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 63 OF 2004 


PARTIES : 

The management of Bhanora West Block Colliery of M/s. E.C.L. 

Vs. 

Sri D. P. Singh 

REPRESENTATIVES: 

For the management : Sri P. K. Das, Ld. Advocate 

For the union (Workman) : Sri S. Mukherjee, Ld. Advocate 

Industry : Coal State : West Bengal 

Dated: 06.04.2016 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter No. 
L-22012/342/2003-IR(CM-II) dated 28.10.2004 has been pleased to refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“ Whether the action of the management of Bhanora West Block Colliery of M/s. E.C.L. in dismissing Sri D. P. 
Singh, Weigh Bridge Clerk, from service w.e.f 29/30.03.2001 is legal and justified? If not, to what relief the 
workman concerned entitled to and from which date? ” 

1. Having received the Order No. L-22012/342/2003-IR(CM-II) dated 28.10.2004 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 63 of 2004 
was registered on 18.11.2004. Accordingly an order to that effect was passed to issue notices through the registered post 
to the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along 
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their 
representative. 

2. The case of the workman as per his written statement, in short, is that the workman Sri Devendra Prasad Singh 
(Sri D. P. Singh) was employed as Weigh Bridge Clerk at Girmint (3) Bhanora (R) Colliery under M/s. Eastern 
Coalfields Limited. The management of Bhanora West Block Colliery issued Charge sheet to Sri D. P. Singh vide No. 
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GIR/C.6/CS/186 dated 21/27.01.2000. The charge sheet was issued to Sri D. P. Singh under the provision of Model 
Standing Order, whereas the certified Standing Order is applicable in Collieries of Sripur Area. Hence the charge sheet 
issued to Sri D. P. Singh is not valid at all. The charges were made against Sri D. P. Singh for “willful damage of work 
in progress or to property of Management is also. ” The allegation is totally incorrect because no damage of work or any 
progress or to property of management was damaged. In the charg e sheet against Sri D. P. Singh, the allegation of theft 
does not arise because Sri D. P. Singh did not steal any property of management. The Task Force issued the certificate 
regarding weighment of coal. It will be evident that the taskforce consisting of Sri Kajal Chatterjee, Dy. Sales Manager, 
MW-I, S. K Banerjee, Supdt. Engineer (E&M) MW-2 and Sri N. L. Maharaj, Area Security Officer, MW-3, all of Sripur 
Area, reached before 6:00 P.M. on 17.11.1998. They stopped challans and five trucks weighted during working hours by 
Sri D. P. Singh. The officer concern deliberately under conspiracy waited till 11:00 P.M. for re-weighment which 
could have been earlier. It will also be evident from their statement that numbers of witnesses i.e. in alleged task-force 
who were the Officer of Sripur Area out of, out of 3 two members stated that the 5 numbers of trucks were stopped 
by them for movement at the colliery premises and one member Sri N. L Maharaj, the then Security Officer stated that 
trucks were stood on the Colliery premises near Durga Mandir whereas the 3 Officers MW - 4, 5 & 6, Sri K. K Roy, 
Sri P. K. Chatterjee and Sri R. K Nayak all stated hat at about 10:00 P.M. when they came they found that all 5 trucks 
were standing outside the Colliery Gate and as such the statement contradicting similarly on cross-examination done by 
charge sheeted workman. Three out of 6 witnesses who were the officers of Colliery, MW- 4, 5 & 6 above replied on the 
question asked by charge sheeted workman that “If you keep the trucks after weighment some outside person or 
customers may load the more coal then what has been weight. It is possible or not. ” They replied not known to them or 
not in their knowledge etc. and thus their reply were varying they did not state that such malpractice were not done. 
Hence due to conspiracy and by the enemy could have loaded extra coal cannot be over-looked and thus Sri Singh has 
been victimized the conspiracy for no fault of Sri Singh. The Enquiry Officer failed to analyse the statement or 
Management's witness and made an error in his report that Sri D. P. Singh is guilty of the alleged charge on the basis of 
erroneous report of Enquiry Officer. The blame of Management in charge sheet is that re-weighment was done by 
Sri D. P. Singh at 11:00 P.M. on 17.11.1998 with ulterior motive is totally baseless and shows the mala fide, motivated 
and ulterior motive. The functioning of machine can be defective. The charge sheet issued under the Model Standing 
Order is illegal because Certified Standing Order is prevalent in M/s. Eastern Coalfields Limited before issuing Charge 
sheet to Sri D. P. Singh. The report of Enquiry Officer is biased and partial. The delinquent workman has prayed that 
tribunal may kindly pass order to reinstate Sri D. P. Singh with full back wages. 

3. The Agent, Girmint (R) Colliery under M/s. Eastern Coalfields Limited has briefly stated in their written 
statement that Sri D. P. Singh was dismissed for his misconduct. He filed Writ Petition before the Hon'ble High Court, 
Calcutta with the observation that the said order will not preclude the Respondent authorities from taking any action 
against the appellant in accordance with law. Thereafter the management issued a charge sheet to Sri D. P. Singh on 
21/27.01.2000 for his act of misconduct under Section 17(i)(a) and 17(i)(i) as per the provision of Model Standing Order 
applicable to the establishment. The concerned workman replied to the charge sheet denying the charges leveled against 
him. As such the explanation offered by the workman was found to be unsatisfactory and as such the Enquiry Officer 
was appointed by the competent authority for holding enquiry into the charges. The Enquiry Officer conducted enquiry. 
The concerned workman fully participated in the enquiry proceeding and he was given all reasonable opportunities to 
defend him in accordance with the principles of natural justice. The charge of misconduct was proved. The workman 
was held guilty by the Enquiry Officer. The delinquent workman was supplied with the copy of enquiry report along 
with connected papers and he was called upon to submit his written comments as to the enquiry report submitted by the 
Enquiry Officer. The Ex-workman submitted his written explanation vide his reply dated 22.03.2001. The Disciplinary 
authority was not satisfied with the said explanation of the Ex-workman and after examining all material, papers and 
documents including Enquiry Proceeding and Enquiry Report was pleased to pass dismissal order of concerned 
workman vide order No. GM/SA/C-6D/9/2001/947 dated 29/30.03.2005. The punishment awarded to Sri D. P. Singh 
was quite proportionate in accordance with the gravity of misconduct and action of management is fully justified in 
dismissing the concerned workman. The management has denied that charge sheet issued under Model Standing Order is 
invalid or there has been violation of principle of Natural Justice. It is also denied that the enquiry findings submitted 
by the Enquiry Officer is incorrect or that the Enquiry Officer did not consider the defence statement of delinquent 
workman. It has been denied by the management of M/s. Eastern Coalfields Limited that enquiry is vitiated. The 
management is fully justified in dismissing ex-workman and has prayed that Ex-workman is not entitled to any relief as 
prayed by him. 

4. The workman has filed rejoinder written statement and has reiterated the allegations of his written statement 
and has stated that the enquiry is illegal, arbitrary, whimsical and pre-determined. There is violation of Principle of 
Natural Justice. The Enquiry Officer has not acted impartially. Enquiry Report is biased. 

5. The workman has filed copy of Charge Sheet No. A/Gir/C-6/C.S./186 dated 21/27.01.2000, Copy of reply to 
above Charge Sheet by Sri D. P. Singh dated 05.02.2000, Copy of letter of General Manager, Sripur Area addressed to 
Sri D. P. Singh dated 28.02.2001 / 01.03.2001 regarding his explanation in connection with Enquiry Report, Copy of 
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Enquiry Report of Enquiry Officer, Copy of letter of delinquent addressed to General Manager regarding explanation of 
delinquent in connection with Enquiry Report dated 23.03.2001, copy of Enquiry Proceeding and statement of all 
witnesses, copy of dismissal order dated 29/30.3.2001, Photostat copy of order of Hon’ble Calcutta High Court dated 
14.12.1999 The workman has submitted affidavit in his evidence. He has been cross-examined by the learned Advocate 
of M/s. Eastern Coalfields Limited. 

6. I have heard the argument of both sides. 

7. Sri M. Mukherjee, Learned Advocate appearing on behalf of workman has argued that after loading the truck, 
the delinquent workman weighted the truck at 5:00 P.M. and after six hours at 11:00 P.M. it was re-weighted by the 
concerned workman under the instruction of Officers of M/s. Eastern Coalfields Limited. In this period the concerned 
workman was not present on the concerned site where the truck was stranded. During six hours if there is overloading, 
the workman can not be blamed. Any person can overload the truck. He has also argued that there is complete violation 
of Principle of Natural Justice in Enquiry Proceeding, Enquiry Report is biased and partial. 

8. On the other hand, the learned Advocate Sri P. K. Das appearing on behalf of M/s. Eastern Coalfields Limited 
has argued that there is compliance of principle of natural justice in enquiry proceeding. The workman has participated 
in enquiry proceeding. Enquiry Officer afforded opportunity to delinquent to put his defence. 

9. It is admitted fact that delinquent Sri D. P. Singh is an ex-employee of Bhanora West Block colliery of M/s. 
Eastern Coalfields Limited and he was dismissed on 30.03.2001. It is apparent from the record that Sri D. P. Singh, 
delinquent workman filed a Write Petition before Hon’ble Calcutta High Court against dismissal order. Hon’ble Calcutta 
High Court was pleased to pass order that delinquent be treated under suspension, rather than dismissal. But Hon’ble 
Division Bench of Calcutta High Court was pleased to pass order in A.P.O.T No. 903 of 1999 and C.A. No. 4925 of 
1999 as follows:- 

“We, accordingly allow the appeal and set aside the order dated November SO, 1999. The writ petition is also 
allowed and the impugned order dated November 19, 1998 be set aside. However, this order will not preclude 
the respondent authorities from taking any action against the appellant as they may be advised and in 
accordance with law. It is being made clear that this Court has not decided on the merits of the allegations 
against the appellant. ” 

10. Consequently, M/s. Eastern Coalfields Limited issued the charge sheet against concerned workman. The Dy. 
C.M.E. / Agent of Girmint Colliery of M/s. Eastern Coalfields Limited issued the charge sheet to Sri D. P. Singh on two 
counts :- 


17(i)(a) - Theft, fraud, or dishonesty in connection with the employer's business or property. 

17(i)(i) - Causing willful damage to work in progress or to property of the employer. 

The delinquent replied the above charge sheet by letter dated 05.02.2000. After receiving the reply of 
delinquent. General Manager, Sripur Area of M/s. Eastern Coalfields Limited appointed Sri T. K. Mukherjee, Personnel 
Manager (IC), Sripur Area as Enquiry Officer. Sri T. K. Mukherjee, Enquiry Officer examined 6 (six) Officers of the 
management. Sri Kajal Chatterjee, the then Dy. Sales Manager, as MW-1, Sri S. K. Banerjee, the then Supdt. Engineer 
as MW-2, Sri N. L. Maharaj, the then Security Officer as MW-3 Sri R. K Nayak, the then Manager, Bhanora West 
Block Colliery as MW-4, Sri K. Roy, Executive Engineer as MW-5 and Sri P. Chatterjee, Executive Engineer, Bhanora 
West Block colliery as MW-6. All these management witnesses were examined in presence of delinquent workman Shri 
D. P. Singh by the Enquiry Officer. Sri Kajal Chatterjee the then Dy. Sales Manager, Sripur Area has stated in his 
statement that:- 

“I, Sri Kajal Chatterjee, the then Dy. Sales Manager of Sripur Area inspected Bhanora Weighbridge as a 
member of a Taskforce at about 18 hours on 17.11.1998 along with other two members namely Sri S. K. 
Banerjee, the then Supdt. Engineer (E&M) and Sri N. L. Maharaj, the then Area Security Officer, Sripur Area. 
At the time of our inspection we found that the weighbridge room was closed and 5 (five) trucks were standing 
at the collieiy premises in loaded condition. The Weighbridge Clerk, Sri D. P. Singh was not available and 
documents like challans. Gate Pass were prepared by Sri D. K. Roy, Tech. Inspector of Bhanora Colliery. We 
stopped Sri Roy to issue these challans and requested him for re-weighment of the trucks. Sri Roy could not re¬ 
weigh the trucks as the key of the weighbridge room was not with him. We searched Sri D. P. Singh, W.B. Clerk 
but he was not available. The matter was intimated to the General Manager, Sri Joydeb Banerjee and the then 
Manager of Bhanora Colliery at Sripur Area Guest House by Sri N. L Maharaj personally when they were 
attending a meeting at Sripur Area Guest House. Sri Maharaj returned to the weighbridge along with the then 
Manager and two collieiy Engineer namely Sri P. K Chatterjee and Sri K. K Roy at about 8:30 P.M. They 
searched out Sri D. P. Singh and opened the weighbridge room. The trucks were re-weighed in our presence 
and found difference of 19.8000 tones more in 5 trucks. We prepared statement duly signed by 6 (six) executives 
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and one copy deposited with the Manager, one copy sent to the General Manager, Sripur Area through Area 
Security Officer. ” 

11. The Enquiry Officer afforded opportunity of cross-examination to delinquent from all the management 
witnesses. Sri D. P. Singh, delinquent workman cross-examined all the witnesses. Sri D. P. Singh asked this question “If 
you keep the truck after weiglmient, some outside persons or customers may load the coal more than what has been 
weighed. Is it possible or not?” Some witnesses replied in answer that it was not possible and some management 
witnesses pleaded ignorance. Sri D. P. Singh, the delinquent workman was cross-examined by the E.O. Sri T. K 
Mukherjee. He was asked by the E.O. “The condition of the Weigh-bridge on that date was OK or NOT ?” Sri D. P. 
Singh replied, “the condition of the Weigh bridge was OK . ” Therefore, it is clear that Sri D. P. Singh the delinquent 
workman has himself admitted that on 17.11.1998 when the tuck was re-weighed by Taskforce, the weighbridge was 
OK. Therefore there is no possibility that due to any error or defect in machine overloading of coal might have occurred. 

12. After completion of enquiry the Enquiry Officer submitted enquiry report against Sri D. P. Singh. On perusal of 
enquiry report it appears that it is well-founded based on cogent evidence. General Manager, Sripur Area, issued copy of 
enquiry report to Sri D. P. Singh and called for his comment by letter No. GM/SA/C/60/9/2001/646 dated 28.02.2001 / 
01.03.2001 along with letter, the copy of findings of Enquiry Report was delivered to Sri D. P. Singh. Sri D. P. Singh 
submitted his reply dated 23.03.2001 denying all the charges. The Disciplinary authority passed the dismissal order 
dated 30.03.2001 against Sri D. P. Singh. It is relevant to mention that Sri D. P. Singh did not examine any defence 
witness though opportunity to put defence witness was provided to Sri D. P. Singh. 

13. On perusal of enquiry proceeding, enquiry report and all other papers, it transpires that Enquiry Officer has 
conducted enquiry proceeding in compliance of Principles of Natural Justice. Though, Sri D. P. Singh has challenged the 
compliance of Principles of Natural Justice in his written statement. But on perusal of enquiry report, the contention of 
Sri D. P. Singh does not find support. Even the delinquent Sri D. P. Singh has not been able to prove the element of bias, 
partiality and malafide in enquiry report in his oral evidence. 

14. The duties of an employee would include, that he would be trustworthy, that his act would justify the 
confidence of the employer, that he would not so act as to prejudice or damage the interests of the employer, that he 
would not act as or conduct or behave himself in a way inconsistent or incompatible with the faithful discharge of his 
duties to the employer. That he would not behave in an insubordinate manner. Every workman is expected to behave 
himself, so as not to damage or prejudice the interest of his employer. 

15. Hon’ble Supreme Court in Workmen of M/s. Firestone Tyre & Rubber Co. of India Ltd v/s The Management 
& Others, AIR 1973 SC 1227 has held that the Tribunal could interfere (i) when there is want of good faith, (ii) when 
there is victimization or unfair labour practice, (iii) when the Management is guilty of a basic error or violation of a 
principle of natural justice, and (iv) when on the materials, the finding is completely baseless or perverse. 

16. On perusal of enquiry report and findings of Enquiry Office, it appears that the enquiry is based on cogent 
evidence and there is no violation of principle of natural justice. Enquiry Officer has conducted departmental enquiry 
against delinquent workman Sri D. P. Singh in compliance of Principle of Natural Justice. All opportunities to defend 
the concerned workman has been provided to him. So far as the contention of Sri D. P. Singh in his written statement 
that charge has been framed under Model Standing Order rather than Certified Standing Order is concerned, the 
delinquent workman has not been able to prove that even if charges were framed under Model Standing Order, he was 
prejudiced. If workman is not prejudiced then framing of charge under Model Standing Order rather than Certified 
Standing Order there is no illegality. 

17. The vital question requires consideration where the domestic enquiry is held in compliance of natural justice, 
whether punishment of dismissal is justified or it is too harsh or disproportionate to the proven guilt as in present case 
against Sri D. P. Singh, whether the punishment of Sri D. P. Singh should be modified to lesser punishment than the 
punishment of dismissal. The first and foremost requirement is to be seen that the workman, in fact, held a place of trust 
and confidence and while holding such position he did something to forfeit the confidence of the employer. Delinquent 
Sri D. P. Singh was not negligent in performance of his duties, rather, he actively committed willful wrong with 
dishonest intention for wrongful gain to him and for wrongful loss to M/s. Eastern Coalfields Limited. Therefore, in 
present scenario to continue such employee in service would be embarrassing and inconvenient to M/s Eastern 
Coalfields Limited and would be detrimental to the interest of discipline and security of the establishment. The taskforce 
reached on the spot at 6:00 P.M. on 17.11.1998, at that time the concerned workman was not present. He was called by 
the Officers of M/s. Eastern Coalfields Limited. Sri D. P. Singh came on the spot at 11:00 P.M. and coal was re-weighed 
and 19.80 tones coal was found overloaded. It is not possible that after 6:00 P.M. till 11:00 P.M. any other person will 
overload the truck with intention to falsely implicate Sri D. P. Singh. 

18. In Prem Singh v/s P.O., C.G.I.T., Panipat reported in 2014 LAB IC 1764, Punjab & Haryana High Court in 
this case the delinquent workman embezzled some amount. Sufficient opportunity was given to delinquent at the time 
of enquiry to defend himself as well as to cross-examine departmental witnesses and thereafter to lead his own evidence. 
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But, the delinquent failed to show any mala fide. Hon'ble Punjab & Haryana High Court held that enquiry was 
conducted in compliance of Principle of Natural Justice. Order of termination is proper. In view of Hon'ble Punjab & 
Haryana High Court since the guilt of Sri D. P. Singh is proved in departmental enquiry, which is held in compliance of 
principle of natural justice, the dismissal of Sri D. P. Singh by M/s. Eastern Coalfields Limited is legal and justified. 

19. Considering the whole facts and circumstances of the reference, as discussed above, I come to the conclusion 
that the act of the management of Bhanora West Block colliery of M/s Eastern Coalfields Limited in dismissing Sri 
D. P. Singh, Weigh-Bridge Clerk, from service w.e.f 30.03.2001 is legal and justified. The workman concerned is not 
entitled to any relief. 

ORDER 

Let an "Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

M ferft, 9 Ri 2016 

RT.3TT.91 4— aftertfiTcF fRRIR 3Tf%rf=RTH, 1947 (1947 RT 14) R4 RTR 17 4) 3T^RWT 3 tksfa RRRTR 'f4lRRI R^ 
RRWR R^ 4R7g PlIM-tT 3TR tSRsfr +RR,kT <4 #R, 3PJRR 4’ fkf'S aMpTRT fRRIR 4 r4s4r RTR5TT 3Tr4tfRR7 3TfRRRH/?JR 
■^RTRTRTR, ^ RR1R (4 r4 4. 40/2008) r 4 MlfW RRdt t, 4) RTRTR R7i 09.05.2016 RTt RTO ?T3TT RTI 

[4. RvT-22012/35/2008-3T^3TR (41rr-II)] 
RRlRI 14?, 3p|RTR 3Tf4R7l4 


New Delhi, the 9th May, 2016 

S.O.914. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 40/2008) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of M/s. Eastern Coalfields Limited 
and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/35/2008-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 40 OF 2008 


PARTIES: 


The management of G.M. (P&IR), Sanctoria of M/s. ECL 
Vs. 

Sri Chandan Burman 


REPRESENTATIVES : 

For the management : Sri P. K. Goswami, Ld. Advocate 

For the union (Workman) : Sri M.K. Bandopadhyay, Ld. Advocate 

Industry : Coal State : West Bengal 

Dated: 12.04.2016 
AWARD 

In exercise of powers conferred by clause (d) of Sub-section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
No. L-22012/35/2008-IR(CM-II) dated 07.07.2008 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 
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SCHEDULE 

“ Whether the action of the management of M/s. ECL in not regularizing the services of Shri Chandan Burman 
as Clerk is legal and justified? To what relief is the workman concerned entitled ?” 

1. Having received the Order NO. L-22012/35/2008-IR(CM-II) dated 07.07.2008 of the above said reference 
from the Govt, of India, Ministry of Labour. New Delhi for adjudication of the dispute, a reference case No. 40 of 2008 
was registered on 15.07.2008 and accordingly an order to that effect was passed to issue notices through the registered 
post to the parties concerned directing them to appear in the court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties concerned. 

2. On perusal of the case record, I find that my predecessor (Late Jayanta Kumar Sen, the then P.O.) of this 
Tribunal had reserved an award in this case because the workman neither appeared nor took any step through his lawyer. 
It seems that the workman was no more interested to proceed with the case. The reference is also 8 years old, of the year 
2008. As such the case is closed and a 'No Dispute Award’ is hereby passed accordingly. 

ORDER 

Let an “Award” be and same is passed as no dispute existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

M ferft, 9 Rs?, 2016 

W.3E.915 — afters fTRlR RfRpIRR, 1947 (1947 44 14) 4>t RTR 17 SPJRRT 3 ^#4 RRFR ^ 

R4W4 ^ R47g PP-JM+.T 3TR tRTRl 4,R4 ,kT ^ #4, 3PJ4R 3 aftertfira fRRlR 3 4^R R744T 3?kilPl<* 3#I4RR/aiR 
■=4TRTvT4, 3 TRFRT(qT ^ RR1R (RR*f R. 41/2008) 4^ Mlfel 4Rcft t, Rj RTR 47l 09.05.2016 4?! R1RT s>34 RTI 

[R. RR-22012/289/2007-3T1^3TR (RthR-II)] 

TRlRl fRR, 3p|T)|J| 3Tf447N[ 


New Delhi, the 9th May, 2016 

S.O.915. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 41/2008) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of M/s. Eastern Coalfields Limited 
and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/289/2007-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 41 OF 2008 

PARTIES: 

The management of Satgram Incline of M/s. ECL 
Vs. 

Sri Lakhan Das 

REPRESENTATIVES: 

For the management : Sri P. K. Goswami, Ld. Advocate 

For the union (Workman) : None 

Industry : Coal State : West Bengal 


Dated: 18.04.2016 


[RPT II-7sF5 3(ii)] 
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AWARD 

In exercise of powers conferred by clause (d) of Sub-section! 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
No. L-22012/289/2007-IR(CM-II) dated 07.07.2008 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 


SCHEDULE 

“ Whether the action of the management of M/s. by refusing encashment of earned leave to Sri Lakhan Das for 
the period from 11.11.1996 to 30.11.1996 and again for 25.03.1997 to 10.04.1997 is legal and justified? To 
what relief is the workman concerned entitled? ” 

1. Having received the Order No. L-22012/289/2007-IR(CM-II) dated 07.07.2008 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 41 of 2008 
was registered on 15.07.2008 and accordingly an order to that effect was passed to issue notices through the registered 
post to the parties concerned directing them to appear in the court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties concerned. 

2. Case called out. Sri P. K. Goswami, learned advocate is present on behalf of the management but none appears 
on behalf of the workman/union. 

3. On perusal of the case record, I find that the workman/union neither appeared nor took any step even for a 
single day since beginning. Registered notices were issued to him on 06.05.2009, 24.01.2012, 17.05.2012 and 
18.07.2014. 34 dates have been granted to the workman/union for filing written statement so far but all in vain. It seems 
to me that the workman is not at all interested to proceed his case further. If he had been interested with the case he 
would have come before the Tribunal. Since the workman is not interested to proceed with the case I have no option left 
but to close the case. As such the case is closed and a ‘No Dispute Award' is hereby passed accordingly. 


ORDER 

Let an “Award” be and same is passed as no dispute existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 


^ fTorft, 9 RI?, 2016 

W. 3 E. 916 —feK 3 #rPm, 1947 (1947 14) «itt 17 ^ 3 rrfr ^ 

trptti TR 3 ; Pp-imtT 3 Tfc t. 4 tkT jpp'sr 4 ' aftertfrich frriA 4 hm aMPra 34 feraiM/ 5 w 
4 rre (r 44 4 . 19/2005) srrfw RRdt t, rrur 09.05.2016 rtrt fan sri 

[4. tRI-22012/184/2004-3T^3TR (4t9R-II)] 
14$, 3TJRRT 3lf4 c bl'[l 


New Delhi, the 9th May, 2016 

S.O.916. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 19/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of Parascole Colliery, Kajora Area 
of M/s. ECL and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/184/2004-IR (CM-II)] 

RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 19 OF 2005 


PARTIES : 

The management of Parascole Colliery of M/s. E.C.L. 

Vs. 

Late Puran Gope 

REPRESENTATIVES: 

For the management : Sri P. K. Das, Ld. Advocate 

For the union (Workman) : Sri Rakesh Kumar, Gen. Secy. KMC 

Industry : Coal State : West Bengal 

Dated : 19.04.2016 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section) 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter No. 
L-22012/184/2004-IR(CM-II) dated 30.03.2005 has been pleased to refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“Whether the action of the management of Parascole Colliery under Kajora Area of M/s. Eastern Coalfields Limited in 
denying employment to the son of Late Puran Gope, Line Mistry, U.M. No. 676043 with payment of monetary 
compensation to wife of the deceased workman till the son’s employment is legal and justified? If not, to what relief the 
dependant of the deceased workman is entitled? ” 

1. Having received the Order No. L-22012/184/2004-IR(CM-II) dated 30.03.2005 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 19 of 2005 
was registered on 12.04.2005. Accordingly an order to that effect was passed to issue notices through the registered post 
to the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along 
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their 
representative. 

2. The dependent of deceased employee Late Puran Gope has stated in brief in his written statement that Sri Late 
Puran Gope, Line Mistry, U. M. No. 676043 of Parascole Colliery under Kajora Area of M/s. Eastern Coalfields Limited 
was a permanent employee of the company who died while he was in service of the company on 17.06.1995. Under the 
provisions of NCWA-V Smt. Rajmatia Devi, wife of Late Puran Gope applied for providing employment in place of her 
husband. Colliery management processed the employment proposal and forwarded to Area. After proper screening at 
Area level send the proposal to the Head Quarter of M/s. Eastern Coalfields Limited. Competent Authority of M/s. 
Eastern Coalfields Limited Head Quarter decided to grant monetary compensation to the wife of deceased workman 
Late Puran Gope as son of Late Puran Gope was near 15 years of age at the time of death of Late Puran Gope as per 
Clause 9.5.0-III of NCWA-V. But she refused the proposal and requested for providing employment to her because her 
son was below 18 years of age. Then Head Quarter of M/s. Eastern Coalfields Limited decided to grant her monetary 
compensation till her son attend the age of majority i.e. 18 years of age and till then decided to kept the name of her son 
in live roster so that after attaining majority the son of Late Puran Gope may be provided employment under provision 
of Clause 9.5.0-III of NCWA-V&VI vide order No. ECL/CMD/C-6B/Empl/3/648 dated 15/16.10.1998. The widow of 
Late Puran Gope requested for monetary compensation but it was not paid to her. Sri Ganesh Gope son of deceased 
permanent employee. Late Puran Gope after attaining 18 years of age applied for providing employment to him and 
submitted all relevant documents in support of the claim. But surprisingly enough the management of M/s. Eastern 
Coalfields Limited did not consider the employment proposal on the plea that Sri Ganesh Gope was less than 15 years 
of age at the time of death of Late Puran Gope. As per service excerpt format in the year 1987 the age of Sri Ganesh 
Gope was 5 years as on 1987 and he was 15 years old at the time of death of Late Puran Gope. Management of M/s. 
Eastern Coalfields Limited approved the maintenance allowance to the wife deceased employee as well as employment 
to son of deceased employee after attaining age of 18 years. Therefore rejection of employment and monetary proposal 
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is unjustified. The action of management of M/s. Eastern Coalfields Limited is contrary to provision of Clause 9.5.0-III 
of NCWA-V. M/s. Eastern Coalfields Limited is deliberately harassing the poor family. M/s. Eastern Coalfields Limited 
even did not pay monetary compensation to the wife of Late Puran Gope. Name of Sri Ganesh Gope was kept in live 
roster for providing employment when Sri Ganesh Gope attains the age of 18 years. Now at this stage the denial of 
employment is unjustified. The dependents of Late Puran Gope has prayed that Sri Ganesh Gope son of deceased 
employee Late Puran Gope be provided employment as per Clause 9.5.0-III of NCWA-V&VI and till then the widow of 
Late Puran Gope, Smt. Rajmatia Devi be paid monetary compensation from the date of death of Late Puran Gope i.e. 
17.06.1995 till the date of getting employment of Sri Ganesh Gope son of deceased employee Late Puran Gope. 

3. Tribunal has fixed more than 40 dates for filing written statement of M/s. Eastern Coalfields Limited. But M/s. 
Eastern Coalfields Limited did not care to file written statement so far. The union representative has filed the following 
documents:- 

(i) Xerox copy of the Service excerpts format of Late Puran Gope. 

(ii) Xerox copy of the Death Registration Certificate of Late Puran Gope. 

(iii) Xerox copy of the Death Certificate of Late Puran Gope. 

(iv) Voter I.D. of Sri Ganesh Gope son of Late Puran Gope. 

(v) Letter of the Agent of Parascole Colliery dated 04/06.11.1995 for attending screening committee for 

employment of wife. 

(vi) Letter of P.M., Parascole Colliery addressed to wife of Late Puran Gope dated 11.04.1997 for some 
clarification and submitting documents. 

(vii) Letter of Dy. C.P.M., H.Q., ECL dated 19/22.08.1998 for payment of monetary compensation in lieu 
of employment. 

(viii) Letter of P.M., Kajora Area dated 08.10.1998 for payment of monetary compensation. 

(ix) Letter of Dy. C.P.M., Kajora Area dated 15/16.10.1998 for payment of monetary compensation. 

(x) Letter of Dy. P.M., dated 24/25.10.1998 Parascole for payment of monetary compensation till the son 

of Late Puran Gope will attend the age of 18 years. 

(xi) Application of Sri Ganesh Gope for providing employment after attaining the age of 18 years. 

(xii) Note sheet (photo copy) dated 07/27.12.2001 for providing employment to the son of Late Puran 

Gope. 

(xiii) Admit Card of Sri Ganesh Gope. 

(xiv) Voter I.D. card of Smt. Rajmatia Devi wife of Late Puran Gope. 

(xv) No objection for providing employment. 

(xvi) Xerox copy of clause 9.5.0 of NCWA. 

4. Sri Ganesh Gope has file affidavit in his oral evidence. Sri Ganesh Gope has been cross-examined by learned 
advocate of M/s. Eastern Coalfields Limited. M/s. Eastern Coalfields Limited has not filed any documentary or oral 
evidence. 

5. Sri Rakesh Kumar, General Secretary of the union appearing on behalf of the dependent of the deceased 
employee Late Puran Gope has argued that as per NCWA the widow or son of deceased employee is entitled for 
employment. The name of Sri Ganesh Gope was entered in live roster for providing employment after attaining 18 year 
of age. Because at the time of death of Late Puran Gope the age of Sri Ganesh Gope son of deceased was less than 

18 years. But the management of M/s. Eastern Coalfields Limited has not followed the NCWA and order of M/s. 
Eastern Coalfields Limited. The rejection of employment proposal is breach of Clause 9.5.0-III of NCWA. He has 
argued that not only employment be provided to Sri Ganesh Gope but also monetary compensation be paid to Smt. 
Rajmatia Devi from 17.06.1995 till the date of getting employment to her son. He has also argued that in a similar case 
M/s. Eastern Coalfields Limited has provided employment to son of deceased employee. The copy of Order dated 
14.08.2012 is on record. On other hand Sri P. K. Das, learned advocate appearing on behalf of M/s. Eastern Coalfields 
Limited has argued that compassionate appointment cannot be claimed as matter of right. Sri Ganesh Gope son of 
deceased Late Puran Gope did not full fill the condition for employment. Therefore M/s. Eastern Coalfields Limited 
rejected the employment proposal. 
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6. As per copy of service excerpt of Late Puran Gope maintained by M/s. Eastern Coalfields Limited and 
submitted by the union representation on behalf of the dependent of Late Puran Gope, it is apparent that Late Puran 
Gope was a permanent employee of the company in Parascole Colliery of M/s. Eastern Coalfields Limited. The copy of 
Death Certificate of Late Puran Gope is filed on record. He was expired on 17.06.1995 while he was in service of 
M/s. Eastern Coalfields Limited. 

7. Hon’ble Supreme Court in Bhawani Prasad Sonkar v/s Union Of India & Others (2011) 4 SCC 209 has held: 

Now, it is well settled that compassionate employment is given solely on humanitarian grounds with the sole 
object to provide immediate relief to the employee's family to tide over the sudden financial crisis and cannot 
be claimed as a matter of right. Appointment based solely on descent is inimical to our Constitutional scheme, 
and ordinarily public employment must be strictly on the basis of open invitation of applications and 
comparative merit, in consonance with Articles 14 and 16 of the Constitution of India. No other mode of 
appointment is permissible. Nevertheless, the concept of compassionate appointment has been recognized as an 
exception to the general rule, carved out in the interest of justice, in certain exigencies, by way of a policy of an 
employer, which partakes the character of the service rules. That being so, it needs little emphasis that the 
scheme or the policy, as the case may be, is binding both on the employer and the employee. Being an 
exception, the scheme has to be strictly construed and confined only to the purpose it seeks to achieve. 

8. Hon’ble Supreme Court in Mohan Mahto v/s M/s. Central Coalfields Limited, 2007 (115) FLR 427 has held: 

A settlement within the meaning of Sub-section (3) of Section 18 of the Industrial Disputes Act is binding on 
both the parties and continues to remain in force unless the same is altered, modified or substituted by another 
settlement. No period of limitation was provided in the settlement. We would assume that the respondent had 
jurisdiction to issue such circular prescribing a period of limitation for filing application for grant of 
appointment on compassionate ground. But, such circular was not only required to be strictly complied 
with but also was required to be read keeping in view the settlement entered into by and between the parties. 
The expanding definition of workman as contained in Section 2(s) of the Industrial Disputes Act would confer a 
right upon the appellant to obtain appointment on compassionate ground, subject, of course, to compliance of 
the conditions precedent contained therein. 

9. The copy of NCWA-VI agreement as per Clause 9.5.0-III is as follows: 

In case of death either in mine accident or for other reasons or medical unfitness under Clause 9.4.0, if no 
employment has been offered and the male dependant of the concerned worker is 12 years and above in age, he 
will be kept on a live roster and would be provided employment commensurate with his skill and qualifications 
when he attains the age of 18 years. During the period the male dependant is on live roster, the female 
dependant will be paid monetary compensation as per rates at paras (i) & (ii). 

10. Question arises for consideration, whether Sri Ganesh Gope is dependent son of Late Puran Gope the decease 
workman of M/s. Eastern Coalfields Limited and whether dependents of Late Puran Gope are in financial crisis? Sri 
Ganesh Gope has filed copy of Voter I.D. Card. The name of Late Puran Gope is entered as father of Sri Ganesh Gope. 
In the letter of Dy. P.M. & Dy. CME/Agent of Parascole Colliery of M/s. Eastern Coalfields Limited bearing letter No. 
PC/NS/C-6/2001-1696 dated 07.12.2001 the name of Sri Ganesh Gope is mentioned as son of Late Puran Gope. The 
U.M. No. of Late Puran Gope is 676043. From these documents it is evident that Sri Ganesh Gope is son of Late Puran 
Gope. Sri Ganesh Gope has filed affidavit in his oral evidence in Para 12 of his affidavit he has stated that “I am not 
having any source of income to maintain our livelihood and now we are in the stage of starvation”. He has been cross- 
examined by the advocate of M/s. Eastern Coalfields Limited. His evidence appears to be trustworthy. Dy. Chief of M/s. 
Eastern Coalfields Limited vide letter Ref. No. ECL/CMD/C-6B/Empl/3/648 dated 15/16.10.1998 addressed to the 
Personnel Manager (I/C), Kajora Area has informed that the competent authority has approved the maintenance 
allowance in respect of Smt. Rajmatia Devi wife of Late Puran Gope till her son Sri Ganesh Gope attains the age of 18 
years. The name of the above son will be kept in the live roster and maintenance allowance of Rs.2000/- (Rupees Two 
Thousand only) per month will be paid to Smt. Rajmatia Devi. The same information has been conveyed to Smt. 
Rajmatia Devi by Dy. P.M., Parascole Colliery of M/s. Eastern Coalfields Limited vide letter Ref. No. PC/C-6/98-1844 
dated 24.10.1998. Sri Ganesh Gope applied for his employment to Dy. C.M.E./Agent, Parascole Colliery of M/s. Eastern 
Coalfields Limited. Smt. Rajmatia Devi also applied Dy. C.M.E./Agent, Parascole Colliery of M/s. Eastern Coalfields 
Limited for the job of his son. The sisters of Sri Ganesh Gope namely Monaka Kumari and Sumita Kumari have 
submitted no objection to the Agent of Parascole Colliery in providing job to his brother Sri Ganesh Gope. 

11. When name of Sri Ganesh Gope the only son of the deceased permanent employee Late Puran Gope has 
been entered in live roster for providing job after attaining the majority M/s. Eastern Coalfields Limited also decided to 
pay compensation of Rs.2000/- (Rupees Two Thousand only) per month to Smt. Rajmatia Devi the widow of Late Puran 
Gope. Sri Ganesh Gope the dependent son of Late Puran Gope fulfilled the condition prescribed in NCWA. Dependent 
family of Late Puran Gope is facing financial crisis. He ought to have been provided employment. G.M., Satgram Area 
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of M/s. Eastern Coalfields Limited by Order dated 14.08.2012 has provided employment as per NCWA in similar 
circumstances to Sri Yoginder Singh after the death of his father after attaining the age of 18 years. There is no reason 
to withhold the rights of dependent family member of Late Puran Gope, deceased employee of M/s. Eastern Coalfields 
Limited which they are entitled to get as per NCWA. 

12. In view of discussion above the action of management of Parascole Colliery under Kajora Area of M/s. Eastern 
Coalfields Limited in denying the employment to the son of Late Puran Gope, and payment of monetary compensation 
to Smt. Rajmatia Devi the widow of Late Puran Gope till her son’s employment is illegal and unjustified. Sri Ganesh 
Gope son of Late Puran Gope is entitled for employment in M/s. Eastern Coalfields Limited. Smt. Rajmatia Devi is 
entitled for compensation from the date of death of Late Puran Gope i.e. 17.06.1995 till the date of employment of his 
son Sri Ganesh Gope. The order will be enforced within Two months after publication under section 17 of the Industrial 
Disputes Act, 1947. 

ORDER 

Let an "Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

M ferft, 9 Ri 2016 

W.3IT.917.—afteffiTR' fRRK 3 iMrrR, 1947 ( 1947 RR 14) Rrt R1R 17 3TJRRR 3 RrR^tR RTRRT ^Rlf 3TDR.Rt. 
Rt tufafe ^ RRWR ^ RR^ PPlMdd RPfoTRf Rl rH, SFjRR 3 3TtefrPlRT fRRTR 3 R^fa RIRRT 

aMpTRT 3lffe[RTRR RR ?R 'RFRTvTR-1, M fRRvft R^ W (RR*f RRsRT 96/2013) RTl RRRfcRf RRCcft t, RTt R^#R RIRRT RTi 
04.05.2016 RT) HM s>3R SR 


[R. RR1-30012/13/2013-3R^3TTT (tr)] 
RRtRRPJt, 3TRTRf%R 


New Delhi, the 9th May, 2016 

S.O.917. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 96/2013) of the Central Government Industrial Tribunal/Labour Court-1, New 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
M/s. O.N.G.C. Ltd. and their workman, which was received by the Central Government on 04-05-2016. 

[No. L-30012/13/2013-IR(M)] 


NAVEEN KAPOOR, Under Secy. 


ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.l, KARKARDOOMA COURT COMPLEX, DELHI 

ID No. 96/2013 


Shri Gopal Singh Pundir, 

S/o Shri Keshar Singh Pundir, 

House No.48, Vishnu Vihar, 

Ajapur Kalan, 

Dehradun 248 001 ... Workman 


Versus 

1. The Managing Director, 

ONGC Ltd. Tel Bhawan 
Dehradun, Uttarakhand 

2. The Chief Medical Superintendent, 

ONGS Hospital, Ballupur, 

Dehradun, Uttarakhand ...Managements 
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AWARD 

Reference under Section 10 sub section (2A) of the Industrial Disputes Act, 1947(in short the Act) was received 
from the Central Government, Ministry of Labour and Employment vide it orders No.L-30012/13/2013-IR(M) dated 
23.05.2013 for adjudication of the industrial dispute with the following terms: 

‘Whether the action of the management of ONGC Ltd., Dehradun in terminating the services of Shri Gopal 
Singh Pundir, Dresser-cum-Hospital Attendant with effect from September 2012, without complying of 
provisions of Section 25 F, G H of Industrial Dispute Act, 1947 is unjustified? If so, to what relief workman is 
entitled to?’ 

2. Both the parties were put to notice and Shri Gopal Singh Pundir, workman herein, filed statement of claim 
wherein it is alleged that he was engaged on fixed tenure of employment for a period commencing from 13.06.2007 as 
Dresser cum Hospital Attendant by Oil and Natural Gas Commission, the management, on a monthly salary of 
Rs.3500.00 till 30.06.2008. Workman had applied for the above job in response to an open advertisement and he was 
selected and terms and conditions were reduced to writing on a non-judicial stamp paper of Rs. 100.00 executed on 
12.06.2007 vide a Ex.WWl/Ml. 

3. Services of the workman herein were extended twice from 30.06.2008 to 30.08.2012 for a period of two years 
and salary of the workman was also increased from Rs.3500.00 to Rs.7500.00 It was also agreed that in case of further 
extension of the contract by the management, same terms and conditions shall apply to the workman who shall 
communicate his acceptance in the prescribed format. 

4. It is also case of the workman that on 01.09.2012, as usual he came to the office for the purpose of performing 
his duties and he was verbally told that his services have been terminated from 01.09.2012. Workman herein has not 
done any wrongful act. He has also completed 240 days in a calendar year right from 13.06.2007 to 30.08.2012. 
Workman herein also falls within the definition of ‘workman’ and management is an ‘industry’ under the Industrial 
Disputes Act, 1947 (in short the Act). It is also violation of provisions of section 25(N) as well as section 25E(ii) of the 
Act. During the period of his employment, workman was also deprived of various industrial benefits in the form of 
gratuity, ESI, bonus etc. by the management. 

5. Lastly it is averred that had the workman herein been employed on regular basis, same would have fetched him 
a salary of not less than Rs.30,000.00 per month. No retrenchment compensation was paid to the workman herein and 
gratuity of the workmen comes to Rs.2,62,950.00 to which the workman is entitled @Rs.700.00 per months salary. 
Retrenchment compensation of the workman is around Rs.70,000.00 having regard to the nature of work and salary of 
Rs.7500.00. Workman has prayed for reinstatement on the job with all consequential benefits. 

6. Claim of the workman was refuted by the management by filing written statement thereto. However, it is 
alleged in para 1 of the written statement that the workman was engaged on fixed tenure of contract for a period of one 
year i.e. with effect form 30.06.2007 as Dresser cum Hospital Attendant on certain terms and conditions agreed by him 
as is clear from memorandum dated 12.06.2007 as well as affidavit on stamp paper of the same date. Further, in para 4 
management has admitted that on 29.06.2012 a memorandum was issued to the workman herein informing that fresh 
extension of service has been given with effect from 01.07.2012 for two months or upto the joining of fresh incumbent, 
whichever is earlier. It is also admitted that an advertisement was issued on 05.08.2012 so as to meet the contingency 
requirement of Dresser cum Hospital Attendant and interview was conducted on 12.08.2012 and other colleagues of the 
workman herein appeared for the test whereas the workman herein abstained from the test for reasons best known to 
him. Workman was well aware as he was informed vide memorandum No.OHSS/l/(l)/2012 dated 29.06.2012 
(Annexure III) that his services have been extended with effect from 01.07.2012 for two months or upto the joining of 
fresh incumbent, whichever is earlier. Thus, his period of contract of employment came to an end on 30.08.2012 after 
the joining of the new incumbent. Workman was thus well aware of his contract of employment which was for a fixed 
tenure as is evident from memorandum dated 12.06.2007 (Annexure I). There is no provision under the Act for 
regularization or continuation of services of such workmen who have been deployed for a fixed period. Engagement of 
the workman herein was covered by provisions under section 2(oo)(bb) of the Act and termination of his services from 
01.09.2012 was result of non-renewal of contract of employment between the employer and the workman concerned. 
There is no question of applicability of Section 25(N) of the Act. More so, when it is not a case of retrenchment, as such, 
provisions of Section 25F, G and H of the Act are not applicable to the case of the workman. Management has denied 
other averments made in the statement of claim. 

7. Finally, management has relied upon the case of Secretary, State of Karnataka Vs. Uma Devi (AIR 2006 SC 
1806). 

8. Against this factual background, my learned predecessor, vide a order dated 07.10.2013, framed the following 
issues: 

(i) Whether claimant was engaged by the management for a specific period? 
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(ii) Whether non-extension of period of service falls within sub-clause (bb) of section 2(oo) of the Industrial 
Disputes Act, 1947? 

(iii) As in terms of reference. 

9. Workman, in order to prove his case against the management examined himself as WW1. No documents were 
tendered by him. Management did not examine any witness so as to rebut the case of the workman. However, 
management put Ex.WW 1/Ml to Ex.WW 1/M5 to the workman herein during the course of his cross examination. 

10. I have heard Shri Govind Singh, authorized representative for the claimant and Shri A.N. Mehrotra, authorized 
representative, for the management. 

Issue No.l 

11. During the course of arguments, one thing which emerged from the pleadings of the parties as well as on 
evidence on record was that Shri Gopal Singh Pundir, the workman herein, was admittedly given employment for a 
fixed tenure as Dresser cum Hospital Attendant in response to the application filed by the workman herein. After 
selection of the workman, he has entered into an agreement with the management as is clear from Ex.WW 1/Ml. It is 
clear from perusal of the agreement that the same is signed by the workman herein as well as Shri K.S. Rawat, Chief 
Manager (F&A), ONGC Hospital . Perusal of clause 1 of the agreement clearly provides that the workman will render 
services to the Corporation upto June 2008 from 13.06.2007 on contract basis. There is also reference of salary as well 
as annual increments in the salary of the workman herein. Workman has also admitted execution of this agreement in 
his pleadings. There is also another memorandum Ex.WWl/M2 which shows that on the basis of interview held on 
12.06.2007 workman herein was engaged as Dresser cum Hospital Attendant on contract basis and terms and conditions 
of employment are as under: 

(i) The tenure of engagement on contract basis will be upto 30.06.2008. 

(ii) Consolidated monthly honorarium would be Rs. 3500.00 per month 

(iii) No other allowances/benefits would be admissible to him 

(iv) Notice period of one month would be required to be given from either side for termination of 
contractual engagement 

(v) 12 days casual leave can be granted by GM- CMS , Medical Service during one year of engagement 

(vi) Working hours/duty timings would be decided by GM-Chief Medical Services and communicated 
separately 

(vii) An annual increase of Rs. 150.00 will be considered and allowed after successful completion of one 
year tenure 

(viii) Colony accommodation if available vacant will be allotted subject to deduction of flat amount, i.e. 
Rs.750.00 per month & electricity charges on actual consumption. 

(ix) The para medical staff shall be extended in-house medical facility only during the tenure of 
engagement 

12. Shri Gopal Singh Pundir, while appearing as WW1 has tendered in evidence his affidavit, which is Ex.WWl/A 
and it is on similar lines as per the recital contained in the statement of claim. He has also admitted in his cross 
examination regarding moving of application for the above job and in response thereto, he was selected for the said 
post. He has also admitted that he has received memorandum Ex.WWl/2 from the management, which contains his 
tenure of engagement as well as salary/increments to be given to the workman. He further admitted that Ex.WW 1/M4 
was also received by him which shows that services of the workman was extended for a period of one more year with 
effect from 01.04.2010 to 30.06.2011 and other terms and conditions would remain unchanged. Further, office order 
Ex.WWl/M3 also shows that further extension in service in respect of the contractual employees(Dresser cum Hospital 
Attendant) was made by the management for a period upto 30.06.2010 and name of the workman herein appears at serial 
No.20 of the said office order. It is, thus, clear from the evidence on record that initial appointment of the workman 
herein was for a fixed period with effect from 13.06.2007 on contract basis till 30.06.2008 as is evident from 
Ex.WWl/Ml. But services of the workman herein were later on extended as is clear from memorandum Ex.WWl/M2 
which is extension from 30.06.2008 to 30.06.2010, Ex.WWl/M4 which is extension from 01.07.2010 to 30.06.2011 and 
vide Ex.WWl/M5 from 01.07.2012 for a period of two months. In view of the documentary evidence discussed above, it 
is held that though the claimant was engaged by the management initially for a specific period but later on tenure of the 
workman was extended in the manner discussed above from time to time upto 01.09.2012, when workman was informed 
that his services were no more required. Hence, the issue is decided accordingly. 
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Issue No.2 and 3 

13. Both these issues are inter-related, as such, are being taken up together for the purpose of discussion. 

14. Now, the vital question in the case in hand is whether non-extension of service of the workman herein falls 
within sub section (bb) of Section 2(oo) of the Act. The related issue, or to put things in the other way, as to whether 
termination of service of the workman herein with effect from 01.09.2012 without complying with provisions of Section 
25 F, G and H of the Act is unjustified. It was strongly contended on behalf of the workman that post of Dresser cum 
Hospital Attendant in the hospital is regular and perennial nature and some other occupant is holding the said post after 
September 2012. Management has acted in a most arbitrary manner by not regularizing the services of the workman 
herein and instead of doing so, services of the workman have been terminated without serving any notice as required 
under section 25F of the Act or payment of one months’ notice/salary to the workman in lieu of notice. It was also 
urged that the workman was performing his duties sincerely and diligently and his appointment to the job was not a back 
door entry as the same was made after advertising the post as required under the law and thereafter workman herein was 
selected to the said post. In such circumstances, submission was raised that instead of regularizing the workman herein, 
he was given an unceremonial send off by the management by not renewing his contract after September 2012. Reliance 
was also placed on certain authorities. I would be discussing the same in the subsequent paras while drawing my 
conclusions. 

15. Per contra, Shri Govind Singh raised submissions raised on behalf of the workman by urging that workman 
herein was employed on contract basis for a fixed period, as such, it was fixed tenure employment initially for a period 
of one year with effect from 13.06.2007 as Dresser cum Hospital Attendant. Thereafter, services of the workman herein 
was extended till 30.06.2012 and thereafter for a period of two months, as is clear from Ex.WWl/M3. Learned 
authorized representative for the management invited attention of this Tribunal to the fact that regular exam was also 
held for the said post. However, workman herein did not appear for the test, as a result of which it was difficult to 
continue him in the employment or extend his services when fresh incumbent who have qualified were offered jobs. It 
was made clear to the workman, as is evident from Ex.WWl/M5 that his extension was lastly for a period of two months 
only, upto the joining of fresh incumbent. Learned authorized representative for the management put reliance upon 
certain authorities, which ratio I would be referring to while discussing the various provisions of the Act in the 
subsequent paras. 

16. Before I proceed to consider and evaluate the evidence on record as well as various authorities relied upon on 
behalf of both the parties, it is necessary to refer to the definition of ‘retrenchment’ as contained in Section 2(oo) and the 
same is as under: 

l*[(oo) "retrenchment means the termination by the employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by way of disciplinary action, but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of superannuation if the contract of employment between the 
employer and the workman concerned contains a stipulation in that behalf; or 

2*[(bb) termination of the service of the workman as a result of the non-renewal of the contract of employment 
between the employer and the workman concerned on its expiry or of such contract being terminated under a 
stipulation in that behalf contained therein; or] 

(c) termination of the service of a workman on the ground of continued ill-health; 

17. Equally important is the definition of ‘workman’ as contained in section 2(s) of the Act. During the course of 
arguments, it was not denied that the workman herein falls within definition of ’workman’ as defined in section 2(s) of 
the Act inasmuch as even a daily wager, casual worker or a temporary worker are also included in the definition of 
‘workman’ contained in the Act. 

18. Now, the vital question before this Tribunal is whether non-renewal of contract of the workman herein after 
01.09.2012 by the management amounts to termination or retrenchment of the workman. It is clear from definition of 
the word ‘retrenchment’ under sub-clause (bb) of section 2(oo), termination of services of a workman as a result of non¬ 
renewal of contract of employment on the expiry of contract would not fall within definition of ‘retrenchment’. 

19. During the course of arguments, strong reliance was placed by the management upon the case of Morinda Co¬ 
op. Sugar Mills Ltd vs Ram Kishan And Others etc.(1995 SCC (5) 653) decided on 25 August, 1995 by the Hon'ble 
Apex Court, it was a case where workmen had worked for more than 240 days in a calendar year and they were 
retrenched by the management without serving any notice, resulting in violation of requirement of section 25 of the Act. 
Industrial Tribunal as well as Hon’ble High Court held order of termination to be illegal and retrenchment was held to 
be void under the law. Matter was ultimately taken to the Apex Court . It was strongly urged on behalf of the 
management that the workmen were employed to do seasonal work during the crushing season and they had hardly 
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worked for 4-5 months in a year. After seasonal work was over, their services used to be terminated as they were not 
required to do any other work. Hon’ble Apex court set aside the judgement of the Hon’ble High Court and held that 
deployment for such seasonal work would not invite provisions of section 25F of the Act as it is not retrenchment under 
the Act. 

20. There is another authority, ie. District Animal Husbandry vs. Labour Court. It was also a case of contractual 
appointment with services of the workmen stood terminated on the expiry of the contract period. There was also recital 
in the agreement wherein it was clearly provided that on expiry of six month period, unless the same is mutually 
extended, terms would automatically come to an end, it was also not disputed that no further extension was given to the 
workmen after fixed term of appointment. It was held that there was no question of applicability of provisions of section 
25F of the Act. 

21. Strong reliance was placed upon the case of Steel Authority of India vs. Workers of the management (2006 Vol. 
3 JCR 432). Workmen in that case was a khalasi who was appointed for a period of three months on 06.04.1984 in 
Bokaro Steel Plant. Contract was extended from time to time and finally his name was struck of from the rolls of the 
company on 01.01.1986 without any notice to him. Conciliation having failed at the instance of the union, reference was 
made under Section 10 of the Act to the Labour Court and moot point raised before the Tribunal was whether removal of 
the workmen from service of Bokhara Steel Plant by the management is justified. Primary contention on behalf of the 
workman was that there was non-compliance of section 25F of the Act as no one month notice or salary in lieu of such 
notice was paid to the workman. Management specifically took shelter under the definition of retrenchment contained in 
Section 2(oo)(bb) of the Act and it was strongly urged that no prior notice was required to be served on the workmen nor 
retrenchment compensation was payable as the case is covered under the said sub-clause (bb) of clause (oo) of Section 2 
of the Act. Labour Court answered the reference in favour of the workmen and held that action of the management to be 
mala fide and unjustified, being breach of section 25F of the Act. When the matter was taken to the Hon’ble High 
Court, Award of the Labour Court was set aside by placing reliance upon Harmohinder Singh Vs. Kharga Canteen 
wherein in under similar circumstances, view was taken that provisions of section 25F of the Act are not applicable in 
the case of termination of services on expiry of contract of service for a fixed period. 

22. Management also invited attention of this Tribunal to the case of Punjab State Electricity Board vs Darbara 
Singh decided by the Hon’ble Apex Court on 17.112005 wherein the workman was a peon on daily wages from 
08.01.1988 to 29.02.1988. It was also made clear that when the new incumbent would join services, his services would 
be deemed to be terminated without notice and the post was alleged to be purely temporary in nature. There were 
extensions in service from time to time for short periods. Later on, on 12.05.1989 another workman Shri Surant Singh 
was appointed on permanent basis. The first appointee workman challenged the action of the management and the 
Labour Court held the disengagement of the workman to be illegal and ordering his reinstatement. Even a writ petition 
filed before the Hon’ble High Court was also dismissed and ultimately the management of Punjab State Electricity 
Board took the matter in appeal to the Hon’ble Apex Court wherein provisions of Section 2(oo)(bb) as well as Section 
25F etc. were discussed in extenso. Judgement rendered by the High Court was set aside by the Hon'ble Supreme 
Court, by placing reliance upon Anil Bapurao Kanase vs Krishna Sahakari Sakhar Karkhana Ltd. and Anr (1997(10 SCC 
599) it was held as under: 

‘The learned counsel for the appellant contends that the judgment of the High court of Bombay relied on in the 
impugned order dated 28/3/1995 in Writ Petition No. 488 of 1994 is perhaps not applicable. Since the appellant 
has worked for more than 180 days, he is to be treated as retrenched employee and if the procedure 
contemplated under Section 25-F of the Industrial Disputes Act, 1947 is applied, his retrenchment is illegal. We 
find no force in this contention. In Morinda Co-operative Sugar Mills Ltd. v. Ram Kishan in para 3, this court 
has dealt with engagement of the seasonal workman in sugarcane crushing; in para 4, it is stated that it was not 
a case of retrenchment of the workman, but of closure of the factory after the crushing season was over. 
Accordingly, in para 5, it was held that it is not "retrenchment" within the meaning of Section 2(00 of the Act. 
As a consequence the appellant is not entitled to retrenchment as per clause (bb) of Section 2(00 of the Act. 
Since the present work is seasonal business, the principles of the Act have no application. However, this court 
has directed that the respondent management should maintain a register and engage the workmen when the 
season starts in the succeeding years in the order of seniority. Until all the employees whose names appear in 
the list are engaged in addition to the employees who are already working, the management should not go in for 
fresh engagement of new workmen. It would be incumbent upon the respondent management to adopt such 
procedure as is enumerated above.’ 

23. Hon’ble Apex Court also relied upon Batala Co-operative Sugar Mills Ltd. vs. Sowaran Singh (2005 
(7)Supreme 165) and held that order made by the Labour Court as well as High Court are clearly untenable and the same 
are quashed. 
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24. Lastly, management put reliance upon the case of National Fertilizer Ltd. and Others Vs. Somvir Singh decided 
by the Hon'ble Apex Court on 12.05.2006. It was a case where a workman was appointed without inviting application 
in terms of provisions of Employment Exchange Act 1959. Admittedly no advertisement was issued. Initially workman 
was engaged for a period of six months on contract basis. Workman later on applied for regularization of his services. 
Several such demands were made in different States, as a result of which matter was taken to different High Courts by 
the workmen expressing divergent views. Resultantly, matter finally reached before the Hon'ble Apex Court and strong 
reliance was placed by the management on Secretary, State of Karnataka and others vs. Uma Devi & Othrs (2006(4) 
SCALE 197). It was also urged on behalf of the workmen that their appointments are irregular but are not illegal as 
they were fulfilling all the requisite conditions. Finally, it was held by the Hon’ble Apex Court that appointment to any 
post under the State could only be made after proper advertisement has been made after inviting applications from 
eligible candidates. No doubt, workmen were working for a long time but they were not in fact not holding any post; as 
such, they were not entitled to be paid salary on regular scale of pay nor Court can direct regularization of their services 
in view of the decision of the Hon'ble Apex Court in Uma Devi case. In view of the dicta made in the various 
authorities, it is thus clear that when an appointment has been made for a fixed period, then such appointment is 
normally called fixed tenure appointment and after expiry of the said period, workman cannot claim regularization as a 
matter of right. Further, if such contract of employment has been extended from time to time as per stipulations 
contained in the agreement, same would not give advantage to the workman so as to claim benefit of provisions of 
Section 25 F, G and H of the Act, when there was no complete facts on record to suggest that any assurance has been 
given by the management to retain services of the said workman permanently. To the similar effect is the ratio of the 
case of Haryana State FCCW Store vs Ram Niwas and Anr. decided by the Hon’ble Apex Court on 08.07.2002. It was a 
case where respondents were appointed on contract basis on payment of daily wages till stocks are disposed or for a 
period of three months. It was made clear in the order that a number of chowkidars/labourers were kept by the District 
Manager of Food Corporation of India to come down with clearance of stocks lying in the open. Workers so deployed 
ultimately took shelter under section 25F of the Act and strongly urged that no notice was served upon them before 
termination of their services. View taken by the High Court regarding violation of provisions of Section 25F of the Act 
was upset by the Hon’ble Apex Court by observing that there was no contract of service between the management of the 
workmen so as to attract application of section 25F of the Act. Such contract of service was only for a fixed period and 
the un-escapable conclusion is that disengagement or termination of the workmen would not amount to retrenchment 
under the law. Similar view appears to have been taken in Uptron India Ltd. Vs. Shammi Bhan and Anr. ( AIR 1988 
SC 1681). 

25. As against this, learned A/R for the workman herein heavily relied upon the judgement of the Hon’ble Apex 
Court in ONGC Employees Mazdoor Sabha Union vs ONGC decided on 26.04.2013. It was a case where fate of more 
than 577 workmen was involved who were initially given fixed tenure appointment. Industrial Tribunal had decided that 
termination of their job was untenable in law and Corporation was directed to give regular appointment to such term 
based employees. Tribunal also decided vide award dated 08.11.2011 not to make recruitment from open market by 
inviting fresh applications for such regular posts. Management has taken the matter in appeal before the Hon’ble High 
Court and urged vehemently that appointment of the workmen in that case was tenure based and for specific purpose. 
Moreover, the Tribunal cannot give directions for regularization of the workmen when applications have been invited 
from the open market for recruitment. Reliance was also placed on behalf of the management upon the case of Uma 
Devi case (supra) in which it has been clearly laid down that no back door entry can be made by the Corporation or State 
in disregard to the statutory principles . Appointment to posts is to be made by all the organs of the State, including the 
Corporation after issuing advertisement in the prescribed manner and also invited applications from Employment 
Exchange where eligible candidates get their names registered. Hon'ble High Court after considering comparative merits 
of the contentions as well as case law relied upon by the respective parties, rejected contention of the management that 
the workmen in the said case were purely holding tenure appointments. It was also noticed by the Hon’ble High Court 
that no regular recruitments are being made by ONGC since 1987 to 2004 and almost 30% of the labour force stands 
reduced, either due to superannuation or retirement on voluntary basis. Therefore, Corporation started managing its 
affairs by deploying contract labour or engaging employees on tenure basis. Strong reliance was also placed by High 
Court in the case of Mineral Exploration Corporation Employees Union vs. Mineral Exploration Corporation Ltd.( AIR 
2006 SCW 3865) wherein Hon’ble Apex Court had occasion to consider meaning of the term ‘temporary worker’ and 
‘casual worker’. Hon’ble Apex Court also dealt with the question of contract employee or tenure appointments. 
Finally, it was held that the employees engaged and continued for years together by the Corporation cannot be termed as 
temporary or casual for the reason that they were given appointment for a specific period, particularly when the work 
which such employees are doing is of regular or perennial in nature. It was the usual practice of the Corporation to 
engage workers for long duration of time without affording them appointment. In the case in hand also, workmen herein 
is doing work which is of regular and perennial in nature and recruitment of the workman admittedly been done in 
accordance with regulations by inviting application, holding test/interview. Appointment of the workman herein is not 
at all a back door entry, as such ratio of Uma Devi case is not attracted to the case in hand, which specifically deals with 
irregular and illegal appointments. Hon'ble High Court has thus upheld award of the Tribunal by observing that term 
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based appointees were admittedly given extension from time to time and were doing similar job which other regular 
appointees were doing. Above act of the Corporation was termed to be unfair labour practice and was strongly 
deprecated by the High Court. 

26. Yet in another case Hon’ble High Court of Delhi in Officer In-charge, Defence Standardization Cell Vs. 
Mukesh Kumar (2013 Lab.IC 3329) dealt with the same question. In the said case, the workman was engaged as a 
sweeper with the management. His appointment was on monthly basis and from time to time successive extension was 
given to him by the management for a period of three years. He was also not given benefits to which he was entitled 
under the law vis-a-vis regular workman. It was claim of the workman that juniors to him were continued in 
employment and later on fresh hands were employed subsequent to his termination. No charge sheet was issued nor any 
enquiry was held against the workman before ordering his termination. Tribunal passed an award in favour of the 
workman holding that practice of giving renewal every month or after sometime amounts to unfair labour practice, as 
such management has flouted provisions of section 25(F) read with Item 10 of the Act. Management took the matter in 
appeal before the Hon'ble High Court by filing writ petition. Main contention of the management was that the workman 
was employed on contract period for the purpose of conservancy and his employment was on the basis of agreement 
which was renewed every month. This being the position, it was strongly urged that case of the workman falls under 
section 2(oo)(bb) of the Act and termination of his services does not amount to retrenchment within the meaning of 
section 2(oo) of the Act as the same is in accordance with the terms of agreement. Therefore, in the submission of the 
management, workman is not entitled to benefit of section 25F has held by the Tribunal. Hon’ble High Court after 
discussing ratio of the case in State of Karnataka vs. Uma Devi ( AIR 2006 SC 1806) and also putting reliance upon the 
case of Krishan Singh Vs. Executive Engineer, Haryana State Agricultural Marketing Board ( AIR 2010 SC (Supp) 787) 
approved the award passed by the Labour Court. Ratio of the law in M. Venugopal vs. Divisional Manager ( AIR 1994 
SC 1343) upon which reliance was placed by the Management was also explained and distinguished by the Hon'ble 
High Court by observing that when the appointment is for a fixed period, unless there is finding that power under Clause 
(bb) of Section 2(oo) was misused or vitiated by its mala fide exercise, it cannot be held that the termination is illegal. In 
its absence, the employer could terminate the services in terms of the letter of appointment unless it is a colourable 
exercise of power. It must be established in each case that the power was misused by the management or the 
appointment for a fixed period was a colourable exercise of power. 

27. In the case in hand, the workman has admittedly completed more than 240 day in a calendar year. It is admitted 
case of the parties that he was initially given appointment on 12.06.2007 for three years. Thereafter his term was 
extended twice as is clear from documents Ex.WWl/M2 to Ex.WWl/M3. Finally, post of the workman was advertised 
by the management when there was no need to do the same inasmuch the workman herein was not recruited by way of 
back door entry. Rather, he has admittedly appeared before the Selection Committee and was given appointment 
thereafter in accordance with law. The work which he was doing is of regular and perennial in nature. The job was not 
in fact for a specific project or temporary or seasonal in nature as was the position in some case relied upon by the 
management. Therefore, the action of the management terminating his job amounts to misuse or malafide exercise of 
power. Resultantly, it cannot stand scrutiny of law. 

28. There is also another authority, i.e. Satyapal vs PWD Special LPA No.,.4726/2007 decided on 24.08.2006 by 
Hon’ble High Court of Delhi. It was also a case where decision of the learned Single Judge holding award dated 
30.04.2004 of CGIT whereby the Tribunal has held termination of services of the workman to be illegal, being in breach 
of provisions of Section 25 of the Act, was assailed before the High Court. In the said case also, the workman had 
continuously worked from 20.08.1990 to 16.09.1993 and no notice before termination of his service was issued as 
required under Section 25 of the Act. Action of the management in terminating services of the workman Satpal was held 
to be illegal and unjustified. Management was ordered to pay 40% of back wages also, when the judge of the Hon'ble 
High Court of Delhi had upheld the award and it was thereafter matter was taken in special appeal by way of LPA before 
the Division Bench of Hon'ble Apex Court. In the said case also strong reliance was placed was placed by the 
management upon the case of Haryana State FCCW Store vs Ram Niwas and Anr. And General Manager, Haryana 
Roadways vs (2005 Vol.5 SCC 591). Hon’ble High Court after taking into consideration definition of ‘retrenchment’ 
as contained in Section 2(oo) (bb) of the Act as well as other provisions of the law, came to the conclusion that in the 
said case, management has invented a device to issue work orders for service of workman in some cases and was being 
extended from time to time as per requirements. This action of the management was held to be in complete derogation 
in law. It was held that this section cannot be invoked by the management in situation when the workman is in fixed 
employment or doing work of perennial nature. While discussing the case of Haryana State FCCW Store (supra), it was 
observed that the idea of introducing section 2(oo)(bb) of the Act was to meet a situation where workman is engaged for 
a very short period to do temporary type of work. In the said case two workers were engaged only for a short period of 
one month. Later on, their services were terminated after the entire stock lying in the open area was cleared. Thus, their 
engagement was for less than one year. It was in such circumstances that Hon’ble Apex Court held that 
disengagement/termination of the workman concerned did not amount to retrenchment. Resultantly, ratio of the said 
judgment cannot be applied to the case in hand when evidence on record is ample and clear to the effect that the 
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workman herein was doing the work against regular job and management later on has appointed another employee in 
place of workman herein. In the case in hand, workman has admittedly worked for almost 5 years, as such in view of 
the ratio of law propounded in the aforesaid two authorities, there is no need to follow other authorities of other High 
Courts. It is now well settled position in law that subordinate Courts are required to follow judgements or orders of its 
High Court in letter and spirit and there is no need to follow judgement of another High Court where contrary view has 
been taken. Moreover, Hon’ble High Court has referred to the various judgements of the Hon'ble Apex Court wherein 
similar questions were involved. 

29. The workman also placed reliance upon the case of Bhuvenesh Kumar Dwivedi vs. Hindalco Industries Ltd. 
(2014 Lab.IC 2643) wherein Hon’ble Apex Court discussed in extenso provisions of section 2(oo)(bb) of the Act as well 
as similar provisions contained in UP ID Act. It was noticed by the Apex Court that services of the workman was 
terminated several times and he was subsequently employed again till his services were finally terminated. He has 
rendered more than 6 years of service, save the artificial breaks made by the management with an oblique motive so as 
to retain the appellant as temporary worker. Aforesaid conduct of the management was held to be unfair labour practice 
under Section 2(ra) of the Act which is not permissible in view of sections 25T and Section 25(U) of the Act read with 
entry in Serial No. 10 in the V Schedule to the Act regarding unfair labour practice. It was the case of the workman that 
he has worked for six calendar years from the date of his appointment till termination of his services, thus completing 
240 days in each calendar year. Labour Court held termination of the job of the workman to be illegal, unjustified and 
ordered payment of full back wages. In writ appeal. High Court set aside the award of the Tribunal. When matter was 
taken to Apex Court, it was held to be exercise of excess jurisdiction by the High Court under Article 227 of the 
Constitution of India. 

30. Lastly, on behalf of the workman, reliance was placed on S.M. Nilajkar vs. The District Manager, Karnataka 
(2003 Lab.IC 2273). It was a case where a number of workmen were engaged as casual labour for the purpose of 
extension of telecom facilities and their services were utilized for digging and laying of cables, erecting of poles and 
drawing of lines. Services of these workmen were terminated somewhere in the year 1985. Thereafter, they were not 
engaged on the said work. In the first round of litigation Hon’ble Apex Court directed the State Government to 
formulate a scheme under which all casual labourers who had rendered more than one year's continuous service could be 
absorbed. When these workmen were not finally re-engaged or absorbed in the job, they took the matter to the Industrial 
Tribunal and award was passed on 21.06.1999 by the Tribunal directing the employer to reinstate all the workmen into 
service with the benefit of continuity of service and with 50% back wages. The employer filed writ petition in the High 
Court and learned Single Judge of the High Court held that workers were not project employees as their appointments 
were not for any particular project. As such, case of such employee was not covered by sub-clause (bb) of clause (oo) 
of Section 2 of the Act. Since the workman had served for more than 240 days in a calendar, their termination amounted 
to retrenchment, which was invalid for non- non-compliance of Section 25F of the Act. However, it was observed by 
the Hon'ble High Court that there was a delay of 7-9 years in raising the dispute, which was not promptly raised, as such 
the workmen were not held entitled to back wages. The employees again filed intra-court writ appeal before the 
Division Bench of High Court. It was admitted case of the parties that workers were employed by Telecom Department 
as casual labours in connection with the project for extension of telecom facilities and their services were utilized for 
digging, laying of coaxial cables and other sundry work. The project was completed sometime in the year 1986-87. 
Division Bench further held that case of the workman herein was in fact covered under sub-clause (bb) of clause (oo) of 
Section 2 of the Act. It was a clear case of termination of services of the workmen as a result of non-renewal of contract 
of employment on the expiry of contract. Resultantly, question of compliance of Section 25F of the Act did not arise 
and the workmen could not be said to have been retrenched. Engagement of the workmen was on daily wages and only 
for the purpose of completion of the project undertaken by the Telecom Department at a given place. When the project 
stands completed, there is no question of retrenchment of the workmen whose contract stood expired. However, when 
matter was taken to the Apex Court, decision of the Division Bench of the Hon’ble High Court was set aside and that of 
learned Single Judge was restored except for the finding that the workmen were not project employees. Contention of 
the management that workmen were employed for general maintenance of Telecom Department against a specific 
project and for specific period was out-rightly rejected by the Apex Court. It was also held that engagement of workman 
on daily wages does not by itself amount to putting the workman on notice that he was being engaged in a scheme or 
project which was to last only for a particular length of time or up to to occurrence of some event, and therefore, the 
workman ought to know that his employment was short-lived. Further, the Court went to observe that it was for the 
employer to prove that case of the workman was not covered by the definition of ‘retrenchment’ so as to attract 
applicability of the said sub-clause (bb) of clause (oo) of Section 2 of the Act. Consequently, in view of the ratio of law, 
in Officer Incharge Defence Standardization Cell (supra), Satyapal (supra), S.M. Nilajkar (supra ) and Bhuvanesh 
Kumar Dwivedi(supra), there is no need to follow ration of judgements of the other High Courts, particularly when the 
case of the workman herein is fully covered by the judgement of Hon’ble Apex Court as well as Delhi High Court. 

31. Therefore, most of the authorities cited on behalf of the management are not applicable to the case in hand 
inasmuch as all those authorities it has come on record that the workman in most of the cases were doing temporary or 
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seasonal work. For e.g. In Morinda Co-operative Sugar Mills Ltd.(supra), it has come in evidence that the workmen 
were employed to do seasonal work during crushing season and they had hardly worked for 4-5 months in a year. After 
seasonal work was over, their services used to be terminated. It was against this background, Hon’ble Apex Court held 
that termination of the job of such seasonal workmen did not attract provisions of section 25F of the Act and the same 
falls within clause (bb) of section 2(oo) of the Act. The other case, i.e. District Animal Husbandry (supra) related to 
contractual appointment and services of the workmen stood terminated after expiry of contract period. No further 
extension was given to the workmen in the said case , whereas in the case in hand, admittedly extension of services was 
given to the workman twice. Similarly reliance placed by the management upon the case of Steel Authority of India 
Workers (supra) is not of much help as in the said case though Labour Court held action of the management to be mala 
fide, but retrenchment ultimately held to be in terms of the expiry of the contract of service which was for a fixed 
period, so as not to invite applicability of provisions of Section 25F of the Act. Similar were the facts in Punjab State 
Electricity Board where workman was peon and was engaged on daily wages. It was made clear to the workman that 
when the new incumbent would come, his services would stand terminated. There were also extension of service from 
time to time but the same was for very short period. It is clear from the various judgements relied upon by the 
management that where engagement of the workman is for purely temporary period due to seasonal demands or work 
ceased to exist due to closure of factory, in such eventuality, services of the workmen for fixed period was held to be 
valid so as not to attract provisions of Section 25 F of the Act. However, where the work is of regular or perennial 
nature and recruitment of the employee has been made in accordance with rules and regulations, in that eventuality, 
engagement of workers for a specific period and thereafter giving periodical extensions to such workmen has been 
strongly deprecated by the Apex Court in Bhuvanesh Kumar Dwivedi)supra). As discussed above, in the said case the 
workman was appointed as Labour Supervisor on 30.12.1992 and he worked continuously on the said post till 
28.07.1998 with a few artificial breaks in service. Later on, his services were terminated as per practice with the reason 
‘sanction expired’. When the matter was taken to the Hon’ble Apex Court by the workman, contention of the 
management that the workman was engaged by the management for a specific period on temporary basis in the present 
job in the Construction Division of the company and with the completion of construction, contract stood expired, was 
rejected by the Apex Court by holding that though the workman was working for a temporary period, was n fact 
working against a post which is permanent in nature. Action of the management in the said case was held to be unfair 
labour practice in terms of provisions of section 25G of the Act, which is punishable under section (U) of the Act. High 
Court too concurred with findings of the Labour Court and held that action of the management was in contravention of 
provisions of section 6N of the UP ID Act, which corresponds with provisions of section 25F of the Act. In the said 
case, workman was ordered to be reinstated with full back wages as it was proved on record that the workman was not 
gainfully employed after termination of his job. 

32. In view of the case law discussed above, it is clear that when a workman is doing work of regular and perennial 
nature and there has been extension of his service from time to time, the action of the management in terminating his job 
amounts to misuse or malafide use of power under the law, particularly when employment of the workman was after 
following due procedure. 

33. In the case in hand, there is nothing in the statement of claim that after termination of the job of the workman 
herein was unemployed. There is not even a whisper in the statement of claim as well as affidavit Ex.WW 1/A filed by 
the claimant that he was out of job. In such a situation, law is fairly settled now by the Hon’ble Apex Court in a number 
of cases that the workman is not entitled to reinstatement with full back wages as a matter of course. In some cases, 
Hon’ble Apex Court has granted only 50% of back wages. Even in S.M. Nilajkar case (supra), Hon’ble Apex Court had 
upheld the decision of the High Court where 50% back wages were granted. Consequently, to my mind, the workman 
herein is also entitled to only 50% of the back wages from the date of termination of his job. It is not out of place to 
mention that the management has also not made a whisper in their written statement that the workman herein stood re¬ 
employed after termination of the job with some other management. Rather, management has not adduced any 
evidence worth the name so as to prove this fact. 

32. As a sequel to my discussion herein above, it is held that the action of the management in terminating services 
of the claimant Shri Gopal Singh Pundir with effect from September 2012 is unjustified and as a corollary workman 
herein is ordered to be reinstated and is held to be entitled to 50% of back wages from the date of his termination. An 
award is accordingly passed. Let this award be sent to the appropriate Government, as required under Section 17 of the 
Industrial Disputes Act, 1947, for publication. 

April 11,2016 


A. C. DOGRA, Presiding Officer 
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R| f44t, 9 Ri 2016 

W. 3 H. 918 .—fRRiR srfferfwr, 1947 (1947 rr 14) 4 t rtr 17 4 3 44 Ir rrer 4 r 4 wr t 4 r 

RlfR 3TPR 4 RRRRR 4 RREg fRRM4f 3TR RR4 <*4 <*kT 4 #R, 3EJRR 4 3M4lR7 fRRTR 4 444 TRR7R affejrf'RFi 
344RRR TJof 5£R ^IRIUR, RRJT 4 RR1R (4^4 RTsRT 37/2014) 4t WfRR RRcft t, 4) 444 RWR 4l 
04.05.2016 41 W ?T37T SRI 

[4. TRR29011/50/2013-3T|31R (itr)] 


R4E RRJt, 3RR RffRR 


New Delhi, the 9th May, 2016 

S.O. 918.— In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 37/2014) of the Central Government Industrial Tribunal/Labour Court, Jaipur now 
as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of M/s. Lime 
Stone Mine Owner and their workman, which was received by the Central Government on 04-05-2016. 

[No. L-29011/50/2013-IR(M)] 


NAVEEN KAPOOR, Under Secy. 


44Tr TTWR aMiPtcp t# sft rtrttrri, rrfj? 

4rr.4rr.3n4.4t. wrr 4. 37/2014 

RRR Rf4r, 44144 Sli^RE# 


R. L- 29011/50/2013-IR(M) 4REE 21/04/2014 


Rashtriya Mazdoor Sangh, 
Ramganj Mandi, Dist.- Kota 
(Rajasthan) 


V/s. 


Sh. Pankaj kumar S/o Sh.Ramswarup ji Jatwa, 

Lime Stone Mine Owner, Pipakhedi, Satlakhedi 
Tehsil - Ramganjmandi, Dist.- Kota (Raj.) 

R1#41RRe 4 : 4l 'H-Hj'fmicd [JR! - Jl(ctRI4 

3m#4irre 4 : 4l rrt%t- t;4)i4e 

rrir 

f4lFE : 19. 03 2016 

1. 444 TOR g"RT 3fis4lR|cp f^RTR 3Ti4f4RR 1947 4T HUT 10 RRHUT 1 RFR (sr) 4 3TRl4cT f^RRE 
21.04.2014 4 3 p4r 4 4f4n f4RTR 4 3TTHR RR HR »RI TOTHf4>fHR 4g 4f4lcT 4 I 444 TTOER gTR 4f4n f^RTR 

4PHHH 4 

2. “Whether the 5 point charter of demand of Rashtriya Mazdoor Sangh, Ramganj Mandi from the management of 
Sh. Pankajkumar S/o Ramswarup ji Jatwa, Lime Stone Mine Owner, Pipakhedi raised vide their letter dated 
9.3.2013 (copy enclosed) is legal and justified? what relief the union is entitled to?” 

3. 444h 3TTRT h4r 4 f44 r 4 Ciazff 4 3FJHR RfsPHR: Rl4T HR RTRR 4 f4 HT# a#PE R5T 4 f44fl 

4h4rE R5T r 4 tRp 4 tr Hj44 RTR RR RdiRbcl 1.3.2013 R77JR 4T| RET RH 4 444 4 ^4444 4T 4REE 

1.4.13 4 RRT^r TR 44EE 4?TRRfe, Ht 4RE 4tlRRfe 4 tr# 4 Rfe RHT 444 4 h 4T 4 feTT UIHdRvI 4 3RR 
cleiuiiK y|[c|HI9 HHTR <e4 HR 3Fj4h [4ri RRT HT I f4lST gKI <El4 ERTR R 44 RTT4 R7 RTR RH [JR: TTURRE RR 

3tejhh (444) r4ri r 4 4f4?r f4nT rri i 

4. TTUERE RH 3TRJHH (444) r4r! 4 RRRR5T r4 7JRRt 4 4 4 feTT 3n^H f4HT RHT ?h 4 fePJ <e4 

44 RR1R f44 I f44EE R5T gTR TTRlM 4 744 r4T fasti RRI RFT r 4T 44 RR f^RRE 30.7.13 r4 RTr4TR1 

3Tf£RETfl 3)RR>d RRetell RRll 4 RTOf4j?T 3P?RP R^R RTOER r 4 4f4cl 4T r 4T t4Rl4 3PSJR RR RRTR 4^ RRR 
4 e4rT f4Rlf4nT 21.4.14 TOlRlfeERR r 4 4f4cl f^Rl RRI I 

5. 3P4 RlRlchl 4 RRRR 4 f% RFT RR RdlRhcl 1.3.13 4 3EJRTR f4R4l 4 R?t RR4TO 734 Rf4RT, eg#, 4eTRTR 
TR r4rt 4 RTR7T RTRER RTR f44H4l 180 Ri. Rf4f4R 4 f4RTRl 4 RERj4 RTRT RT# 4 3li4El4 4, ?RT RRRR t# 
RTR 4 3TTETR RR iREIRT #4 RcHIRI RPRT TOTR44R 4 I f4Ra4 4 r4 Rr4to r4r R7RR RRT f4efr RTRRg RTr4r 
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190 75. qfcr Tfr cnf Tgs 7f4 qq 4 xrsr 7ft xn4 ^ ^tirr 11 trstft 4 cj>i4>dci xqr 5500 

HlRl<4> 4?R qT t 4 125 75. cnfe 4cRc[f^ 3TR 5500 X5. 4 Slfe 4cFT qr4 7n4l 150 xs. 7nf4q> ^cH<jte 7ft 

7R 4 qRclFT xn4 <# gchdK 11 fcpTSfr Tfq qq 4l ch^cil f 1% 7RSTR 4 cbl^cl RT^t XR <*4qiR4l 7# TRqf 

7f4 RRf qRqiR TTcf Tj^q qRqqq q4 4 cr4r tj? 3RpfcT Uiq<j[c4 xr 3T^T xg^TR qqRT ^ | f4qs?l, qTsff qq 

£RT 3t4ti> qR f447RT <# qiqqjq xjft cRq ddl41d t sfk qf47f4 7f4 W 44 4 qqm t, 3?cT: qi4f qq 4 

qisRn q?r t f% 7f> 3TRf4cT FFT ^ qqqfxferq qqq4 qiRfTfq ^cbK XfR x^tr: qiRcl XfR RFTlRlcT 7T5FT71T qqR 

7f4 vJTFT I 

6. H^Rl 4, 3TR1R TR Tqq 44149cl f^RT W I 4rf4qr X3W15T 7f4 f44cT 7f4 q4f I Rdl4> 22.7.14 cf?t qi4t q4 
cRR 4 4'4lc|9c1 xgjcfj 4 illRicbl W <T f4l f4f4 ?TlR[R Wcfl foRT W| f4dl4> 13.10.14 4r f4qs¥r -% f4x51g 
qqxqsftq <t>i4<ii4l qq 3n4q qiRci f4RT w i Rdi* 8.12.14 4r qr4r qq 4 rtts^t 4 qrcq-xiq qqcjq f4RT 1 R4icb 

11.2.15 qrr qqiq# xxqxqsftq qqxq 4? feR f4qq q4 q4t I 

7. Rdl4> 11.2.2015 7f4 qr4f qq 7f4 3Tlf4R f^RT W f% qqxqaftq RTTa^T 4 qr4f qRl Rdl'q, 8.12.2014 q4 qRJcl 

qrqq-xiq qrqq-qrf4RR gRT sts-ftt 4r4 sri wTTf4?r q^r t srci: 3 ftc 4 fcrfaq R4i4> 19.3.2015 q4 wuftcT 

■?Tq2T—qq y'i-gci f^RT «nq 1 RHi4> 19.3.2015 q4 qr4t qsr gRT Tnsq 4 '?Tqsr—qqr sr-qci qR4 7^ feiq ttw q4 qfq 

q4 q4r 4r 4Hci>K 4r q4t 31R Rqi4> 18.5.2015 q4 wiaftq -% f4rq fcrfaq RRr 4r q4t 1 Rhi'4> 18.5.15 q4 

qqqqgr 3Tqqf42Rl 4 3TcT: 17.8.15 msT-qq 3R^cT qR4 $ feR f4f4 f4qcT q4 qrft I R4lcb 17.8.15, cTSTT 3FTc4 

fcrf44r 9.11.15 qq 12.1.16 qq> ^FRr-qq q^gci q# f^RT w 3fR Rhi* 15.3.16 sfr?! fMr rtsti 4 ^sr-qq 
qqgci tir 4 7^ feR Piqn 7f4 q4t 1 

8. R4I4> 15.3.16 7f4 f4qai t 41 XjqT^ f4w Rh'| 4> 13.10.14 7^ q7f7qa?R 4>|4c|l4l 7RT f4RcT 7fR4 Tfq 3 h4tRT 
4*k ti 4 q4r qq f4qsr 7^ qqxqaftq <t>i4cii4l tpt 3n4q Rqi4> 13.10.14 f4R?r f^RT wi 7qR4 qf4f4f4 

qqqqgl tA cRqx 4 ^eTRTTHT 3R^cT ^31T cRTT ^eTRlFTT ^ RT^T 3h4tRT qq^cl f% ^eRqi4 ^ 3TTETR q7 q7Tl4 
qrRcl f^RT Tqiq | 3 Tllqq q^fqqq 7^1 q4t qsiT MqNc4 R4I4> 19.3.16 7f4 eTRi 3iqiefcT 4 ^eRqi4 $ 3TTE4R qq 
RfRTRR tg f^RTcT 741 q4l I Rqi'q, 15.3.16 7f4 qsiqTRf 7f4 cRqi 4 3RcJcT 3 h4tRT cTaqr ^eTRTRT RhcIcI f:- 

RI4M4 7^4fq ^'-c^K 3llalRl4> RTqrfafq^uT ttc[ ^q Riqiefq, TRPR 

felRR XRR, 7RPR HaRgfl 

3lklRl4> f^Tnq TRSTT—37 /2014 

YF^tq TRRq qfq YFFRT TR^t f^TelT Tfifel - arf^TTR qai 

qqrq 

4l qTfRl TgqR (74FT Hl(e14>) gq 4t TFRERR qfl vrliecll, TslFT en^FT 7RR F1?RT, 

4fqr q4x#r, RTa|el441, cl^^d 7Fm4FR4t, f4MT q4qi 

3i ! la'lRicb f^rqq 4. qR -29011 /50 / 201 3 sn^sTRqq Rqjcb 21 . 04.2014 4 qiaRn qq 


HM<K, 

TRRlTfq v3Hc|M 7^ f^qiq 4 31M cTlf^q 44t f4qq 11 XRRlTfq qqRR 4 qf4rf> 3lR qqxqq qgr 4 qfrTfi 3KMc1 
7f?r qiqqT 4 r 3tfr 4 Rw?q 4 RqiffqT ft w t, xqr qq4 qq 4 qqpq f | 

3ici: qrsfqT t qqq qqRR 4 tri Rqq4 q7 4 tir \37fq rrsM q4 TRTfrqx qR4 fq 31744 qif4q 

tir4 tA T^qr 7(4 i 

7-qpT - Tqqgq qTsff ?rf4cfJ qsr 

Rqiclo : 15.03.2016 RRTSR 3IMd4lq 

qx^tq qfq ^ih 4«1 qxj^_ fuMT qxtel qRl q4t 

'lIHJ4MlcH Fjtqr _ p#T 7P qq 
f4qRT7fX qq 
RRTSR 3IMd4lq 

4l xfTRq TgqR gq qPRTRR qfl qnqqT, 


RRTSR 3IMd4lq 

(xRqFT qxqf ) 


RRTSR 3IMd4lq 
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HHSildl—EET 

ERR—'RE" 

: RRg Pm 58 : 

STM Rei'cF 20.02.2016 tR 3TiRRl4> fRcEF srfRREE 1947 R EERTETI R SREfTT ITeRR tR yfRill R TfMFT, EFRPt 
Rh : WE : ETEERerR gcf $ ReR IW EETR gET aft 7PMM R vr|iec||, 74FT Hl(e14> ETtRe eRe HIW, 

RET RR, WlelRR, TTFRIET ETEEReeR, fuMT tRet R WT TRlffcTT pFE WR R TEEM gSTT 11 

#P1E MfclPll^r :- aft EEETFTM E/TT Elft EfRe EEEjE Rh Wfl TERM E^RI, f^TeTT tReT - a#EF ESI 

EMM gfrrfRR :- aft IW TgETE (TsTTE ETfeEp) gif aft EEEEE5E Eft STTE7TT, MET ETtRe RET ETWT, Ret 

YsP#T, ETFEErRR, TTFRrEr TIHERmR, fuMT tReT 

fftcfTE Tpl Tlf^RT (ch^l 

EF fR EFRe Rh WF EEEMMR, fuMT tRet gTTT E7EM aft ETfM TgETE ; MTE HlfcH-E^ gif aft 7FWM 
PfT vrliecll, MET Hl(cH<4> EmR Ret ETWT, Ret RR, WlelRR, TTFRTET TEEMTF’R, fRETT tReT tR a#pR tR STN 
R ftfRr eft eet Rem 09.03.2013 4? wR ft 3 MtPee Rttet H^ah e. gEr-29011/50/2013 stRstfre Rem 

21.04.2014 EE RfRlTT HWT WIT 37/2014 W ETEftPl MHTTfEEFMT R wft ft RfalE tR 01.04.2013 R 31.03.2014 
TEE R feET EMM tR MET ft tftRitT a#pR R fRg Rfe 5EER EET5T[TTT FT EET t, WT fRlTF ft RR Faff ft fRlK 

[clR R MEET EmR'IcI R Pee ^cRM sffRrr ■§— 

1. m fR 73wrar wet t fR R-Re 3t1tj1P14, wttReeft ten eee eeri emmtte ft d(Rei ieemt tR 

eTEE 3TFTETTT tR EEETT R R (^Egrf SEnR R ME ft ElRlT tetReT | 

2 . E^ fR EEEET tR sjR R a#EF gft tR, 7 g# sTeTTR TET 154 H. ETfcrf^M ^5^ TTRcT UTTER gRT 

7frRTT fRtePRTcI WtR WT, Refr HFTTg tet g/TTET gsEE R Rett TJtRfT, teRer ^RT 100 Rfc tet/ER tet 183 
n. ttRRe ^ ttc[ ioo RR stRee terR tttR tet 185 et. tR stRRtttt 5ETET gFTTET gw R Rett etfett, teRer 
gRT 100 RR tetRm tet 183 ET. RcTRe tR 100 RR stRee terR tttR tet 185 H. tR 3TfRR7TTT ^ 5ETET tR 
EnRR, TRTT TR7ER gRT RtRTT eRceR/tTcI WlR MET eRRe Rztt ETTRfT, RtE teRetRRT tR 6,000/- ET. R tee 
ReE eR cTTeft tR 125 ET. EfRRE gME R gEETE Rett ETTTETT, a#EET tR teRetReT R 3TTfRE EWf tR c|R tR 

eRse R 60 eRrte e ettR stRee see efe tmR ttrR tR RiiHigmi teeeRt R tfRRt, trstte R tetRte i#ee e 

teRetReT ReRR 31.12.2015 TEE R TTTeT tR RcnR gR TET cR t, EEtR I-sttR Rett ETEEn TE 20 R/eT 3EEETT gcf 
15 RReT SEEERT IETET Rett ETEEn I EETEte MUM tR eTTETT 31.05.2016 R STSTET EfTETeET SETEi EtRe RR R R 
FT? R 3EM-3EM gET Rett ETEEn cFTT gR7N tR ^tRt tet ggEET 31.05.2016 TEE Re R eRtRtR R eetR tet Ret 
ettRtt i 

3. e? Rt Rett Faff R RRee Rett Rt tehM R srgEFT eme gEEET tjJRee ERrfRRpfr R nEar tet Ret 
etRet i 


4 . e? R> Rete R SEE cR^ Rrg Re eR eft R I 


FTTTTaR fREREE EE ITEET 


FTETaE tjJRee EfRfRfR 


FiETaE sfteRte 


FTETaE 3FTERET 


RteE ^ER gE R EEMTEFT 75TTTETT, 

i4et etRee ettRe iRet ETFM, 

RFF RR, TTTEerRR, EFRler 

eteeeeftR, Rmt tRet 


ETERFTTeT tjeF eR ETRPt 

Eurgg Re Rete eeefjeftR, 
Rmt tRet - eRee ee 


TER : - 1 FTTTTaR 3FTERET Eiaft : - 2 FTTTTaiE SFTeRe 


aft mtRft eeT 


ETft?T EEftft 


10. ReEE 19.03.2016 tR EEETcft ETEE 3TEMTT R EEgTT I ETEE 3TETEET R ETER tR gETF R 3TTER EE 
RetttRtt teR gg Rfe siR^t iRR Rtet eet :- 

"19.03.16 (ETEE SETTETTT) 

STM EETETcft ETEE SETTETTT R EEgTT g^ I EEEEaT tR cRET R eRIRIRtE Rg RE3T tR TRET R aft eRR ETEt 
R Rfet teRfte ERrfRfR aft RRe ^er, zfRRe eeRsttt 11 Reee 15.3.16 tR EEEEar tR tret R Eigrr gETFETET 
ee Rfet teRfte ERrfRR tR ^et 1 tjetf Rr eR Rfet eRRR tR w ee^ e ttefttR eR i EEEEar frt ^etf 

TfRET TET TRItR eR R^TE eRRR FRT RfTER tR eR | 
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TjmETPTf T^WI M W I 3RT: RFfc! m 4Rmm ^eT^TFTl R-llRbcl 15.3.16 eft Wl SFjmy TJcTg <# 3TR1R 

m f4m mm 11 ^er^TFTT Rdif^d 15.3.16 cPT 3m FPTT I 

mMTSR 3RmfDr 

(tofri 3if4m4)'' 

11. '-illilOfiM tg PTf^TcT Mm cPT t3RR mfvl JPPR Ml mm 11 mRJHR mM f%m mm 11 

12. 4w ^ qfcrfeift MM ww ml 3Mrf4m fMm srfMm 1947 M erm 17 (1) -% spmfcT qmmm4 
4f4?I M mm 1 

■jrtt mMm 4rmM 3if£rmfr 

M fMvft, 9 Rf, 2016 

w.OT. 919 .— 3 Ttw) 4 im f 4 mq srMmm, 1947 (1947 mi 14) mt mu 17 ^ mpmr 4 Mfcr rrur 4 r 4 fFgwiH 

f4m %f4te ^ ww ^ 4ms Mm*T sftT +.4 +.kT ^ 4tm, mjM 4’ fufM 3Tt4lf4m f4mi 4 MsOm mump 

aMfum sfwr ijof m mimmi, mry ^ 4mJ (4M wrr 46/2015) ml wfmr muft t, 4t rurr Mt 

04.05.2016 Ml wu stm mi 

[4. T5R-43012/15/2014-3T1431R (PR)] 


mtumjc, aRRRfmr 


New Delhi, the 9th May, 2016 

S.O.919. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 46/2015) of the Central Government Industrial Tribunal/Labour Court, Jaipur now 
as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of M/s. 
Hindustan Zinc Ltd. and their workman, which was received by the Central Government on 04-05-2016. 

[No. L-43012/15/2014-IR(M)] 
NAVEEN KAPOOR, Under Secy. 


ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

BHARAT PANDEY, Presiding Officer 

I.D. 46/2015 

Reference No.L-43012/15/2014-IR(M) dated: 7.5.2015 

Sh. Mukesh Kumar Dadhich 
S/o sh. Chotaram Dadhich 
Vill. Akeli-A, Post- Mertacity 
Distt. Nagaur, Rajasthan. 

V/s 

The Manager 
Hindustan Zinc Limited 
Rampura Agucha Mines 
Bhilwara (Rajasthan). 

AWARD 


31.3.2016 

1. The Central Government in exercise of the powers conferred under clause (d) of Sub;Section 1 & 2(A) 
of Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for 
adjudication:- 


“Whether the action of the management of Hindustan zinc Ltd., Rampura in terminating the services of Shri 
Mukesh Kumar Dadhich S/o Sh. Chottaram Dadhich is legal and /or justified? If not, what relief the workman 
is entitled to ?” 
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2. Pursuant to the receipt of the reference order, registered notices were sent to the parties as per the order of the 
tribunal fixing 23.11.2015 for filing statement of claim. On 23.11.2015 applicant was dully served with registered notice 
& acknowledgement was received back which is available on file but applicant neither appeared nor filed statement of 
claim. From the opposite party authority was filed which was kept on record of the file. Case was adjourned by tribunal 
on its own motion in interest of justice furnishing opportunity to the applicant for filing statement of claim by 
24.12.2015. 

3. 24.12.2015 & 25.12.2015 was holiday & 26.12.2015 & 27.12.2015 were Saturday & Sunday respectively. 
Case was taken up on 28.12.2015. The Presiding Officer was on leave. None appeared for applicant & opposite party 
was in presence. 29.2.2016 was next date fixed for filing statement of claim by applicant. On 29.2.2016 both the parties 
were absent. Adjourning the case in interest of justice next date 28.3.2016 was fixed with last opportunity for filing 
statement of claim by applicant. After order opposite party came in appearance who was informed about next date 
28.3.2016. 

4. On 28.3.2016 both the parties were absent & presiding officer was on leave. Next date 31.3.2016 was fixed for 
filing statement of claim by applicant. On 31.3.2016 none appeared from both the side & till the closure for the day 
neither applicant appeared nor statement of claim was filed. Further opportunity to the applicant for filing statement of 
claim was closed in view of the fact that applicant though served on first date of notice for filing claim failed to file 
statement of claim till date. 


5. It is pertinent to note that reference order dated 7.5.2015 was sent by Ministry to applicant with direction to file 
statement of claim within 15 days from the date of receipt of reference. Applicant has neither filed statement of claim on 
the direction of Ministry nor on notice & knowledge of the proceeding pending before the tribunal. It appears that 
applicant is not interested & willing in submitting the claim for adjudication. In the circumstances & in the absence of 
material evidence brought on record, tribunal is unable to record the finding on the issues referred to it on merit. 
Accordingly, “No Claim Award” is passed in this matter. The reference under adjudication is answered accordingly. 

6. Award as above. 

BHARAT PANDEY, Presiding Officer 

M 'ferft, 10 Ri 2016 

-5iT.3TT.920.—4l4r145i 41515 3TMWT, 1947 (1947 5iT 14) 54 5TT1 17 ^4 37pR51 3 544t5 3TT5iR 4h4 4WT515 
3TT5T5 3Tk RlfT 5^ 5T5555 5l 45^1 fH4h<*Y 3Tk 3774 <*4 <*kT <£ #5, 3EJ55 4 34s 44T5> f55K 4 54#4 3TT5IR 

afterPrci 54 m ^ 4 rre (tM 4 ts 51 144/2013) 54 wf 4 d 5 r 4 t t, -pwc 54 

06.05.2016 54 RM f3TT 8TTI 


[4. 571-29011/26/2013-3T^3TR (5)1)] 
'icfl'l 5PJ7, 314T 445 


New Delhi, the 10th May, 2016 

S.O. 920.— In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 144/2013) of the Central Government Industrial Tribunal/Fabour Court-2, 
Dhanbad now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management 
of M/s. Meghahatuburu Iron Ore Mine and their workman, which was received by the Central Government on 
06-05-2016. 

[No. F-29011/26/2013-IR(M)] 
NAVEEN KAPOOR, Under Secy. 




[RFT n-^sF5 3(ii)] 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD 

PRESENT : Shri R.K.Saran, Presiding Officer 
In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947. 

REFERENCE No. 144 OF 2013 

PARTIES The General Secretary, 

Jharkhand Mines Workers Union 
PO: Meghahatuburu, 

Distt: Singhbhum (W) 

Vs. 

The General Manager (Mines), 

M/s Meghahatuburu Iron Ore Mine, 

PO: Meghahatuburu, Distt: Singhbhum (W) 

Order No. L-29011/26/2013-IR(M) dtl6.07.2013 
APPEARANCES : 

On behalf of the workman/Union : None 

On behalf of the Management : Mr. D ,K. Verrna, Ld.Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 15 th Mar., 2016 

AWARD 

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec. 10(1 )fd) 

of the I.D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their Order 

No. L-29011/26/2013-IR (M) dtl6.07.2013. 

SCHEDULE 

“Whether the action of the Meghahatuburu Iron Ore Mine, SAIL is justified for not giving promotion to the 
employees of CPO/Electrician in every two years under cluster promotion policy system? If not, what relief the 
workman is entitled to?” 

2. Neither the Representative of the Union was reregistered presence nor did file much awaited W.S. on their 
part. Though three Notices dt. 30.10.2013, 19.06.2014 and 11.08.2014were sent at the address of the union referred in 
the Order of the Reference itself by the Registered post but could not be able to get any response .Despite the much 
initiatives the case was not advanced even the very first step, i.e., filing the W.S., since its registration. It all seems 
scrawling over a snail’s pace over filing the W.S. to till date (01.2.2016) as reflected through the materials available on 
record. Whereas the Management side registered its presence as appearance in person by Mr.D.K.Verma, Ld. Advocate 
on their behalf not for this time abut almost all along after filing his authority. 

From the perusal of the record concerned, it apparently drops sufficient hints that the case have lost its merits 
whatsoever as of now; and in real sense it does not seem in existence either to have been settled or reached an amicable 
settlement between the Union and the Management through mutual negotiations and deliberations .As the utter 
reluctance by the Union for not moving further to set the case even rolling for final adjudication proved beyond doubt. 
The Tribunal also does not confront the conception of keeping the case alive or set it rolling on record for unlimited 
period consuming its precious time and energy will be moving towards void . So in essence, for the end of the natural 
justice the Case needs no further time but to be wrapped up immediately presuming non-existence of real issue. Under 
such circumstances the case is closed; and hence accordingly, an order of 'No Dispute Award’ is passed. 

R. K. SARAN, Presiding Officer 

M 10 Ri 2016 

'5tT. 3TT.921.—sMpPb f55K 3TMR5R, 1947 (1947 55 14) 5?t 5K1 17 5^ 3TgRR35 3 5^5 RT55T RTT.^.P^l. 
TT).3T). CTO5Tt) 3?k <£ WRPT 5) RTO 3Tk RRs£ 55)55?) <£ #5, iTJJR 3 f5515 3 5^#4 

?T?55? aMfjRF iTfKpRR tpj m ^5T5T5[5, xpEfTcl (?5U) WIT 26/2014) 5?) R55f?RT 55C5) t, 5T) ?1?55? 

51) 06.05.2016 'sfV RTRT ?T35 «TTI 

[?T. 5^1-43011/6/2013-35^35? (TJR)] 
'IrH 55J?, 3T5T rIrr 
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New Delhi, the 10th May, 2016 

S.O.921. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 26/2014) of the Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. NALCO and other and their workman, which was received by the Central Government on 
06-05-2016. 


[No. L-43011/6/2013-IR(M)] 


NAVEEN KAPOOR, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR 


Present: 

Shri B.C. Rath, Presiding Officer, 

C.G.I.T.-cum-Labour Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 26/2014 

L-43011/6/2013-IR(M), dated 21.02.2014 
Date of Passing Order - 25 th April, 2016 

Between: 


1. The General Manager (Smelter) 

NALCO, (Smelter) Nalco Nagar, 

Po. & Dist. Angul, Odisha. 

2. Shri N.K. Dhir, 

M/s. Leenu Construction, 

Contractor, Nalco (Smelter), 

At. Kulad, Nalco Nagar, Angul, 

Angul - 759 145 ... 1 st Party-Management. 

(And) 

The General Secretary, 

Nalco Industrial Workers Union (CITU), 

Nalco Nagar, Po. & Dist. Angul, Odisha ...2 nd Party-Union. 

Appearances: 

Shri R.N. Upadhyaya, ... For the 1 st Party- Management 

Asst. General Manager. 

None ... For the 2 nd Party- Union 


ORDER 

Case taken up. Parties are absent. The 2 nd Party-Union has not filed any statement of claim despite sending 
notices through post. In order to give a last opportunity to the 2 nd party-Union notice was issued on 15.3.2016 fixing 
25.4.2016 for appearance and for filing of statement of claim, but neither the 2 nd party-Union caused appearance today 
has filed any statement of claim. As such it seems that the 2 nd party-Union is not interested in prosecuting its case. 
However the dispute cannot be adjudicated upon for want of pleadings on behalf of the parties. As such there is no 
alternative except to return the reference to the Government for necessary action at its end. 

2. Accordingly the reference is returned to the Government unanswered for necessary action at its end. 

Dictated & Corrected by me. 

B.C. RATH, Presiding Officer 


^ f4?4t, 10 Ri 2016 


^7T.3TT.922.—iTUfrfTT fRTTT 3#rf4lR, 1947 (1947 RTT 14) Rlt RTTT 17 ^ appRRT 3 ^#4 TOR rItTR 4u4 ^ 

rr'wt ^ tto IttdttT sfk Tro) =4 44r, sFjror 4 frffie aftefifirsb 4 tortr aftertPra arffepupji, 
3TfRTiRK ^ 4rrs (4?4 4. 46/2005) ywrfirrd t, rtok 10 . 05.2016 hr fan sui 


[4. RU-41012/166/2004-3T^3TO (41-1)] 

vrok 14?, 3 tjrpt s4w4 



[*IFT II-7sF5 3(ii)] 
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New Delhi, the 10th May, 2016 

S.O.922. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 46/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western Railway and their 
workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/166/2004-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 17 th December, 2015 

Reference: (CGITA) No. 46/2005 

1. The General Manager, 

Western Railway, 

Churchgate, Mumbai 

2. The Divisional Railway Manager, 

Western Railway, Pratapnagar, 

Baroda-390004 

...First Party 
Vs. 

Their Workman, 

Sh. Robin R. Chauhan, 

Through the divisional secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole, Kothi, Baroda-390001 ...Second Party 

For the First Party : 

For the Second Party : 

AWARD 

The Government of India/Ministry of Labour .New Delhi by reference adjudication Order No. L- 
41012/166/2004-IR(B-I) dated 29.04.2005 referred the dispute for adjudication to the Industrial Tribunal, Baroda 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Railway Administration through the Assistant Mechanical Engineer, Western 
Railway, Baroda in terminating the services of Shri Robin R. Chauhan, Pointsman by way of punishment of 
removal from service with immediate effect is legal, proper and justified? And ‘Wheather the punishment of 
Removal from service with immediate effect is proportionate to the gravity of the misconduct? If not, to what 
relief concerned workman Shri Robin R. Chauhan is entitled to and what other directions are necessary in the 
matter?” 

2. This reference dates back to 29.04.2005 despite the service to both the partiesand neither of the parties have 
been responding since last several dates. Thus, the Tribunal has no option but to dismiss the reference in default of the 
workman (second party). 

The reference is dismissed in default of the second party. 


P. K. CHATURVEDI, Presiding Officer 
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^ 'ferft, 10 Rf, 2016 

^7T.3TT.923.—iMfTT fsRTK 3TMT4R, 1947 (1947 R7T 14) EfTTT 17 3Tg7TTJT 3RSFR -qf^TH to# ^ 

WRIT ^ TTO iTTFTTt afk <*TfsfiTCf ^ #T, 3RJ5fa ^ faftfe: aMpRi fpRK 3 7TRFR 3Ttw]fT^ aiffeRRH, 

3 tpttirr ^ qqre (wf tt. 66/2005) rP wlrra wl t, *fr t&sfa wr ^ 10.05.20i6 w fan sni 

[71. T7?T-41012/148/2004-3T^3TR (Rt-I)] 
WMp 1w, 3T3«1FT 3TfwP 


New Delhi, the 10th May, 2016 

S.O. 923. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 66/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western Railway and their 
workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/148/2004-IR (B-I)] 
RANBIR SINGH. Section Officer 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 18 lh December, 2015 

Reference: (CGITA) No. 66/2005 

1. The Senior Divisional Mechancal Engineer, 

Western Railway, 

Diesel Shed,Vatva, 

Ahmedabad(Guj arat) 

2. The General Manager, 

Western Railway, 

Churchgate, 

Mumbai ... First Party 

Vs. 

Their Workman, 

Sh. Rajkumar K. 

Through the Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

E/209, Sarvottam Nagar, Nr. New Railway Colony, Sabarmati 


Ahmedabad(Guj arat)-3 80019 


...Second Party 

For the First Party : 

Sh. Rakesh Sharma, Advocate 


For the Second Party : 

Sh. R.S. Sisodia, C/o. P.R.K.P 



AWARD 



The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order No. L- 
41012/148/2004-IR(B-I) dated 11.08.2005 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of Senior D.M.E., Diesel Vatva Western Railway by imposing penalty of down gradation 
from ELF-I to ELF-III to Shri Rajkumar K., ELF is legal and justified? If not what relief the workman is 
entitled to?” 




[ rft n-^s 3(ii)] 
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2. This reference dates back to 11.08.2005. First party has been represented by their advocate Rakesh Sharma. 
Second party appear onn 29.11.2011 so its representative R.S. Sisodia but he did not prefer to file statement of claim. 
Thereafter, second party neither appeared nor filed the statement of claim. Thus, it appears that both parties are not 
interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in default of 
the parties. 

The reference is dismissed in default of the parties. 

P. K. CHATURVEDI, Presiding Officer 

M ftc#, 10 Ri 2016 

^7T.3TT.924.—iTrarfTT fRRK; 3Tfs#RW, 1947 ( 1947 RR 14) 17 ^ 3ppTT°T 3 RWR Tfe 3TRT 

TTfRCS <£ WRPT t£ 715^ fTRfcPFf sfk RRfsRKf <£ <sfNr, 3FpP4 t}’ aMflFF feK 3 RR3RT 

arfkrarpjT, ^ w (rM tt. 154/2006) ^ wfe wt t, ^ hm rt) 10.05.2016 rt! w sri 

PET. T7rl-12012/128/2005-3TT^3TR («ft-I)] 


RRRtT 1%, 3RJR1R 3TfWTt 


New Delhi, the 10th May, 2016 

S.O.924. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 154/2006) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure, in the Industrial Dispute between the management of State Bank of Saurastra 
and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/128/2005-IR (B-I)] 
RANBIR SINGH. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30 th December, 2015 

Reference: (CGITA) No. 154/2006 

3. The Asst. General Manager, 

State Bank of Saurastra, 

Region IV, 

Sardar Baug, Near Rajkot House, 

Rajkot (Gujarat) 

4. The Branch Manager, 

State Bank of Saurashtra, Mandvi Branch, 

Kutch 

...First Party 
Vs. 

Their Workman, 

Sh. Kamlesh V. Bhanusali ...Second Party 

AWARD 

The Government of India/Ministry of Labour .New Delhi by reference adjudication Order 
No. L-12012/128/2005-IR(B-I) dated 21.07.2006 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad)Gujarat) in respect of the matter specified in the Schedule: 
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SCHEDULE 

“Whether the action of the Branch Manager of State Bank of Saurastra, Mandvi Branch, Kutch and the AGM, 
Rajkot in terminating the services of Shri Kamlesh V. Bhanushali, a full time worker, working in Mandvi 
Branch w.e.f. 31.05.2004 orally without following the provisions of law is legal and justified? If not, what relief 
the workman concerned is entitled to?” 


2. This reference dates back to 21.07.2006. Parties were served. First partyfiled vakilpatra but second party did not 
respond to the notice send by the registered post and has also not filed the statement of claim. Thus, it appears that the 
second party has no interest in proceedings of the reference.Therefore, Tribunal has no option but to dismiss the 
reference in default of the second party 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 10 Ri 2016 

^T.3TT.925.—iTUirfTT fRRK 3TMRRR, 1947 (1947 RTT 14) R?t RET 17 R^ STJWM R R^tR RR7FR RT?T 
foT. ^ RR'eRTR ^ RTO IhrI^T REfTTR R^ #R, 3RJRR R faff'e 3MpTRi 3 R^R TRRTC sftafrfRRf 

3#TRERT, 3TfRRMR R^ RRTE (RR*f Tl. 436/2004) (3R^M 102/2001) R?1 RRRf t, Rl) R^R TTTR7R Rlt 10.05. 

2016 R7l RM f3TT SRI 

PET. ETiT- 12012/374/2001- 3R^3TR (Rt-I)] 


RRRft 1%, 3TJRET arffep-Flfl' 


New Delhi, the 10th May, 2016 

S.O. 925. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 436/2004) (ITC No. 102/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Karur 
Vyasya Bank Ltd. and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/374/2001-IR (B-I)] 

RANBIR SINGH. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 17 th December, 2015 

Reference: (CGITA) No. 436/2004 
Reference: (ITC) No. 102/2001 

The Sr. General Manager, 

Karur Vyasya Bank Ltd., 

Central Office, 

Erode Road, 

P.B. No. 21, Karur-639002 .. .First Party 

Vs. 

Their Workman, 

Shri Naresh K. Dave, 

C/o. Chetan Manuprasad Pandya, 

Mahadevlal Mulchand Ni Dharmshala, 

Nr. Sarswati Temple, River Road, 

Dist: Patan (Gujarat) 


...Second Party 



[ rri n-T°F5 3(ii)] 
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For the First Party : Sh. Uday K. Bhatt, Advocate 

For the Second Party : Sh. V.K. Jani. Advocate 

AWARD 

The Government of India/Ministry of Labour .New Delhi by reference adjudication Order 
No. L-12012/374/2001-IR(B-I) dated 26.11.2001 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of The Karur Vyasya Bank Ltd, Karur in giving the punishment of dismissal from the 
services of the Bank to Shri Naresh K. Dave is justified? If not, what relief the concerned employee is 
entitled?” 


2. This reference dates back to 26.11.2001. Both the parties have not been responding since last several dates. 
Thus it appears that both the parties have no inclination or willingness to proceed with the reference.Thus, the Tribunal 
has no option but to dismiss the reference in default of the workman (second party). 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M kevft, 10 Rt 2016 

eFT.3IT.926.—klRlR 3TMTRT, 1947 (1947 RTT 14) RR1 17 ^ 3T3FRTT R TRRTR RRcfk Tfe 
^ WEFT ^ 7RF5 fkkrf 3Tft Rr£ RRfe/Rf ^ 3FJRR 3 3TtRtfkF fRRlR 3 ^R[k RRFR 3TkftfRR STfspFTJT, 
3 T^rsfR <£ rrir (tM r. 311/2004) ( 3 rr|si'k 72/2000) Rfr yMy-ci Wt t, kr kkk rrfr kt 10.05.20i6 kt rirt 

13TT RTI 

[R. RR1-12012/462/99-STT^RR (Rt-I)] 


Rrktf 1w, 3T5RFT STfspFKl' 

New Delhi, the 10th May, 2016 

S.O.926. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 311/2004) (ITC No. 72/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure, in the Industrial Dispute between the management of State 
Bank of India and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/462/99-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 4 th January, 2016 

Reference: (CGITA) No. 311/2004 
Reference: (ITC) No. 72/2000 

The Regional Manager, 

State Bank of India, 

LHO, Bhadra, 

Ahmedabad 


...First Party 
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Their Workman 

Sh. KishorbhaiSadabhai Parmar, 
GirdharnagarShantipura, ManubhaiChali, 
Nr. Ankur Textile Marwadi ZLine, 


Ahmedabad 


...Second Party 

For the First Party : 

KumMeenabhen Shah, Advocate 


For the Second Party : 

Sh. B.B. Thesia, Advocate 



AWARD 



The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order 
No. L- 12012/462/99/IR(B-I) dated 13.07.2000 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of State Bank of India. Regional Office, Bhadra Ahmedabad in orally 
terminating Shri KishorbhaiSadabhai Parmar from the services of the Bank without observing the provisions of 
section 25 F,G, & H of the Industrial Dispute Act, 1947 is legal and justified? If not, what relief the concerned 
workman is entitled?” 

2. This reference dates back to 13.07.2000 . Second party submitted statement of claim (Ext.7) first party filed 
their written statement (Ext.9) Despite the same second party has been absent since last several dates. On 30.11.2015, 
second party was also given last opportunity to lead evidence but did not turn up. Thus, it appears that both parties are 
not interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in 
default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 10 Ri 2016 

^TT.3TT.927.—iTUirfTT fTTK 3TM4TR, 1947 (1947 R5T 14) °f4 SJTR 17 3TjpRor 3 1WR YfipTR 4l4 ^ 

writ 4) tto; Pp-im+T sfk <*4 <*kY ^ 44r, sfjspi 4 frPfe sMPrf fTRK 4 rrrtr afteftPra arffepUM, 

3 Tg-Rc(r< 4 R ^ 4 rre ( 4^4 4 . 1103/2004) ( 3 ?rf 44 t 4/1999) wrfVid wt t, rtser 10.05.2016 rim 

f3TT «m 

[4. TT5T-41012/118/98-371^33TT (4t-I)] 
f4f, 3 ^w4 

New Delhi, the 10th May, 2016 

S.O. 927. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 1103/2004) (ITC No. 4/1999) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure, in the Industrial Dispute between the management of 
Western Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/118/98-IR (B-I)] 
RANBIR SINGH. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, 

Dated 4 lh January, 2016 


Reference: (CGITA) No. 1103/2004 


[RET II-7sF5 3(ii)] 
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Reference: (ITC) No. 4/1999 

1. The Divisional Railway Manager, 

Western Railway, 

Divisional Office, 

Kothi Compound, 

Rajkot-360001 

2. The Chief Project Manager (construction). 

Western Railway, 

B.G. Station Building, 

Second Floor, P.O.-Railwypra, 

Ahmedabad-380002 .. .First Party 

Vs. 

Their Workman 

Smt. Angamma Govindan, 

Through the Secretary, 

Railway Pensioners’Association, 

‘Ashirwar’ 11,-Bajranjwadi, 

Jamnagar Road, 

Rajkot-360006 ... Second Party 

For the First Party : 

For the Second Party : Sh. R.C. Pathak, Advocate 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L- 41012/118/98-IR(B-I) dated 12.03.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Divisional Railway Manager, Rajkot/Chief Project Manager (C) , Ahmedabad in 
denying pensionary benefits to Smt. Angamma Govindan, Ext. Gangwoman under P.W.I. Khambhalia, is valid 
and legal? If not, to what benefits the workman is entitled to and what directions are necessary in the matter?” 


2. This reference dates back to 12.03.1999. Second party submitted his statement of claim in reply to it first party 
did not filed written statement. Despite the after giving the number of opportunities to the second party to proceed with 
the reference, second party did not turn up for leading evidence. Thus, the conduct of the second party appears to be 
casual. Thus, considering the in different attitude of the second party. Tribunal has no option but to dismiss the 
reference in default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

^ 'ferft, 10 Ri 2016 

eFT.3IT.928.— 3MfEET fRRK StMeRR, 1947 (1947 EE 14) e 4 ETR 17 E^ 3T3REE 4 ^s(Te 7REET rItER E^ 
WRIT ^ 7RF5 PP4ME>T 3?k TRET <*4 *kT E^ #E, 3Rj4e 4 fEpfe aMfEET fEETR 4 e 4#E RREET sfteftfTlEJ 3#IEEET, 
3TsTRETER E^ EE1E (4 e 4 4. 791/2004) (311^141 02/2003) Elt REEKIE Ee 4T t, 4T E4 (Te RREET Elt 10.05.2016 Elt WE 
f3TT Eli 

[4. T7R-4101 l/26/2002-3T1^3TTT (4t-I)] 

treTt f4f, sejeft 34eee4 
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New Delhi, the 10th May, 2016 

S.O.928. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 791/2004) (ITC No. 02/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western 
Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41011/26/2002-IR (B-I)] 
RANBIR SINGH. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 11 th January, 2016 

Reference: (CGITA) No. 791/2004 
Reference: (ITC) No. 02/2003 

1. The Sr. Divisional Electrical Engineer (power), 

Western Railway, 

Pratapnagar, 

Baroda-390004 

2. The Sr. Section Engineer (electric- Rail Lighting Inspector) 

Western Railway, 

Pratapnagar, 

Baroda-390004 

3. The Divisional Railway Manager, 

Western Railway, 

Pratapnagar, 

Baroda-390004 ... First Party 

Vs. 

Their Workman 
Sh. Laxman M. 

Through the Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole, 

Kothi, 

Baroda-390001 (Gujarat) ...Second Party 

For the First Party: 

For the Second Party: 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L- 41011/26/2002-IR(B-I) dated 10.12.2002 referred the dispute for adjudication to the Industrial Tribunal, 
Baroda(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Railway Administration, Western Railway, Baroda through its officers by awarding 
a penalty of stoppage of one increment for one year is proper, legal and justified? If not, what relief the 
concerned workman Shri Laxman M. is entitled?” 



[ ret n-^s 3(ii)] 
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2. This reference dates back to 10.12.2002. First party filed his vakilpatra by Advocate Smt. K.J. Parekh but 
second party filed the vakilpatra of his advocate Sh. H.D. Kathrotia and Sh. R.S. Sisodia, General Secretary, P.R.K.P. 
but second party did not prefer to submit the statement of claim despite giving dozens of opportunities. Thus, it appears 
that second party is not interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss 
the reference in default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M ftc#, 10 Ri 2016 

eFT.3TT.929—3MfTO fRRK 3 tMeRR, 1947 (1947 EE 14) RET 17 ^ 3TgERET 4 EEsfcl E7E7R EftpER to# ^ 
erw t£ 4 rt 5 pHRl'd-*)' 44 3EJTO 4 frf4>e aMfro 4 e4#e etor arffeRTOT, 

-4 err: (4e 4 4. 826/2004) (arr^trft 4. 38/2003) e 4 wfciR Tie! t, 4f 4 e(4t tor e4 10.05.20i6 

RM f3TT 81TI 

[4. 4vT-41012/144/2003-3TT^3TR (4t-I)] 


ret 44 f4?, 3T5RPT 3 tPtot4 

New Delhi, the 10th May, 2016 

S.O. 929. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 826/2004) (ITC No. 38/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western 
Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/144/2003-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 11 th January, 2016 

Reference: (CGITA) No. 826/2004 
Reference: (ITC) No. 38/2003 

1. The Divisional Railway Manager, 

Western Railway, 

Pratapnagar, 

Baroda-390004 

2. The Assistant Mechanical Engineer (C &W), 

Western Railway, 

Karechiya Yard, 

Pratapnagar, 

Baroda-390004 ... First Party 

Vs. 

Their Workman 
Sh. Shantilal C. 

Through the Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole, 

Kothi, 

Baroda ... Second Party 
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For the First Party : Smt. K. J. Parikh, Advocate 

For the Second Party : 

AWARD 

The Government of India/Ministry of Fabour ,New Delhi by reference adjudication Order 
No. F- 41012/144/2003-IR(B-I) dated 28.11.2003 referred the dispute for adjudication to the Industrial Tribunal, 
Baroda(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Divisional Railway Administration, Western Railway, Baroda in not granting the 
promotion to Shri Shantilal C. to the post of Fitter Gr. II is legal, proper and justified? If not, what relief the 
concerned workman is entitled to and from which date?” 


3. This reference dates back to 28.11.2003. Despite service to both parties, second party did not prefer to submit 
statement of claim. First party filed the vakilpatra of his advocate Smt. K. J. Parikh. Thus, it appears that second party is 
not interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in 
default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

^ ftR#, 10 Ri 2016 

eRT.3TT.930— afteflfijcF PTRIT 3TfafWT, 1947 (1947 R7T 14) RR1 17 STJRRT 3 7TRFR RRlfeUT %. 
^ wto ^ TTO Ppte! sfk RRfonrf ^ 3 sMPrf Petr; 3 rrfr aftertPra 3 tPtrh, 

3TPKHR ^ RRR (3p(4 7T. 156/2004) (3TTfsWt R. 40/1999) Rp WlRflcT W) t, RTl TR3TR Rp 10.05.2016 Rp 
UR f3R SHI 

[7T. RR-12012/212/98-3TT^3TR (Pt-I)] 


TRlPfc fHR, 3R[RRf 3TpRFR[ 


New Delhi, the 10th May, 2016 

S.O. 930. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 156/2004) (ITC No. 40/1999) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of 
Karnataka Bank Ltd. and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/212/98-IR (B-I)] 

RANBIR SINGH. Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 13 th January, 2016 

Reference: (CGITA) No. 156/2004 
Reference: (ITC) No. 40/1999 

1. The Branch Manager, 

Karnataka Bank Ltd., 

Relief Road Branch, 

Ahmedabad-380001 .. .First Party 


Vs. 
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Their Workman 
Sh.Kishore J. Solanki, 

1645, Chandra Nivas, 

B/h Saraspur Post Office, 

Saraspur, Ahmedabad ...Second Party 

For the First Party : 

For the Second Party : 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L- 12012/212/98-IR1B-I) dated 22.01.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

"Whether the action of the management of Karnataka Bank Ltd. Ahmedabad is justified in terminating the 
services of Shri Kishore J. Solanki, ex-employee w.e.f. 15.7.7? If not, what relief the workman concerned is 
entitled to?” 

4. This reference dates back to 22.01.1999. Second party submitted statement of claim (Ext.3) on 09.03.1999. First 
party also filed written statement 18.11.1999. after submitting aforesaid documents both the parties have been absent 
since last several dates. Thus, it appears that second party is not interested in the proceedings of the reference. 
Therefore, Tribunal has no option but to dismiss the reference in default of the both the parties. 

The reference is dismissed in default of the both the parties. 

P. K. CHATURVEDI, Presiding Officer 

M 'ferft, 10 Ri 2016 

eFT.3TT. 931.—3fh#T4i 1947 (1947 14) ^ TO 17 ^ apjFRTT 3 pITTR ^ 

R3W ^5 fTiftsEFT 3Tk ^ #4, 3 aMte fosTK 3 7TWR 3TterrffpF arffeFFPJT, 

3TPTTM4 ^ x NT2 7T. 374/2004) (34[f<M 7T. 22/2001) ^ Wf?RT W[ t, ^ TR41R ^ 10.05.2016 ^ 
W 13TT 8TI 

[7T. P^r-41011/7/2000-3Ht31R (^t-I)] 

1# 1w, SlfqFT sftwt 

New Delhi, the 10th May, 2016 

S.O. 931. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 374/2004) (ITC No. 22/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western 
Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41011/7/2000-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 91 th January, 2016 

Reference: (CGITA) No. 374/2004 
Reference: (ITC) No. 22/2001 
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1. The Divisional Railway Manager, 

Western Railway, 

Divisional Office, 

Kothi Compound, 

Rajkot (Gujarat) -360001 .First Party 

Vs. 

Their Workmen 

Through the general secretary, 

Paschim Railway Karmachari Parishad , 

E/209, 

Sarvottam Nagar, 

Nr. New Railway Colony, 

Sabarmati, 

Ahmedabad (Gujarat)-380019 .Second Party 

For the First Party : Sh. H.B. Shah, Advocate 

For the Second Party : Sh. B.K. Oza, Advocate 

AWARD 

The Government of India/Ministry of Fabour ,New Delhi by reference adjudication Order No. F- 4101 l/7/2000/-IR(B-I) 
dated 30.01.2001 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad!Gujarat) in respect of the 
matter specified in the Schedule: 

SCHEDULE 

“1. Whether the action of the Divisional Railway Manager, Western Railway , Rajkot to issue SF-11 and stop 
an annual Increment w.e.f. 24.10.1997 of Shri S.C. Pandey, Clerk is just, valid and legal? If not to what 
benefits the workman is entitled?” 

“2. Whether the action of the DivisiobalRaiwlay Manager, Western Railway, Rajkot to issue SF-11 and stop 
one set of pass w.e.f. 5-5-1998 of Shri Harishchandra S., Driver is just, valid and legal?” 

“3. Whether the action of the Divisional Railway Manager, Western Railway, Rajkot to give N.R.F. allowance 
instead of Running Room allowanceto Shri Bhanwarlal R. Sunter is just, valid and legal? If not to what benefits 
the workman is entitled?” 

“4. Whether the demand of the Paschim Railway Karmachari Parishad .Ahmedabad against the management of 
Divisional Railway Manager, Western Railway Rajkot to credit 4 days leave instead of 221 days leave in 
account of Shri Kishan Lai R. r, Ex. Chief Train Examiner, Ahmedabad is just valid and legal? If so, to what 
benefits the workman is entitled?” 

2. This reference dates back to 30.01.2001. Second party submitted statement of claim (Ext.7) on 08.08.2001. 
First party filed the vakalatnama of his advocate Sh. lanak R. Pandya of Rajkot who did not prefer to file the written 
statement but second party has not been responding since last several dates.Thus, it appears that second party is not 
interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in default of 
the both parties. 

The reference is dismissed in default of the both parties. 

P. K. CHATURVEDI, Presiding Officer 

M ferft, 10 Ri 2016 

eRT.3IT. 932 —afteffira fRRK SlfqfWT, 1947 (1947 RTT 14) RKT 17 ^ SFjTRUl ^ tPaFR ttR RT Rt 

■fe <£ writ <£ 7TR75 ^ app'R 3 3jkjpTR> Irrk 3 

arfeTM, 3RFTr%RR ^ MS (7T^ 7T. 3/2012) ^ WfclcT Tit t, ^ ^#4 RTO 10.05.2016 ^ RM f3TT sill 


[71. TRT-12011/73/2011-3T^3TR (Rt-I)] 
TR#! fTT?, 335RPT arfWTj 
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New Delhi, the 10th May, 2016 

S.O. 932. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 3/2012) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of HDFC and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12011/73/2011-IR (B-I)] 

RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Thursday the 31 st day of December, 2015/10 th Pausha, 1937) 

ID 3/2012 

Union : The General Secretary, 

HDFC Bank Employees’ Union, 

Central Office, 

Narayana Smruthi Buildings, 

Peruvaram, 

North Paravur - 683513. 

By Adv. Shri H.B. Shenoy 

Management : The Vice President, 

HDFC Bank, 

Indian Express Building, 

Kaloor, 

Kochi-682017. 

By Adv. Shri Saji Varghese 


This case coming up for final hearing on 04.12.2015 and this Tribunal-cum-Labour Court on 31.12.2015 passed the 
following: 

AWARD 

In exercise of the powers conferred by clause (d) of sub-section) 1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Government of India/Ministry of Labour vide its Order No-L- 
12011/73/201 l-IR(B-I) dated 09.01.2012 referred the industrial dispute scheduled thereunder for adjudication to this 
tribunal. 

2. The dispute is: 

“Whether the action of the management of the HDFC Bank Limited in stopping the increments for 48 days in 
r/o all the workman of the Bank, is legal and justified? To what relief the Union is entitled?” 

3. On receipt of the order of reference No.L-12011/73/201 l-IR(B-I) dated 09.01.2012 from the Ministry of 
Labour, summons was issued to the parties to appear and answer all material questions relating to dispute and to produce 
documents to substantiate their respective contentions. Before this Tribunal the union as well as the management 
entered appearance through counsels and submitted their pleadings. 

4. The contentions of the union in brief are as follows:- 

The union has stated that the management, which is a banking company has illegally enforced the stoppage of 
increments by 48 days with cumulative effect on all their workmen after the merger of the erstwhile Centurion Bank Ltd. 
with the present management - HDFC Bank Ltd. The management did so without issuing any memo, show cause notice 
or chargesheet to the workmen. The management did not conduct any enquiry before initiating the stringent action even 
though the union submitted repeated representation before the management to review and revoke the stoppage of 
increments and to restore the increments withheld to the workmen. The union has stated that the action of the 
management is illegal, unjust and it was enforced without affording an opportunity of being heard and in violation of the 
principles of natural justice. According to the union the action of the management in stopping the increment for the 
period from 06.09.2006 to 23.10.2006 is illegal, against the terms and conditions of the Bipartite Settlements and also 
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against the awards to which the management is a party. It is stated that the terms of amalgamation is approved by the 
Reserve Bank of India and it is valid and binding on the management. It is stated that the action of the management is 
illegal, contrary to the understanding and undertaking entered into between the management and the union while 
recalling the strike. Therefore, the union has requested to pass an award to the effect that the action of the management 
HDFC Bank Ltd. in stopping increments for 48 days in respect of all workmen of the bank as illegal and unjust 
and that the workmen are entitled to restoration of the increments withheld by the management for 48 days and to direct 
them to pay all other benefits incidental thereto. 

5. The management filed written statement denying the claim of the union. They have stated that the claim by the 
union is not sustainable either in law or on facts. They have stated that the Lord Krishna Bank was amalgamated with 
the Centurion Bank of Punjab on 29.08.2007 and the Centurion Bank of Punjab was amalgamated with the HDFC Bank 
Ltd. on 23.05.2008. It is stated that the employees of the Lord Krishna Bank Ltd., including the workmen went on 
illegal strike from 06.09.2006 to 23.10.2006 and they have abstained from the duties for 48 days without notice. As a 
result of the illegal strike by the employees, the business of the bank was badly affected causing great loss to the bank 
and its customers including the loss of damage to its recognition. In view of the illegal strike and unauthorized absence 
for 48 days, the increment of all employees including the workmen who abstained from work were postponed by 48 
days. The increment was released effective from the first day of the month in which due date of increment which fell 
due after postponement, strictly in accordance with the terms and conditions stipulated in the Bipartite Settlement. Since 
the workmen absented from work for 48 days, they have not earned wages during that period and that the management 
did not pay any wages to them during the said period of 48 days of strike. The contention of the union that the 
management unilaterally postponed the increment by 48 days, is false and incorrect. If no wages is earned or payable no 
increment in the wages is earned and payable. The contention that the management has not issued any memo, show 
cause notice or chargesheet before the impugned action is incorrect. Since the workmen has admitted that they were on 
strike for 48 days and that they have abstained from doing work during those 48 days, they have not earned salary during 
that period and hence the postponement of increment during the strike period is just and proper. The management has 
not violated any of the terms and conditions in the scheme of amalgamation. The management has requested to disallow 
the claim by the union. 

6. The union has filed a replication refuting the claims by the management. They have reiterated the contentions 
in the claim statement. 

7. On behalf of the union WW1 was examined and Exts.Wl to W3 are the documents marked on their side. On 
behalf of the management no oral evidence is adduced. Ext.Ml is the document marked on behalf of the management. 
Heard Counsel for the Union and that of the Management. 

8. The points for consideration are: 

(i) Whether the action of the management of the HDFC Bank Ltd. in stopping the increments for 48 days 
(from 06.09.2006 to 23.10.2006) in respect of all the workmen of the bank is legal and justifiable? 

(ii) To what relief the union is entitled? 

9. Point Nos.(i) and (ii):- The Union is representing the workmen in the management of HDFC Bank Ltd. The 
workmen on whose behalf the union has raised the dispute were employees of the Lord Krishna Bank Ltd. The Lord 
Krishna Bank Ltd was amalgamated with the Centurion Bank of Punjab on 29.08.2007. Subsequently the Centurion 
Bank of Punjab was amalgamated with the management - HDFC Bank Ltd. on 23.05.2008. Against the amalgamation, 
the employees of the Lord Krishna Bank Ltd. went on strike for a period of 48 days from 06.09.2006 to 23.10.2006. 
They abstained from duty during that period and when the strike was recalled they rejoined duty. The strike period was 
for 48 days. After the amalgamation process the management bank refused to reckon the 48 days from 06.09.2006 to 
23.10.2006 for calculating the increment payable to the employees. According to the union the unilateral action on the 
part of the management in stopping the increments/postponing the increments by 48 days during the strike period, that 
too without issuing any memo, show cause notice, chargesheet or without conducting any enquiry is illegal, against the 
terms of the Bipartite Settlements and the awards binding on the parties. They have sought restoration of the increment 
withheld by the management bank and to grant all other benefits incidental thereto. 

10. The management has contended that the employees went on strike without issuing notice and they abstained 
from duty from 06.09.2006 to 23.10.2006 i.e., 48 days and as a result the business of the bank was severely affected, 
which caused loss to the bank and its customers including loss of business and damage to its reputation. It is stated that 
all the employees including the workmen have not paid wages during the strike period of 48 days. According to them 
the employees are not entitled to the increment claimed for the reason that the workmen have not earned any salary 
during the strike period of 48 days. It is stated while withdrawing the strike there was no agreement or arrangement to 
treat the strike period as period of duty. According to the management since the workmen have not earned any wages 
during the strike period of 48 days they are not entitled to get increment during that period. They have stated that the 
claim of the union is unsustainable in law. 
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11. While examined as WW1 the General Secretary of the union has stated that the management illegally enforced 
the stoppage of increments for 48 days with cumulative effect on all their workmen. He has further stated that before 
imposing the punishment the management has not issued any memo, chargesheet or any written order and hence their 
action is clear violation of the principles of natural justice. During cross examination WW1 has stated that all the 
employees in the management bank below the cadre of Assistant Manager were on strike from 06.09.2006 to 
23.10.2006. He has admitted that the union has challenged the amalgamation scheme before the Hon'ble High Court of 
Kerala. WW1 has stated that the amalgamation scheme was approved by the Reserve Bank of India. WW1 has 
admitted that during the strike period the management has not paid salary to any of the employees who were on strike. 
According to WW1 the postponement of increment by 48 days by the management is a punishment. 

12. Learned counsel for the union submitted that the postponement/withholding of increment by the management is 
against the terms of the Bipartite Settlement and that it is against the guidelines in the Awards binding on the parties. 
The learned counsel submitted that increments can be withheld only for substantially impressing or proved misconduct 
or inefficiency. According to the learned counsel for the union the action of the management in postponing the 
increment is a penal action and it was imposed on the workmen without serving notice, without hearing them, without 
issuing any chargesheet or conducting any enquiry. 

13. The learned counsel for the management submitted that the workmen went on illegal strike without notice and 
that they have not earned any wages during the strike period of 48 days. It is also stated that the postponement of 
increment by 48 days for the period during which the workmen had not earned any salary or wages, is perfectly legal, 
just and proper. The learned counsel for the management submitted that the increment for the period of unauthorized 
absence or the period went on illegal strike is not allowable. The learned counsel relied on the ruling reported in 
A.P.SRTC AND ANOTHER Versus S.NARSAGOUD - (2003) 2 SCC 212 and BANK OF INDIA Versus 
T.S.KELAWALA AND OTHERS (1990) 4 SCC 744 and submitted that the workmen are not entitled to get increments 
for the period during which they were on strike. In the second decision referred above the Hon’ble Supreme Court has 
held that: 


“Deliberate abstention from work, whether by resort to strike or go slow or any other method, legitimate or 
illegitimate, resulting in no work for the whole day or days or part of a day or days, will entitle the management 
to deduct, pro rata or otherwise, wages of the participating workmen notwithstanding absence of any 
stipulation in the contract of employment or any provision in the service rules, regulations or Standing Orders - 
In cases of such undisputed mass misconduct deduction of wages will not require disciplinary proceedings - 
Amount of deduction of wages will depend on facts and circumstances - Payment of Wages Act, 1936, 
Sections 7(2)(b) and 9". 

14. The learned counsel also referred to the ruling reported in STATE OF PUNJAB Versus JASWANT SINGH 
KANWAR - (2014) 13 SCC 622. In that ruling the Hon’ble Supreme Court has held that: 

“Increment is an incidence of employment and an employee gets an increment by working the full year and 
drawing full salary, while on duty”. 

The dictum laid down in the decision referred above is to the effect that an employee is entitled to get increment 
by working the full year and drawing full salary while on duty. 

15. In this case admittedly the workmen have not done any work during the strike period of 48 days from 
06/09/2006 to 23/10/2006.They have not earned any salary during the strike period. 

16. Ext.W3 is copy of the minutes of the bilateral discussion between the management of the Lord Krishna Bank 
and the representative of the United Forum of Lord Krishna Bank unions. As per the decision in that meeting the strike 
was called off and the parties agreed to restore complete normalcy. In Ext.W3 there is no mention regarding the 
payment of wages during the striking period of 48 days from 06.09.2006 to 23.10.2006. As a goodwill measure the 
management agreed to sanction interest free salary advance to the staff members equivalent to one month’s gross salary, 
to be repaid in 12 monthly instalments. 

17. Since the workmen have not done any work during the strike period from 06.09.2006 to 23.10.2006 and that 
they have not earned any salary during the strike period, their claim for increments during the strike period of 48 days, is 
not sustainable in law. Therefore, the issue referred for adjudication is answered to the effect that the workmen of the 
management bank are not entitled to get increments for 48 days from 06.09.2006 to 23.10.2006. It follows that the 
union is not entitled to any of the relief as per this reference. The reference is answered accordingly. 

The award will come into force one month from the date of its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 31 st 
day of December, 2015. 


SASIDHARAN K„ Presiding Officer 
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APPENDIX 


Witness for the union 

WW1 30.12.2014 Shri N. Rajendrakumar 

Witness for the management - NIL 

Exhibits for the union 

W1 - C°py °f NOTICE dated 01.04.2006 issued by the Lord Krishna Bank Limited, Kaloor, Kochi along 

with copy of Scheme of Amalgamation of Lord Krishna Bank Limited with Centurion Bank of 
Punjab Limited 

W2 - Copy of Scheme of Amalgamation dated 01.04.2008 of Centurion Bank of Punjab Limited with 

HDFC Bank Limited 

W3 - Copy of Minutes of the bi-lateral discussions held on 18.10.2006 & 23.10.2006 in pursuance of the 

advice of Regional Labour Commissioner(Central), Cochin, between the management of Lord 
Krishna Bank Ltd and the representatives of the United Forum of LKB unions - Lord Krishna Bank 
Officers Association(AIBOC), Lord Krishna Bank Officers Association (AIBOA), Lord Krishna 
Bank Employees Union (AIBEA), Lord Krishna Bank Workers Organisation (NOBW) 

Exhibits for the management 

Ml - Copy of Notification dated 22.03.2006 issued by the Ministry of Labour & Employment, 

Government of India to the Manager, Government of India Press, Mayapuri Industrial Area, Ring 
Road, New Delhi - 110064. 

ffcft, 11 2016 

W.3tT.933.—4rrf fpRE 3i i e) Hi fed feiftfg (w^efr trfui 4 ffg wn ^fr/i662i f 

3 TcFfcT) (WgTTRT f 4 TTTfftcT) 4 dft-clltl ftfl sfk Rftf STfeferrH, 1952 (1952 4^1 19 ) 

(WgrrfcT 3 ifefem f 4 ft erm 17 ft wt-htm (1) f (tp) 3 Tct 4 ?t wc f fen? 3 tt^th tf^r 

1 1 

2. affTtsurff Vsfft hr>k f ftnu 4, f^TTurftTf f 4^ yftyn % '-fTf%rarf^rf^rf^nrsrfgiR- m u ft 

STPT 6 it ft Pi fey ft 4 ft ft cpTHT it t4hiP. 4I f f%TT TR cSH/jrti Hft f ftr <+4 h|P 1 TfE afftftdH STRT dftHI’fl HiftR 
f4f4 hnhi, 1 952 (ud'ji/id 4 nhi f 4 frffr) f auntr rur % ff4t sir yftyiH 4 +4-4iP.4)’ f 44sr it ft 

^nft wift 31R- irfftcq- ftfgr yrjftmft tt ft vtttt ft f 1 

3. 3TcT:, 3R, ft OTTT 17 ft 'TT OTTT (1) f fT) sTU UTfl 9T%ft TT WUT Tift fir, 

4w4 WT-WT TT ftftfttd sift % ST&irsftT, TTcl yft l AM ft SBTft f ?1DT PTcff f STSTntt'T 

yftyiH ft aupft srft^HHi ?nr 01.04.1993 4 ffmf *rftTqfsftf thw it ^ wrTrft|i 


[4. tttt-350 15/12/201 5-UHUH-II] 

3 ppte 


°t>+T'^ 1 0 Pi fit •mI'jmi, 1952 


ikm 


1. Plflthl im-OT TT f?ffr HTTTT 3T«RT Vsfft f4f4 aipjrfi, #4t ft f4rPt ft, sHTT ffp; w4 
3t 4 iff Ptfff f srgrnr Ptf4 % sft fnr sprft si-sq-sm if ^ Ezrnft wtf Trf4rr wlfw Ptf4 
^rnff frf f ffffcr fpft ft sn^r wr % hw-htst +4^1-0 f%f% wrr f nffwffff f yitftfl' afrr 

YTit f ^HdM f fft 3^T ^ift srffrSTT f Ttff % f%TT -arKdlfl fDTTI "ffftw" f:- 


(i) ffft 9pl8M, ft Ttti TTWFTT ft, : 3Tlf ft ST if, TdUslft TT Wl4t 3T«RT 3Tf^giTfT StPlft fmT; 3^r 

(ii) ffft spr yplan f WJ ir, W, ^ff%, 3T«RT Tlf&TTft arfffrf fm, lftn +1 TT 9Plan f +IH + M 

1 TT fiftTT ffwr ftl 
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2. to# tit f# ftroff t dd t dd r^t tot tro d#T afk ri tro R'+K/VsHd dftro ft# sdgro 

(####) srddT TO# WITT TO#fR ft# 3T#TO# WFT ddd-Rdd RT TO# ftd TOTR d# ftdlftf# t 

st^rtt d# totrti 

3. srftftdd tt mrr 2(d) d ddr R#dT#R d# d#n#, # dftro ft# d rrrt to# % did # % dft 
yitan to^rR dTRRff tttr#, to| w#t rt d nmii>.d ftro to#iii 

4. tor tri to## # r|# ft ft# srro t^r-tof r#bh t ft# to## ##d ft# ststto df#d 
ft# to RdRT fr, tot to# yitan d #tl#ci ftdT tort f, tr Rd'lrbi tot dcdM ft# % RdTd t rt d 
•riRiftd d#n #d#i ft d#iCl t dftTOft# wit t to# r# fttlTO t #r tt## 3idf# sftr tott 
totor tt # tototo totoi 

5. ftd#R df#d ft# TO TO# WITT 3# dddl# % TORT Rdd—Rdd RT 3T#ftdd t 31## ft#f# dR - 
t dd 3#dTR dt, ftd dTl t f#T 3#TOR td ff TO# RTd t dTl #15 R1#W Rd TOT# tit TO 3#f# dtdTI 

fttrro tot# tit dt ft# ttf % ^idM t ft# Rhm t ft# srftftdd tt mrr 7 d# to## t 3 #rtt 

Rrmrd totr 3tto to# to dr# f#ri 

6. Itdl'TO dltTO ## % rtoRR % R# TOd did d#T 3# tiff, ##, TO, fffftd# 3TddT fttf 

3Rd WRW t ditro Itft tr fr ddt dTW fttf Wit tf tr wwi WtdTI 

7. TO# tit g[RT tutd WTW t fttf wtt tr tf Rdlrt.! sRTr RdT WRT fFTT 3ftr dt wrftftw 
#RT dW WRT ftdTI 

8. fttfdiT TOT d# f#nr t^frftd f# TOf -H^Pld RTftddfT WITT WdT SRptftd", Itft % ltd# tf RW 
dit srfttddW ddfroittf # WTO t dd% 3TldTd dffrf dftTOT t 7JTOT RZ RT ddftd tTOl 

9. dltaid % #tTO Itft ltd# % sfdtcT ft#f# td #TOd # dT, 3## # ^Tt 3# TORT dTO 3Rd" 
TOTOt 3# TORT % TOftw TO^T aRT RT TOlftw 3# TO# tit sTHT tlf#T, R#W TORT t W# t WTO ftdT ddT 
TOW, srftftdR 3# TOT% 3## ftf#T tlWdl t ft#ftd ftf#T TO## t 3#td #W TOTOT WITT tlf# TO t 
RTOdff fldTI 

10. dlWdl t dtf RTOTOT, # dltaid t RdTTOd ltd# tt 1 TOTT t dtdlftdl % R# 3rf#T TOddldR. ft, 

TOR TOR % ftd# t sfTRTOf# #tRR % tftd Rft TOR RT TOR: RRjftdT TORTOI 

11 . fttlTO TOTT ftd# R TOt # #RTOT t#d ##d ftft % # 3RT#TOT t ftdT dff ftdT 

WTTORTI t#d ##d ftft 3TTfdl 3TRTO 3T5#TOT tt t # TO### TO 3TRRT W RTR RTR TO dlltd STdTOC 
tdTI 

12. ftro#, srftd 3# #TTO t R"# d# TO#T# #tro It# TOTTO TOTT ft#f# srftTOTR RTOT #RT t 
#dT, ?f#dT t ftRTOTR WTftl 

13. TO# tit RrdW TO#T# t Rtd t WRT ftw Rir RSTdTR, ItTO# 3# TOW d#t t f#T ftRlf# t# 
TO RR-TWTR TOtdTI ft srftt# TO RR-TWId 3Tf#TIRR: TOtdtlitTO TR t RUT WTTRTI ditsid 3TrdftTO TR t 
Wd W# TO#d ##d ft# 3RlTO/aT#d ##d ft# 3TFgro 1RTT fttd ftdT WTR, RdT# % t# TO TOtdtfftd 
RT t R#ftd dttl 

14. TO# tft # t Ttri rtt f#f#/#IT dt t RRTR f# % W: RTlt#dTR#W TOfdT# TO#?JTOt# 
TO dTftw ftdTW 3TddT RTRpI WT# TOTOI Wd d# RdRT dlf, dltRrt. fttsffTOTO dTRRTd % TORT % RTd 
TORTOR TOTl WT RR# fl RTR^d % RTR# t dd TO## d RTR ## ft# TO^d ft# W# RT TO## ^RT 
3TTd#d RT t STdTdR f%dT WTRdTI 

15. ftdtTO R - # RdRff dt Rd# 3dd?dddT5RTT TOP^TT ##T# t SR# W# t R# td TT# TO dwt % 
Rdt dR# d f#7 3Rd§dd RTdOTR dttl 
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16. RT#41% 3# 144#! +4-11(1 -?nT3^T sTHTT ^TSTT f%f%TT #14 #9 FFF 

41fT TO 41ft Hlf/H/TO## TR 71 TOFT TO#, #4 F TOT% FT TOT RTO FTFT *||LN|| FFT RT# #% 3# 1441f>I 
#5tP TR 4 3# 3TRF-3TRF, FFTO-O #4TO 141% 4w TOR 44 Rl4 FT# 41 ^rf, TO#$R TOTTFrf TO FT# RTFI 

17. rt# 41% fff-fer ft ftw to 144# to st^fit f#r f4f4 4 44 tot f44R totfti hm % f44# 
to sejfit 14fr tot4 4 stftor #4 ft rt# strf-strf 3# 4fr fr % VI# f14r 141% 3tpjr ft 
to# #4141% tor fft 3t1%r14f 3t1%!?jtto tot ft# tot 

18. (TO) #4^?14to RTF TO TFT % FTF 41 RT4#I TOT TO FTF 44 F# 3tfH4to (%t4f) TR 4 

ft# xiil^ii fft rft TO fiViPh r# ft4 4#4 stf## ?j14to % ffrrf ft4 44 ##4 4 rt# 41% 
4#%f 4#f Trf%R 141% 3 tojr 4r to#4 tjfft 44i 

(W) RT# 41% #14-FTT Tf%W «H|1'J|| FFT RTR 44 TOR TO TOTT# ^14f%cT TOTFTI 

(F) frro HTFT TOT WJ 4 TO#F TOW TOR R# sp## % TOFTO FTT#F f## %TO %R TO#F 

tow tor 3)*i4H4d 143 Triftt #4tiiRi#' % ftrf 4 #rt rtfi 

(F) %ITO HR TO HR RTF TOR #F Rl4 FIR f44F TO TOT## RF RF FTFT RTFT #4'ff4# 3#% 
41 h#f 44 frt# 44144# % f# to 4 hr! 4141 rtf set ## r# fir 144f to tot## rf frt 

RTFRI 

19. #4f14# 4f ft# 41 h#f #4 4% f41 14ff ftt#f fro# 44 4 f to#f ftw tor ffftIhf 

14%ffto #4f#4# 41 tjtstt 3#TraTT 4 f% #f; rtf, 41 to# tttstto fr4i toprt 41441 ft iP.FHim ft 
to4ft# f14r 141%, 1952 4 to Ff toff, rtf 4 fr to fif fft tor rft 4 to 144f 41 441%f 
44# f1#f 141% ff 3tt?r4, tojUf to 441%f %41f f14r 141% to^r 41414 srPr tofti 

20. tffrt 44f%F 441 f Ff%R 141% 3h^r 4r tot ^totrto r4#r iRi44(r h <41 f f#% 4# 3# 4%1f 
tow tor to5f114f) 4 14rrt 4 tj#f 444, f## ftf fft Ph41 to^f Ff^TFT 4 rtf 4 fif to #f 
to; 144f f«4f f14^14f1, fttot 3nf4 4 #f ff 144r tof #f to fi fft#, rf4 41% tot toft# 41 tott# 
tot ftoft t, 41 to41 to 14tor, 14fftto t t f14f 1 414f4 3# 144 ttot 41 4rt 4r4 4114«44 4 ftor to 
F#R 141% FRFF TO RTOR 3# Fi4"g14Fl 411441 TOR RR 1441 FtIfFI FFFT %41f F#R 141% 3TOTO TO 

sttoItot to ?tf1%R 141% to fif 4 to to 1444144 ftrtoiH rrt 4r to - ^tf to #f 3t4#f fri 

21. rtf tor 14f ff 14 4 to to f%F 1441 1441 f ft 3tr f^ftft tor fro ftf fir #41 to41tot, 

FFFTOF, 4rF FT 3TR 3Ff%TO RTF TO# HTF 4 TOR R!F| 

22. 144TTOT 3# Rirfl 41% TO FTOR ?r4f TOT FIRF TO# 41 FRT# 44 fF #1%F FRF 44 FFT TO tf4ro RT 
4 14 fttot sfrr rt4t 41% to tfrIftotPri sftr ffff##! to to# fir-ftf ftrto# tofti 

23. 14fttot 3# rt41 41% to Tf ftF 41 14 f# 4 44f%F 441 f ^14^ 141% sfjto tor 14#f fff 
41ft to 44to fttoir 141%f1 tot stftr tori tot fff 41 4fti f^ tot to toej# tr 4 ftrfi-0 toft ffi to% 
14f%41 TO 3TFRF 4 4lf 14 Rf %14 41 #44 4 344 41 tot ft# fftffti 

24. (to) rt41 41% tor srorfsTF f14r 141% htft #41 44f tftf ri%% rhitoto tor f44to TR 4 RHT- 

FflFT TOTF TO ?TFT%R flFTI RTO # 3FF9FTO FFIR RIF, F# to4fT# F#R 141% FF5F TOI srf%W flFT # 
FF #41 3TR 41r RHT-FflaTTO TOR RT# 41 4HTRf1aTT TORF FFT FF FW TO 1441RF TOR FRF #F 
rif4i 

(R) RHT-Ff1a#T TOR 144# F% 3T#F 1 3T#r 4 31 FT% FTO 41 FFT# TO FTF FR F#T TO #FT %HT- 

f441f ^rf-ff f#f RHT-FflaTTO 41441% 41 #4 414 ff totftrf 4 totot 41 rtfi rrf-ff tot fitr 3# 
tot f44% 4 torf 41 rt4 fi# rtftot# to4rt4 f14r 141% 4ftf tor ### 41 rtf# fft 441%f 4#f 
F f#F 141% siTfro to toifIrf 4 TO#%ff4TO WR TO FTF fTFrarf# Fl4#rf4 4 RWF TOR# RTF#I 
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(r) tt^ ft %nT-qftsm rt rrtrtt rt r^ % Pr rrt supr f^rfPT R<f % rrt f^r % Ppft ^z r arf^ 
% Pr PpfR r f%Rr rtri 

25. rrtrr #r RtTIai rr! ^ ^tf frPr rt rthtt if RRtrft rt rr% f^rfhr R*f % rrr f%R *T PrP 
^ wft’fti 

26. PlPlRI R<%7 RTR # 44-HIff) R 15 f^T % #TT PHASER TRft R^ST# RT RTRRTR RfRT rfSTT 
PtftSTR RRlff RT ^IdH RRTT RT V£P TURK RRT Rf&PtRR # RTR 17 % RR-1R3R (3) % 7RJR(R) % RcFTR 
w-wr rt I%tt i^sfr % r^rr ffi 

27. ^rr# rt# rt PtRlw rttt ^z ^r R Pr; RRf % i%?ft 3 —jm # PrPt r ft r# ^z RRf&R ^1% rt 

^R TO t RRW RRT# RlpR Rift RTR R RTR Tf RT ft RT^ftl 

28. i%*ft ^ft sfr%, wr, rrr Ptrr PhUfi 3rrf% % w^*'i t*r rt |R i%ift ^ft ■j+hh # if 

PtRlTfR ^RRM 'JTT RTR RT RFft fPTTI 

29. f%rft f^RR, Rf^RR, STf^TjRir, f^t, U^k.-UR RRTRR wft RT RTR RTR ’J^TT: HlPM Rpft ft RT 
Rff irillR % RRTRRR rR 9 R 8 M ^t RIR^ft R«tR R Rtf 'fft RRRTR RTRT f Rt ft R# ^Z PlTTR fpft RR 

yPlan rT fRr r# *$z %Rptrtrrt# fkrr£ rrPR ii%n;i 

30. fTR ft rRw RRr zzz if tt^t R srflrR ^RTf/RRsRfr % RRT RR ft RrR # RPT RR Rpft S+|I41 % 
ffft ft zzt t/RRPRT RRT ft# ft ^ frR R7 Rft Rft RJR RR f tR 3RPT R Pi if ^14/^4<ll41 RTR 3frr 
RRftRRft 3RR Rffw fff% S7R % Rft iRTifft % t%R^[ RT^R RT^ft RlPlI RtRTI 

31. ^Z RTR RRT % 3Tf^RRW % RTRR f, RRftR WTR % RRR Rrff % 31^HlPd t^RR RRRRT 1J?R ft 
R3^t yp8M f ft Rpft RIpRI 

32. fiR? RWR RfRRFR ft ZgZ ft id <d4d I f Pi" §IRf ft RRT RRcft f fr RR ft $df) RviPcI 

ffRT RTRRT f RffgRT ^R 3 {PPr ?Tff RR 3RJRTRR RR% f pTR RTSR fff I 


New Delhi, the 11th May, 2016 

S.O. 933. — Whereas M/s. Raunaq Automotive Components Limited [under Code No. UP/16621 in Bareilly 
sub region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees' Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions specified in this regard from time to time, the Central Government, herewith, exampts the 
said establishment from the operation of all the provisions of the said Scheme with effect from 01.04.1993 until further 
notification. 


[No. S-35015/12/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 
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ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner/CPFC) or an officer authorized by him. 

3. All employees' as defined in section 2(f) of the Act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 
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15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 
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26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^4 ffeeft, 11 % 2016 


4T.3ir.934. —4rr4 cjrfc f44% (q^n'ci % 4 fts %n ^ 311^/9202 

317%) %gq% %WT f TIT 4 %4cl) 4 ffff 3Tk 5T%f 3lf4%FT, 1952 (1952 TT 19) 

(Wgq% 3rf%m f tit 4 tt%ct) 4 w 17 4 itt-hiti (1) <# ^5 (<p) <# 3 ra% wz <# f% 3 n%r f%T 


2. 3ftr%% +H+K % 4, 3%PT ft % f 4% 4 T7T7 y[4HH f Tffq- ffff f%tT tjrJT Slf?!Pi4q ft 

STDT 641"%% ftf?TdT4+4dlP.f f %T7ff #7+4^10 3TP3lf4%J-| 3TW <+.4mI'D T%T 

f4f4 TMdl, 1 952 (Ud^M/id 4%T 4f%) f 3171% mWT f ffft 3FT y%ld 4 +4dlP.4l f 4% 4 ft 

% %t 3FT '*4% f4j% TT%T3lf TT ft TUT 3TT f I 

3. 3RT:, m, % H/+I <, 73rp 34%% # OTTT 17 ft TT STITT (1) f WTT (tp) £PT KH ?T%ff W WHT %t fT, 

■grr arfftjw % ttdt wmu mf f 3 ts%4t y[7)yid ft 3%t ttt 01.08.2007 4 tte -mm hi % %t %ft 

% 3PTTT 4 TTPT TTrft #1 


[4. TFT-35015/112/2014-WTT-II] 
7JTTT ^TTTT, 3RT Tf% 

3FpTT 


Plfti ffaRT, 1952 % 'iMsisTl 4 


^ hsm +% 4«itfl srff 


1. 144% TTT-TRT TT f%T TT+TT T W Vtfl4 Tf%T f4f4 3H^rP, #ft ft If % ft, sOTT %; % 

%r 44 f%ff f sRTrrr %% f4f4 % ff 3%f siwarn 4 4 + mi Tf% t%ti Tf%T ffff 
^rnft 4tf 4 fnft ft 3 ^ ^Tfr % ttht-htst +4-4 i-O 1%f& 1 % % % f yif44i % 

f 'yhdM % ^ 1 % %wf % srffrsTT f % Tiff % ffir Trirnff ftni wirpuf, "Iffim" f:- 


(i) f%ft yfclan, fr tt^ + i/ 3d hi fr, imp4%fr, +ttht 4 ttT^ nff srw srffsirrr srfffrfrnr; % 

(ii) %ft sfE/T yRyid % 4% 4, m?, %%, srsm Tiff+Tft srfffr fnrr, Pib+i tt 4 +ih+m 

’TTsfffrr RtidH fri 
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2. r)r i*w> f4Ri# 4 rtr 4 rrf r^t rtr rt4tf afk r?f 4r *k+k/VsOr ?Tf4R f4f4 sttjrt 
( 4141^41) 3TRRT R7r4 RF7F RTf4fR f44t srflRTlfP RF7F 7PRR-RRR R7 Rift i4xr RTR RFT f4mf444f 4 
st^rtt rtf4 rt4tti 

3. 3rf?)ft4R 4t 9T7T 2(R) 4 RRFRffmf4R 7r4t +441-0, RF f4f4 % 7FR7R RRR 4 RTR Tff |, Rff 

yfayn 4 f^ wr r# 4tfnft, rr| rrrr)t4 tr 4 di4if4d 14 rt 411^111 

4. ri4 rr# +4-4141 rF rrr ft f44t 3 t?r ^t-rtr yI4yid % f44t +4 ri- 0 Rf4R I4f4 3 trrt 

444 rtf rrtr ft, r4 rtf 4 yRyiH 4 144if4ci f%RT rtrt f, ft PIritpi r 4 dc+n 444 % rrtr 4 tr" 4 
dmi14d r4rfi 4)ritpi 44 +4ri 0 4 Rf4R444 rtr4?4rrr Phh.i 4 wr rIrrf 34f4r 4f w 
rr 4 4t 4t rttrti 

5. 44tfrr Rf4R 444 rr rr4 rttf #c +441-0 % stpt rrr—rrr rr 3444Trr 4 34f4r 4444fr rt 

4 4r 3TRRFR RR 14tt RIR % 44p STRRTR 4 r ff RR% RTR 4 RT^ 4t 15 RlflR RRT TRTTft RT# 4f 3TR4tR R#RFI 

4)ri-+i trjt 4 Rf# 4t 4 pr4 444 ^mh 4 f44t Rhm 4 44q; 3Tf44lRR # mrr 7 r 4 rrr4t 4 sTgrnr 

TFFSTTR ®RFR 3FRT RTTR RTF Rift flRTI 

6. f44rFTF RffcR 444 4 RRTTFR 4 TF?4 ®TR RRR 4#RT #7 444, R44t, RRR, ^414441 3FRRT f44t 
3RR RRTW 4 Rf4w 444 RR fF TFRR RTR f44t RT# 4t 4t RTRT# RTTRTI 

7. trtt4 444 rftt Rtf^r wm 4 f44t rr4 4f 4t P)4 |t+,i rttf ’jtt 14rt rtrt 44tf aftr r 4 Rtf4f4RT 

44RT RRT RTRT f4TTI 

8. f44lTt.| RR RT4t t4RR 4?4f4?F f4rr ^ttt, dyt4d RTf^RTlft R1TF TRT-Rd4lRd, f4f4 4 f4wf 4t W 
r14 3Tf44wP R74RTf44 # RIRT 4 RR4 3F^RTR 7Ff|R Rf4sTR 4 ^RRT RR R7 RR^RF RTRUI 

9. yfclyid 4 r14w 14f4 14 r4t 4 34f4r 14aff4rF 4 r rsfrff 4t rt, 344R 4t $rf #7 rirt rrt 
rtr 4 sfhr rr^r4 rtT4rt rf^t 4r rt 4idRid 3fr7 ^rtt4 rtr rtttrf14r, ri4rt tfrtr4 wf4 4 rrt f4RF w 
®RTR, 3Tf414RR 3TT7 -37 f 4 3171% 14f4cF RNdl 4 4mfi4R- f4f4?F RRRRF 4 3 Tr4r R7R R7RTT7 RT7F RFf4R R7 4 
RTRRff flRTI 

10. RTRRT 4 44f 4 s 4«FF, RF Rf4sTR 4 f^RTRTR f4R4t 4t ^PTF 4 Rr4RTf4RT 4 t%TT srf^FRT RTRRTRRT ft, 
r4 trt 7F4 fdddi 4 4 NriP,+ 4?4?tr 4 4f4?F t^4 rrrttrr: Rrijf4RF^iiHiii 

11. P)RIR>I RT7F f^RRF 4 4tf 4t 4?4 rr 44Ir Rf4w 14f4 RF^TP 4 ’J# SF^RTRR 4 14 rf Rff i4RT 
RFRRTI 4#R i4f% 3TT^RT 3TRRF ST^RtRR 44 4 ^ +4 riP,4[ 4f 3FRRT W RT74 RTT dlRld 3TR7F7 
RRTI 

12. f4+i4l, 3Tf4R afr7 3FR7R4R4t rt4 +4ri-0 r14w 14f4 rrtrrttt i4aff4R 3rf4 RTRRrrr-#rt4 

4tR7, sftRRF4 Rrriu ri44i 

13. ^rr4t RT# R7RRT RTRRlft 4 RRR 4 RRF i4TT R1T R9FRTR, f4RTF4t 3^7 WFR R^ 4 i%R; f4RFf4R 4wf 
RTT TW-TRTR RRmi 44 srf44wt RTF 7W-7RFR 3Ff4RTRR: ^4 rr44rt 7R 4 7RT RTRRFI RfitRIR 3RRf4RT 7R 4 
rr Rr4t 4 t4!r Rf4w I4f4 3 tt^rt/44!r Rf4R f4f4 3 ft^tft ritf 14rsf 14rf rrt, tfr^rt 4 4rt 4t R4R4ff4RT 
7R 4 -H 414 d r44i 

14. ^rr#Rf4 r44rrt rr RtOr/h^i r44 ttrtr f)44 rt^ 44tR7Rr4RT+4-di(t r414:^rt4rt 

RTF Rrf^RT 1%R7R 3TRRT RTRRRT Rift r4rTI RR Rift RR7R Rif, 3lf4RrP RFRRFR 4 RRT7 4 RTR 

RRRSR RT7TTT RT 7FRt 4 fl RTRfRT 4 RIRR 4 RR RiRRlft 4 RTR Tfft 144 RRpF f4q Rl4 R7 -Rlffldl RT7T 
3FFRf&RT 7R 4 3TRRR f4RT RRTRFI 

15. PlRiRi r4PrrtrP4tR dft 3 ttr9rrtrt^rt7rtp^rt 'iRdfl 4 3 tr4rt 44Rft 4 rtfRtr44r44 
ttef4 rri 4 4 f4q; 3 rr§rrt rtrrtr rtt4i 
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16. torU roil 3 t|t 14ri+t +4-41-0 r! 4+ 1414 wr tott ^r«TT--f%f%rf 4 4 14 rt14rt I4f0f4a totr 
Tfhn 4 41 +t hi14+/to 14+ ■ror 4 tort +44, f44 + r+4 +t +4 tort tottrtt rTscn tot# tot afrr 14 to+t 
TOJTO TOT 4 3TlT 3T+E-3T+R, +4-41-0 r!4to 1414 TOT TOTT 41 +4 RT# 3H^+ 4lR++ + kdll % TO# fl4l 

17. tot# +1# totr-totr +r to+tt % 144# 4 sejett #4ro 1414 4 44 rt 144+ 44111 to+tt 4 f44# 
% sFjrnT 144+ r+4 4 sttotto tor +t tot# +rf stotr-to+r 44 tojto to - 4 4#r #4ro 1414 +pj+7 rt 
++4+141414tottrrt srl4TTl4+ 3 t14rjtr7 rt to# +r tootoi 

18. (+) +f4gf4Rt tout 4+1+4+1+41 rod#i tot wit +t+ 41 r# +f#j14TO 3 t#14r; (#4+) to 4 

fl# +t1%r +rt tote 4 +i4roPid t+4 et4 tot 4 3+14+ 7jf4ro 4 ++ro+ + fr+ 41 4 r14 4 tot# to# 
4+14+ 4#r #4to 1414 41 tot41 tj++t 44i 

(w) tot# tot f4rf4-TOT- ##3+ chiinii ttstt tot+ 41 tot to +rt# gi4i4r+ e4rti 

(r) 44r: +i+t to 44a" 4 4 #r totrtt tot to# 3trr# 4 arroro to#tr #+4 to to 4#e 
TOTRTT TOT 3EJ#14+ 14&#HIK +14TO14TO 4 +TTO+ 4 #+T TO+;i 

(+) #14+ wt4 to +4 totto tot 14r to4 to# 144+ to yi4P)+ tot tot tort tori +f4?jl4TO 3+f4 
41 +#+ 41 r+e# 44 144# 4 to# toto 4 ++f to # tort tot 14r to4 +t# 144+ to 9i-hRi+ tor tor 

TOTOTTOTI 

19. +14#4ro TO toto 41 w#+ 44 44 +# f44+ tot#r 14+4 14 TO 4#r totrtt tot 3tr#14+ 
144+tett +14+#!# 41 gran arfTOaR 4 tot 14+ tor, to tot 4 TOairo fr# tri++t 41 +# to TOtttotr to 
r+ri-O +f4ro f4f4, 1952 4 to r+ totsep, tort 4 tor tt tor +rt tot4 tor 4 +4 144+ r+ 4+14+ 
##r +14to f4f4 torto 4, rr to^to 4, TOjfra- rt 44f4r 444r r14to i4f4 4 t 4t4 aiRf^r 4troi 

20. ttorto 44f4rT a44r Rf4ro i4f4 rt^to 4t tot f4a4rrTOT Rf%ro144t(RR44T 4 to 4 % 3frr 4?4 r 
RTOTT TORT R-i4lRd) 4 f^TOTOT 4 Tjf%TO t44, 14r4 RRT RTO Ph 40 ^TSR srf^TSR 4 TORT 4 TOR ET f4R 
rr 144r 3tr4t Ri4'ff4ro, rptot 3nf4 4 i4R rr f44r r 4 f4R tot fi rto14, tor4 4t4 tot tortRt 4f toti# 
RR TWT 4t TORT 4 PlMdM, f4TRT^RRC 3Tf44f 4t TOfft aflT 1441 + 1 4t 4TO RTRR 4t 14qi4 4 TTTORT 4 
Rf4ro f4f4 4 rtot 4 rtotot aftr Rf4^f44t 4t 144t tott toto f44t Rrf44f tototo 441to Rf4TO f4f4 RrjrF 4 
tj4 st^totor 4 TOiftflTO 14f4 4 tor 4 r4 toto f4%s4 44 toto+i-0 tort 4t ’jtt tr 4 4 f4r; 3r4f%ro fr i 

21. tort tott f4ro TO7 144^4 4 f4>7 f44t 1441 to to toto 4rto3tt tott f4r to4 to 4 144t rt4§tto, 
TORnror, toTtot to tor arrftro tor tot4 tort 4 to4 tori 

22. 14r 1TOT 3TR TORft TO# 4 RTOTO ^l4f TOT RTTOT TOt 4 4f -H^Rfcl 44 fR Pl04d RTOR 44 RTO Rf tf4+ TOT 
41441+1 3ttt tor 4 Rtt 4 TOrTTf4+iRd4 3tr tot^rRtto rt rr4 tor-tor totortoO" frroi 

23. 144 s i+i sfrr tor 4 RTt 4 Tf ftro 4t f4Rf4 4 4414+ toOr r!4to 14f4 3+^ tott 141%r rrto 
41to 4 41+t d+M 14f44t tot st+tto tot+ tot r++ 4t 4roi rtt ++ +r +i^41 tot 4 rrr+i- 0 frro +rt to% 
f4f4ro4 4 +tot 4R+f 144+ fr+ 4t 14 r 144 3rf44Md rtrr4rtortoi 

24. (+) tor 4 +rt tott 31^441+ Rf4ro 14f4 to+t f44t rhr to+r tot4# tortrtt tott rt14r7 tot 4 4ro- 
to4to rr+ 4 ++f#R frroi toto 4t tottorto +rto totr, r+t +4ri-0 r14rt f4f4 4r++ 4r 3Tf4RTT frro 14 
rt 14t4 tor r+r 4to-+4str7 tott w+t 414ro-RflaTT rtor +rt rt rrtt to r4 14+i+t tott +tot 
totr4i 

(w) TOwr-RflsT+t tott 14t0r +4 tor 1+ 1 srtro 4 31 to 4 ++ 41 +ro14 4 rtr r% 1+ 4 41+r 4w- 
+4aft+ ^to+-++ +1%+ 4ror-RflaTR7 411444 41 +14 414 tot rtr4tr 4 +r^+ 41 totri ^to+-+r rt +ttot 347- 
tot 1444 4 +Tf + 41 tot4 to# tot+rtH r4+t4 r!4rt 1414 4rtot tott 14+41+ 41 ++#1 +rt 4+14+ a44+ 
r14w 14f4 3+^+ % rtr4tr r ^#14+ +ttot 4 tor to+tst4+ +141414 4 tofrr tott# totrUi 
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(f) ttf ft %nT-qftsm ft ffrttt ft f4 % Rtp; surf f^rffa f4 % fft Rf % RM4 4 3tRf 
% Rif; i^gxF f f%Fi ftp;i 

25. fftfr 41f RtTIai ff! ff ft# frR ft airair if FFtTfr ft 3tfR f^rfhr f4 % fRt Rf 4 RH# 
^ wft’fti 

26. PRltbl fRf FTF # 44-HIff) F 15 Rf F 4Rt RftsPF Rf FtR TjRaTFT FT FTFFTF F#FT rfSTT Rf 
RR sTF FFTTf FT ^IdH F#FT FT V4R 4K+R FRT FfRRtFF # FRT 17 % FF-W^ (3) % W^F) % FFtR 

w-wr ft I%tt RRsfr % ffff fri 

27. '^n# FT# FT RNRf sTlTT ^ %% F Rpr FFf % Rrft 44 RfR F ft F# FFf&F ^1% FT 

ff to t fttw fftR RRf ftR ftf f ftf Ff ft ft FpRti 

28. Rrft 44 sfr%, wr, fff RRf 14441 3rrf% % w^r t*f ft |f RR4 44 ^hh # if 

RfIFF ^F-HM 'JTT FTF FT FT44 fPTTI 

29. Rrft Rff, stRff, 3d%rr^rr, R#, fRfuji, fftff ff44 ft ftf ft| Rtf: hiRm ft 44 fr ft 
F ff iriiiR % w^r fR yPlan 44 +1RI RfR f R# 44 4dHN Rft f 44 44 f# Rttf fr44 iR 
yPian ft^fff# 44fRifftfR44RfT# ft44ftRf;i 

30. fT^ R fR^f RRr 545 : if if srflpp ^rrf/yPiaMl % ^tft %% # it wr %% ^pft ^+i!4'i % 
IMt ift 5 ^/PNIw sift ^rf ^ft ^ fFt ’FT F'4 t 54 # 4T^tP ^ TTt 3FPT ir i%^K73rlT^pft TFT 3frr 
3114411'4)413TPT ?rf%w Prf% To % wfit -4i 1 Ri44 % f§F^ ffjtp +i^ 41 FT%rf FFm 

31. ^h: W ^TTF f^Rr % srf^g^W % TTFFT t, sirff^T WFT % 4FCF wrf^ % 3i^HlPd RfF dd4M ^ # 
FS^ft yp)8M 4 # FFft FtRtti 

32. 4K+I4 yP)8M # # Pl4d4dl % Rpr ?Trff Ft F^ft f 3ftT FF 4i FTFt 4?lPld f%FT 

^it^ii % yPan ft 3iP)Rrt, &rff ft st^ffftft^fRptftsf ffin 

New Delhi, the 11th May, 2016 

S.O. 934. — Whereas M/s. Alcatel Lucent India Limited [under Code No. HR/9202 in Gurgaon region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.08.2007 until further 
notification. 


[No. S-35015/112/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 

Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 
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(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner/CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 
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18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member's PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 
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30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

+4 fMeft, 11 2016 

TO.3ff.935.—TOrf4 4M ujMe f4f44s (4lTTO TOM 3 prpg wp 7^/49271 4 3TcFfcT) 

(wgqrfci nfcTwr 4 to 4 to44t) 4 to4ii 4 44zr f4f4 sfk MM 3ri4fMp, 1952 (1952 to 19 ) (winter 
4 TO 4 TTfff4tT) 41 tnyT 17 41 TO—EfRT (l) 4 TTOg (tp) 3Tcl4tT WZ 4 feTT 3 h4to f4TO t I 

2. 44 444 TOppr % f^TTT if, WTOT ft TOT 4 44f if TOP fffclTOT 4 ffflTO 14f4 f^RT TOP SlfMlTOT # 

STTOT 641414 iM I4M #fTOT4+4dlR4l 4fMTO f sOrM-dl-H TOP srfSlPl-MH 3TTOIT d-M-fl ttflTO 

f4f4 dMdl, 1952 (Ud'jMfid dlddl 4 TO4444=1) % 4447TOTO4f44 sro yRyn 4 +4-41P.41' % 44&T 4 ft 
TOTTOft 3FP •pf4fff4f4 TO 4 t TOffTOT t||i 

3. 3Tcr:, 3 R, 4t?TOTOT, TOff;3Tf4f4TO4tmTOl7 4TOOTTO(1)4TO?(4TOHffTOrHf44rTOTOrtffTOilp;, 
tot arflrgw % tot toto Picff % srwrsftfT to=p yRan to mft i top 01.11.2010 % top tottopt 4 Mt TOroraT 
4 TTOT 4 ^ Wf prrrft tl 

[4. ttot- 3501 5/104/2014-Ud UH-II] 


Tariff f^TT, 3TTO nfM 


°t>+T'«i 1 0 srf4sff f4Rl ■il'Ji'ii, 1952 % ^ 

^ h<;m Mtfl 


3Fphl 


1. {Mlthl WT-TOffTO TO ffTOTO 3TST^T 4 Rid ?4 Mt f4f4 Sffjrff #4t f4qf4 ft, TORT fM W14 

totto 44 1444 4 sfjhtt ?44to I 4 f 4 4 Mtot |tj 3to4 ststosttot 4 4 ^ FTrnfl ftf fffM 44 tti wIMto 1414 
tof 4 4rf 4 f4ftro iMt 4t 3 ^ tor4 4 torhttto 44-41-0 fff4ro 444 tot 4 t 44 I4f41 91 {Ml 4r 
44jhdM %4wf aftr^ 1 # srf^rsir4 MTii%%fM; ttK4i 41 fnrri wlrorr^, "fMlw" 4:- 


(i) 44 stt, 4t ttti ttwitt ft, ^ 7 # 44sr 4, 4 i-Hsi 4 tt ^rtft srw srfMnTr 3rf44r fnn; aftr 

(ii) f44t 3T7q- yfMM 4 44sr 4, wz ^1%, stst^t MMuft 3Tf44T 4 ftt, Pi-h+i tt yPan 4 4IH4N 

9t sifM 144^1 fri 

2 . TOnft frf ftw> IMitO 4 4 ttt ttti ^tt toth sM wz TOrnr/4M4r ^44w f4f4 3ir^rT 

(41411(441) 3iw yM ^ft 144t 3rfMr4 snn htot-wt t 3- tsnft- f4p; ^n4 Mr f4?ni4f»4 4 

spjFnr tM Mthi 

3. srf&lPl-M-H 4tmrr2(^)47rsHTi4M4crTr4t+4-di'0, 4t wf4w 14f4 4 tt^rt wt4 4 tft M f, 

yPaM 4r^ utrM f 4tfl4t, 4 to 4Hi4if4d f47rr shi^iii 

4. 4rf 4r Tf4 ft 1444 sror ^s-inn yRlaid 41444 +44id ^44ro 14f4 stw ?44to 
14f4 to ttoto ft, t4 to4 yPaid 4 P4lPid 14 pit tott f, 4r Pdlvbi totow 14f4 4 ttoto 4 to 4 
dmif4d 44m Pdlthi 44 +44id 4 ^44ro14f4 to44to4ttot PhIh.i 44ro toPfh 34 rfro -4 ftou 
TOto 4 4t 4t TOTO4T 4 toti 
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5. PtfrRT Rf%4 Ptf% ft TOf srtrr sfrr RRRift f grot tirr—tirr to 34f&PrRR f 3fRrrR PtafftR to 
4? % stRRIR ft, t^IR w f P% 34RRTR % ft TOR RTR R 44TR ft 15 RlftR RR TO% Rtf ft SIrPr R?R4I 
PlfiRi to% Rtf ft ff?ft Rff % r ff4ft Phm r Pro srf&ftRR ft tor 7 *rf Rwsff f 3454444 
TrraTRT sp strt rtr rt Rift rtrti 

6. PtRTRT RfftR p4% R RRTRR f R% TO4 RfR fftT 3% ftff WT, fffPtftR 34*4RT ff4ft 

34TO RT4W 44 Rf%R Ptfit ft ft 4IRR RFt f%4ft Rif ft ft WWf %RTI 

7. TOlft Rtf RT4T flPld TOR if f%4ft R% ft ft PlflRI R44T 1 J7T f%RT 7RF ftRT 34T4 TO 44ifff&R 
#RT ER RIR4 ftETI 

8. PlflRI RR R'ft PtRE 4fftf% i%rr ^snf, ^Pld RtfitRlft gTRT R*44 S^flPd, Ptft % i^WT ft R 
Rpt 34%%*! + +fdlP,fl' ft TORE TOR 345EtE44ffE 9 Plaid f ^ETO TO TO EEf% RTOl 

9. yPlan f Effro Ptft PtREf f 3474 % PtsfffE % setor ft to, 34 ?% ft ff 3 % 444744 44*44 3 tr 

444% aftr RR4 R ElP% pt^t % to f iPld 3% TOft Rtf RFT Etf%, TO 44TORR Rtf if RRT PtTO W 
TOR, StffPfRiT 3% to% 3441 % f%f^4T fMdl if1%S4ff^4T fff% 3P8T R 3444% %R 444R44 RFT Etf% TO 44 
RE Eft ftETI 

10. RtRET if ftf 4ffraE, % RptaTO f f%ETR i^Wf % 4pFTT t ^%Tf%r % P% 34f% R4RRW fT, 
% RT44 % i%TTf t 34RR4f%T W4SR % Rf% 7% TO RC R44: RT^ f%RT RIU-M11 

11. f%tW sTHT f%cff if #f sft §T%4 44f%R 344544 ; % ^ sp^RTOT % f%T %f 1%T 

RTTTT 1 TI %% ■¥4f%4 344544 ; 34 qro 34514 TO 4 % 44 5^- %rof%4 % 34R4T W PTO TO TO dlPld 34TO4T 

TOTI 

12. 1%T#, 34i% 34tT 3444TO % TO^ft TOfRlft" , *4f%4 %% 4F4TO sTTO 34f%44R- RTOTO %RT % 

%447, %44T4 ^ PMdIO TO%I 

13. RT% TO# TOTO TO%Tft % 44% t TO44 1%^ Tfir 343TTO4, 1%7nft 3% TOTOT TO1% % f%TT i%di% %% 
TO TO-WR %7T4I PR S4f%twt TO TO-WR 34f%R44: i^d-dlR+ TO4 # TOT RIn-illl 9 Plaid 34TOl%TO TO4 TT 
^R ^'4 t %%R R%R PH% 344544 /%% %fir 344544 sTOT f%»4 i%T TO 5 , 4R%t % %% TO ^^d-d'lP + 
TO T4 T4%%44 TOt%l 

14. TO4%^%tiT^^ RxPd/%TO%% WIT4fP4%TO W%%4RTO%+441-0 TOPf^JTOTOT 
TO dlPF+ Pdd'JI 34TOT HI-H5+ Rift %RTI RR 4RTO Rif, 34%ffrF f%344TO R4RTR % TO4K % 444*4 
TOTOR TO445 RT 44% fl RIRfR % 444% t RR TOTRlft % R444 %% f%R R 4574 f% ^ 4 % rpr 7 %%^ ^444 
341rF%; TO R 34R4R f%RT RTC/RI 

15. %R4TO 44% 4TR4RT TO TO4# 34R§RTO4454TTT TO^TO dptd% R 34% R% 4T R% % 4TpT % %% % 
4444*? RRR % f%TT 34RRR RRRR TORTl 

16. TOT% Rf# 3% f%44P4 TOTRlft %%R %% 4RTO4 R444 R*4T %f|R TOT t % %RtRr 4 %%f% 4T4R 
4frRT R %444 HlPl+/dlP?+ TOT 44 R4R4 RTO, 1% R TOR TO TO ^R 44TR4 RIRR R*4T RT4ft RIR 3% %R4TO 
44574 ; TO 44 3444 34RR-34RR, TOpRlft %%R %1% 4R5R R444 # RIR RT% RRJR Rlf%R +Pdl! % R4% f(Rl 

17. TO% TO# 44TO-4T4R TO TOTOT R R 34544 R %%R %% % % TO %RR TORTI 444TOT R f%944 
R 3454 TO %R»4 TOR R R44RR f% TO TO4% R4# 34RT4-3TRIT 3% 445 R TO 44 %#% %%R %% 34f^R R4 
TOR rPtPtRi RIT4 R*4T 3Tp)f4f% 34f?J&JR; TO RT% RR RlIRTI 

18. (R) R%5%R4 RT4T % RW R RIR ft RTRftl TO RTOT RIR # RR R%5%R4 R%%R (#%) TO f 

ft% 74*44 TOR R +l4-dlPld TOR RTR %t R 34 %% 4J%RT R TOTOR R RTR ft ff*4% f TO4?t Rtf 

4tRf&R %% R%CR %% 3445R R4 TO# 4JRRT ffl 

(W) TO% Rtf ffrff-RTT 4%44TO RRTRRT R*R TOR ft 4IRR TO TOlft ^f%%IR TORTI 
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(r) writ sr ttrr if ^k+k rttt rt# rr## % rrrtt RTT#fR #r# % affr %?#r 

RTRK RRT 3TRRtf#R f##RTRTT Rf#Hlfif#l' % RRRR if #|RT RTRI 

(r) #t#R wt# rt R# ^mr rttt 1%r; rt# 4H f##R rt nmfifR ^tr rr rtrt rtri Rf#^f#Rf rtI# 
# r#r # <ni"fl ## % Riff w % R#f Rf #f rw rrt f#Tf ^ 1 % rt# f##R rt ymPl* rr rtrt 

*n ii jiii 

19. Rf#'Rf#Rf sffr Rrrff #f R#R #R tt# Rift f#RR RRcffR #RR #R RfT rf#r RTRTT RRT RRRllRR 
f#afmj|K Rf#RiRi4i #t tjtstt srf^Rsrr if r# 1#tt rf# #t ^r% tttstr ff#i trtrrt# t r# rt r^rrirr rt 

R#RT# Rf#tR f^i%, 1952 # ^T RT RR RTSTR, *RTR % RIR RT RIR RRT RR# RRT # R# RT RRf&R 
##R Rf#CR f#f# RTJtT%, RR RRTR#, 3TJ#RRTRRf&R ##R Rf#CRf#f# RFj/RRTT## 3TRf#TR#1TI 

20. TRTRRT TTRf#R ##R Rf^R f#f# RP^T Rf RR f##R1RTT Rl%T41RlRl(^H1 TcflR #R# RR ## #T#R 
RTRTT RRT 3T^Rff%R) R f#RTW % ?jf#R R#ft, f#R# RTR RRI Ph£ 1 ^TSR 3rf#TSTT # 'RTR % RTR RT f#T 
RTT f##R RRtR Rft'ijf###, RE## RTl# if f#TT rtt #fRR RR 1 #Tt RR f| RRlf# err# Rf# RR RRTlf$r #f RRT# 
RT RRRT |, Rt RT#f R f#RRTR, f#RTTRRTT Rf### #f Rf# RTT f#4)R>l #t #RT #TT# #t f#rf# # RRTR % 
Rf#W f#f# TTRRR R 3TRTR Rfr Rf#1jf#Rf #f f## RRT RR f#T# RTf#RT RRRT ##R Rf#R f#f# RPJTT % 
’J# RJRIRR R RRf## f#f# R RTR RT RR R^R f%Rsff RTSRRlft ^RRf Rf 1 JTT RTR R f%R STRfifR ff I 

21. ^RTR RTTT P+ 1 \ RR % f%iT f%rft f^rftR RT RER RTRiaff gRTT 1%R RT% RTR f%rft RTffsiR, 

RfrRTRR, RlRR RT R^R RTf^R RTR ^RR RTR # RT# RTRI 

22. f#RfW 3^ ^RR# Rf# % RRTR ?TRf RT RTRR RT# # RRRf# ^R fTT f#%R RRR t# RRT Rf t1#R RR 
TT 1#RlRT 3#T 'Rirft Rf# % RRTtR1Rt 1#R| : ' 3TtT ■HH^RlRf RT 3R% RTR-RTR RTSRRTft RIRTI 

23. 1#RlRT aftr ^rnft ri# % t^ fr# #■ f#rf# if TfRf#R r#1r Rf#>R i#f# w$rF rtr 1#%r ttrr 
T ftRT R #fRT RcRTTR f#f#Rf RT RRTR RTR RT RRR #t #RTI RR RR RT RTf#f RR R RTSRRTft RTRT RRT 
f#f#Rf R 3TRTR if RT# 1##R RTR # f#Rf# # 3Tf#RrRR RT Rnft RRIRRTI 

24. (R) ^Rirff Rf# RTTT 3EJTf%R Rf%R f#f# RTRT fMf RRR TRRR RI## l + l < gRTT 4 lf#R RR # #RT- 

R#tSR RTR R ?IRT#R RTRTI RRT #f 3RR9RR TTRRT RTR, RRT R#RI#t f#f# RR3R Rf Rf#RTT RfRT f% 

RR f%#t 3ER RTR %7Rr--qft5TRT RRT RTcff #t #WT-R#tRT RTTR RRT RR RRTT fR tr^ f#RTRT RITT RRR f#TT 
RTTfifl 

(W) RRT-RftSTRf RTTT f#rffR R# R«rfR 1 3#T R 31 RT# RR #t M-H if# % RTR IRR R#f# % #fRT #WT- 
RftsffR ^RR-RR Trf#R #RT-R#tSTR # f#ff# #t Rf# #t# RR RTR#TR if RTRR #f RTRI TfTR-RR RT RTRR 3#T 
RR 1#Rf# if RT^R ^f RT# RT#t RTRRTff R#Rlft Rf#W f#f% TTRRR RTTT 1#aff#R # RTRift RRT RRf#R ##fR 
Rl#W 1#f# 3RRRf) R RTRRR if R#R#ff#R RTRR % RTR R^RTSTffR Rf#f#f# if RRR5ST RTT# RTRfftl 

(R) RR #f #WT-RftSTRf RT THTTRIT Rf R# % f#TT rrt 3R1#- f#rffR R# % RR# f#R # f##f # 3rf#R 
% 1 #Tt f#^xTT R f%RT RTRI 

25. RRTRTT T#R f#rftR R#f RR Rf# RTf# RT ##t RTRTT if R#f#t Rf 3TR# f##fR RR % RR# f#R R f##f 
RTR Rfjftl 

26. f#RIRT RT#R TTTR #t RRTf# # 15 f#R % #fRT f#ffSTR #rft ^f#RT#f RT RTROTR R#RT RRT #R 
f#ffaTR RRTTf RT fRRTR R#RT #T #T#fR RTRTT RTTT 3lf#f#RR # RTTT 17 % RR-WJR (3) R IRJR(R) % afRRR 
RRR-RRR RT f#R f##?ff % ST^RTT Rf I 

27. ^rnff Rf# RT f#RTRT RTTT ## R f#xr ?!?# % f##t RTRRR #f f^Rf# R #f R# R#f#R ^T% RT 
RR TIRR if RTTR RRT3# Rf#R RT# RT# % RTR TR RT #f RTR#tl 
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28. f%*ft HT%, WT, i^Tr 3TTi% % # fTJ 4ft pp #■ t 

f^fFTT fWR T JTT W[ 4rnff ftrrri 

29. f%?ff f^nr, , 3d%3J^TT, f%#, 4^14 + wff TT F5F ^1% 1 J'ipT HlfJlroi cn# ft FT 

Fff ir4iR % Ffe yRlyn # fM?r t w# ift skhm fnrr t tfr ft f# ^ wnfr pf 

u^bm #prf f# ^%f^rq ftr%#■ f^rr£ ^TFff x|if^t)| 

30. ff 4rf%w f?H% zfz if tt^ *r srf^i ^rf/yRlyiHi % wr hf # f&rf% t wi hf FFft 3+il4i % 

f%3ff iff 54€f/R4)tt,| 1TI7T ^tf iff ^ ft% FT *nft 54^f IFJrF 4FT *T 3FW ^ f^F%^/3F73Pft 7JFT 4t 

a||4'fltf L h4n *|H^0 4d^ll^FTTI 

31. ^h: w ^tft % 3rf^g^ir % tuff if, 3Fiffcr % ^trw % srgrni^r f%^r #ift ^ ff 

hRibh %#^rpff wf|TT| 

32. VI fri B M id 4 cl 4 cl I % f%TT ^Tcff WjJT H^cft f' 3T|T iff TTSffHcT 

ff^rr^rrwn% siRbih ^rsrffffxEsTcf? ^t^hmh %f^riT wtm ffifi 

New Delhi, the 11th May, 2016 

S.O.935. — Whereas M/s. Jubilant Industries Limited [under Code No. UP/49271 in Noida sub region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.11.2010 until further 
notification. 


[No. S-35015/104/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
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fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 
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19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 
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+4 fteeft, 11 Ff, 2016 


'fn\3n\936.—F+f% 4 f4 4f A(4+el (^Tfr) FT. (d(4<4l (^cUs+dld Ft4f 4 FR FRT ^t/4386 f 
3TcFfci) (wgrrfcT yRl«n t ft 4 7r14f) 4 +4fi 4 Ff4R f4f4 sft? f+M ffff FfSrPm, 1952 (1952 ft 19 ) 
(WgTTfcT 3Tferf^m t FT 4 TRftcT) 41 £TT7T 17 +4 FF-FT7T (l) 4 7TR (cjr) 4 3TFfcT FF 4 f^R 3 Tt4r f4FT 
tl 

2. Fh-^-FftVdd f+k % 4+k 4, ff+r # M % 4ff 4 ff y[4yn %Trf^f^ftTrprT?E3rfliPl4P # 
fpt 64 414 Ry 4d4 #^prt 4+4+iP4 tftFFF dy^F+ftf frtR+iO ffstTSiPi-mh snsr^T =i.4-hi 0 FfMr 
f4f4 4lddl, 1 952 (Uddfuid dlddl % FT4444+) F FTFRF[?T%f44t 3TR yRyid 4 +4+lP4l F FR 4 ft 

FTF Fl4t FR tMt f4f4 Tgf4?JTFf FT 4t FTT RT 7% fl 

3. FF:, FF, FR TRFT i, FF FfirftFT # OTTT 17 4t FT OTTT (1) % FR (F) ^TTT W ?TM4f FT RTF FR fT, 
RT Ffipj+FT % FT+ FRIT PTcff % STSqTsftTT FF y(4yid Ft Wtft FfiHi+dl FF 01.07.1974 4 FR FTFFT 4 Mt FROT 
4 TDTR 4 ^ WT +T7ft |l 

[4. tr-35015/29/2015-ttrR-II] 


tjrft finr, srt RfM 


f4fsl ■‘Tie'll, 1952 % -aH«isilf Tt 

vkm $17? 




1. Pj + lFI RR-TPR FT 4 Mr H3+I3 3T«RT Vd + nf4R f4f4 3RR, #4t 4t ft+f4 ft, sTlTT ftr RFl 

ft 4 44 f44tr 4 3Fpnr ttMr M4 4 war ff srMt frrtt 4 rf R-pft ftf Mr 44tti rMr f4f% 
Rptt ftf 4 f4ffcr fPft 4t fr frt % tust-htst +4-41-0 f^fgr thtft % if y117)-Mf aftr 

FFT H TfildM % ^f%7T 3TfT F#t srf^TaF TT §>T TT^T% f^HT Tr|3+l41 fPTII FT 9 + Mdl4, "14 aT|tM" H - :- 


(i) fMr yRlBM, ^fr tt +1 +IO+HI fr, f#trst 4r, +i-h+i4 +t wnft stw srf&mrrr 3rf4%rr4rnr; 3ftr 

(ii) f%rf[ sef yRlyn % w?r 4r, w, wftT, st^ft TTf4+rft sTfim fniT, Pi-n+i ft yRlan % +ih+n 

ft 3rf%rr f%wr fn 

2. Tqnft 4^4 i*w> I4+i4i t +f 4" +tt ^ ^tt +4ttt 3ftr ^ -h->+k/VsO+ 14f4 airjrF 

(4141^+41) 3t«ft ft% ft Tif&frr 1%rft 3rfir+nft stitt wt-wt ft Fft- 1%n; +tt f4?rrf4fsff % 

sEjrnr+Ff+4rrri 

3. 3rflif4++ #mF2(^) t7i7HTf4TrTf4crTT'4t+4-di'0, 4t f4f%% trft % tft| f, ^ 
yRiyid # ^ wr Tiff #fr4r, Ff TR^ft % ft if dmiR.d i%TT ttfi 

4. Ti^t mi +4-+id 4r i rgF ft fMt zmt ^-Tnn yfdaid % fMt +4-4id T+ftw f4f% 3 fsptt 44w 
i%f§r m trft fr, ^4 f# y^an 4 R+iRid 1 % 4 T fit f, 4r 1%#?^ mt dr+M Mir % ttfr % ft 4 
dmiR.d +4rrri Mtett fir +4^id % M% w4 if f# Mflw 4 ft TrfS'prr 3trrRrr 3ftr ftt 

+ 3dld # 4t FIFF4T +TFTTI 


5. MflrPT T+Mr- i4f% FT% ^RT 3ftT +4-=lld % sTFT FFT—WT FT srfiiPl + H % 4+471 i4afMr m 
4 mt st^rpt m, fMr % Mr; st^rr ^t ff ftf fr % rf # 15 fpOw f+t Ruft 4rf ft 37+^1 +Mm 
1441 tH Fit Fit Ft Mft FF % TJFdTF F 1%4t MnF % Mr 3Tf&i%FF # SET 7 F % FTFFf % ST^RT 
FTFIFF RTF 3RT +f 4 FT FTtt ftFTI 

6. Mteft ttr fti% % f^ttrt f fM rf fff frit aftr Ftff, +%4t, fff, ^Rr041+ ffft 1%4t 

3RF FTRT 4 T#T f4f% Ft ft FFt FPF ft4t Fit tt 4t FFTlf FFTTI 
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7. RRft 4)4 7RT tTir^d RTR 4f44t *4f # 4f fad)-*! sOTT ’J7T f%7T RRT ft7T sffT 74 7Ttf4f4* 
#RT 7* RRT fFTTI 

8. f44Rfr rr *4t f^nr 44447 faR ^ttt, -Hfffaid 7Tf4*Tff strt rtt si^4)fad, 14f4 % f%wf # tjj , 

7f4 3lf47Wfl *4RTf44 # RRT 4 77% 3T^T? 7#7 RfaRTT % 4J77T 77 77 - 77^1777771 

9. ufaan % Rf4R f4f4 f^Fff % 3)747 Laffer %r srrr %f tt, 3447 %f r 4 4r tirt 77T sr^r 

77)4 aftT 7R77 % *)lfa* RT7]r 77 77 7Rf47 3fR R)4f 7T7 sTHT 4if47, TR* 7R77 % W)4 4 R7T f%7T 77T 

rtr, srf&f^nr 34 ) 7 ^ 34777 14147 %)Rdi 4f4aTft7f4f4?r7744f % 34777 %rtr*r trt4)147 77 4 

*7 7# ffTTI 

10 . 4'Mhi 4 %r# 44fa7, rt yfaan % fastmn fadfai ftcjRTT 4 * 47 ift 4 ) % 1 %tt 34 l 4 *R 47 did* ft, 

T7 RUT % f477f 4 TT^ftsnr % 4147 7f4 77 77 Ref: RRjf%747llH!ll 

11. fa 41 th srrrr ffawt 4 %f# 41 44 ra 7 44)7 t14r 1414 sifjtf % ^ si^ikd % farr Tff 1%74 

'j) 1UJI 1 1 44)7 r1%7 1414 3fT^rff 34774 3l^4ldd 44 4 'J# <+<4 rIP oMfa %T 34774 747 e^TR 77 dlfaid 3R4R 

TTTI 

12. fa*l4l, 34fa7 3f)7 3477R%74t7r4*4-dl'Cl Rf^R 1414 4757 sTTT 14af1f7 3414*77 7477 7f)7T % 
4 Vcft, ?flwr 4 fan-ii ij RTTTTti 

13. RTTp 7)4 7r%* *471-0 % 44a 4 R7T f%7 74 t 347747, fa*l4) sfR RT7 77f4 % fanf fa-klR d 44f 
*4 tw-wit ttrti 44 srfaFmt ttr-rr arfaRTra': ^d-d)fa* w4 wr^rn^m ufaaid 3nRfan w4 

*4) *4fa ^ri%w ifafa- arrfrfi/Mfa' 'Ri%R ifaf% ^nr ifa%?T f^rr ^nrr, TRwf % *t ^^d-dlffa* 
RT^'Hfafad TTRtl 

14. RT3ftai4^4T^RTfaTfid/%lITR4%RRmfl%%^: TTR%#TTai%l*Rfal-n drrfa-^JRTRwr 
*T dlf4* fadd'JI 3T«RT 114^* RTft TTRTI ^R RR Rlt, 31 fa Rtf. faTT3fR3: dlRRM % aRR % RT4' 
TW 1 RIT esrT TRR f| RRf* % W) 4 ^ 7 , ddfan-Cl % THT 7 %# fafa" f^ ^fR r- RT)%4t iTRT 
3fRfaR RT 4 3RI7R f^RT 4R4II 

15 . fadlthl Tr 4 t 7 RRT TT RT# 3 fR? 4 *dl^K TRfdT dfad^l 4 SfxR 7 R% if T#) »R 7 t 1 % Rf % 
Tfrr?f Rnfa % fanr 3fR?iRf TRaR TRiri 

16. Rnffa^f 3f)r fafaTti *4-di-Ti 7rf%R fa-far tfrt ^ttt a'aT ffaltr rt ir % faddfaldi fafafaa rr 

Tfhrr * #T7 Hlfa*/dlfa* RT if 3RR *Rif, faR >T *Rf TT ^ RRT 4R4I ITR RRft 4)4 sftr faRim 

RT if 3^7 3RR-3RFT, *4410 Rfaw fa1% THRR sRT # Rlfa 4 Rff RR/R dlfad* +lfall % Rnff ffal 

17. RRff TO-OT *R RR % faf^ff * 3RTR Rfaw fai% % 4% *T 1fa%?T TTRTI 7FRTR % fatsff 
% 3RRR fa%9T *Rf ir 3RTOR Wf4 TT RRff 4ff 3RR-3RR 3^7 TRtP *R 4 4.-^4 RfaR fa1% 3RR 4T 
7fl% 7faf41% sTRT 74T srf^Ttfarf 3Tfa&p* *T RFff R 4l»dll 

18. (7) affRjfaat RRT % 7R 4 W #■ WIRftl RT 7*R 7T7 # 77 Tffa^ffairf 3T^frf%RT (#rR) RT if 
ffat 4lfalf 74T RRT % *fa4lfald R7 3RT if 3Rf§R gfa-STT % RRSf 7 ffa # ^44 4 Rllff 7T# 
TRfacT 44)7 TfaR f4f% 3TRR R ^7T# ^RTT t4l 

(W) RRff 7R farfa-TR dfalfdd ddHfdl 74T RT7 # PT T7 RTTff ^fai%7 *77TI 

(7) ffiR WRT RT 44a 4 V£fa 7R*R R7T Riff 3R7§ff % 3R7R 7174)7 ffR# t* 3^7 77^7 
7R7R 7RT aRJTffarr ffa^TFIR TfaTTfaTT % 7TR7 4 WlRT RRI 

(7) 4)47 WR TT Wf RW 7RT f%TT ^rR 7 t 4 f447 *T yfafa* R7 R7 7RT RRI Tfa^faff 3frf4 

ff wfk # Ruff #4 f44?ft % r4) 517 4 w4f 4f 4f rrt urt f4n; rr tt4 1447 it yfafa* rt rrt 

RTRfTI 
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19. +44+14+1 4+ +t#t 41 wfk 44 +4 +44 144+ +f 44+ 14+4 fr +4 4-#l+ ++rt + 1-+ Tg4ii4d 

144+1+1+ +14+114 41 44 +rarr 3rf4+a+ 4 +4 14+ +t+, +r ++4 ++aF+ ft4i t+fftt 44 444 +r hRuhimh +r 
+4-41-0 +14+ f4f4, 1 952 4 ^d t+ ++ 4+ar+, +t+ 4 +r+ ++ tit ++r ++4 ++t 4 +# 144+ 44 4414+ 
441+ +f4+444 3++F+4, m s+++4, sr^ftsr‘ c rr^N4%rr Trf%^rarr^rF w stcff^cr^4 ttti 

20. t+tt+t 4414+ a441+ +14+ 1414 3+++ 4t ++ 14alm+K t14+iR l+l(+i<414 14+4 % afk 4#1+ 
-H+.K 51TT + g4114d) % 14d•>'+ 4 +14+ 4444, 14+4 TFT ++T Pm 44 TJT5TT +14+a+ 4 +T+ 4 +FT TT 14+ 
++ 144+ ++1+ +f4+144T, +p#t +14 4 14+ t^tt 14++ ^4 14+ tit f i ipnf4 +t44 4t# ++ sff+14 44 ++i#4 
t+ +++r t, +4 tttt 4 Plddid, 14++++n+ +4444 44 4ffr +4+ 1441+1 44 4tt #t+4 44 1444 4 +++ 4 
+14+ 1414 -H-ddd 4 ++++ 41+ Tf4+44+r 41 1444 m+i sr+ 1444 y 1 1441' arm aN4+ +14+ 1414 ti^tt 4 
g4 "dddidd 4 ++144+ 1414 4 ttt 4 +# am 144+r 44 +r++i-0 ++r 4r g+r m4 4 14+ +414+ fri 

21. '-did strt 14+ ++ f44+t 4 14+ f444 1444+ +t am ++Taif +rt 14+ ^4 37% 1444 +44++, 
ylrHI^d, 44 ft +T am 3+14+ +T+ tt+ 4 +4 +t+i 

22 . 1441++ aftr ++14 4444 +++ ++f+r tt++ +f4 41 ^+14 44 f+1414 d +++ 44 ++ ++ 414+ ++ 
4 14+1++ 3fk ++4144#4 TT+RHif+l 3fpr dygdRr+f tt ++4 ++-+++tpai+i-0 fmi 

23. 144ttt 3frr ?n44 44# 4 Tf ff4 4t 14«44 4 44f4ci 4#4r t14w 14f4 airgrp son f4f|cr tftt 

44rt 4 44tt dr+n 14f44r w 34 ftt tf4 tt ttt 4t 4m ^ mr tt tt^44 ^t 4 msd+i-0 #Frr ttt 
14f&4443 frw441# 144t4t 44414+1443rf44l^d tt m44 chi^iii 

24. (t) m44 41# mrr 3154 %+ t14w 14f4 wm 1444 44+ ^t4t tt## 4witr mrr tt14t 4 4»rr- 
Tflar tt 4 4 ?irf#T 4 ttti ttt 44 ttut mr, ttt +4-di-0 t14w f4f4 4mr 4l 3rf4TK 4m f4 
m 1444 3R 4m 4m-Tf4&TT snrr wt 44 44 4m-Tf4aTT tfttt +rmr m m m 73 # 1444tft mrr t^t 14^ 
uit44i 

(w) 4m-T4ar44 mrr 1444r mf ttIt 1 sr4r 4 31 tt# tt 41 tff 14 4 m ? 5 f t#44 4 44tt 4wr- 
TflafFr ^ft-tt t%t 4m-Tf1aTT 41 f4n# 41 t14 444 m mifm 4 tt^t 44 mri t^ft-tt tt tftt sfrr 
m f4ft# 4 tf^ct41 m4 tt44 ^im+i-0 +4ti-0 Tf4wf4F4 4rmm f4a44T41 tftt 44f4ci 44fr 

t14w 1444 mq/n 4 +idPd 4 ^0+d114+ tftt 4 ttt ^maTf4r +141414 4 tw tti# mrmfli 

(t) ft: #4 47+r-qfiffRTr 44 Hdidid #4 t# 4 f4n; t+t sft4 1444+ +4 4 tt4 f4r 41444 ^ 4 3Tf&T 
414+; 145+1 t 14tt ttiti 

25. "HiidK 41+1444+ +4f +t 44# +44 +t 4^4 tt+fc 4 t#i44 413T+41441+ ++ 4 t+4 14+ 41444 

^d+TT#Ff4l 

26. 1441+>i +4+ +T+ 41 -HHiffl 4 1 5 14+ 4 41+t 14f4ar+ 441 7 j 14 aT 4 l tt +!++!+ +4+i ++r 44 

f4f1ar+ T+irr tt^ idid 44+ #T4#4+ ■Hd+id gnrr 3 t1414+t 41 srnrr 174 +-i+ (3) 4 w(t) 4 31 +++ 
+++-+++ tt 14+; 4 arg+R ff i 

27. m41 +r# +r 1441+1 +ft 4+ 414+ ++f 41444 a "Odd 4414+14 4 44 +# ^d 4+14+ mf4 41 
m 4++ 4 tk+ ++T34 +44+ mfl +?4 4 +t+ Tf t+ 44 tt+44i 

28. 1444 44 m%, +++, +++ 144+ 144+13+14 4 ttf++t m 4r f+ 1444 44 +t+t+ 44 f4mf4 4 
1441 + 1 +T+FT +TT TF+ TT +t44 4+1 

29. 1444 f4++, 3rf4++, 344+++, 1441, +41+++, ++ft+ 4t44 tt +++ +t# g+f+: ++44?+ +r44 #r +r 
+44 ir+iR 4 ttft+t +f4 y14yid 44 +++41 fM4 4 4r# 44 +++T+ fr+r | +1 41 +# ^d 14++ #144 ++ 
yf4yid 41 +4+ +#^d4+ 414+ +t+ 444ftrl# tf 44 +rf|+i 
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30. w 1%fir if ^ if srf^r ^Tf/y^aiHi % wr %%■ #■ f^rfcr if wr ^+il41 % 

f%tft 5^t/f^mPT STHT '*ft ’fT f)% TT *nft 5^t TT^tF ^r ^ TTt 3f?PT ^ f%T%TR/3rf7^pft ffrr aflT 
3 ttt#tt^ sure ftflr ztz % ?utft -mR)41' % ^rjrF 44^-fl +i^il ^m 

31. ^h: w ^rw % srf^rr^r % RTfT% if, 3t?rfk ^rrw % ^phw % s^HiPld wrtt ^ # 

hRibm *r#^rpft^Tf|rT| 

32. W^S H<=bK yRyM ft ^ # iftcTTcfT % f%F ^jcff ft ^T H^cft % fF ^TT ft l^rft f^ffcT 

ffqr ^iiuii i % yRan surf ^r sh^hmh wr f ffiTfffi 

New Delhi, the 11th May, 2016 

S.O.936. — Whereas M/s. Dey’s Medical (UP) Pvt. Limited [under Code No. UP/4386 in Allahabad sub 
region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees' Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.07.1974 until further 
notification. 

[No. S-35015/29/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory; and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 
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7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
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employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 
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# f##T, 11 2016 


^T.Sir. 937.— ^3Tsrf% #3T# TO#TOT #+T#T#DT [f##T (##+) S#f 4 +#S 3#IT ##eT/23780 # 

3TcPfcT] (WpTTTO TOfcTTO-T <# TOT 4 TTTOpfcl) 4 d4+l4 +#+ #4 sfk ++4# TOTTOTO 3##++, 1952 (1952 TO 19) 
(W5+#TO 344#++ <# TOT 4 #TO#T) ^ W 17 4 TOT-ETOT (l) # TsTTO #) # 3TcEfcT TOTO # f#+ 3TT4TOTO #TOT 
11 

2. 4#toto# V#d ■H/+H. % I4 +k 4, totototo # to# % tototo 4 top yRyn % to#to f#f4 #++ top srfliPi4o # 
TODT 64I4PlRy Rd4 #P+t 4+4+lP4l %i#TO+TO 4q-sj+.+j#f 3TP<t,p|f| TOP srRPp-ld 3T++T+4+I# TO#TO 
f4f4 il'NHI, 1952 (UddTOl'd 4 + dl % 3TO 4 TOTOf#) % 3## f^T % ## 3F+ yRaid 4 +4+lP4l % TOTOTO 4 ft 

TOT# +T#T TOTO tt#^ f#f4 TOjf#?JT3Tf TO # TOTTO TOST # fl 

3. 3TcT:, 3T+, #TO TRTO i, TOP 3rf4f#TO+ # OTTT 17 # TOT OTTT (1) % TO^T (+7) TODT W PTf^fpff TO TOTODT +TO# fTO, 

tot 3rf4p+T % t+to tttott PTcff % 3 ts+ts#+ totp yl#yid to wtft srRpdi ++7 01.03.2009 4 top +tto+t # to# to## 
4 T'#TO 4 p TOFT TO# tl 

[TO. TO-35015/22/2015-Tmro-H] 


piTTO pTIT, 3T+T 7rf#TO 


°t>+T'^10 toR^-m Rfti 4 'Ito+i, 1952 % -aH«isilf # 
vkm *RsTl $T# 




1 . R+1+.i tddt-tddt to ### totot sr^qroT 4 4k ##+■ f#f# s+pp, # 3 # t# ### ft, stdt f# ft# 

TOFT nil fro# % 3FJ7TO ##4" 1#% +7 WTOTO p STD# 3TSTOST+T # pP tot# +TT TO#7TO +#TOTI TOf#TO f#f% 
TOP# #t# # f#f#TO fP# # 3TOT TO# % TOT+DTTTO +4-41-0 f^fgr TOTTOT % ## if snf## 4 t 

TOI# # ^TOTOT % TO# 3ffT TOT# srf^TTO # #TTrf%% #HT TOTOTO# ftTOI TOT y + N+l# "R + ItH" #:- 


(i) f#ft yRlBM, # TT+7 TOITOTOTT ft, TO# 4t?T#, TOITOI# TO TOD# 3TTOT srf&TOTO 3T##r fDTT; 3# 

(ii) ## 3TTO yRlyid % TTOST #, TO ##, 3TTOT TTf#TO# srf^TOT fDTT, Pl-H+4 TOT ##TOT % +4H + M 

TO srffrr #TOTO fll 

2. TOD# TOT f# #TO# # TOT # TOT DTO TOT #3+7 +#TO 3# TO %TO TO+TO### ##TO #f# STpqTO 

(#4#dto#) st+to to# toto TOf&ror ## 3rf#r# toto tddt-wt to to# #f to# to# f##### % 

3T5TOT++#+#TOI 

3. 3Tf#f#TOT # TOTO 2#) # +-+T +#'TOi#cr D# +TOTO#, # ^##TO f#f# +7 TOTO TOT# % TOT # f, ## 
##SDT # ^3 TODT +ff # fD#, TOf TOTOt % TO # TOTO#T #TO TODDTTI 

4. Trot #f +4+1# TOT TO# # f## 3TTO ^3-TOTT yfc)8M % #7# +4+1# ##TO f#f# 3T+TO ##TO 
1#f# TO TOTO #1, ^# TO# +i#SDT # 1#TOf#T #TO TOTO |, #11#TOTO 3# dr+M i#f# % TOTO % TO # 
TOtri#+ +7#m f##DTO n# +4+1# +7 ##+ 1#f# TO# # TO# TO# 14+DTO # #TOT TO#D# 3#+##! 3# TOTT 
+7TOT# # 4t TOTOTO +7TOTI 


5. i###TO ##TO i#1# # TO# TOTO 3#+7#TO# # TOTO TDTO—WT TO 3Tf#i#TOT % 3##+i##1#Tr TO 
# #+ TOTODT TO, f#TT TOf % 1#Tr TOT+DT TOT TO 73T# TOTO +7 DTO #15 TO#TO TO+7 TOD# #f TO 3#i#f +#TOI 
f###TO7T TOD# TO# # ## ## +7 'p+DT # #3# R + M % #3 3rf#f#7DT # TOTT 7 TO % TOT## # srp+T 
DTOTTOr TOTTO 3TTO +73# TO TOT# #DTTI 

6. i#TODTO TOfRTO f#f# % TRTDDT # TO# TOTO TOp +#TOT 3# ##, T+#T, TOTOTO, ^RR+)+ 3TTOTO #3# 
3DTO +7TTOT # toIRto f#f# # TO TO+# TOT# #3# TOI# # # TOT+T# +7#Tri 
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7. rp 4 4t4 strt tTir^d rtr 4f44t Taft # 44 R41tt>i rtt ’jtt f4R rpr fpn sftr r 4 7rtf4f4+ 
#rt rr rtrt fiRTi 

8. fftRpRT ^ r 44 f^nr 444f4R f%TT ^TTT, -H((f4d RfftRlft RT7T RR 3^4lRd, I4f4 4 I4 r4t 4t T(R 
Rf4 STppftRR RftRTftRT 4t RTR if RR4 3T^T? 7#rf RfftSTR 4 7JRRT RR R7 Raf4R47R7l 

9. yfaan 4 RfftR ftrfft fft+ftf % 3tFrjfrr Laffer %r 37strtr 4t R7, 3rftftr 44 r 4 4r aw ttstt st^t 
ara4 aftr 77 RR 4 -h if^<+. rt^ 4r R7 -ftiftid stir rt44 rr rpr RfftR, rrr ttrr% wr4 4 rrt 14r wr 
rtr, srfftfttRR 37(7 rtt4 3777 % P44r 4Hhi 4fftafftn f4f4?r rrrs4 4 34ptr 4r tprtr rpr Rfftr rr4 

WR^f fPTTI 

10. tIrhi 44ii 44raR, 44 yft)yid 4 R+iaid R+aO 44cprR4 +4 riP,41 41%tt 37f4tRTmidi4+ ft, 

r4 rut 4 fftRat 4 444aR % 4f4r 7^4 rr rt rt: RPjf4RRii(4ii 

11. fftRPTT srrrr f4R44 4 4r# ift 4?4 rr aHftr aiftR f4f4 sipjr 4 ^jr sTgftfaR 4 fftaT aift f4rr 
R|t(4ll 444r r44r f4f4 3TT^rf7 37RR7 3^a1dd 44 4 ’jft +4-41P,41 4t 37RRI Txpg- t^tt4 4lpM 3TRR7 
RRTI 

12. P)+i4), 3 t1^tt sfft sr-tr 4 r 44 ar4 +4 ri- 0 afftR 141% 4 rrr rpr f4aff4R sTpawR ttrr 44r4 
44r 7, ?flwr4 PlM-iii» auftti 

13. RT4ta4#RRR+4 r- 0 4 44a-4 RR f4r( RtT stRRTR, P) + l41 347 RTR RR?4 4 ftpT R-klftd 4wf 
TR 7W-7RTR 47R7I 4% ST^Fpit TT R-RR arf^RTTR: ^44-dlPl+ W 4 WT 4ltN|ll llPl8H 3Tr4f4Rl RT 4 
RR’ T144 4-414 ?rf%W i4f4- 3TTfrF/MPT 'Ri%R 14f% SUfR ^RT 14%§T f^RT RTTT, TRPTT % # i44-d1Pl + 
rt 4 Tn%f4rr tPri 

14. R-nft Rtf rt # ttti rtt RtP4/rrt rt % wirrf1%%^: w % 4 Ptt +441-0 44f4:?pFRwr 

TT 4IPT+ 144<'4 3T«RT 414^+ RTft TpRTI RR" T^ft ^RRT Rlt, 3ll4P,4. fesfe 414414 % RRTT % WrR 
TFW RTI ^ 1 T TRRT f| 414^+ % 4T4^ t 4^ +441-0 % 4W t|# f§r4 1 %^ tr Rrf44t sTlTT 

31Ri%Rl ^Rr 4 3RT?R f^RT 411(411 

15. PI404.I r4t trrt +4 3TR9awi^TR +^d< +14441 4" sm wi% t r# srt tt1% % 

TRr4 % f%TT 3HR9ITR TTWPT TRTI 

16. RRft444 3 ffr P) 4 l 4 >i +441-0 ^rf%R- 14i% rrt rtt rrt i%1%T rt 4r % f^ 4 <Ri 4 i RPlRy wr 

#4T % #TT 4lf4+./4lf4+ RT 4 RPR T7?4, -T RRT TT r 4 ^ TRT 411(41 R4T RT4t RR 3^7 f^RPTT 
4^rrt* r aftr 3Rpr-3RFr, +44id R%wi%i% tptrtrpt#rt 4Rpfr 34 ^ 4 , 41 R 4 + +P 41 I % 4T>ft fpti 

17. RPfr Rtf RPT-RPT 4T TRR % 4f R ST^TTR 4f4w 141% % 4% +T 1^%?T TTPITI 7PR7R % f4fsff 
% st^tr f 4 % 9 T rp^ - 4r sptttt rr tt rrP wri srpt-srpt 3^7 tpjtf ^r 4 4-41+ f4f4 rt 
R4% af4f41% rrt R«rr 3rf&)7rf4r wm^r^ +t wpfr rt 4it(4ii 

18. (r) rpt 4 rpt 4 w 4t ^Hpfii rt aw w # at a14^f4at 3 tt414+ (#4t) rt 4 

fpft 4iQi( rr rpt % +i44iPtd tr4 rt4 44t 4 3 T 4 f 4 cr gf4R % RRRa a fr4 # f^af4 4 Rpft 4 t# 
44f4cr 44 pt a14R f4f4 34 ^ 4t rt# ^rtt t4i 

(W) RTTp 4 t 4 f4f4-RT7 714777 cH|l(4l RR RTR # 7PTR R7 RTlfT ^f414rR RtRI 

(r) 404r writ rtt 44a- 4 V4l4 tprtr rtt r4 3754^4 % 3757 ^ rtt^Pt Par# tn 37(7 +-414 
777+T7 RT7T 37^4H4r f44RR7 Rf4Rf44f 4 RSRT 4 nflR RTT| 

(r) 4r4r wtr tr w4 rpt rttt 1%tt r4 rt 4 f44^ rt nmRl+ rr rr rtr rtti Rf4^4r 3Rf4 
4t w4r # rrrP #4 f4a4r 4 R4t rrk 4 w4f 4r 4t rtr rpr f4p; rr rt4 144st rt yi4Rl+ rr rr 

48(411 
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19. #4^1444 3 # m#4 # wfk 44 44 mft f44?r wmf4r f#r4 fr 4r VsOd tttfc ^m 3^4114d 
144TTmc Tf4^i14di # gran 344raT 4 to 14t; m4, 44 m4 maw ft4i mm # 4#t tt oRdHim tt 
+ 4-41-0 Tf#r f4f4, 1 952 4 ^d tt m maw, mr 4 mr m m cm stt4 tot 4 4# 44#t # 44f4r 
s4#4r #4w 444 3TEjrE%, to 3rmr4, sr^ftsr‘ c rr^N4%rr Trf%^rarr^rF w stcrf^cr^ t4ttti 

20. mm 4414 t a#ftr #4^ 1414 sttjft 4t to f4almiK ^f4niRl4i( < Hi<4i4 f#i4 % sftr 444r 
-HWK 5RT 31^4) 14d) % 14 dm 4 Tjf#? 44ft, f%^T% TFT TTT 14d# T/T3TT srf^TaTI 4 WFT 4 TOT TO 1 #t 
to; f44?T 3TTfr Tf#jf4rr, wwr 3 tt 14 4 f4p; m; f#RT to f4q m; |i tott 14, m44 4r# to amTl4 # tot# 
to mm t, 44 mrr 4 Plddid, f4roFjmc sr1444 # 4fft sfhr 1441 wt # 4tt 4tto # 1444 4 mm 4 
#4w 14f4 -H-ddd 4 4 ttt 34c #4^1444 4t 14# imr sm f44t 9 1 1441 sttot aN4r #4w 444 sttjw 4 
’j# atddidd 4 mrfrftr 1414 4 ttt 4 t# sm 14444 44 TOd+i-0 sj 4 4t ’jn to4 4 14t; arrfa# fri 

21. '-did strt f4r m 14444 4 f#7 f44t f44tr tt sm Ttm4f urn f^TT to4 tt 4 f44t mftm, 
tItoiift, 44ft tt sft 3rrf44 tot to4 t4 4 tt 4 mfi 

22. f44lmr aftr m4t 4r# 4 mm mf m toft to 4 4t mrf4 44 fr; f4f4r mm 44 tot to 4f4r wr 
4 f04ltt.i 3fpcm4t 44#4wmRHifm 3# wj4f44f to m4 ttt-ttt mwmtt frm 

23. f44m 3frr ?n4t 44# 4 Tf f(4 4t f4«rf4 4 44f4ci 444r t44w f4f4 31^ snn f4f%ci ftt 

44rt 4 44r dr+,H f4f44f w sfitt tf4 tt 4t 4m ^ mr tt +i^41 ^t 4 msmft fFrr ttt 
f4f&4t 4 3frw 44t# 14w 444tf4444 srf44^d tt m4t wpi 

24. (t) mr4t 44# mcr 3T544 t Tf4w f4f4 nm I44t 44r ^ttt tt4# 4imc mcr mf^r 4 4wr- 
Tftar tf 4 4 ?Td444r 4 ftti mgt 4t tot mr, Tfi t4tt 4 Tf%w f4f4 4mr 4r 3Tf4rK 4 ftt 14 
m 144t 3R 44>r 4’rr-TftaTT snrr wr44 4t 4m-T#taF fti ttt m m m 1444rrr mrr t^t f4p; 
mf4i 

(w) 4^T-T4ar4f mcr 1444 mf ttIt 1 srftr 4 31 tt4 tt 4t ttt 14 4 mr ? 5 f t#t 4 44fc 4wr- 
TftafFr cpET-TT t%t 4m-Tfrarr 4t f4n# 4t 44 4t4 m mrimi 4 tt^t 4t mti ^ft-tt tt ttft sfrr 
mf44#4 cf^ct 4tm4Tr4t ^m+i-0 t4tt4t14w f4f44 tft mf4aff4i4t t«tt 44f4cr 44r 
t14w 14f4 airjTT 4 tt4Nt 4 ^0+dffO+ ttft 4 ttt ^maTf4r 441414 4 tw ttt# mrifti 

(t) ft ^Tjr-qftsfm 4r Hdidid 4r t 4 4 f4r; crm sft4 1444t t4 4 t^ 4 f4r 41444 ^ 4 3 t14tt 
4 14f; 143tt t 14n mri 

25. "HiidK 4tr 1444 t mf tt 44# ^r14 tt ’j# 4 T#t4t 4t arm 1444r mf 4 t^ 4 f4r 4144t 

^HTTrTfi4ti 

26. 14dixt. 1 tt4tt w 4t dHif4 4 15 14r 4 44rc 14ftarr 44t ^14aT4r ft TiraFT t4tu tti 44 
144apTTTRf tt^ idid 44 tt 44444rmcnr gnrr 3 t1414tt 4t am 17 4rnr-w^ (3) 4iFm(T) 4 3mfr 
tfft-tfft tt 14p; 144m 4 srgTTC fti 

27. m44 4r# TT 1444rfr ^rr ^h: %4 414r; »i4f 4 f44t mrr 4t 1444 4 #4 t# 44f4r m1% 44 
m 44a 4 mm mT3Tt 4414? mft mc4 4 tr Tf tt 44 m^fti 

28. f444 44 a4%, wr, m 144 ?t 14444 3tt 14 4 wm m 44 fq 1444 4t gwr 44 1444 4 
f444rFT 't+'HId T J7T m4 TT TT4t ftmi 

29. 1444 f4?TT, 3Tf4rr, srf^nrgm, 14#, t#tto, d?iid+ 4r4t m mr m% ’5 #t: m44rT tt 44 4r m 
aft mrrf4 4 mmmr #4 yRlyn # m^4t f444 4 44# 4t tof fm | tt 44 t# f4mi ft44 t4 
yRyid #tot#^h: 444tmm##444#m4t dilfdi 
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30. t^f ft wftw 1%fir if T^F if arflpF ITFli/yRjaiHI % WT # f^rfcT t WT ^T^ft 3+1141 % 
f%tff 4ft 5^t/R4')Tt.i stht 4 ft ’fF f)% tt *nft 5 ^t Tupr if 3r?nT ft fa *ikK/-3vR<u 41 fFt afhc 
ail •uffa 1 4)413TTR- 4rf4w fafgr z*z % 3T4ft ^ntfnfr % fsr*^ ^tjvf 44^41 +ifail t/cfti 

31. ^h: w ^rw % 3d%WF % tt[tt% if, 3t?rft^ ^rrw % tihw % ai^aifad fa^Fi #tr ^ # 
^ft nfclaM if # ^rpft ^Tf|TT| 

32. W^S *FW yRyM ft ^ # fftcTTcTT % f%F ^jcff ft ^T FFFcff t 3TF 3TT ft l^ft ffffcT 
ff^n wtttttt% yfayin ^srffffrFsurf ^hmh wtf farrinerffifi 

New Delhi, the 11th May, 2016 

S.O.937. — Whereas M/s. Comviva Technologies Limited [under Code No. DL/23780 in Delhi (South) region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.03.2009 until further 
notification. 

[No. S-35015/22/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 
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7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
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employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

R^ 11 R#, 2016 

WT.3ir.938.—vjfwf% 4rr4 sn^WflTer R^d-eiRui feift&s RivK^eTT rrsir 4 wfg wit 3terrc/3480 
Trapfci) (TcrgtRRT qfcrwT <# TTi 4 tttRct) 4 tRrtR RrRr afk rRM rwt 3rRrRm, 1952 (1952 <pt 19 ) 

(WgTTicT 3 tRiRirR <# RTR 3 TtcRcT) R?1 RTRT 17 R?1 RR-RTTT (l) <# RpJR (rt) R> srapfcT WZ <# Rrq 3TT4RR f%RT 
2. 3T|T RRf% Rt#q- WR % f%RTT R, sjRTRTR # TTT R RRR R RTF yfclBM % Rf%m Rf§T 1RRR RFF arflrf^RR # 

am 6 r Retri # fw r +4riR4I t f%R rtr Rff f afrr i0 rtf srfM^RR rrrt 4>4ri( 1 Rf%m 
RTRRT, 1952 (Ud£Mlid RTRRT % *R R RWf%) % RcFTR RRR RRPR % 3RR yftaid R 44RlP4l % RRR R 
RFT RRft 3RR Rf^R f?Tfgr Rgf%OTRf TT RTR RRT f I 
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3. 3ET:, 3PT, 41 STPT 17 41 ET &TPT (1) 4 gi? (Tl) IPT W *4441 W WPT TPT fP, 

t 1 !srflrgw% ppt wrrr PTrff %3 t«pt44t ylOyid 413 ft41 tr oi.08.1988 4 ptf 4m di %p41pp44 

4 WET % fp TTET Tpfl fl 


[4. W-35015/87/2014-WTTT-II] 


HWT W, 3 PE pf%p 


’hR c -m Rftj i, 1952 4 4 

«t >«4 




1 . P)4iTt>i tppj-pppt ip- 4?44r ^K+K 444r 44wf4f% stpjtt, #41 41 f444 ft, sift14ttret 
pi# n4 f444r 4 3r^nr pf4w f%1% 4 wet ff sppfl stspsptt 4 ttti 4ri pf^r 44 tti t44w 14f% 
^rnft 414 4 ?441 #1 spy wr 4 TTPHTTy *4di-0 yf4R f4f% wet % pf4 Pi4w f4f% 4 PTf44r 3frr 

TPP 4 ^IdW % Pf4y 441 4# Pp4l 344TSTT 4 %P TTfIr 4 1%TT ^t|/A| 41 fPTTI W WPFTPf, "144Pf7T" 4:- 


(i) 1441 yfclHM, #1 TTTWFTT ft, PPP 44 y 4 , PTWFl PT Pn 41 SPPIT 3 rf%gpTT 34447 T fpTT; sfk 

(ii) 1441 3 py yfaan 4 wj 4 , yp ^ 44 , sew prf%prf 1 s 444 rr 4 ftt, 1 %w pet 9 flan 4 +w+m 

PT stf4p ft#T fn 

2. w41 4rf tpp 14pi# 4 pp 4 pp pit #sp pnrr *K+K/VsOd pf4w f4f% spjp 

(#ftrn^ft) 3TW TW son Plf%f7P 441 s4%Plf1 sTRT PPP-PPP PT PT# f%TT pr4 PT# 14/144441 4 
sfjpr ptp win 

3. sifliRyp 4lmTr2(p) 4 ppt pf4prf4r p41 p4pi -0, #1 pf4yf4f%4 ppfp w4ptpt| f, yfe 

yRlyn 4rwr e# fEft, w^ff%^4r HiniR.d f^rT^ i^iii 

4. ^rgt 4ni 4441-0 4r wr fr f%4t 3Ey yRlan % f%Tft 4441-0 nf^r 141% srw Trf%^ 

14f% 4T tt^et fr, t 4 -33# yRlaw 4 1441 Pid 1 %et weit f, 41144rw dr4M f%f% % w^r % 4r 
dmiRid wm 144 itr f4 444ill % ?rf4w 14f% wi%4Tg4f4riw44ry ttRfh sraUcr 3ftr w 

4<414 # 41 ^T 4 E 4 T 4 t 7 TTI 


5. 144itTT 44w f4f%^1 itet aftr 4441-0 4 snrr teht—■ rm tt 3Tf%Pl4H % 3tcR4Tf44ff4r 

4 4t st^rft 41, Ret w 4 R14 3tsttft fr w4 4T? % w # 15 TrrfNr E4 w41 4 t 4 4134rf4r 44m 
14414.1 w414rt 41 f4f144r 4 ^mh 41441 Ohm 4f4n; 34414^41 yirr 7 t4 4 si^tk 

TTTSnTT WET 3RT 4 e4 4T ^t 41 fETTI 

6. 14417171 ?r14w 14f% 4 wept 4 e41 ^pt 4^t 44tt 3%t 4tH, ^441, wr, ^14144ie 3tw 1441 
spy TEW 4 ^44w f4f% 4r fr n4r wr 1441 ^n4 4141 iTErrf 44tti 

7. ^rpfl 41# ^prr 4l14d ^rr^r 41441 tt41 41 41 1441t*i ^ttt i jtt 14rr ^tptt fpn 3fpc ^4 Trtf4f%^ 

44TT cRT "TPTT fPTTI 

8. 144et7t tr Ti4r f4p? 44rf%7T f4p; : snTr, -n^Rd Tnf%^7if1 itet ysrr si^HlRd, f41% 414wr 41 eti 
t 44 34%4i2w ^4^444141 mET 4 Ed4 sppTR TilfrT tt14set 4 tjw w et wf47T 4wi 

9. ylclaid 4 44cy f4f% f4wr 4 sppfcT flafUTT 4r stsrpt 41 ec, 344it 41 ?if 4k ert ttstt spy 
ppt4 34ttrp4 pi!4t. et^t m pt -HdRd 3fp rt41 4t# snrr4r14cr, tp4p7 pert 4 wit 4 ^trt f4pr w 
®ppt, 3Tf%f4pr 3frr ptt4 spppt 1414tt dNdi 4f4yTf4r 1414 p pp44r4 spppt4e?tk+k sect4t147tpt 4 
pppff fprri 
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10 . 4 MHi 44 ti ^rsfrsFT, ^fr yfaan % fa 3 an faaaO 4 tRwrr 4 + 4 riP, 4 i %f^rrT srflrR ttt'm^ 1 ai■+. fr, 
t 4 trtr 4 Pfaai 441 wiP+ Tt^frsnr 4 4 faR tr 4 trrtwr: ^rpjf^rr^iLNiii 

11. Pj41rt>i rrt PfRRf t# ^ 4 r1rr i#r Rfa*R f4f4 strir 4 r# strrtrr 4 farr Rff f4RT 
rtrrti ifk af4R f4f4 arrfR rrrt 3)«j4kn 44 4 r 4 +4-diP4i 4r rrrt w rrt rf difaid rrht 

WlTI 

12. R + l4), 3ri^3fk3TrT^%7T^^T%+4^1-0 7TJT3^r ^FTT i^srff^cT srf&^rTR' ^n=RT '?fpRT % 

44r, sflwr % PlMcLIu RTr4| 

13. TRT7ftRt4Rc4R +4^1-0 4 RRR 4 RRT f4R RR 4RRTR, fa+l4) RfT 3RTR R§44 4 f%R fafdPd t44t 
rt rr-wir rtrti 44 srf44wt rr wtwtr srflpTiRR: ^4+difa+ tr 4 rrt ^irjiii yfaaid 3RRf4 RTtr 4 
rr R4t rt#1r af4R f4f4 rr^/&r4r t44r f4f4 rfjr rrt f44?T f^rr rtr, rrtrt 4 Rrt 4r ^4rf4^ 

tr 4 wFtr rwt 

14. FRr4tRT4RR4RRRRf444T/4wRR4Rwfr44R: RTR44twR4RR4RTftRTl4:!RT+474r 
rt 41 14+ 14=k'J| rrrt rtrrr rt4 rtrti rr rr4 rrw RTf, RfaPtf> ffefe: riwtr 4 wit 4 rtr 
trrtr rttr rt rr 4 f 1 hh^+ 4 rtrr 4 rr +441-0 4 w Tf4t 144 wp- f4r rt4 rt Rif44t rrt 
RTR f^R TR 4 RRRR f4RT 411(411 

1 5. f44n+T wft rrr4 4r w# rtrsrrrtrrr ++^d< r14r# 4 rr4 rt4 4 r# 4r ttPt 4r rrr 4 

TnTsf RR[R 4 #R RTR3RR RTRRTR R#T 

16. rt# ## rr f44rw RifR# Rf#R f4f4 4 rtr rrt rrt f4%r w 4 4 #R7f4# f4f4ffs wtr 

44rt 4 44rr aif4+/diF4+ tr 4 rirt rt 4, f44 r r# rrt rrrt rrt rit4 rr sftr faaiTtd 

tfjrt tr 4 3frr rrr-rrr, +4^1-0 ##r 14f4 4 rw rrt # rt4 rt# rr/r diR«:+ +kdil 4 Rnft fr4i 

17. RT4t 4l4 WR-RRR TT fK+K 4144^44 3RRIT Rf^R 1414444 RT144R+4RTI 4-R+K 4 i44§4 
4 3rrit 144r rt4 4 3trwt fr4 w Ri4t rir sirr-rw sfrr 4 ^r tr 4 4^4r r14r f4f4 rrri rt 
T7# Rf4f4f4 RTR RRT srf^ftf^T 3rf4?JRl RT Rf4t RT RRRTI 

18. (R) Rf4lji4Rt RTR 4 RTR 4 RR 4t Rnfftl W R+K RTR 4f R# Ri4ljf4RT R?4i4R (4t4d) TR 4 
ft^ RT144 RRT -RTR 4 +l4RlPld 7 r 4 RPR WT 4 SIRfSTR ^f4RT 4 TRR®R R fl4 # 14 r{ 4 4 7RRfr RTT 
44f4R a444r Rf4R 14f4 3 t^r rt w# ’jrrt 44i 

(W) ?Rr4t Rt# f%f4-RR Tf%+HT cH|iH|| rfRT WTR 4t WR RT RRI# ^f4f4fR RTRTI 

(r) 44rr rtrt w 4 rr 4 V^Ir writ rrt Rift wjwf 4 3 t^rtt ritt4r Pr4 rr aftr 4r#4r 
RT+TT RFT 3 t^4H4r 144rtrtt rI4^iP)41' 4 rtsw 4 rtrt rtri 

(r) #4t rtr rt w4 ^rtr ritt f4r ri4 rft 144r rt ri414r ^tr ^tr rirt RTTI Rf4ff44r 3Trf4 
4t r4r 41 - wrft 44 i44?ft 4 w4 rrtt 4 rr! rT 4t ^rtr rrt i4ir ri4 rt4 144»t rt rt414r ^tr rtrt 

RPTRTI 

19. RiR'ffRRr RR RRTT 4l R^R 44 W R*4 t 144r 'RF4pT pRR 4 r RR +-4n RTRR RRT RRRTfRT 
f44RPTR Ri4RiRl4i 4t ^tstt arf^rsTT 4 r4 14r; rtr, 4t w4 rtsir riri wtrrt 4t 44 rt Hp-HHim rt 
r4rt4 r!4ir f4f4, 1952 4 fr rt Rf 4 tsir, -rtr 4 rtr rt rtr rrt 3tr4 rrt 4 r4 144?t rt rrI^r 
444t Rf4R f4f4 3 r^r 4, w rtstr 4,3T^rra- rt 44f&R 444r Rf4w I4f4 rt^r rt 4t4 rrPr 44rti 

20. TRrRRT 44f4R 444r Rf^TR f4f4 rt^r 4t tr f44RFnr Rf4RTf4Rf(RTr4R Prt4 rr 34t rt#1r 
trrr rrt si^4)Rd) 4 14 rtr 4 tj!4r 444t, 14R4 rtr rrt i4r# rt-stt Rf^raTT 4 ^rtr 4 rtr rt f4r; 
rr; 14rr RRfr Ri4^14Rt, rfrt ani4 4 i4R rr 4t4r r 4 f4R rr fi rrtR ; rt41' rtr w srrt% # wnfr 
rt rrrt % Rt rirt 4 Plddid, 14RRTRRR 3rf44t 4t 4^ft aftr 14 rirr 4t 4 rt t4r 4 4t 1^Rf4 4 RRTR 4 
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Tfftw fft# wet ft aww # f### ftf fftftf wrr aw fftftf y#ftf 3 eeft sfft# Tfftw f%i% 3 it^tt % 

# 3E#W ft Wlf#T ft# ft TPT ft Fft 3TW fftftftf ftft WWFTff wftf FT TjTIF# ft ft# 3lftft# ftf I 

21. '-•Ml-H sTECT ft# W[ fftftftf ft ftpr fftftf ftrfft w 3TW TEW# WTT ft# wft FET ft41 Fiftfw, 
FEWfET, #ET W 3TW 3## WT 13# wft ft FT# W# 

22. #FfrfT 3# WTftf W# ft EFW #f FT FEET F# # T£hR) ftft fT Plftsld TTT ftft WTT W> tf# FT 
ft ftfttfrr aftr wrftf ft# ft TW#jFrftwr a# wee## ft t# wf-wt WWFTff ftwi 

23. ftftrt.! a# wiftf ft# ft Tf frft ftf ft«rft ftftftf# sift# t#w ## stt^tF wti fftf# wet 

ft# % ftrEC rFFFT fftfftftf FT 3#W F# FT WET 3ft ftwi T^ TT FT FT#f W ft ftw 4 ,[ft frw TFT T# 
fftfftftf ft a#w ft FT# fft# ftft ftf f#fft ft arfftftfWT FT wftf ddli^lll 

24. (FT) Wl# ft# sTET 3ETT#T ftftw ft# WET! fftftf ft# ef# ## Wsl IFE, WTT 4 l#F FT ft WlT- 
FftfSTT FTT % Wlf ft# ftFlTI Eft ftf 3TFWFT WTfTT Flft, TFT +441 ft Ffftw ft# ftTTT FT 3#FTT f[W fft 
WT fftftf 3FT ft# ftw-FffSTFT sTETI Weft ftf ftw-Fftw FFTTt cTSTT W WT fft wft fftft#T TET FW fftr 

Wftftl 

(w) ftw-Ff#ftf wrr fftft# wf 3 tf# 1 aft# ft 31 wft tft ftf we# ft ttf #f# ft ft# ftw- 
Fftfsf# eT#-FE ## WW-Fff3TFT ftf ftftft ftf F# fttft WT +I4H4 ft FEJrf ftt WTT| ^WT-FF FT FTFF 3 # 
IF fftrtft ft FFpr ftt - wft FFft 4 M FI ft F.ftwft F#W ft# 3ETW sTRT ftaff# # Tlftt TFT ftftfftcl ftftft 
Trftw ft# 3F^TE ft FTftFTT ft iftFTfftF FEW ft TTT fFTTSTf# Fftftrfft ft TEW FFrf ^l^fll 

(F) W # ftw-FftSTFft ftt WrETEC ft # ft ftpr TFT 3HFT ftrfft wf ft F?Ff fftl ft ft# ft 3T#FT 
ft ftPT ft^rfT F fftFI WF| 

25. HT Id 13 ftft ftrfft Fftf FFT ftlf WTft FT ftft TTSTEC ft Fftft ftf Wlft ftrfft W ft F# f# ft fftftf 
^TFWftEffl 

26. ftftfrTT FftFT W ftf WE# ft 15 fft ft ftftr ftffSPF ftftf Tjftwft FT FTFFET Fftw EFT ftft 
ftffSFT FFECf FT ^Tdld FFFT ft ftftft ETFTT gTECT 3T#ftwT ftf W 17 ft EF-WW (3) ft WF(FT) ft aft# 
wet-wet ft fft; ftf ft ft argwr ft I 

27. WTftt ftf FT fftftw gTTT # ft #7 #T ft fftftf WWET ftt ftftft ft ft E# ftftf# W% ftt 
W ftftST ft FTW FFT3ft ftf# wff F# ft FTF Tf FT ft WT#I 

28. fftftf ft ft%, FWT, FIT f#T fftftft 3T# ft FFEWW TF ftf ftr fftftf ft ^FTTET ftf fftftft ft 
fftftrfT ftEEET ^JTT F# FT Elft FTW I 

29. fftftf fftwr, arfftwr, srfftrww, fftftf, Tft#w, efetft ftrft ft wtt w| wrfftw wft ft w 

Eft wwfft ft FTEWW ftft Ffftaid ftf FTEjft fftftft ft ftff ft ddHN ftw ft ft ft # #TFrf ftft # 
F#SEf ftf 1# # ftft ft fftxr ET# ftf fftftf FT# Flfftifl 

30. T7E ft ftftw ## W ft ttft ft arf# WTf/F#STft ft EHT ftft ftf fftftft ft WE ftft wftf FFTfftf ft 
fftftf ftf wftf/fftftfrTT WTT ftff ftf ^fFT ftft FT wftf T# 3#W WTft# 3TWT ft fftnftWT/TFEWftf ftft # 
3TEnf#Rftf awr Fiftw ift# w ft wftf wrfftftf ft fftr^ wEjrfr FT#f Frftwf F#ri 

31 . FTF WET fft# ft 3T#W>W ft EEFT ft, aftf# WEF ft FTW #ft ft 3T^wf# fftw #FET 3JW ftf 
F#f F#SET ft ftf Wftf Wf#l 

32. ftw ETFTT Ffftaid ftf ftf ffttcEFT ft f# 9# ftl FW EFiftf | 3# WT ftf Efftl ftftf# fftw 
WiTW ft F#SET W 3#f# FT 3T^FTWT F# ft f# FTW ftfftl 
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HRiT TfTO : ^ 14, 2016/%Psr 24, 1938 

New Delhi, the 11th May, 2016 

S.O.938. — Whereas M/s. IFGL Refractories Limited [under Code No. OR/3480 in Rourkela sub region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.08.1988 until further 
notification. 

[No. S-35015/87/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 

approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 
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10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 
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23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25 . Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

11 Rif, 2016 

37T.3ir.939.—Rrefo ifflm rt. (eiPft-si [fc# (wcnft) sir 4 Rte wit 

TjERT/ 1654 4? 3TcFfcT] (WgTTRT RfcTWT 4? RTF 4 RRpfa) 4 Rt4rt 41 Rf4^T ftrfSr 3Tk TpfF'f Wt4r 3TfSrftlRR, 1952 
(1952 RR 19) (TcFjTTRT 3TfSrf4RR 47 7RT 3 TTRpfcT) r 4 ETRT 17 R?1 RR-RT7T (l) 47 RRR (rt) 47 3T?pfcT WZ 47 ftp? 
3 TT 4 RR f%RT 11 

2. 3#r rr1% RTTR % R, RRRTR # RtT % RRR R RR R%BFT % RfftcR fftf^T PtRR RR RW4RR # 

mrr 6Rftftfta ftyft #^rrtr r^riPri rr stRiPP-mt rw 4.4-410 Rf%ER 

f 4 fi 4 RMdl, 1 952 (WJ9TRT RMdl % RR R RRf^R) % STcRTtF RRR RTRR % 3RR yftaM R +4-4 1 P. 4'1 % RRST R 
RTR Rpfi W Rfftw pjfir Rgf%SJTRf RT RTR RRT f I 

3. 3RT:, RR, Rf4>K, W RfllftRP # STTTT 17 # RT STITT (1) % (^) ^TTT RRR srftFRT RT WlR RR?T |R, 

RR 3Tf£njRRT % RTR R^TTT PTcff % RSRTSftR RRI y ft aid RR Rf^RRT RR} 27.03.1967 R RR RTRRT % R?ft RTROT 
% RRTR R ^ RRTR RRcft tl 

[R. ttr-350 15/88/2009-RRRR-II] 
7JRTR fRK, 3TRT Rf%=T 
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sifterftft• mI'ji'h, 1952%^wfsftt y 414 w>Et*i«ift ?rt 

1. It fiTbl ERTW-ERW ip- %#r 3T W fftw wft'W ftft 3TEJrfI, tft ft ftft ft, sTRT f# Wlt 

wfr ft fttff % 3EJHK wffw ftft % #set aprft srwsett f tr; Rift fit Trfer fwrn wffw ftff 
Rift tri f f%1%cr ftft fr sew wrfr f ettw-eitw +44id wffw ftft wet f wft wffw ftft f Trftff ftE 
witfwftw twt 3 #3#tarffEWTf tw etRt fI% tt 3rK4i41 fnrri w wee# , "lt4)Tt>i"t- 

(i) ffft yfclBM, ft TJ^: TIWF1T ft, 3#> ER W f, + k# +T EWlft 3TWT 3iftgETT apffw fETT; 3# 

(ii) ffft 3EW #814 f ft ST f, W #%, 3PWT ### wff# ftR, f^iw 3W #814 f + W + M 

watltwftwrfn 

2. Riftfrff#ftwrft f ww t w*t ftp wit tw+ fwrr er+k/V# #w ftft sit^tt 

(41#+4t) srwr t# wrt wrfffw ffft arf## wm ww-eiw we wift ffq #■ wrk ftwrftt?ff % 

SEpTIT+TW fWTTI 

3. apffftw ft ottt 2(w) f w ### wft wfwifr, ft wffw ffft ip hww wt f wtw e| f, wft 
#814 fr wet wffft frft, # 4 4# f wt f 4itilfd ffw *nr>4ii 

4. w fr# +4-41(1 fr w# ft ffft 3 t^t ^t-wt #814 f ffft +4-4id wftw ftft 3 twt wffw 

ftft wr eeew fr, 3t yRlaH t fkfrkRi i%rr writ |, 4t 144iTt.i 4 t+m % pt 4r 

dmiR.d TkTTI k#PT nk +4dld % k1% Wit t 33# T# fttlWT t #W wR# tclftf # WRT 

+ <4M ft ft 32RFP4T fkiTI 

5. ftfn+T ktw Itft ft 3# irrw sfnc +441-0 f snrr wrw—wrw tp- 3 #It4H % ## fttrfkr 

t # stWSTP ft, t#T w % kpr 3T9RPT # tt 3# WR f W ft 15 WlftW W+ ^nft ft# ft 3## ffTTI 
R4 It+i ^wnft ft# ft fffrt ffr f ^mh f ffft 14 hm f Rtp; 3 iflr 1 #R- ft otw 7 «r f 3 #fr f st^htt 
HTmrw ®wrw srt w# +t wt# ftwri 

6. ftt#T kfw ttft f y^rmw f wft ^pt f#r # flft, #ft, wr, ■gftftttw 3iw ffft 
spw wrwT t k#r ftft fr ft # wrt ffft wit ft ft ww# ^#ti 

7. "Wlft ttf WT7T ftftcT ®WIW f ffft +ft ft ft ftftrPT WT7T T JW fflT WFTT fFTT 3TtT 3W 3Ttftf#> 
ftWT W+WRIT fPTTI 

8. ftffw ww wfr ffpr f^ftf# Ifp; wif, ri^Pid wrf#ifr wirr wwr ar^frftw, itft f It 4 41 ft ttw 

kt sft#W #WTf# ft Wim f 3# sr^WR wf# wltSTT f 3JWWT W3 W7 #fw fflTI 

9. yltan f witw Itft Itwft f srt# ftaff# # spret ft wr, af# ft # # wjwt wwr 3 pr 
wr#t a#3R3Rf wrf# wr^r tw rt 44 R 14 3 #^wift fit wrt wrltw, y#+ wwrt f wit f wrt ffwT w 

WRT, aftltWR’ 3 # 3# 3RT# ttffw 4N4I f ftaff# ttffw 3#fr f SET# fw 3T7+K WRT Wlf# WE t 

WR’wttfnrri 

10. wRett f ff fstaw, ft wftwET f ftsrmw ftwr ft ^pett f wfwrffff f Rr; srf# wrwwrw ft, 

3t ^TET f ftwfr f 3#4rf# #f ?ET f ft# E# 3W WE EWrf: WT^f#T4|iH|ll 

11. ttftWT WTET ftwff f ftf ft f^tSET tftw wffw ttft 3E^rp % tjw 3h 4|4H f ItWT E# f#T 
'411*411 tflW W#W ftft 3TTfW 3EETT apgfRw ft t *jt +fwrftff ft 3EETT W ?x|^ ^Et WT Wlf# 3REEC 
#TI 

12. It + lfl, 3rf# 3 fR 3RECW f wftWlt+4-41-0 wftw ftft EFI3R sTTET ftyfftrf 3Tf#KHT EETW EfflT f 
ftwE, ?ftwr t ft M-ii i» wrfti 
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13. TRlft Rtf RTRR Rifll'Cl % RRR if RRT ffR RTT sjRRIR, ifRlfl ffT RSlff % f%R If^Rd fit 

rtti-wr ffm ff sri%%wf rt tw-wtr RffRTRT: ^fRftffR tr f wr rhriii si Rian RiRffR tr f 
rr R'ft fftR Rffw ifff RTgrr/fftR Rffw ifff rfitr ritt iff r ffrr rtr;, w^ff f w ft ^4-iift* 
TRf+rsiif d fifi 

14. RrriiiAiiT^f % RRTRftf rts: rir f ffr RfRT +4-4id frffigTRfff 

RT 41 if* R=K'4 RRRT HI-H^R Rift ffTTI RR Rff RRTR Rif, RtfffR ffrRTRT RIRRTR R WIT % RTR 
RRRTR RTTTT RT RRf fl RTRJR f RTRR if RR RRRlft R RTR Tfff ffR RRpT ffr rp: TRTffff RTTT 
RTRffR TR R 3RIRR ffRT RTRRTI 

15. ifflRT Rft RRTRf ft RRff RTR^RWr^RTT RP^TT TifRRf R RRf TRlf if R#t RR TTt% RT flf f 
RRf RRlf R fftr RFPRTR RTRRTR ftf 1 

16. ^rnft Rif RfT ifftRT R#Rlff Rifw ffff RRTR RITT RRT ffffT TR if f ffrrffRt ffffffR RRR 
ftRT R ftdT RTffR/RrffR TR R RIRT ftf, ffR R Rif RT Rf ^ RTRT RIRRT RRT Rift Rif ffr if 4)R>I 
RJR TR R ffT RRR-RRR, RRRlft RffR ffff RR5R RTTT ft Rif Rift TRJR RtRsR RITRTf % Rift ftf 1 

17. Rirft RIR RRR-RRR RT RTRRT % fffff R RgRTT R%R ffff R ff RT fff$T ftRTI RTRIT f fffft 
% R^RK iff R RTR if RRRR ftf RT Rift ft# RRR-RRR ftr RgR> TR R fftR RffR ffff RFJRT RT 
RRR Rffffff 1TITT RRT Rf&klftd Rff3JTR RT Rift RR RF^RTI 

18. (R) Rff^ffRt 'RTR % RIR R RTR ft RRfftl RR RRIT RTR ft RT Rff^jffRt R^ftfR (ftfr) RR if 
ftft Rlffr RRT 'RTR R RlfRlffR T^R RT% RRT if RffsTR IjffRT f RRR®R R ftf ft ifRff if ^Rlft Rtf 
RRf&R RftR Rlfw ifff RPJR ft TR# 1JRRI ffl 

(W) RRft Rtf ffif-RR <PlfdT RRRTRT RRT WTR ft RRR RT TRI# ^fff^IR RTRII 

(R) ftRT WTRT RR RRR if fftR RTRT RITT RTft R^RSTf f R^RIT RirftR ftrif RR 4 t R#R 
RTRR RRT RfRtlfR fffRTRTT RifRTffff f RT&RR R ftRT RTR| 

(R) ffi|T Rif RT RR 'RTR RITT ffiT rir rtR iff r rt RlfffR oRT oRR rirt RR7I Tiff^ffff RTif 
ft RftR ft RTTft RR fff^f f Rft RRIT f Rff ft ft >RTR RITT ffR Rif Rif iff R RT RlfffR iRR RIRT 
RTRRTI 

19. Rfffffff RT RFff ft RftR RR ff Rft fffR RITcftR fflf RR RF f#R RTRIT RTTT RRRlfRR 
ffRRTRTT RffRTffff ft gTRT RffTSR if RR ffrr RTR, RT RRR RT5TR fff I ^RPTRT ft fft RT RftRRTRT RT 
RifRlft Rffw Ifff, 1952 R RT RR RTSTR, ; ^TR R RIR RT RIR RRT RRR RRT R ft iffR ft RfffR 
fftR Rifw ffff RTJR R, RR RT^TR R, R^ftR RT fff&R fftR RffR ffff RTfR ft ftf RRffr ftRTI 

20. TRTRRT RfffR fftR Rifw ffff 3RfR ft TR ifstRTRTT RifRTifff(RTTftR ffRf % 3TfT fftR 
RTRTT RITT RJRtffR) R ffRTR R TjffR ftft, ffRR RTR RRT Pldfl WRT RffTRT R 'RTR f RIR RT i%R 
RTT iff r RRfR Rff ^ffff, RFRf Riff if fff Tfcr fff&r RR ffiT rtt f| RRlff, fRTft ft# RR RRTlff ft RRlft 
RT RRRT t, ft Riff R ffRTTR, ffRRT^RTT 3rffff ft R^ft 3fr ifflRT ft %RT RTTR ft ft^lff R RRTR f 
Rlfw ifff RRRR f RRTR sftr Rif^fifft ft ifft RTTT 3RR ifft RTiffl' RRRT fftR Rif^R Ifff 3RfR R 
’jf RgftRR f STRfftR ffff f RIR R RR 3RR fff ■»f ff RTSRRTft ^ift ft ^TT RTR R f%R sflffR ff I 

21. '-•41-H RITT ffr RR iffm f ffR ffft ffftR RT 3RR TFRTRf RITT ffR RTR Rif ffft RftSTR, 
RtTRT^R, RRR RT 3RR RTffR RTR RR% Wlf R Rif RTTfl 

22. fffnRT 3ffT ^Rlft Rtf R RRTR Rff RT RTRR RTf ft RfRff ff ift%R RRR tf RRT R^ ff&R TR 
f ifRtRR #T ^Rlft Rtf R TRTTif RTftRf RtT dH^Rlff RT TRR RTR-RTR RT&RRlft ftRTI 
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23. f44tnT Eirnft 4r# 4 Tf fr4 41 f444 4 44f%cr 44k i44w 14f% 3TrjrfT gnu f%1%cr mrr 

44tt 4 4kr dn+.M f4f%41 w skur m4 m wt 41 4m *r?r ut tt +i^4I 4 uswrfl flu cim ut 

f4f%4i 4 mmr 4 4r# f44r fl4 41 fkk 4 34444^ m Trpfl chiinim 

24. (m) mr41 44 mm sTTTfsk irkm 14f% uett 1441 4rm tt4t m44 <4 +i+i < mm 4 i14+ mr4 4mr- 
M^tSTT WT 4 mrf4k #TTI WZT 41 3PIWT> HWT 3TTTT Tol +4^1-0 44m 141% UnUT 4l 3rf%W fFIT f4 

14413rm 4mr 4mr-'qf4rm mm wit 41 4mrmf1srr w[ tt wit fi w$ PkltH mm mm f4p; 
m44i 

(w) 4w-Tftei4f set 144k 4 % 3T4fr i sku % 31 pt4 w 41 will 4mmr Trf14 4 4kr 4mr- 
kMk ^Fr-T^I 4m-Tf1sim 41 f444 41 k4 41% TIT +I4?H4 4 4Tfrf 41 UITT| TpUT-mT TT TITT 44 
tit 4444TR^cr41 wrm41 ^m+i- 0 +4-41-0 44m 44 %urm mm14srff4r41 41^0 w44 %t 44k 
k4m f4f% mgrr 4 t#w 4 ^4+d114+ w 4 urn mmpTfk 4414144 mrmm tut 4i^0i 

k) w 41 iwT-TrUsr+it It htmk k mf 4 f4n; p-m srkl f44k ml 4 mk 14 t 41441 4 srkm 

4f4q fkjm a f4nT Tmi 

25. HTidK 4k f44k wf w 4rf nf4 m 441 mmr 4 +414141 3 rt 4 f44k mf 4 ai4 fkr 4 f44 
wft41i 

26. Pkitbi m4m ttti 41 -hhiI 4 4 15 f4r 4 44 it 144spt 4t %41 ijItaTarr tt wanr 44rr aar 44 
14Hapa aairr tt ^mh t4tt 41444r tttttt am 3rf%14aiT 41 am 17 4 tt- 7 w (3) 4 w(t) 4 34i4a 
WT-arnr ar 14n; 144m 4 sTpir ill 

27. mnfl wri ar f4ami am 44 4 14 tt ?i4f 41441 wiaa 41 f%af4 4 41 af 44 f%a ^ 4 % 41 
Ta 4aa 4 tet aar# at14a aifl ar4 4 aia ti ar 41 aiinOi 

28. 1441 41 al%, aaa, ana 144a 144af 3ir14 4 anrara aar 4r fi 1441 41 fama 4114af4 4 
f4alaa i+ma aa ar4 aa ar4l ftan 

29. f441 f4aa, 3if4aa, 344aia, f4#, p4l+<a, airan 4aH ar aaa ai| ^4a: Tarf4a ^t41 4t ar 
aff Trar14 4 aanara a14 a14ara 41 aTg4114a14 4 4tf 41 aaara araT t al 41 at 14ma fl41 aa 
y[4aM 41 fra at 44 414aTTra441 f444amfl a#ai 

30. m 41 af4a 14f% ^4^4 3rf4ar Tarf/a14gTai 4 ara 44 41 f%af4 4 ara 44 ar4l Tarfai 4 
1441 41 aafl/(44ia>i am 4if 41 n fl4 ar a4l tt 41 4ia aa 4 aa amr 414n4air/aaiai41 4 t 4 aftr 
ai <41111)41 aia a14m 14f% aar 4 a41 aa44ai 4 f4as doya +1^41 arfarf 4aan 

31. ^a w mra f4f% 4 af^aia 4 aia4 4, srafla wra 4 ama frf4 4 3 Tiarf 4 a 14aa afara 15 m 41 
aj41 yRlan 441 anflaiftli 

32. 4a? araar afaara 41 ^a 41 faTaraT 4 f4nj ^]4f a4 an aaafl f sftr aa 41 ia4l a4f4a 
f4ai aiuri 4 afaara Ta afafTra ?Taf aa Tr^aTaa aa4 4 fan am it4i 

New Delhi, the 11th May, 2016 

S.O.939. — Whereas M/s. Sumitomo Corporation India Pvt. Ltd. [under Code No. DL/1654 in Delhi (North) 
region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees' Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
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establishment from the operation of all the provisions of the said Scheme with effect from 27.03.1967 until further 
notification. 

[No. S-35015/88/2009-S S-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees' Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 
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14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 
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26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^4 11 2016 

W.3ir.940.—4 b4 3tt^M f444s (irisr sir f 4# tpr/r/ 4499 /885 4 sfcpfcT) 

(WgqyfcT 40wi 3 7 t44t) 0 45*44 44t 44 4k q4M tJWI 3T4kkFT, 1952 (1952 4T 19) 

45 7TT ^ 7t44t) 4l TRT 17 41 vFI—ETTCT (l) 45 Tspitg ( 45 ) 45 3TcFftT WZ 4 feF/ 3TT4PT f4n 11 

2 . 4#tp TRW % f4lTT 4, 3F)T4FT # TCT 4 4# 4 TCP yftyid 4 443! ## f4kT TtF 3rf§rf4rtT # 

srm 6 4 f44f4? f4r4r # 4 +. 4 diP. 4 i % 44/ 34 ^* ^ft f 44 44 -diO ttp arf&f^nT spitt + 4-4 iO 

14# 4N4I, 1952 (u.dd/Hid 4Mdl % 4 4447T) 4 5444 7WT % f%4t apq- yfayM 4 44dlP4l % 44l 4 ft 

TT4 TF4 3R4- 4431 f4# Tgf%OT4f 4T 4 CfTT T517% f | 

3. 3T7T:, 3R, 4^ *K4,K, T7F 444PT # OTTT 17 # TT OTTT (1) 4 W*? (T) sTCT K4 ?T%4T TT 44T4 T74 fT, 

srf&i^ddi % Rpq-?i4T % arerr?)# yftyid 4r spipfl ttt 01.05.2010 4tcp 4Ndi %tt4tt44 

% CHITT 4 T4FT ti 

[4. tRT-35015/13/20 15 -Wqit-II] 

4'RFT WF, 3T^T 7rf%T 


3^^ 

14 Rt■‘Tl'Ji'ii, 1952%4 iKM ««i«n $t4 

1. f44)xt,i wt-ttttt tt trtk 3tttt f4f4 #4 4 f4rf4 4, strt 14tt ^n4r 

tt 4 44 4 3F]TTpr 44w f4f4 4 ^ra'snr ap^ft siwttt 4 4ri 44^ 44 tti f4f4 

T^rnfr 44 4f4f4r #4 4r wr % ttft-tttt t4ti- 0 44w f4f4 4 >t7pt % 44 44w 14f4 4 ^rrl44r 34c 
ot 44^idM %44 t44t 34c344 tstt 4Tif4%f4p:fmn ci44rt 4, "f44tw4:- 

(i) f44r yfclBM, 4rfr, ^ 7 #44sr 4, wttit4 stw srf^sTtfr 3444?!4 ftt; a4c 

(ii) 1474 sT^p yQyid 4 74 # 4, To ^44, stw cnf&TTff 3rf44r fm, Rmw ttt 44tr 4 ttrtttt 

tc 344r- f44rr fri 

2 . ^rncft 4t4 f4RT# 4 ttt 4 tr 4w 44rr 34c 4 ?t 7 T7 ^k/444i 44w f4f4 sifjtf 

(■44199)70) 3iw T7# tttt cnf&frf 1%cft srRmft tft 7 ^- 7 ^ tt 14tt tt4 tt 4 14^ni4494 4 
3F57nr tt4 44tt 
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3. 3rf%pR+ RaOT2(+)4+OT+R+Tl4++R+.4diO, R R4 ot141%% +r+ ++44 +t+t| f, +f4 
yi4an +1 +r++R 41 frR, ++f +rR 4++ 4 di+if4d Rot ^iriii 

4. +ot 4t# +4-41-0 R ++4 ft RR s++ ^s-w yRan 4 RR +.4+R R4 ot 141% st+ot 

f4f% +r tir+ ft, +4 ++4 viRbm 4 144)Pid Rot ot+t f, R 144ltt.i +4 dr+M 141% % +r+ 4 7+4 
nmiRid 41+ti 14R++ 44 +441-0 % R4ot 141% wit 4 ++4 ++414R++ 4 Ri+ ttRt+ 1 44413ftr ++t 
+ /4l0 41 41 OT+T+I +7+TI 

5. 144)4.1 R4ot f4f% R ott4 rot 3fi7 +441-0 % rot +++—+++ +7 3rf%14+rT % st+Rr 14%rR+ +7 

4 4+ 4r, Ret w 4 Rr+; sRtr+ 4+ ft ++4 irTwt 15 +tRot 4+ ottR Rt +1 3t+R+ +++ti 

144i4i otRR f +1 R+ft 4R 4 ^idH 4 f4R14 hh 4 R+t srf%14+iT 41 rot 7+4 +++%f % srgrnr 
throt! 7+r+ 3 rt +t4 +t rR r+ti 

6. 14R++ R4ot fR% % ++nr+ % +R ot+ +rt +4+r sfk RR, +4R, to, ff414R+ st+r RR 
3++ tot 4 R4ot 14f% +1 ft tt+4 +t4 1441 +44 41R +7+7+ +r+ri 

7. oti-R 414 rot 444d otf+ 4 R.R +41 +1 41144)4i rot rtf 1%ot +t+t Rot 3ftr +4 -HiRf%+ 
Rot+++t+t fT+ri 

8. 14R++ ++ +41 14ott 4Rf%+ Rr otr 4i^14d +t1%+tR rot ++t sr4iR4, 141% 41444141 ++ 
+14 s4%4otot +4+RR 4t otot 4 ++4 3+j+r+ R4+ +t4sr+ 4 r+ot ++ +7 ++f++ 4Rtti 

9. m14bm 4 RR+ f4f% 14+41 4 si+4+ 14yfR+ 4+ Rir+ 41 +7, 344+ 41 +4 sfR otot ++t spot 
ototT 3frc tir+ 4 pi14+ otr; 4+ +7 RttRot #p ott 41 4lf rot 444+, ot4+ +rot 4 wi4 4 ottt Rot ottt 
otiot, 3rf%i4OTr 3 Rc ott 4 4+4+ 14f4+ +r++r 4 RmfR+ IRRot +++414 3R4+ 4ot +t+k rot +44+ rc 4 
+++RRoti 

10. +Rr+r 4 4ft 44ra+, +1 +14+1+ 4 R+nrr+14+4141 rrtt 4 +4+44414 Rr s4%+ +t+r++ R, 
+4 ot+ 414+4r 4 #++44+ 44ta+ 4 414+ otR ++ +r ot+: otrRot+roti 

11. 1444+t rot 14+41 4 4tf 41 4§4a+ 441+ +t4w 14f% strot % r£ 3r4i++ 4 14+r +R1 Rot 

otroti 441+ R4w 14f4 +rf + 3+r+r 3 r4)r+ 4+ 4 +4+44+1 +1 st+ot w ot+ ++4 +r +rRi+ +++r 

RTII 

12. 14+t41, 344+ 4r 4+++ 4 +41 r+ +4+if1 +f4+ 14f4 ++++ rot 14afR+ 34%+++ +++ 44+ 4 
41 +t, sft++T 4 14 +otr ot44i 

13. ot41 +lt +R+ +4+414 4+a 4 ottt Rr ott 4+r+, 14+t41 aftr ott+ +§tt+ 4 Rr 14++R+ 441 
+r TW-WI+ +t+n 44 344441 +r tw-wt+ s4%ot++: t4+RR+ ott 4 wr otroti +f%+r+ s++f%+ ot 4 
++ +41441+ +f4+ f%f% 3TTR+/441+ +14+ 14f% 3 trot rot 144+ R+r +r, +rot 4 441 +1 ^4+444+ 
OTr4+Rf4+4t4i 

14. oti 41+rf+4 4 trt rt f441+/4wT+4 4 ++r ft4 4 +r 4 41+r+4r++4+141+114:^+441 
+t 4114+ 14+ott +++t +i+r+ +t4 44+1 ++ +41 ++ot +t+, 34414+ Rot+ot: +1++1+ 4 ++k 4 +t+ 
++OT+ +OT+ ot ++4 fi +r+f+ 4 ot+4 4 ++ +4+t 4 4 +r+ ot 41 f44 +r+ Rr ot4 rt otR+I rot 
3++f%+ ++ 4 3T+++ Rot otr+ti 

15. 14+1+rr +41 +rf+1 41++41 3H+S+R+R+R +TR+7 44+414 s+r ot+ 4 +# 4+ otRt 41 Ra4 4 
ott+ ++i4 4 Rr 3++?++ +t+ot+ +t+i 

16. ot41+R 3 fR 14+1+++4 +t 4+14w 1414 ++++rot++ r 1414+++4 4 R+tRi+ 1 R14R++++ 
44+ 4 41+7 +rf4+/+rf4+ ++ 4 r+t +44, Rr+ + +t4 +7 t4 ^+ +i+t otrot ++r ot41 4t+ 3Rc 14+t+t 
+R+ OTT 4 3Tl7 3T++-3T++, +4+1-0 +14+141% 4+7+ ROT 41 +t 4 +r41 OTRtF rR++T +rr7+Tf 4 otR fr+i 

17. otR +ff +++-+++ +7 7T7+R 4144+14 sr+r +Rot f4f% 4 44 +r f44+ +4 oti ttt+k 4 f44R 
4 3R+T7144+ +t4 4 3t++ot f)4 +7 otR Rf 3T++-3T++ afR 4 r+ tot 4 4R+ R4w 14f% 3 +r+ ot 
otR +14141% rot ++r 3Tf%7lf4+ srf%^OT +r otR ++ +r+ti 
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18. (f) #4?jf4Ff ^ftr % rtr 4 rtr # Rif#i rr w rtr # f4 r#### sr^frf%^r (#4 r) wr 4 
ft# riP" rft ^mr % +i4^iP)d w# ft4 at# if #4# ff4aT F rrrsst r #4 # #44 if ^f# 4rf 
44f%R ai#F Rf#F f4f% srrgxFr ifr rr# tjfrt 44i 

(w) ^f# 4rf 1#4-ftt tPttrt «h 11411 rft ^ftr # rrf rt rft# Rt41#R ftfti 
(F) ffe WRIT RR TO 4 V4h RTFTT RRT R# 3fj4# F RfRTT 411 <414 f#4 % 3# 4, 
rtftt rift 34^4'iRd ^hhir, RfiRTPr# frrfr ir wIrtRT f i 

(F) #4r WTR FT W# «FTR RTTT f%f RTF F# 144f FT 91414 + *FF ^FF WRIT RTf I Rf4#4# 3TTR 
# w#r # rrt# 44 144# F r# rftt f w# # # ^ftr rift f# wt4 fir 144f ft ri4Ri* *ff rtrt 

RTfFn 

19. TprfpRrr #- rt#t # w#r 44 44 r# 144f rtt#f f#4 4 f Rfr V#r w rft 3h4iRm 

f4aiMHiK RfiR#!# # gran RpTraiTir rr f%f wtr , # 4trf #4i *ftrrt# a# ft mP-hhirh ft 

■+44id Rf4<F f4f%, 1952 4 ^T RT 41 RTSTF, *FTR % RTR RT RTR RFT Rr4 RRT if RR f44?T FT 44f%R 
4 #f r1#f f4f% sir^Tfi %, rr 3TT9RT %, Rff# rt 441%r 4#f r1#f #f% # #a 4 ## ftfti 

20. tftrrt 44f%R 4 #f Rf4*F f4f% arp-fF # fr #atRFnr r14r#1ft(rtt#f f#r4 tRT 3^T 

RTRRT 5TRTT 3Tg4ti%rf) RT f^RTW 4 Tjf%TT RRRff, -f%R% RTTT TTRT Ph 44 TJ<aTr 3rf%TaTT if ^TRT % RTF RT f%R; 
FR f%FF STRfR Ri%^4T, FRWf 3Rf^ if 1%R FR fFFF f%R FR fl FFlf^, RR# FT# FF SRRnf^T €f FFlff 
FT FFRT |, Ff RTFf F PfRFRT, f^FRT^FTT sd^Ff # Ffff FIT fffFRFT # FRT FTTF £f f^Fft if FFTF F 
Ff%W fdi% FFFF % FFTW 3ffr Rfd<ji%Ff ^f f%# sTHT 3RF f%4f 'JiPhr'I FFRT M1f f 1%^T 1d1% FT^TR F 
’jd" 3RJFTRF F §Rlf?ffF f%f&" F RTF if RF 3RF f%Fsff RTSRFlff °FFf Ff ’JTT FTR % f%R; FFPrT ff I 

21. «-4lR FITT f%R FC[ fd%?ff F Ptr; f%df fdrffF FT 3RF FRFiarf sRTT f%R FTR FIF 1%Tff Fdf^TF, 
RtrFRRT, FRTF FT 3RF FTf^F FTF ^F% WIF if FT% FTR| 

22. f^FTRR 3ffT RTTdt Ri# F FRTF ^Rff FT RTFR FTd # FFFl% |R firf%F RFR Rd RFT F?'tf&F FR 

4 iFFIFT FF TFirff RTF % TR T TRiFTpFf FF FFRRpRff RT FRF FTF-FTF RT&FFTff RIFTI 

23. fdFtFT aftr RTTTff RTf % Tf fri # iiFf% if FFf&F StdtF Ff%R 141% FTJF RFT f4%r FFF 
TffFT F 4fRT RTFTF fdf&FT FT FRTF FTR FT FFR 4f RFT I FR RR RT FT^ff TR 4 RTSRFTff flFT RFT RRf 
fdf^Ff F FFTF if Ftf i^FF fl% # 1444 if Ff^FfFR FT FFff RRTRRTI 

24. (F) ^FTTff RT# RTTT F^rf^R Ff4w 14f4 WTRT f%rff FFF TRFF Riff FWTFF RTTT FTfdF ^R 4 RiT- 
RftaTT FTR F ?IRT#R RTFTI RRT 4f FTF?FF TTR5TT FTR;, RRT FfRlff Ffdw 141% TFTRR Ft Ff%FF flFT f% 
Ff 1%Tff FF FRF 4wT-RffaTF RTTT WIRT # T|WT-RffaR FT1R; RFT RR RFF ff w4 14 fIRF RTTT RfR 1%f 
RTf4l 

(w) 4wr-RffaiFt rft 1441f r4 ffIr 1 Ftw 4 31 rt4 rf iff ttrt14 f rtr Fft4 % 41rt rwt- 
RftaflR fRR-RR r14r 4wr-RffaiF # 14 rt4 # r 14 4f% fr ftfIrf if rt^r 4t rtri ^rr-rr ft rt^r 3frr 

RR f4rtf ir RTfR # Wl4 RT# RIRFI# Ffw# r 1#F 14f% RF5R RTTT 14## # RTf# RFT RFf%R a4#F 
#4^ f4f% RTF/FFFTRtWF 4 #FRff4F RTFRFRTF fFRaTf# #414144 RRRWFTT# Rif#I 

(F) fF ft RWT-Rftai# Ff RFTRTT Rf # F f4f RFT RFW144# r 4 F Rf4 f# 414# R #%F 
F #f 14fW R f%FT RTf I 

25. RFTRTT #R f4#F F# RF #f #4 FT f# 3RFTT 4 R## # RF# f4#F # % Rf4 14 r 4 f4# 
^TRTRf#l 

26. '14f 1RR R#F RTf # RRT# 4 15 f# F #RT f4ft5TF ff f# F^aT# FT RTROTR F#T RFT f4 
14#aTF FRTTf FT 1JFRTR FTFT # %#F RTFTT RTTT 3Tf%14FR # FTTT 17 4 TT-W'W (3) F W^fF) F 3TRFR 
RRF-RRF RT 14f 144# F 3TfRTT ffl 

27. ■^n# #f FT 14 fTrt RITT 44 F #f ?T# 4 14# R#FR # 14 f14 4 4f Ft ^R 44F%R ## FT 
RR 44a 4 FTTF FRT# #f# RT# F# F RTR Tf FT # RTf#l 
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28. WT, RET RRr 31t 1% % RT TT fR ^WPT ir 

1%ftwr ^OW ’JTTRE ET ?TPftEDIT I 

29. f^fT Rrt, shRh 4, srf^niRT, 1%#, P'kk.-’TI, wft ET E3T Elf HlfiM TT^ ft TT 

Eff irinR % wh*'H Ef% yRlBM #■ w^Tr f^rfa t te# «k<hm fraT t et fr e# Rett fnfr ee 
9Ribm r tpR e# ^%%%Retutrt#■ fRR teRetRei 

30. Tft eRr RR RE if TT^ if srfigEl ETT#/yRaiHI % ETE eR # RRR E HPT EE EEft RFnfET % 
RRt vfr e€|/R')H.| EFT W R EE Re E^ E'4t WI RTR SEW E iRJRTF/TRRPfT fR sfR 
StK'fl01)41 3TPT eR*E RR SR % eR -dlRRi % Ree TJTJrfT + |^*fi ETRri TEETI 

31. ^E W RTTT RR % eReEW % ETEE if, 3RfR RTR % ETEE IeR % SH^MlRd REE TEETE ^ # 
E’jR' yRyn %#etRR rffiri 

32. •H<=hK 9 RbH # # Rid<dI % RlF aRt Rt E^T EEkR f EF EE '4 t ^tR eRRe 

Ret ETEET % 9'fclBM EE eRRe-i ?Pcff ET E’jRHH EfR % f%F ETSE fRl 

New Delhi, the 11th May, 2016 

S.O.940 .— Whereas M/s. IVP Limited [under Code No. MH/BAN/885 in Bandra region] (hereinafter referred 
to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.05.2010 until further 
notification. 

[No. S-35015/13/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 
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5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 

and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
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shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^4 11 2016 

W.3n\941.— ft^WTFT (^cTTFRTTC WT5DI fj qrpg WT ^fl/11867 

3TcFfcT) (WgqyfcT jrfrlWT 7^1 3 TTTfficT) ^ f^l 3Tk tJWT 3TfSrf?pTq, 1952 (1952 spy 19) 

(WgtRRT 3lf^m WT Tf yrrfSfa) q?l EfTT! 17 eft tjq—ETTTT (l) <# Tsprg (<p) <# 3TcPfcT WZ <# feTT 3TT^TT form 

11 
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2. 3?R =3p44 444r mRR % f4+R 4, 3RRFT 4t % 44a 4 m+ 44OT+ 4 44m f4f4 f4mT RR 3d4f4RT # 
stri 64 f44f4? f4+4r 41 ipm 4 +4+1441 4 14+ ++ -Rrjm +f1 f 4+ +4+41 m+ 3if4f4++ +++t +4+rfl +f4m 
f4f4 4I^mi, 1 952 (udjM<ir| 4 rptt4 =++ 4 4+f4+) % 4+4+ rr+% f44t am yP)8M 4 +4-41P.41' 44+a44 
+r4 +t 41 3T^r 44m f4f§r ^rgflmsTf +1 41 +t+ ++r 4r f i 

3. 3T?r:, 3R, +m +k+i i, m+ srfirf^rrr # am 1 1 # ++ am (1) % (+) +m w+ +1441 +r +4l+ +4r f+, 

m 3if4j++T% +t+ +m+ ++?% 3imTsf1 +r+ yfayn +t w=ft +f4j++T++ 15.11.1984 4 r+ 4)+ai %+41 ++4ar 
% ++t+ % w +mft ti 


[4. ++-35015/107/2014-U.+ U-H-II] 


P+TT+ f+R, 3RR Rf4+ 


°t>+T'^10 'h14° 4 i Pi ft) <TI'jmi, 1952 % m^sfl ft 
^ xsm +r 4 <i«jtfl 


3Rpfa 


1. 1441=++ im-ot me 4^t+ mr+nr 3 t++t 441k , +f4+r f4f4 smjrp, #41 41 ff+f# ft, strt f4+ m# 

+t# 4# 14441 4 sr+tr ?r14m 14f4 4 +#a+ t+ sppft sr+st+t 4 tt^ muff +t+ +14+ ^ Trrl 1414 
mi# 4rf 4 1414+ 4141 #1 3R+ +t 41 4 mm-mm 4-4-4 i-fl '+f4m 4 m 4 +14 < +f4m 14f4 4 yifJkl 4r 
mt 44^idM %+f4+441 af#++41srf^rsiT44m ttRt 4 f4m 3 +id i 41 fnrri m w)+t+t 4, "i4mtW4:- 


(i) 1441 yfclaM, 4 tTT sp ^KWPTTft, Ml% 44^ 4, 3TIWl4 ^T5^Tt 4 STW srf^STrfr fPTT; 3frr 

(ii) f44t spq- yRyn % 44a" 4, ^ ^1%, srwr ^nf4^r4 3444=1 fFrr, i4wr mt yRyn 4 +ih+m 

9t 344tt 144^1 fri 

2 . ^^rnft4t4 itw. 4^4 4 ^^nc4w wrr # 1 ^ 4 ?7rwR/%^4r ^14w 14f4 3nfrp 
(4i4li»>4l) sTwr m# irFT aTf&frf i%4t 344^ift sTirr wt-^pt pr ^it 4 i%4 ^tt4 ^i 4 f4/ni444f % 
3pg7nr m4 44tti 

3. s41lPl4ii 4tmrr2(^)4a'«rr T 4tw44crTr4t+4-4i'D, 4t wf4w 14f4% ^4r 4 tr't| f, 44 

yPlaM 4t4t4 t4t, w4t%4nmi^d f%aT^ i^iii 

4. ^ 4rf +441 4 4r 9^4 ft f44t spir 44 spt % f%4t +441 (] ^r14w i4f4 spptt ^rf%w 

14f4 w ft, ^34 yRl8H 414444=1 i%4T ^ttcit t, 4r Pl4lrt.i ^4 dr+M 14f4 % 4 ^r 4 

dmi!4.d 44 tti 144)tt.i 44 +4-di(1 % ?d4w14f4 w44m tmt Pi4h.i 44=pr m4p 4 i44H '4 f w 

+w4 # 4t ^i^F4T +4rm 


5. 1441t+i ^44w f4f% 4 t ^pt 34t +4-di4 4 srrrr rmi—irpt rc s4M4w 4 strpfcr 14a44?r 

4 4t spr^TT 4t, -f4nr 4 14 tt st^RPi 4r ff m4 pr 4 4M 5 Piflw ^tt 41 4tf 4 t 34r14ri +4 tti 
144ttpt ^rr4t 4rf 4t f4# 4414 4 f441 Rhm 4 f4n; s4414^it 41 am 7 «r 4 m44r 4 st^tr 

maRR wrt am +mr m ^t4t 4rnri 

6 . f44rm ^rf4m 14f4 4 wfpt 4 r41 44tt sftr =441, ^441, wi, srw f441 

3R mm 4 ^f4w f4f4 4t ft r+4 ^i 4 f441 ri 4 4141 wrrf 44m 

7. rnmH 4)4 mrr 4iI4d ^17 4 f44t +4141 41 R41-+I srm ’jrr 14m mmr ftm 3ftr m m14f4+ 
44 tt mi rrt fnm 

8. i44lTt>i ?p4t 14mr 4?4f4cr f4q; mf, mjf^pr nrf^mfl mrr a'STT 3i^4i14d, 14f4 414w141 m 
irf4 srfsi4sd+ +4-diP,4i 41 mnm4m4 3T^m?pf4r yR)an 4^m=rr rr mf4cr44Tr 1 
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9. yRan 4 EffE ftf4 ftwr 4 ste4e ftafffr ee stere ft et, arf^r ft e 4 srtr etet ret str 
eter sfrr eer % Riffn rpj set et -h-mRici 3frr Rift Erf set frffE, ec4e eete 4 wit 4 ret ffET eet 
RTE, srffftEE sfEc Te 4 3TEEE ftlfE 4NHI 4tfaftfr f%f^T5T TEEft 4 STEER 4r 4K+K EFT EtffE <TT 4 
RTEftflETI 

10. fH-n 4 ft# 4fraE, et yiclaM 4 R+i*tm Plii-HT ft c[eet4 +4eiPe 1 4f4q; srf^r rtth^iai■+, ft, 
t4 RET % 1H40I 4 3fNE|R+, 4 RffR Tift TE ET TEE: RPjf4ET RTTTtttI 

11 . ftETR SET flEET 4 ft# ft fftEE i#I EffR f4f4 3TFJR % *jf SFjflEE 4 f^TT E#f ffET 
eieeti 4f)E EffR i4f4 3TrfrT 3 teet sejrtee f4 4*jf <+.4-^1 RaTi ft 3teet^?rrrtr re rPh 3teet 
EETI 

12. ffRft, SlftfE 3TtT STERF % Eft ETE RfElft EffE f4f4 EE5E ETTT ffyfffE srfitRDT EEE tOet % 
ftET, ftEET 4 If + dll* Elffl 

13. RTft Elf ERE+4 e 1-0 4 ERE 4 EET ffq; Tirr stHETE, P)+lfl aflT RTE EHfE 4 ffr RrRcI 4ff 
R Tf-TIW RETI 44 srfffff R TW-TETE srflpTTEE: 54+dlPj + TE 4 WT EERTI EfttETE 3TTEf4E TR 4 
ee Eft 4ftE EffR f4f4 3TT^rp/aT^r EffR' f4f4 Rgrp eft ffET re;, eert 4 w ft EfEErffE 
TE 4 EEtffE 4t4l 

14. RTftff EffEREF' Rt0r4.sII e 44 R! ft44 R Elf 4 ftET Erfn -+4-41-0 ft f4:?JRT 4ff 
R dlf4+ ReTE EEET ETEfE Rift RtETI EE Eft EER Rif, eRRe. ffetlET ETEETE 4 RET 4 ETE 
TERR RTE RT Ee4 fl 11^+ 4 EERt E R +441-0 % ETE Rft 1%E RfE 1%E Rif ET Rlf^ft RT 
RTRf^El TE E STREET f%ET RTEETI 

15. PlEIR Eft ERRT R EE# 3TR§ERfT^EK ER^ht dffHR)' E SETT WlE 4 Eft »ET TrRt ft ERE % 
HEE EElf 4 ffn; RTE^EEI ETEOTE RTtl 

16. RnftElf 3ftr I44 ie.i +441-0 e14r ffff eeee strt eet 1ff|E rt 4 % R+Ttf+i RPlRa eee 

4tET % ftET HlR)+/4lf4+ EE 4 EIET +44, %E E Et4 ET TE ETET R11*41 EET RTft ET f sftr t4#R 
E^R RT E 3TfT 3TRE-3ER, RERlft Ef4R 14f4 EEEE RT ft Rl4 ETft RPJR 4lR++ RTET# 4 Enft flEI 

17. Rrft fr# eee-eee et err 4 144r 4 sejett e14r fffir 4 44 r 144e e4eti ETRT 4 iffft 
4 sr^ER 144 e ETE 4 STEER RE ET RTft Elf STRE-RRE sftr E^TF RE 4 4ftE e14r f4f4 STT^R ET 
te4 e1414F4 etr eet srf&frffT stIr&fr r wft ee rteeti 

18. (R) Ef4^1%Et RTE 4 ETE 4 ETE ft RTfftl TE EER ETE ft E# Ef4jf4Et 3T?414 r (ftET) RE 4 
ftft E|Qp EET RTE 4 RfETffE RE ETR RET 4 3t4%E ^{4eT 4 TERSE E ETE ft t^Eff 4 RTft Elf 
44f4E sOftE EffR 4tf4 3TRTF R TE# TJEET t4l 

(W) RFfr Elf f4f4-EIT fRRT EETTTET EET RTE ft EEE ET TElft Et4f4E EfETI 

(E) fTET RIET TE EEE 4 4ftE ETRT EFT Rift STEER 4 STEER EFflE fRTE ET EF" 4ftE 
ETRT EFT SH-jflRd IfsOETETT EffElPlfl' 4 ETRE 4 RRT RTEI 

(e) ft4r ri4 r rr rte eft f4n; rt4 etr 14er r ete14e re re etet rtei Ef4jf4fr snlf 
ft RftE ft ERFft 44 f44^4 4 Eft ERT 4 re! ft ft RTE EFT ffrr ri 4 EFT f44E R ElfftE RE ETET 
rtpeti 

19. EtE'fiEET sfF- ETRt ft RfE 44 tr4 Eft fEEH ETTftE fR# EE STF 4ftE ETRT EFT E+flRd 
ffRETEF EffElRlfl ft ^TSE srffrSTT 4 ER 14*7 RTE, 4t TEf 4TSTE flEl RTEET ft fft ET EftEETEE ET 
RTElft Ei%R 14f4, 1952 4 ET EE 4TS7R, RTE 4 ETE ET EFT EET 3Te4 RET 4 Ef 144r ft 44f4E 
4ftE Ef%R f4f4 3TT^R 4, EE REE 4, 3T^TtE ET 44f4E 4ftE EffR I4f4 RT^RT ft 4t4 STEftE 44TTI 
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20 . nrrm 44f% : r 44# #4n f4f% augn 4l nr 144 a hr rrf4m14#(nnf# f#r4 % 44 44 # 

-H<+ 1 i mT 3^4)1#) 4 Rd-FI 4 qf#r 444, f4d4 TW FT^T 1#T# qTSTT srf^TaTT 4 ^THT % 'TFT TF f4q 
tttt- #4st 3T«rfcT #fqf44t, n#T 3H# if f4q Tfq # 1%rT Tj-q f | rp>nft, m41 #4 Td gmf% # nnfl 

+7 rmiT % 41 IT# % R'ldld, #wqnT 3Ti%rff # 4q# a# 144 |tFT # 4n 4#4 # f## 4 TUFT 4 
#4n #1% itwr 4 stcrw 44 #4qf#r # 14# mr sm f%^ft yiRdl ar«m 44# #4n #1% 3 tt^f 4 
qf 4 guttf# #1% 4 tht 4 # sf^j- ##q 44 nntn# nff # qn +# % 4# ar## ft i 

21. ^mr sTRT f+ 1 \ Fq ##4 4 f4q 1441 144# dT ang 4nTTa4 gTRT #q m4 q# 1441 +413FT, 

Rr-Hls+I, 4#FT n am 3##; pm m4 m4 4 TFT p#l 

22. RdlTt.1 3# m41 #4 4 7rnp-g#nnmq# #-^1114 44 fq Pi Rid W 44 cT«Tr tf%+ nr 
% 144lw 3 # m41 4# 4 mn1%+Tf#T 3 # .hh^Rt# m m4 mg-Tm nsw# frnri 

23. f#mr a# m41 4# ^z % Tq f# # f## 4 4## 44# #4n ## ^irr 1%ftcr pm 
4#1 4 44?TT dc+M 141%4f W 3#m +# ^T PPP 41 4PTI Pf PP P7 + IH# PP % PRd + l-0 f#T PPT nf 
f^rat%atrRwt ft# f%?N-fr^-#fferft#srf^dNd w wft ddiqdii 

24. (41) ^rnft ^rf ITirr aFjTR^ WRIT i%€F #T4" ^cFr T dTM^Jdl4l< 5TFT 41^4. ^T^r^W- 

qftsTT wr % ?raf#4 #jtti ^r?t Tiwr ijrrq;, +4-4 iO irf^w 141% 1w #■ 3rf%4TR fFn f% 

4 ^ f%413F4- 4t^T ^wr-'qftsw snrr wicfr # %w-4fFarr wq; ^ m fq ti% R4itm shtt f%q 
^Tq^i 

(W) ^WT-FftSFit sTRT f44)4 4% 3T«Tf?r 1 3T^T % 31 ^TT# 441 €t Wl1% % ^ ^#4 % 4%R %W- 

wr-wqf^r wr-qfFaiqi #f%n4#q#%F4 tft +NH4 4fprjtf#^ rqi q^nr-wquqi^r aftr 
f4414 4 sFf?r #■ ^rr4 gr41414+1-0 +441-0 ?4%w f4f4 wsf ^rt f4a44rf # 4iq^0 ff^t 44f%cr 444r 
?rf4w 141% 3 tfjtf 4 +t4Nrf 4 s4+d1Pl+ qT^q- 4 ftw f^rrsrflqr Frf4f%f4 4 +rr4 4iiq0i 

(q - ) q+ ft- ^WT-qfta^ 4t Hdidid 4r q% 4 f%q q' ! +r srft i^rfrq- ^4 4 w4 f4r 41441 ^ 4 3i1%qi 
4 Pw f4^ q- f%xtr ^i 

25. -HiidK 44 t R-rfid q4f rr+ 4lf qr14 dT qfl ^str4 +ft41 41 srt 4 1441d q%4 qq4f4r 41441 
wflUi 

26. Rdirbi qr4+i w41 -hmiR 4 15 14t 4 44nc 1441 srt fq441 +t ^nq-gpr 44rr ^ 44 

IRflarqFT^nfr +t 4ddM 4 rit 4144%i +k+k itrt 3rf%f4^rR'41 gin 174(3) 4 w^(+) 4 3nT4f 
’TiRr-'FriRr qr 1%q Rf §4 4 st^ftr fri 

27. ^rr414lf gr 1444+ inn ^ 44 4 f%n; §r4f 41441 n4nr 4114g14 4 41 gf ^z 44f%cr nf% 41 
nr 44g 4 nm wr# 4H4rr nfl n4 4 ng Tq +r 41 nq41i 

28. f441 41 41%, nr, tfrt 14%g 14441 3nf% 4 wqn z^z 41 fq 1441 41 -j+dM 411444 4 
144iw qwR qrr +t4 +t n41 fmi 

29. 1441 f4nr, sr14nr, srf^uqTr, 14#, q4l+m, wnr+ 4q41 +t qnr nf q#r: n44n n# fl n 
qff irdiR 4 wqn 44 yRan # +ih( 41 14^14 4 4lf 41 ram fraT f 4141 # ^z IRnrr ft# q4 
yRaid #q## ^z 444f4q ttfft# 44#qn4nifqi 

30. q+ fl #4n 141% n 4 q+ 4 #%+! ^nf/#4ai4r 4 wr 44 # f4#4 4 wi 44 n# ^+i!4i 4 
1441 41 n41/f44mr im ## 41 ^ fl4 n rr41 n# 4qti nr 4 q4 3 fpt 4 f4#qn/ntni41 ff4 #r 
3ti- , ,'Tiq+413TTR- #4n 141% zzz 4 rr41 - j n14di 41#^ nrqn +i^41 +T#rt #11 

31. ^z w mrr 141% 4 # 45^1 4 Tn#r 4, 4## ap4 +mr qr14 4 ^aiRd 14qn d4aid qn# 
qq# dfctaid 4#n#nffqi 
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32. 9 R 8 M R <C1 <C11 % Rpr ^Tcff W3T HTicfl % 3fjr ^jfg' ?ft 1^R7T *RRc1 

fwr TnTnrn % 9 R 8 M 3 iR 'RtI. sfcff ST^TT^FT % Rpt 3T23T 

New Delhi, the 11th May, 2016 

S.O. 941. — Whereas M/s. Hindustan Aeronautics Limited [under Code No. UP/11867 in Allahabad sub 
region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 15.11.1984 until further 
notification. 

[No. S-35015/107/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees' Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 
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9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 
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22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

B^ f4eeft, 11 B^, 2016 

W.sir.942.—4 tt4 br4t Rib4%34b (?1%bt) bt. faft&s (wfiBcfr 4 trbit bbtb/38271 <# 

STcPfcT) (BBgBTTcT fllclWH BIB 4 BTBftfa) 4 BPforft Bf4*B f414 3T1T b 4M BBBH 3Tf4f4BB, 1952 (1952 BB 19) 
(BB^BBcT 3#f^BB BIB 3 TTBffo) 4j BRT 17 eft BB—BRT (l) BFB (<p) <# 3 Tb4cT BB felt? 3TT4BB f%BI 11 

2. aftT BBf% BTBBT % f^BTT B, 3TSTBTB # BBT B BBST B BB Bf^BTB % Bf^B f4f4 f4BB BB 3rf4f4BB # 
STITT 6 B [%f4ffs f4BBT # cpTBT B b4biP 4| % f%B BB BTJB Bjff f #7 b4b| 4| BB 3rf4f4BB 3TBBT <f4Bl0 Bf^r 
14% BlBBT, 1952 (BB7JBTTB BTBBT % ^B B BBf^B) B 3TB"4 b BfB TBBB B f%4t 3BB Bf^OTB B +4 biP.4| % BBST B ft 
BFT BFft 3FB Bf^Bf4f4 7Pjf4STT3Tf BB BTB BBT t||| 

3. 3TB:, 3TB, BTB BB 3rf4f4BB # BBT 17 # BB BBT (1) B (B) ^FT BBT ?T%BT BT BBTB BTB fB, 

BB STftlJBBT B BTB B'BTT Bcff B 3T&BT?ftB BB Bl%BTB BT 3BBft 3Tf4rjBBT BB 01.06.1993 B BB BTBBT % B4t BBBSff 
% BBTB 4 BBTB BBft tl 


[B. bb-350 15/14/2015-BBBB-II] 

7JBPT fHTT, 3TBT Tff%B 
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+44 id *44^ Rftl ■Mil'll, 1952 % 4 

^ USH FR4 FTf 


ar^shr 


1. RdltM WT-TFFT FT 444t FTFFT 3TFFT +Rld f14w 14f4 3TPJFI, 44t 4t f444 ft, FRT f4F FFt 
ft4 44 4r44 4 srgrrR f14w f4f4 4 whf ff spr^ft 3 tsfstft 4 r+ Fxrnft 4ri Ff4rr 44m - 44 ^ f4f4 
^rnft 4t4 4 R%r fF4 4t 3 rf mr4i 4 rttst-rttst +4^id f14w 14f4 wr4 f14 f14w 14f44 mi44i afk 
tf4 4% 44f ^ir 3fR tf# arf^rsrr 4 4fttRt444; ftrff4fifti ff 94mhi 4, "f44tm"4:- 


(i) f44t yfclaM, 4r tt^toim fr, tf444f 4, +kteii4 ff rtfR 3tfft arf^gTFTarf44Ffrnr; 34 

(ii) f44t amr yfclan 4 w 4, ff ^Ff4, aiwr FTf4+Tfr srf^r^r fnrr, Rtfff ff yRaid % ww 

ft aff4F f4wr fri 

2. fr 4+ Rff# 4 ff 4 ff tt^ fr 44tt 3 frr Fg; 4 f nwRMk 44w 444 amqiF 
(4t4FTm4f) arw ff4 frt Frf4fiF f44t 3rflr^ift frt fff-fff ft snft f4m ft4 ftf f4rrf4f 4r % 
3Rpnr ft4 fFtti 

3. srf&iPl'M-H 4tmTr2(F)4FFrFftFi14FF4f+4Fid, 4r Ff4w 4H4 4 fftf fff 4 fir t| f, fR 
yRaM 4t ffftF ff 4ffnff, Fff ffr44 tf 4 dwiRd 14 ftftffti 

4. Fgt Ft# +441(1 Ft Fg4 ft f44f 3FF ^T-FTF 9fcl8M 4 f44f +441-0 fRw f4f4 3TFFT Fffw 

f4f4 ft fftf fr, f4 ff 4 yRan 4 RdiRid f4Fr wrtt f, cfr R 414.1 r 4 dr+n i4f% 4 4 

dmiR-d 44 ttti R 4 I 4.1 f4 +44id % ^?14w 14f4 wr44^1^4 i44lw4 ttRpr 3trr4R aftr w 

+ J .4ld 4t 4t ^T4T4T 44 tti 


5. f44iw f4f44t ^pt 3ftr + 44 id 4 srrrr rirt—'frit rc 3rf&iPi4H 4 atcn^r i4srr4cr rc 
4 4^r 4 ?rrt +t, Rra- RTf 4 Rttt st^kpt 4r ff w4 rk 4 w # 15 Riflw 441 4tf 4t atdi^R 44 iti 
R 414.1 ^rnft 4r4 4t f44t 444 ^mh 4 f44t Rhh 4 Rrn; site 4t mrr 7 «r4 RT4m'4 ar^mr 

RTOTRT ^IW 3T^T 4RR +T ^p 4 fFITI 

6. 144itR ?rf4czr f4f4 4 ^trrt 4 ^4t wv 4^t +4jtt 34c 444, s%4t, wr, ffff444T arw f44t 

3R4- +kw 4 f[ Tf^r 4 t 4 f44t rt 4 4t 4t wrrf +4rrri 

7. ^n4t 4t4 ^rt 4il4d sw 4 f44t +4t 4r 4t R4l4>i snrr ’jtt 14^tt wrt fRrr aftr w Rrf4f4+ 
44rr 441 rrt fFiTi 

8. f44F+T +i4t 144R 44tf4cr f4n; ^Tif, -H^lRd RTf^+ift sTRT fft ai^4iRd, 14f4 414wr 4t tt^ 
^14 arf&TFsW 4#4Tf44 4t m4T 4 R44 3RjcTR F%f Trf4SRT 4 fTTI FZ FT TRf?Rr4Rm 

9. uRaid 4 < srf4w f4f4 f444t 4 3444 i4aff4r 4r 3T9 rft 4t rc, srf^TT 4r &i4 afR rrit fft a^ 
FFT% aflR TRRT 4 aif4+ 9RT FT -HdRld afR ?FTf4 4lf sTRT 4)14d, FRT+ TRRT 4 Wl4 4 ^FTT f4FT W 
wrt, arf414FTr afhr tf4 341 % f4f4cr 4 rrt 4 i4a44cr 14f4vr RFwi 4 34 ^ 4^? trftr inn 4tf4r ft 4 

+TT Fft fRTTI 

10 . dl^idi 44rf 4smFT, 4 t yRaid 4 R+ifm Rd414t^Frr4 +4 fiR4i' 4f4q; arf4+iRT^did+ fr, 
t 4 ^nrr4 f4wf 4 3fN-diR+ 4?4 ?ft 4 4f4r t^4 tfft^ff: RFjf4 FTfftfh 

11 . RdlxH frt f4wf 4 4tf 4t 4»4?Rr 444r Fi 4 w f 4 f% stt^tf 4 ^jf ai^4ldd 4 f4n Fff f4Fr 
F 14 FTI 444r f!4w 444 3tt^ttt 3tfft arg4tFF 44 4’jf +4 fiP,4i 4t 3 tfft w f 4 ^rr dil4d arwr 
4 tti 
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12. if + l41, Rffw Mil TTRRR RET ffafftR arffRET TRET ^fhTT % 

ftRT, ftRRT f f^Mci.1 u Riffi 

13. wftftf r?rr +4ri-0 r hr r if ret ifr 7 rr f hrtr, ff+i-41 4r trer wtf f i%R fwr 

TT TW-TRTH RTRTI T*f arfffft RT TI-OTT srf&TTFTTT: if+d)if + W f TWT RIPRII yif 8ld STTEffR W f 
rh Rft VsOr h 1fw ifff HEpE/srftR- Hifw ffff hejtf ret iff ?t ffRT ret, hhtht r fwf ft Ef+frifR 
W f 'Edif"I HWI 

14. ^ ^ t T^ ^ ^ % TTETTT ff% % TJ: W%^tTRTr^TEfRlft^Ti^:?JRl%# 

RT dlf4+ if =H'J| HHRT RTHfR Rift RtRTI RH R'4t HHTR Rif, Rif P.R ifffw TTWT f WIT f HTH 
HRRRT RTTR RT HRf fl RTHfR R EElf f RH RRWlft R TRT Tfft iff f%q R|f 1JT wifft HTTT 
HTHffR HR f STREET ffRT RTRRTI 

15. if flRI Hft HHTHT RT HR# 3TIH9HRHEJHTT RP^TT tRwT f HHf T^lf if H#t s>T TTff ft twf f 
HHf HHlf f Rnr 3RRRTR rthHET Rtf I 

16. RT#Rrt 3TTT ifflRI +441-0 rRr ifff TRW HITT RRT ffftH W if % ifd->ffRi ififify TO 
Tftwr f ftwr HTffR/HTffR w f hiht Rtf, iff h RTf rt Rf ^r hett rteht hrt wft ht# fir if flRi 
HR/H WR ffT 3TW-3RR, +4-41-0 Effw ifff TRW HETT ft Rif Rift WRtF <*|p4i+ RFHTf f HEft fff I 

17. wft Rtf hhh-hhh rt htrtt f fffff % sejhtt rRr ifff r 4% rt fffw rehei htrtt f iffft 
f 3 trhtt iff ?t RTf f street ff rt wft Rif stw-sthh 3ftr r^r w tt VsOt r1%r 3h^r rt 
TR% yf4I4Br Rirr RRT srf^fllfR RfRRW RI Rpft RR RTTTRn 

18. (R) Tiff^%RT RR R RR R RR ft REfftl RR RRR RR ft R# RffljffRr 3T4t1%R (4t4r) W f 

flft RT%P; RRT RR f RTfRT%R RR RT% sRt f 3R%R R RW R ftR ft if Rift Rtf 

RffltR ^rftR RffR 141% 3RJR ft Rff ^JRRT ffl 

(W) Rift Rtf Ifft-RK ffw WTTTRT RRT RTR ft RRR RT WTsff ’jfffeR RTRTI 

(R) ffifR WIRT RR RRR if fftR RTRIT RRT Rift Rgfff R 3T5RTT RTTffR ffwf RR #T fftR 
RTRTT RRT 3Tf4tffR ffClRIRTT ffRTffff R RTRR f WlRT RTRI 

(R) fffr Wlf RT WR RTR RRT ffR Rif RTR IffR RT RlflfR RR RR RETT RTRI Rff^tfff aff 
ft wffR ft RRlft RR iff?ff f Tift RRR f wff Rf ft RET RRT ffR RTf RTf iff R RT RTfffR RR RETT 
RTERTI 

19. ff'fffff RR gjnff- # wftR RR ff Tift iffR RRftR ftRf #R RR V^4 TRRR RRT R-jflffd 
iffTETR ffRlifft ft TJTSTT RffTWT f Rf ifir RTf, ft WR TTTSTR fff I TREETr ft fft RT RffETPET RT 
+441-0 RifR ffff, 1952 f ^T RT RR TTTSTR, RET R RTR RT RRT RRT RTf RRT f Rf iff?T Rf TjfffR 
fftR Rifw ifff REJR R, W RRTR R, 3TgffR RT TrffltR fftR iffw ifff RT^TF Rf ftf RRifT RWTI 

20. TRTRRT Tffffrr fffR Rffw ifff 3R^R ft RR if SIM HIT EifR lif fi(R KfN ftRf RR 3TTT f?ftR 
TTTRTT RTTT R-^flRd) R if dT IJ l f TjifR Rfft, i%Tf RET RRT if dft TJTSTT RffTSTT f -RTR f RET RT ffR 
RR iff R RRfR Rif'fifft, REft 3Rif f i%R RR iff R Rf ffr RR fl RRlff, '^TEft ftf RTT RRTlifT ft RRlft 
RT TTRRT |, ft Rift R if HdM, if dRI-^-HIT arifft ft R^ft 3TIT ifftTPT ft RRT RTRR ft i^Rif f TTRTR f 
RifTR ffff TTRRR R fRTR afr Rff ^ffft ft ffft RTTT 3RR ifrft 91 if ft 3TRRT fftR RffcR ffff 3RfR R 
’jf srgRTRR f §TRfftR ifff R RET f RR 3ER iff ff RTSRRlft WRt ft ’JTT RTf R fflT RffitR ftl 

21. r 4l-H RTTT if 77 RR iff^f R ffR ffft ffftR RT 3ER TTTRTft RTTT if 1 / Rif RTR if-41 RftSTE, 
ftETTfR, RIRTT RT 3ER 3RffR RTR W% Wlf f Rif RTRI 
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22. f^rttPT 3Ttr ^rnft rt# 4 rrtr wf rr rfpt rr4 44 rrr 14 44 ff f%f%cr rrr 44 rrt rr tf%n 
4 14 41 ■+> i3ffT? rt44 4444tr^-liPri' 3ftr fD^Rral rtrr4rtr-rtrrtsrrr# 4 fmn 

23. 144ir>i afft ^r-fP 44# ^r 4 Tf |14 4t f%Rf4 4 444%+ &444 r Rf4^i f41% 31^ itrt f4f|R rtir 
41rt 4 44rt dr^H 141 %r1 rr rrtr rrr rr rrr 44 4rti rr rr rt rr?i44 4 rtsrri- 0 fFrr rrt rr| 
1%1%RT 4 stcfTW 4 44# f4wft444ffel# 4 RfSNMd RR Rl44 -RHI^III 

24. ( 41 ) ^TRfr 44# RT7T sr^rf^Tcf r1%W 141% IRIRT 1444 r4tR *RRR RT##<4silRK RRT =ll1%R *^44^1- 
r#4stt rr 4 4 3iRf#R rrtti Rfr 44 rirwf rrrt rtr, rrt r4ri- 0 Rf4w 141% rrrr 44 st1%rrt fnrr 1% 
Rf 1444 sfr rrr %’3T- , rft'5T^i gnrr wr 44 tpit-r^stt rrtr; rrt rr rrrt fn; tH 14%iw rpr rrr 14r 
rt44i 

(w) 4w-Rf4sr44 snrr R41d r4 rrIr 1 3t4t 4 31 rt% rr 44 rrt14 4rtr?5R r#44 4 44rt 4w- 
r#444r tjrr-rr Rf^rr 4wr-Rf4sTR 44 444# 44 Rf4 444 stt +m?"H 4 rt^r 44 rtri ijrr-rr 3ftr 
tr 14444rt^r44rt#rt 44 4M4.i11 +441-0 r14w 141% 4rrr^ nr 14mf%r44 41 u^0 rrt4r1%r &444r 
r14w I4f% 4 +id'H4 4 s4+d1Pl+ rtrr 4 rtr f*RT«Tf4R r1%1%14 4 rrrw ^crf ^iinfh 

(r) 4147u-Trf1aT4t 4r wirnr 4r r 4 4 f%f rrt 3r 4 14ff4r 4 Rf4 f4r 41444 4 3rf4R 

41%f 14^ r 14rt Rrfi 

25. Hdidi< 44 t I4r0d r44rri 4ti^r14 rt airaTT4 +444444 m 14%4r 4 Rf%f4r 41444 

^wfnfh 

26. fOdltbi rc4r RTf 44 rrt1% 4 15 44t 4 44rt f4f4aFT 444 g14siT4r rr rtwpt 44rt rrt 4% 

1444aFTRRifr rr^mm r4rt 4444fa rtrrtititt 3i1%14irR44 «nrr 174 rr-w^ (3) % 4 3R4R 

RRR-R’RR' RT 14f f44»4 4 ST^TR ffl 

27. -?rt 44 4rf rt Pi41x+i iRT 44 4 f%4 §irff % 1%?f4- r4rr 4414srf4 4 44 r# ^r 44f%R wf% 4r 
rt 44sr 4 rrtr RRT%r %4fer nnf4 rr4 4 RTR 7f RRC 44 -dl^fil 

28. f444 44 44%, rrr, rrr 144?t 14444 3rrf% 4 wrr rr 44 ff 1444 44 <j+hm 44 14r1% 4 

PrItM -1+-HM f7T RR% RR RT44 f4RTI 

29. 1444 44rr, a4%nrR, 34%Rfw, 1444, i*41+-!.«i, RfiRRi 4 r44 rr rrr rrr rrt14rr rt 44 f4 rt 
r#4 rtrt1% 4 wrr r1% rPbm 44 rr^44 14r1% 4 4if 44 rrrtr' rtrt 144 44 r4 ^r 1%rr ft44 r% 
rIObm 4r rrr#^r 4441%f trr%4414444rr44r4%r;i 

30. fR: 44 Rf4w l%f% r^r 4 RR5 4 st1%ri RRRf/yfOaHO 4 rtr 44 4414«rf4 4 rtr 44 rr44 rrrIrt 4 
4444 44 R^4/f4R4tfR snrr 4lf 44 ^ ft4 rt r44 r? 44 4gtF fr 4 fR- sfpt 4 14t4rk/rtrrt44 4t 4 aftr 
a)K4ltRb4) 3 rr r14w f4f% zzz % r44 -ri1%r!i' 414^ rr^rf rr^44 rr4rt4 r4rti 

31. ^r rtr ^rtr 14f% 4 3rf%gfw 4 rtr% 4,3tR44R srtr 4 rrtw frf4 4 3 rjrt14r 14r^r rrrtr 44 
RT53H- uPan 444 rt44rt1|tti 

32. 4r£ rtrrt rPibm 44 ^r 44 R<n<cii 4 Rim ^Tcff 44 «iisi rr44 ^ 34t rtr 44 ir 44 44f4cr 
f%RT R1TRRT 4 u Id 9Id ?R 3lfdP.xF ^Tcff RR ST^RIRTR RR% 4 f%TT RRSR ff4l 

New Delhi, the 11th May, 2016 

S.O.942. — Whereas M/s. Wallen Shipmanagement (India) Pvt. Limited [under Code No. MH/38271 in 
Kandivali region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section 
(1) of section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 

with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 



2152 


THE GA7F.TTE OF INDIA : MAY 14, 2016/ VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.06.1993 until further 
notification. 

[No. S-35015/14/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 



[ W II-TsPtg; 3(ii)] 


■TO =F1 TDTO : ^ 14, 2016/%nsT 24, 1938 


2153 


establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member's PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 
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(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

11 2016 

W.3ir.943.—mmfft 4mft Tito mr. Oj^im 4m 4 mfe wq 

tmi3TR/ftlft4d/31136 ft 3TcFfcT) (tjcfg'Mcl JlfcPcTT ft mq 4 ftftftcl) 4 d4-dl4 ftftzi f4f4 ftk nftM mrftl 

3lf44m, 1952 (1952 7fq 19) (TcTgWcT 3lf44m ft mT 4 ftpf4cr) eft sqpp 17 7ft mp-ETRT (l) ft tgprg (<p) ft 
sftpfcl WZ ft feft Tnftrr f%ifT 11 

2. afrr tspftft ftfttft *HftK ftfftTTTft, ftmFT ftt m4 ft 4ftSf 4 mT ypBM ft srfftm f4f4 fftpp mm srfftfftTT ftt 
am 6 4 tfttftlfts fftmft # fmn 4 iPaTi ft fftm mm mrnym mftf f ftr m4mrft mm srfftfftqm siw +4-di4 mfftm 
fftf4ftmm, 1952 (u.d^Mfid ftmmft 44rf4m) ft siepfermprmimrftfft4t mm yftaM ftmftnfftftrft4ftr4ft 
mft mFft mm mfftm fftfft mgfftmrff mi ft mm mm ftr f i 

3. mm:, mr, ftm Bf+n, mm mf4f4mm # mm 1 7 # mq mm (1) ft wm (m) mTmmrm ftftft m mrlm mftt fm, 
mr mfftjmmT ft mm mmm mrnf ft mmiftm mm yPan ftr mmft mfftjmrr mm 01.09.2010 4 mm mimm ft mft mmftr 
ft mmm 4 mmrm mrnft ti 

[4. mm-35015/62/2014-wtmr-ii] 
fmr, mmc mfftm 


c f)4mi0 fftfa 41*1*11, 1952 % 4 


3T 


1. wt-wt 9T ftftftr mrmiT 3rmmrft-ftq ftftm fftfft amjm, ftft ft ffftft ft, sm fft mft 

mrm 44ftftft ft mjmK ftftm ftf4 ft warn fft mqft mmrsrmr 4 w mift ftr# ftftr ftftrri ftftm ftfft 
mrft ft# 4 ftfftr ftft ftr smft mrftf ft mm-mm mftmift ftftm ftfft ftrmrn ft mft ftftm ftft 4 mrftft ftr 
mm44ft mftrm4ft ftr mrft srfftmT4 ftrmftrft ftmmrimftrfttftmi mm yftNdift, "Piftimi" 4:- 


(i) fftftt hRIbm, ftrftmmrwFTTft, mmft4ftm4, ftirwiftmrmrnft 3rmmT 3ifftgTftr 3rf44mfftrr; fthr 
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(ii) 1441 ar^T #sr 4 4ff 4, ff ^rf%r, ffft Frf%+T#t 3444 f ftft, 14ftt tf yRlaid 4 +ih+m 

FT3tf4Fl4wTfri 

2. tft41 ft# #tft f4RTfr 4 ftt 4 ftt t^t fit t^ri f4ft 3frr ff 4tf ot+k/VsOf Ff4F 141% fif/fi 
( 4l4lU+<0) FFFT TTl4 FITT Frf%J7T 1441 Fl%FT% FTTT Wl-TO FT FTft 1%q FT% 31% R4 t44#t4 4 
srg^RTT W^f ^TTTI 

3. srf%14FF 4t mrr 2 (f) 4 fft fR"tt14f f41 f4fi 41, 41 Ff4F 141% 4 ttfff fft 4 fif Tf f, fI4 

yR)8ld 4l FFIF Fff 41 ft41, T#f FRFt 4 TF 4 dl4l!4d 14fT 'dlT'dll 

4. ffI 4t# +4-4id 41 f# ft 1441 sff igr-Fm yRian 4 f44t <+4414 Ff4F 141% ffft f14f 
141% ft ttftf fr, t4 tf 4 yRlyid 4 144i14d 14 ft fift f, 41 144itt.i t 4 dr+M 141% % fftf % ft 4 
dwi14d fRfti 14diFi 44 +4 fiR % <44^141% wr44Tn4FF4 14dltt>i 44 ffT rf%Ft 4 fRf 44fft 
+<44 44 44 sfftft f4fti 

5. P)4i4>i Fl4w141%4tTF4 ftf 44+4fi-0 4FITTFFF’— fff’ft Ff&iRldH % 4 f4f f4%ff4cr ft 
4 ff 4fftf 44,14f FTg; % 1# 4 fftf 4f fr tff ftf 4 ftf 4115 Frftw ff ^ft 41 44# 4r 4 fRf ftfti 
1444ft ^ft41 ft# 4r 14# 444 4 fidH 41444 14 f*f 41# f1%14ff 44 fttt 7 f 4 tff%1 4 f^ftt 
T rrmFF tfif fft ft4 ft fi 41 ftm 

6. 1444ft <44f 141% 4 fftff 4 f44 wf fft 4tft 4tr 44%, f%41, fff, ^RR) 41 f ffft 1444 
3ff tttf 4 Ff4w 14f4 4t fr ff4 ftf 1444 ft# 4t 44 ftft# ftfti 

7 . ^rr44 44# fttt 4414f tftf 4 1444 f41 4r 44 1441fi fttt 14ft fttt fmT 4tr f4 fH41%f 
4tFT FF FTFT fTFTI 

8. 14FtFT FF f44 14ff 444f%F f4q FTf, d^14d FTf%FT% FRT FFT 3T#414 f, 14f4 4 14 f44 # W 
f14 s4%4fff F4Frf44f 4t ftft 4 ff4 3t^ftf t#f f148tf 4 <jfft ff ft ff14f fftti 

9. y14aid 4 f14w 141% 14f4t 4 stf4f f4afftF 4 f fstftf 41 ft, 344>t 41 ?t4 fIt ftft fft 3ff 
fr% aftr ffff 4 ft14f ffj 4f ft 4fT4f 3ftr ^rr44 44# fft fi14f, fftf ffff 4 ft4 4 fft 14ft fft 
fjtf, f1414ff f(ttf4 4fff 1414fftfft 4f4srff4Ft4f4rr tffft4 stfff4tf <k+i< fttt4414fft4 

FFFfl fTFTI 

10. 44fft 4 4lf 4"94 ff, 44 Fl4mF 4 14 fiftf 14f44 41 ^fft 4 f4f44f4 41# s4%f ftfftff fr, 
t4 ^FTF 4 14f 44 4 FtFFlI^F 4'OTFF 4 414 f T# TF FT 7FF: FPJ f4FT FTTTFTI 

11. 14 41 fi fft 14ff 4 4 4tf 41 4§4 ff 444f f14f 141% st^f 4 # 3t#4ff 4 14ft Fft 14 ft 
fptfti 441f f14f 14f4 ft^f stfft 3t#1ff 44 4 # +4fiR 41 4r 3tfft w ’ff ft4 ft ft1%f srft 
4fti 

12. 14+i41, 3 t14f sfF - fftf 4 f44 ft4 +4^1-0 f14f 141% 4ftf fft 14a4f4r 3Tf%+FF fff 44rt 4 
41ft, ?f1wr 4 Plidi" Fnfli 

13. ^FFftFt#FrFF +4FI-D 4 TRF 4 FFT 1# FF F^TFR, 14 + l41 3^7 FT F§44 4 f# RfdRd 444 
FT 7FT-7FTTF FTFTI 44 3Tf44w1 FT TW-WTF 3rf%tnFF: t4f#!14f TF 4 wr F1FFTI yf4aid 3FFl%F TF 4 

ff f41 4-41 t f14f 141% 3f^f/441f f14w 141% 3f^f fitt 144f 14ft fft, ttr# 4 44r 4r ^^+dlRl+ 
tf 4 f444f f44i 

14. ^n41 ft#ff4tt^ ftt 1441^/4^1 ff4 fftf fr44 ftf4 41ftF rFF+4 f i-Tl 4i14:^F44r 
FT dlf%+ 1%FTF FFFT FIFfF Flfl F4FTI FF f 41 FFTF Fff, 3rf4R,F f4T3Tj4T FIFFTF 4 FFTT 4 FTF 
TTFFF FTTF FT Ff 4 f I FFTfF 4 FTFF 4 FF +4dR1 4 FFT T# f%4 FTfT 14^ Fl4 FT -dlf4dl FFT 
3FFl%F FT 4 3TFTFF f4FT FTFFTI 
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15. ##e>i r# eert to er# 3ttertoetoto 4 sm wit 4 e# 4e Tilt to twt % 

wer rrt4 4 ftw 3 rrret eterir to#i 

16. RT# ## 3TTT lt#R>l +4 rI-0 EftR ftft TOT RET ERT f%f%TT WE 4 E ltd-eft# Itltlta ERE 

4# % #rt RTf4w/RTltw we 4 tort 4#, ftrrr r to# to tot to ree wtprt ttwt rt# ## 3# ft#ro 
4ro> we 4 3fft 3 twe-3twe, +4-41-0 r1#r ftrft 4 tor ret # wit wrrft- eerto difuro to#rt# 4 rt# f#i 

17. R# ## ERE-ERE TO ETETO 4 ft## 4 STREW Ef#E ftft 4 #4 TO fttw 4#TI ETTOT 4 ft## 

4 3trew ftfEw to# 4 steer fit to rt# tit stwe-stwe 4ft 4 to> we 4 4#e Rf#E ftft 3 ttto rt 
ee 4 Eftftftr ret wwt srftwrltE to rt# re 41^111 

18. (W) RET 4 RTE 4 RET 4f WTE#I TOT TO RET 4f E# EftrjftEf 3T#ftE (#14# WR 4 

fl# E## RET RET 4 + l4Rlftd R# RT# 4# 4 ST## TjftST % EEWTO R fit 4t ft+ft 4 RT# ## 
ttftcl 4#E El#R ftft 3TT^rE 4t TOT# TOWT#I 

(W) R# tit ftrft-RT #ETO ddEHII RET RTW # TOR TO ERT# E## 4#TI 

(E) tlTO WIRT TOT 4EE 4 4#d TORTO TOW WT# ST^Wsft % 3EJEE" RE#E ftw# fw 3# 4#d 
TORTOTOTT 3EJ#1tRfttlHIK E#R I It# %EWER t WlWTWTE| 

(E) #4e Wit TO WR RET TOTT 1 %tt wt 4 TOW #EW TO RT#tw TOT RE RETT WETT Rftljft# Rift 

# w#e # ret# #4 ftt# 4 e# rtoc 4 wtf to # ret tott Itw; wit to% fttw to TOtitro rr rtto 

WTERTI 

19. wft^ftRT #T TOTOf tt wflR WR TOT Rtt ftRR RTTtiR ftwt tw RE VsJk RTTOT TOTT R'it'lltd 
IttRETE TlitRTftRI # ^TSR wftTWT R RW ftnr WTR, WT TOT% RTSEE fltl TREETT tt ttl TO 'iR-HHIMH TO 
+441-0 RftTO ftft, 1952 R TO Ro TO5TTO, RET % TOR TO TOR ETO 3ETR WRT t TO fttw Wt ttitw 
SEflR Rftro Itft WTJTO %, TOT WRR %, W^ftR TO ttf&E ttlR RltR Itft WT^TO TOT ttt sjRftT +tRTI 

20. PRIETO RRftR WttR RftR" ftft WT^TO TO TOT ftWEETE EftE I ft 41 (EI <414 ftwt TO 3TE TOflR 
RTTOT RET 3^4)ltd) % ItdRI R Tjftw TOtt, ItTO ETR RRT Itd40 TJTa.E wf^TTO R RET % TOR TO ftw; 
TO ftRR WEfR Eft^ftRT, RTTO Rft R ftro; TO fttw EW ftp; TO fl RRlit, REft RE# TOR TOTTlft TOR# 
TOC RRTO |, WT TORT % Itldld, ItREEJEI 7 " wltRt tt Rfft 3# ItRETO tt RRT TORE ttsrft 4 RTOR % 
Rftro Itft RRRE % 3EEW 3#- Eft#tRf tt It# RET 3ER 1%# HI ft 44 3TRRT R#R RftTO Itft 3TTTOE % 
’J# 3td4ldd % REf#E Itft % TOR 4 EE 3TR ftt# 44 RTR + l-0 RRT TO ^JW TOt 4 4# STtltlR #1 

21 . RET RET f4T[ TO Id TOR 4 Itro f44l ftrflR RT 3TR RTRT34 RET fTO Wit RTW 1441 TOftTO, 
rErtto, 44et rt sir snftw wtr er4 wit 4 r# wtri 

22. ftRTTO 3TE REfl Rft 4 RTOR ?ltt TO ETWR TOCt # RTOft tt TO l^rftE RRE tt RRT Rf ^ftw TR 
4 ItRlTO 3fE RT# RTE 4 TOTOTft+lP,4l 3# -HH^RtrI TO TOl4 RTR-RTR RTSRTO# TORT I 

23. ItRlTO 3# RT# Rtt 4 TO fit # ft#t 4 RRftR 4#R Rf#R Itft 3RTOTO 7 sTET ft%T RRR 
#RT 4 #RT TOTOW 1tf#4 TO 3TRTW EER TO RRR # tRTI Rf WR TO REJ# WE 4 EERTO# flRT RRT E# 
ItftRt 4 3TRTW 4 TO# ItWR fit # ItRft 4 srftTOWR TO RT# RRTERTI 

24. (E) RT# ## RET SEjrftE RltTO ftft WIRT 14# #R TORE RT## WWTTOT RET RtT4r TO 4 WWT- 
E#WT TO# 4 RRT#E flRTI W# # 3TETORE RRWT WTR;, R# TOfRT# Rltw ftft 4 rTR 4t srftTOT fEE f4 
RR 14# TOT #R 4WT-E#STR TOTT W# # tWT-E#RT TOTE; RRT ER ETOT TO W# ItRTTO RET ERR f# 
WT#tl 

(w) 4wr-E#ar4t ret##rr4 strIr i wtw4 31 et#rr#-HE ilt 4 rtrto wf#4 #rtwwt- 
E##R TOW-TOT #%R WWT-E#STR # ft## # ETR #4 TOT TORTWR 4 RTTO # WTE| TOW-EE TO ETWE 3# 
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FT f444 t FF # f 4 RT4t ^M + l-O +4^1-0 #4 f 14f4 iw FT f^yff^T # ^Il# FTT 44f&cT s#r 
#4 f #% 37RF4 4441-14 4 3-3#ll4 + RRF4 7714" FTT## 914P) 14 if FRF Fit 4 IT# I 

(R) RF ff FIT-F^STF F "HlldK fl#4 f%TT rfF 3RR f^rfhT # 4 F# f# if 14# ^ 4 ## 
4 f%TT #JF Tf f%F ^TTTTI 

25. -14 Id I < #T f^xfhT R# FT 4t# #4 4T #ft FFR 4 R## # FT# 144# ft % fr 4 f4r if f4# 
wfnffi 

26. 144|rfl F# w # -HR# 4 15 f# 4 #F 14#SR # #4 TjflF# 44" FIFTR 4# TTRT 44 
f4#SR FTRT F ^4dM FRTT # 4-4)4 TRFT FRT 3l14f4FT # HRT 17 4 FH3F (3) 4 FF(F) 4 3R#T 

TRRr-TRRT F f# # 4 FJTnT ffl 

27. ft# ## 4T 144) vb krt ^ 44 4 4# sjcff 4 f4# f4r # f#f4 4 # # 4##t ## 4t 

ft 44a 4 ¥RR ft# 4rf#r writ f4 4 ft Tf f # rit#i 

28. f4# # m%, 4 ft, ftt 14#t f4#4 #4 4 wft tf 4f ft* f4# 4f ^ftrt # f#f4 4 
14 #tit tjftrt fr f4 f F# fRrri 

29. f4#4 14 ft, 3Tf4F7, srfiniFT, 14#, R#FF, •H^I4+ FT# F FT f 4 F^T: HI 14-4 F# ff F 
a# FTT# 4 FTFFT #4 ##RT # F^ff f^sqf# 4 4## RFTPT f# t # # # 14 tRT ft# # 
TiRlBH F ^RT # ^T 44 4 4#FT# #4#F# RTffTTl 

30. f\ #4f f4f4 f 4 f 4 srf# ft#/#4st# 4 frt 44 # f#f4 4 fft 44 f# if## 4 
f4# # T#/f44RF ft 4ff # f #4 ft tt# r# #jf 4 f fpt 4 1%#ft/frf# ff4 4r 
37R#F4f 3 ft #4f 14f4 rt 4 r# Frf44f 4 f4*F Rip f^j# F#rf frtti 

31. ^e: w frt f4f4 4 sTfSuF 4 fi4 4,3## ff 4 fft #4 4 ^niRd ^tr f 2 3 * * * 7 ^ 

F# yRtaid 4 #f# diff 

32. 4f TW vildBId # # Id idle! I 4 f4rr ^Trff 4t FT F# f #T TR # FT# 44f4cT 

f4FT TTPFTT 4 UIdBId FT ^fd'Rrh STeff F ST^TFR F# 4 f4n FT?3T ff4l 

New Delhi, the 11th May, 2016 

S.O. 943.— Whereas M/s. SABIC Innovative Plastics India Pvt. Limited [under Code No. HR/GGN/31136 in 
Gurgaon region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section 
(1) of section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 

and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 

establishment from the operation of all the provisions of the said Scheme with effect from 01.09.2010 until further 

notification. 

[No. S-35015/62/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 



2158 


THE GA7F.TTE OF INDIA : MAY 14, 2016/ VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


ANNEXURE 

CONDITIONS FOR GRANT OF EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15 th of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 
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15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from 1 st April to 31 st March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 
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26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 
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